
April 2, 2015 

Michelle Sias 
1349 SW Dyer Point Road 
Palm City, FL 34990 

Re: C14-008 

Dear Ms. Sias, 

Commissioners 
Salesia V. Smith-Gordon, Chair 

M ichaelS. Kridel, Vice Chair 

M ichael F. Loffredo 

Carmine A. Priore 
Clevis Headley 

Executive Director 
Steven P. Cullen 

Enclosed please find a copy of complaint C14-008, including the Complaint, Memorandum of Inquiry, Determination of Legal 
Sufficiency and supporting documentation. 

This matter will be placed before the Commission on Ethics (COE) at its regularly scheduled meeting on May 7, 2015 at 1:30 pm 
at the Palm Beach County Governmental Center, 301 North Olive Avenue, 1ih Floor McEaddy Conference Room, West Palm 
Beach, FL 33401. 

All documents are exempt from public records disclosure unless and until the complaint is dismissed, probable cause is found, 
or you or your representative request in writing that the information be released. 

The May i h proceeding will be in executive session and closed to the public unless you or your representative request 
otherwise in writing. Once the advocate makes a probable cause recommendation, it will be provided to you. In accordance 
with the procedures as set forth in the Commission on Ethics Rules of Procedure, you or your representative may file a written 
response to the recommendation prior to the probable cause hearing. Any documentary evidence that you wish to provide will 
also be considered by the COE. 

Along with the COE Advocate, you or your representative will be permitted to make a brief oral statement in the nature of oral 
argument to the commission, based upon the investigator's report, your written response and the recommendation of the 
advocate, before the probable cause determination. If the COE finds no probable cause, the complaint will be dismissed. If 
probable cause is found, the COE will set a final public hearing in the matter. At any time prior to a final public hearing, a 
negotiated settlement may be entered into upon approval by the COE. 

Should you or your representative have any questions regarding the complaint, or the procedures as described, please contact 
the COE Advocate, Thomas Bates, Esquire, at (561) 802-4124. 

Executive Director 

SPC/gal 
Enclosures 

cc: Thomas Bates, Esquire, Volunteer Advocate 

The Historic 1916 Palm Beach County Courthouse 
300 N. Dixie Highway, Suite 450, West Palm Beach, FL 33401 561.355.1915 FAX: 561.355.1904 

Hotline: 877.766.5920 E-mail: ethics@palmbeachcountyethics.com 
Website: www.palmbeachcountyethics.com 



PALM BEACH COUNTY COMMISSION ON ETHICS 
300 North Dixie Highway, Suite 450, West Palm Beach, Florida 33401 

Hotline: 877-766-5920 or 561-355-1915 

COMPLAINT FORM 

I. Complainant (Person bringing Complaint) Add pages, if necessary. 
Please list ayptformation where you would like to be contacted. 01u preference is email. 
Name: ~.0.-rn '"..> CJ S f ~A v- E-Mail f/!J.7{£AU(,. uJfl) .. df{ 
Address: L(o 1 CL---( m!'IV >7' 
City: t: > t 5'T f'p;-foA Ot,b--4. { & 
Home#: 'work#: S&t ,y]J- ""'/JSJ... 

ZiP: 1 J,_,_Y:_o..__l ---=-..,-,---==-::-::oo=-­
Cell#: 1r(j-611 -1713 

2. Respondent (Person against whom complaint is made) Add pages, if necessary. 
Please provide as muclr iii,Jprmatioll as possible. 
Name: "'!J., h 5 51 s E-Mail .J."'-=~-=-~A-~-<1Zc.:...t#....:;.t_.A._~../ _______ _ 
Address: if~,. /l dflt. /(.( 0 
City: Zip: 
Home #: -----------,-W,..,.o- r-:-k--:-#:-: --------- Cell#: 

Title/Office Held or Sought: bfo!PrJUJ Pift.:.~r CJ77 /lr (!JtJ/ bv-/1--B~Jd.-,----
1 

3. IF KNOWN, CHECK THE BOX OR BOXES THAT APPLY 
Allegation is against person in Allegation is about County: 
County/Municipal Government Whis.rleblower Retaliation 

4. STATEMENT OF FACTS BASED ON YOUR PERSONAL KNOWLEDGE 
rna separate attachment, please describe in detail the facts and actions that are the basis of your complaint, including 
the dates when the actions occurred. Also attach any relevant documents as well as names and contact infonnation of 
persons who may be witnesses to the actions. If known, indicate the section of the ordinance you believe is being 
violated. For further instructions, see page 2 of this form. Sc ... c., ;z. ·- Lftf) {h) 
5. OATH 

J, the person bringing this complaint. do depose on 
oath or affinnation and say that the facts set forth in 
the foregoing complaint and artachments are true 
and correct, ro the best of my knowledge and belief. 

~~ r!J~ 
Signature of Person Maki ng Complaint 

(Name of Person Making Statement) 

who is personally known to me or produced 
identification __ . Type of identification 
produced: 

(~nt Type, or Stamn Co 



I. Listed Vice President, Smith Barney 1990-2001 

FTNRA report shows registration 1992-1998 

Did not list Gruntal & Company report shows 

Registration 1998-2001 

Did not state in 2002 permanently barred fi·om acting as a broker or otherwise associating 
with firms that sell securities to the public. 

2. Listed Master of Science- Finance from New York University- University has no 
record of master degree. Does have record of certificate of diploma for a course 
completed but not Master of Finance. 



Michelle S. Sias 
1349 S.W. Dyer Point Road, Palm City, FL 34990 

Cell (172)341-9788; e-mail michellesias@bellsoyth.net 

T.reasurer/Financial Manager 

A results oriented financial professional with broad experience in all aspects of financial analysis, treasury 
management. investment management, risk management, FP&A, lending and ·banking. Well-disciplined with proven 
ability to manage efficiently under extreme pressure while meeting deadlines. Ascertains needs and goals, envisions 
new concepts and future trends in the marketplace and follows through with development, direction and 
accomplishment. Effectively communicates direction, commits people to action, and conveys complex information in 
easily understood formats. Proficient in Excel. Word, Quickbooks.·Quicken, ACT, PowerPoint and Bloomberg. 

- Treasury Management - Relationship Management 
- Financial Planning/Analysis - Risk Management . 
- Tax Planning/Preparation - Lending/Credit 
- Cash Management - Portfolio Accounting 
- Portfolio Management - Credit Officer 

Professional Experience/Accomplishments 

Consultant- Finance/Treasury Manager 
City of West Palm Beach - FL 

. \'l3\l?-
. 2012 - present II 

Curr.ently serving as a consultant in the Finance Department/Treasury Management Group for the City of West Palm 
Beach. 

• The City has entered the review process of RFP relating to banking services, for which I serve on the 
review/selection committee. 

• Performed analysis regarding the potential providers, including detailed financial analysis from a safety and 
soundness perspective, services and fee comparison study. · 

• Reviewed cash management procedures and recommend changes to the process in an effort to increase 
efficiency and reduce fees being incurred. 

• Reviewing current contracts within the Finance Group, and identifying areas where the City can enhance 
the revenue process, accelerate the accounts receivable process and reduce expenses. 

• Developed several policies and procedures for implementation by the City, including a detailed Investment 
Policy. Liquidity Policy and daily liquidity monitor. 

• Wrote and updated the notes to the 2011 CAFR as they relate to investments, cash and cash equivalents in 
accordance with GASB and GAAP. 

• Developed a comprehensive quarterly investment review for presentation to the City Commissioners, 
including detailed economic and market analysis and recommendations to enh·ance the City's earnings 
without compromising safety of principal. 

• Developing a detailed Cash Flow analysis. which is critical to the management of the City's day to day 
operation as well as intermediate and long term investments. 

Portfolio Manager/Treasurer ·2009 :..._ 2011 
Riverside National Bank- Fort Pierce, FL . 
Management of banks $4B balance sheet and $1.48 investment portfolio in accordance with AsseULiability and 
Investment Policy that I rewrote to comply with current regulatory environment. Wrote and implemented Investment . 
Policy Statement, Cash Management Policy and Asset Liability Policy which had previously been non-existent. 
Developed a highly detailed and complex model for analyzing underlying investments in the portfolio, responsible. for 
portfolio . accounting in compliance with GAAP and FASB. Managed daily liquidity and serve on·"!l),ssetA.iability 
Committee. Responsibilities include monthly portfolio pricing, monthly preparation of board package as i~ relates to 
the investment portfolio and cash position, quarterly preparation of financial .statements, regulatory reporting and ad 
hoc analysis projects. . · 

• In addition to the above, I served as primary liaison for shareholders; analysts; regulators; examiners; 
internal and external audit as well as banks tax accountant and legal counsel. 

• Managed due diligence process as it relates to brokers, outside investment managers and advisors. 
• Worked with outside investment bankers to craft and develop capital raising strategies and packaging of the 

sales of certain assets to the. investing community. 

. . ~ 

i 

• : 1• • ; I I ! ~ . 

f'l~/f'lt::./"lf'l -4 "1 -t-t . r"' . t=A ,. • • 



• 1/2 of the banks portfolio was invested by the previous manager in highly illiquid, risky investments (COO, 
non rated municipal bonds, CMBS and private label sub-prime MBS, therefore, daily monitoring was 
essential, as was monthly cash flow and collateral analysis of real estate portfolio. 

• Analyze portfolio cash flows ·and maintain investment alloc~tion in accordance with policies. 
• Oversaw AIR and AlP functions essential to management of cash flow and investment of excess cash. 
• Developed and presented materials for use at shareholder and board meetings as well as investment 

conferences and analyst meetings. 

Vice President- Commercial LenderfTreasury Manager 
Seacoast National Bank- West Palm Beach, FL 2005 - 2008 
Built a portfolio of commercial banking and investment adviso'ry clients through COl network. The center of my efforts 
was a target market of HNW individuals, professionals, operating companies. and middle markets in the tri-county 
area. Provided clients with a broad range of Investment Services, Lending Products, Cash Managemen! and 
Essential Services. 

• Underwrote all loans on a cash flow basis, managed and maintained portfolio on a foundation of cra.flle to 
grave. Reviewed and approved all appraisals, environmental, title work and closing documents for 
compliance, closed all loans personally, performed analysis for annual reviews, and managed past due 
accounts. 

• Managed trust, investment advisory and custodial portfolio for HNW and UHNW individuals with average 
investable assets of $5MM. Total AUM in excess of $250MM. 

• Voting member of OLC, TIC, ALCO and Investment/Finance Committee. 

VIce President- Commercial LenderfTreasury Manager 
Bank Leumi, Aventura, FL 2001-2004 
My focus was to develop the domestic and offshore market in Dade, Broward and Palm Beach counties. I was 
directly responsible for developing Investment Management Platform utilizing outside Investment Advisors. Grew the 
Wealth Management portfolio to assets in excess of $100MM and grew a commercial loan portfolio with outstandings 
of $50MM by working with high net worth individuals with investable assets in excess of $10MM and financing their 
operational business needs. 

• Managed and developed over 100 client relationships 
• Developed IM platform, performed and maintained due diligence on outside advisors 
• Provided financial planning advisory services including wealth transfer, risk management, estate and 

retirement planning, tax planning and credit. 
• Served as Senior Wealth Advisor and Senior Lender 

Vice President- Investments/Financial Planning -
Smith Barney, Fort Lauderdale, FL 1990-2001 
Asset base development through COl network, cold calling and educational seminars. Active management of)rust, 
private and public foundation portfolios on a .discretionary basis. Profiled clients utilizing proprietary program which I 
developed to determine· risk tolerance, tax planning and investment objectives, including policy statement. Allq_cated 
new and existing assets in direct response to investment goals, as well as under prescribed parameters as set forth 
in the prevailing document. 

• Provided and implemented Finandal Advisory Strategies to include, investment management, tax strategies 
(family limited partnership, revocable trust, irrevocable trusts, closely held corporation transfer), risk 
management strategies (personal and corporate liability) estate planning, retirement planning and legacy 
planning (planned giving) 

• Worked with Investment Bank Group to assist clients with their Capital Markets needs. 
• Served as Board Member for Broward County Academy of Finance, Retirement Plans Advisor, Estate and 

Trust Coordinator. 

Personal Trust Portfolio Manager 
Bankers Trust Company, West Palm Beach, FL 1987-1990 
Discretionary management of Trust, 'Investment Advisory and Custody accounts with average assets in excess of 
$5MM. Built institutions trust business by managing existing relationships into referrals. Marketing of Private Client 
Group through campaigns including seminars, social functions, community involvement etc. 

• Managed client portfolios with assets from $1 MM to $36MM 
• Total assets under management in excess of $200MM 
• Worked with·attomeys and CPA's in assisting clients to develop long term wealth management strategy 

06/05/201211 :53:51 A 



, .. 

Portfolio Manager 
The Bank of New York, New York, NY 1982 - 1987 
Financial analysis and balance sheet analysis of publicly traded companies as well as private entities, to 
determine their financial stability for investment by the fund. Performed due diligence, analysis and 
modeling as warranted to ascertain the risk/reward of investment, as well as managements capabilities to 
perform under stated objectives. 

• Managed mutual fund/hedge fund assets in accordance the 40 act. 
·• Asset allocation as determined by prospectus, custody administration and trade reconciliation 

College for Financial Planning 
New York University 
Rutgers University 

Formal Credit Training 
Florida Life and Variable Annuity 
Licensed Mortgage Broker 
CFP 
CTP 

.; 

Education 
CFP (Certified Financial Planner) 
Master of Science- Finance 
Bachelor of Science - Physical Therapy 

Certifications and Licenses 

pending 
pending 

06/05/2012 11 :53:51 AN 



,, C~didate Details Page I of2 

Candidate Details: Sias, Michelle Stephanie 
Name Sias, Michelle Stephanie 

Email Address michellesias@bellsouth.net 
Address Palm City, Fl, US 

Vacancy 12-114-104218 
Job Title 104218.Treasury 

Manager.Admln, 
Clericai&Fiscal 

Current Offers 0 
Home Phone Number (772)781 ·5441 

Curren! Applications 1 

Application Dale 07-Mar-2012 

Candidate Profile Qualifications Resumes and Documents. Jobs Considered For Jobs Applied For Offers 

Employment History 

jShow All Details 1 Hide All Details 
Details 1Employer !start Date \ End Date Job Title 'Location 
Hide !City ofWesl Palm !January 2012 Consultant j401 Clematis Street, West 

!Beach . I !Palm Beach 
Description of Job Duties Currently serving as a consultant in the finance DepartmentfTreasury Management Group tor the 

~ City of West Palm Beach. See resume for specific responsibilities. 
Salary 32.00 
HrtWk/Annual Hourly 
Reason for Leaving 
Contact Name Merv Timberlake 
Contact Phone (561 }822-1 310 
Type of business Municipal Government 
Hide !Riverside National !January 2009 !August 2011 Treasurer-Portfolio 12850 S. US Highway One, 

!Bank I I Manager !Fort Pierce . . 
Description of Job Duties Management ot banks $48 balance sheet and $1.48 investment portfolio in accordance with 

Asset/Liability and Investment Policy that I rewrote to comply with current regul~tory environment 
Wrote and implemented Investment Policy Statement, Cash Management Policy and· Asset 
liability Policy which had previously been non-existent. Developed a highly detailed and complex 
model for analyzing underlying investments In the portfolio, responsible for portfolio accounting 
in compliance with GAAP and FASB. Managed daily liquidity and serve on Asset/Liability 
Committee. Responsibilities include monthly portfolio pricing, monthly preparation of board 
package as it relates to the investment portfolio and cash position, quarterly preparation of 
financial statements, regulatory reporting and ad hoc analysis projects 

Salary 101000.00 
HrtWk/Annual Annual 
Reason for Leaving Bank seized with all assets sold to another bank 
Contact Name Lea Ross 
Contact Phone (772}467-2085 
Type of business Banking 
Hide !Seacoast National !October 2005 !January 2008 

!Bank I I I I 
Description of Job Duties Built a portfolio of commercial banking and investment advisory clients through COl network. The 

center of my efforts was a target market ot HNW individuals, professionals, operating companies, 
and middle markets in the tri·county area. Provided clients with a broad range of Investment 
Services, lending Products, Cash Management and Essential Services. 

Salary 145000.00 
Hr/Wk/Annual Annual 
Reason for Leaving Deteriorating Financials 'of t~e lnstitutio(1 - laid off I 

Cont~ct Name Jom Wilkinson. \ · 1 

Contact Phone t(172}879-3205/ · . ·: 
Type of business Banking · : i: 
Hide !Bank Leumi !December 2001 !July 2004 · · 

: 

I 

I I 

: ! 

I ' 
I 

' . ' . 
Description of Job Duties My focus was to develop, the domestic and.offshore market in Dade, Broward and Palm Beach . 

counties. I was directly responsible tor dev.eloping Investment Management Platform utilizing 
outside lnvestmimt 'Advisors. Grew th~ Wealth Management portfolio to assets in excess ot 
$100MM and grew a commercial loan portfolio with outstandings of $50MM by working with high 
net worth individuals with investable assets in excess of $10MM and financing their operational 
business needs 

SalarY 95000 00 
Hr/Wk/Annual Annual 
Reason for Leaving relocated from Broward to Martin County 
Contact Name Akiva Segal 
Contact Phone 305~09-1750 

Type of business Banking 

Education 

I 

I 

: I 

i ' I 
j 

I 
j I ' .. ' 
! 

I 

. I ' 
http://ftn.ci. west -palm-beach.fl . us:·so I 0/0A _ HTML/OA.jsp?page=/oracle/apps/per/irc/can... · 3/26/20 12 · 

06/05/2012 11 :53:51 Arv 



Candidate Details 

. 
Estabrshment I 'Locafon I ! ae 
College for Financial Boulder, CO 
Planning 
Rutgers Unversity New Brunswick, 

New York Unversity 

Additional Qualifications 
Category 

!No results found. 

Skills 
Skill 
Account Reconciliation 
Accounts Payable 
Accounts Receivable 

NJ 
New York, NY 

Financial Statement Preparation 
GAAP 
CAFR 
Budget preparation/monitoring 
Financial Reporting 
General Ledger 
Bookeeping 
Customer Service 
Spreadsheet 
Supervisory experience 
Conflict Resolution 
Negotiating Skills 
Budget preparation/administration 

jQualification 

ae 

Ability to interpret and analyze issues and handle appropriate resolution. 

Candidate Profile Qualifications Resumes and Documents 
Copyright (c) 2006, Oracle. All rights reserved. 

1 egree 
College Level - Masters 

College Level -
Bachelor 
College Level - Masters 

Page 2 of2 

Date I 

'M I aJor S b. t R d U J8C ece1ve 
Financial August 2011 
Planning 
Physical Therapy May. 1982 

Finance May 1985 

iGrade/Level 

plp~ 
· !Date Received 

'Level 
Greater than 5 years 
Greater than 5 years 
Greater than 5 years 
Greater than 5 years 
Greater than 5 years 
1 - 3 years 
Greater than 5 years 
Greater than 5 years 
Greater than 5 years 
Greater than 5 years 
Greater than 5 years 
Advanced 
Greater than 5 years 
Greater than 5 years 
Greater than 5 years 
Greater than 5 years 
1 - 3 years 

Jobs Considered For Jobs Applied For Offers 

http:/ /fin.ci . west-palm-beach.tl.us:80 1 0/0A HTML/OA..isp?page=/oracle/apps/per/irc/c06;os;2of2"1; \
3

:
51 

AI\ 



(Page 1 of 6) 

,. 

NEW EMPLOYEE ORIENTATION CHECKLIST 
E~ployee Name (please print): \'{\\~\;,) \\\. ~ . ~\~ 
By initialing each section and signing this form I acknowledge and understand that: 

• the information, policies, and procedures listed in sections r, II, and III, and my ongoing responsibility 
to ask my supervisor(s), human resource representative(s), and/or any other City manager if I have any 
questions regarding same; 

• violation of any of the rules, regulations, policies, or procedures listed, contained, or referred to in 
section I, II, or III materials, or any" revisions to same, may lead to · disciplinaTY, action(s) up1 to and 
including immediate termination of employment; and . · 

• the terms and conditions of my employn:tent are subject to change, with or without notice, in accordance 
with any applicable collective bargaining agreement or rule, and that neither this checklist no}\ any item 
identified in this document constitutes a contract of employment between me and the City of West Palm. 
Beach. 

Please INITIAL each of the followine confirmine they were reviewed and discussed and sign the form. 

I. Introduction to the City of West Palm Beach: 
~he City and Its Government · 
~ity Organization and Who's Who 

II. City Policiesffraining: 
~utside Employment Form/Commission on Ethics Employee Conflict of Interest Wai:ver. 
~IJ m Beach County Commission on Ethics Training 
\ m Beach County Code of Ethics · 

y of West Palm Beach Ordinances 4023-07 and 4076-07 
~lorida Commission on Ethics Guide to the Sunshine Amendment and Code of Ethics for Public 

Officers and Employees · · · 

i
' s All About Respect Training · 

Equal Employment Opportunity Policy (Policy 4-2) and Reporting Form 
Violence Free Workplace Policy (Policy 4-18) and Reporting Form 
Computer Hardware/Software Networks and Communications Policy (Policy 1-28) 

afety .Orientation: It Takes A Winning Attitude · 
ubstance Abuse Policy (Policy 4-16) 
orkers' Compensation Employees ' Handb~ok 

~III. Employee HandJJook, Representation, and Orientation Resources: By my signature below, I 
understand it is my·responsibility to read, understand, and abide by the: 

• Employee Handbook; 
• Collective Bargaining Agreement (CBA) or Civil Service Rules and Regulations applicable to any job 

classification in which I regularly perform duties as a City of West Palm Beach employee; and 
• Resources and information presented during orientation. 

Computers are available to view these documents and are located either at my workstation or the City of 
West Palm Beach public library. The Employee Handbook, all CBAs, Civil Service Rules and Regulations, 
and Orientation resources are available by navigating to: 

• www.wpb.org/hr 
• Clicking the Career Path tab 
• Clicking the New Employee Orientation link 
• Clicking the applicable links 

~klli'9~") 
Dati Employee Signature 

(Rev. April2, 2012; Effective April 16, 2012/MR) 

6g1/ 
06/28/2012 08:07:46 AM 



(Pa ge 3 of 6 ) 

ACKNOWLEDGEMENT OF RECEIPT 

PALM BEACH COUNTY CODE OF ETHICS 
TRAINING FOR MUNICIPAL EMPLOYEES, 

ELECTED/APPOINTED OFFICIALS AND 
ADVISORY BOARD MEMBERS 

Check those items that apply 

I acknowledge that I have read a copy of the Palm Beach County Code of Ethics 
(printed or posted on the intranetllntemet} and completed additional training by: 

0 Watching the Code of Ethlca Training Program on the lntranetllntemet.. 

0 /watching the Code of Ethica Training Program on DVD. ..,;.·' 

&:1 Attending a live presentation given on\'!'f\""' \"-\ • 20'ki,. 
\ 

I understand that I am responsible for understanding and abiding by the Palm Beach 
County Code of Ethics as I conduct my assigned duties during my term of employment 
I also understand that the information in this policy is subject to change. Policy changes 
will be communicated to me by my supervisor or through official notices. 

{Legal Slgneture) 

&tploywa SUbml..-~.~yow~IW4 
O.• ...... ,.,..,. SUbml.,. lbmte to Rlc:Ddt. Htlmflt ~ 

AdvlltttqiiNifl--- &lbmll/tlnedltWma lo~ Mlnlc/IMI ~ 

PLEASE SUBMIT THIS FORM TO APROPRIATE PARTY AS HIGHLIGHTED ABOVE 
PLEASE DO NOT SUBMIT THIS FORM TO THE COMMISSION ON ETHICS 

2633 VIsta Parkway, West Palm Beach, F.L 33411 561.233.0724 FAX: 561.233.0135 
Hotline: 877.766.5920 E-mail: ethlcs@palmbeachcountyethlcs.com 

Website: www.palmbeachcountyethlcs.com 

06/28/201 2 08:07:46 AM 



(Page 1 o f 1 ) 

The 
City 

. of 
West Palm c.Beach 

"The Capital City of the Palm Beaches" 

I 
I 
i 
I 

Code of Ethics (Palm Beach County Ethics Refresher) 
Training Acknowledgment Form 

On this date, I completed the mandatory follow-up Palm Beach County Ethics Refresher Training 
by: 

(please check one) 

_____ Attended a live presentation 

1 understand the training curriculum and will continue to abide by the training curriculum. I may 
locate the Palm Beach County Code of Ethics at any time at www.palmbeachcountyethics.com or by 
asking my supervisor for a copy. 

Print Name 

Employee ID Number 

~9~ 
Signature 

"An Equal Opportunity Employer" 

11/18/2013 02:31 :16 PM 



Broke.r Summary 

Fin~ 
Broker Summary 

MICHELLE S. SIAS 
CRD# 1214291 

f3 Not Licensed 

Experience 0 

Get Detailed Report » 

Page I of2 

FINRA has permanently barred this individual from acting 
as a broker or otherwise associating with firms that sell 
securities to the public. 

10 year(s) in securities industry e Disclosure Events • Registration History 

- - • 

• Disclosure Events 0 
Event details are displayed as entered by the reporting source (broker, firm or regulator). The detailed report contains 
information from all sources that reported the event. 

Date Event 

09/03/2002 Regulatory - Final 

• Registration History 0 
This broker is not currently registered with any securities firm. 

This broker was previously registered with the following securities firm(s): 

Registered Dates Firm 

11/1998- 11/2001 GRUNTAL & CO., L.L.C. (CRD# 372)- NEW YORK, NY 

08/1992 - 08/1998 SMITH BARNEY INC. (CRD# 7059) - NEW YORK, NY 

02/1992 - 08/1992 MIDAMERICA MANAGEMENT CORPORATION (CRD# 13302) - CEDAR RAPIDS, lA 

09/1985 - 06/1986 FIRST INVESTORS CORPORATION (CRD# 305) 

Qualifications 0 

http:/ /brokercheck.finra.org/Individual/Summary/1214291 9/8/2014 



Broker Summary Page 2 of2 

This broker is not currently registered with any securities firm. This broker has passed: 
• 3 General Industry/Product Exams 
• 2 State Securities Law Exams 

http:/ /brokercheck.finra.org/Individual/Summary/1214291 9/8/2014 



BrokerCheck Report 

MICHELLE STEPHANIE SIAS 
CRD# 1214291 
Report #13044-62493, data current as of Monday, September 08. 2014. 

Section Title Page(s) 

Report Summary 

Broker Qualifications 2 - 3 

Registration and Employment History 4 

Disclosure Events 5 

Fin~ 



About BrokerCheck® 

BrokerCheck offers information on all current, and many former. registered securities brokers, and all current and former 
registered securities firms. FINRA strongly encourages investors to use BrokerCheck to check the background of 
securities brokers and brokerage firms before deciding to conduct, or continue to conduct, business with them. 

What is included in a BrokerCheck report? 
BrokerCheck reports for individual brokers include information such as employment history, professional 
qualifications, disciplinary actions, criminal convictions, civil judgments and arbitration awards. BrokerCheck 
reports for brokerage firms include information on a firm's profile, history, and operations, as well as many of the 
same disclosure events mentioned above. 
Please note that the information contained in a BrokerCheck report may include pending actions or allegations 
that may be contested, unresolved or unproven. In the end, these actions or allegations may be resolved in favor 
of the broker or brokerage firm, or concluded through a negotiated settlement with no admission or finding of 
wrongdoing. 
Where did this Information come from? 
The infonnation contained in BrokerCheck comes from FINRA's Central Registration Depository, or CRD® and is 
a combination of: 

o infonnation FINRA and/or the Securities and Exchange Commission (SEC) require brokers and 
brokerage finns to submit as part of the registration and licensing process, and 

o infonnation that regulators report regarding disciplinary actions or allegations against firms or brokers. 
• How current is this information? 

Generally, active brokerage firms and brokers are required to update their professional and disciplinary 
information in CRD within 30 days. Under most circumstances, infonnation reported by brokerage firms, brokers 
and regulators is available in BrokerCheck the next business day. 
What if I want to check the background of an Investment adviser firm or investment adviser 
representative? 
To check the background of an investment adviser firm or representative. you can search for the firm or individual 
in BrokerCheck. If your search is successful, click on the link provided to view the available licensing and 
registration information in the SEC's Investment Adviser Public Disclosure (lAP D) website at 
http://www.adviserinfo.sec.gov. In the alternative, you may search the IAPD website directly or contact your state 
securities regulator at http://www .linra.org/lnvestors!T oolsCalculators/BrokerCheck/P455414. 
Are there other resources I can use to check the background of investment professionals? 
FINRA recommends that you leam as much as possible about an investment professional before deciding to worl< 
with them. Your state securities regulator can help you research brokers and investment adviser representatives 
doing business in your state. 

Thank you for using FINRA BrokerCheck. 

Fin~ 

Using this site/information means 
that you accept the FINRA 
BrokerCheck Terms and 
Conditions A complete list of 
Terms and Conditions can be 
found at 

brokercheck.finra.oro 

For additional infonnation about 
the contents of this report, please 
refer to the User Guidance or 
www.finra.org/brokercheck. It 
provides a glossary of tenns and a 
list of frequently asked questions. 
as well as additional resources. 
For more information about 
FINRA, visit www.finra.org 



www finra orolbrokercheck 

MICHELLE S. SJAS 

CRD# 1214291 

This broker is not currently registered. 

User Guidance 

Report Summary for this Broker 

Ftnra'r 
This report summary provides an overview of the broker's professional background and conduct. Additional 
information can be found in the detailed report. 

Broker Qualifications 

This broker is not currently registered. 

This broker has passed: 

• 0 Principal/Supervisory Exams 

• 3 General Industry/Product Exams 

• 2 State Securities Law Exams 

Registration History 

This broker was previously registered with the 
following securities firm(s): 

GRUNTAL & CO., L.L.C. 
CRD#372 
NEW YORK, NY 
11/1998 - 11/200 1 

SMITH BARNEY INC. 
CRD# 7059 
NEW YORK, NY 
08/1992 - 08/1998 

MIDAMERICA MANAGEMENT CORPORATION 
CRD# 13302 
CEDAR RAPIDS, lA 
02/1992 - 08/1992 

Disclosure Events 

This broker has been involved in one or more 
disclosure events involving certain final criminal 
matters, regulatory actions, civil judicial proceedings, 
or arbitrations or civil litigations. 

Are there events disclosed about this broker? Yes 

The following types of disclosures have been 
reported: 

Type 

Regulatory Event 

Count 

1 

©2014 FINRA. All rights reserved. Report# 13044-62493 about MICHELLE S. SIAS. Data current as of Monday, September 08, 2014. 
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Broker Qualifications 

Registrations 
This section provides the self-regulatory organizations (SROs), states and U.S. territories the broker is currently 
registered and licensed with, the category of each registration, and the date on which the registration became effective. 
This section also provides, for each firm with which the broker is currently employed, the address of each branch where 
the broker works. 

This broker is not currently registered. 

<C>2014 FINRA. All rights reserved. Report# 13044-Q2493 about MICHELLE S. SIAS. Data current as of Monday. September 08, 2014. 
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Broker Qualifications 

Industry Exams this Broker has Passed 
This section includes all securities industry exams that the broker has passed. Under limited circumstances, a broker 
may attain a registration after receiving an exam waiver based on exams the broker has passed and/or qualifying work 
experience. Any exam waivers that the broker has received are not included below. 

This individual has passed 0 principal/supervisory exams, 3 general industry/product exams, and 2 state 
securities law exams. 

Principal/Supervisory Exams 
Exam 

No information reported. 

General Industry/Product Exams 

Exam 

Investment Company ProductsNariable Contracts Representative Examination 

General Securities Representative Examination 

Futures Managed Funds Examination 

State Securities Law Exams 

Exam 

Uniform Securities Agent State Law Examination 

Uniform Investment Adviser Law Examination 

Category 

Category 

Series 6 

Series 7 

Series 31 

Category 

Series 63 

Series 65 

Date 

Date 

09/20/1985 

02125/1992 

0811111995 

Date 

04/16/1992 

07/08/1994 

Additional information about the above exams or other exams FINRA administers to brokers and other securities 
professionals can be found at www.finra.org/brokerqualifications/registeredrep/. 

@201 4 FINRA. All rights reserved. Report# 13044-62493 about MICHELLE S. SIAS. Data current as of Monday, September 08, 2014. 
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Registration and Employment History 

Registration History 

The broker previously was registered with the following securities firms: 

Registration Dates Firm Name CRD# 

11/1998-11/2001 GRUNTAL & CO., L.L.C. 372 

08/1992-08/1998 SMITH BARNEY INC. 7059 

02/1992-08/1992 MIDAMERICA MANAGEMENT CORPORATION 13302 

09/1985-06/1986 FIRST INVESTORS CORPORATION 305 

Employment History 

Branch Location 

NEW YORK, NY 

NEW YORK, NY 

CEDAR RAPIDS, lA 

This section provides up to 10 years of an individual broker's employment history as reported by the individual broker on 
the most recently fi led Form U4. 

Please note that the broker is required to provide this information only while registered with FINRA or a national 
securities exchange and the information is not updated via Form U4 after the broker ceases to be registered. 
Therefore, an employment end date of "Present" may not reflect the broker's current employment status. 

Employment Dates Employer Name 

10/1998 - Present GRUNTAL & CO., L.L.C. 

Employer Location 

FT LAUDERDALE, FL 

@2014 F INRA. All rights reserved. Report# 13044-62493 about MICHELLE S. SIAS. Data current as of Monday, September 08, 2014. 
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Disclosure Events 

What you should know about reported disclosure events: 

1. Disclosure events in BrokerCheck reports come from different sources: 
As mentioned at the beginning of this report, information contained in BrokerCheck comes from brokers, their 
employing firms, and regulators. VVhen more than one source reports information for the same disclosure 
event, all versions of the event will appear in the BrokerCheck report. The different versions are separated by 
a solid line with the reporting source labeled. 

For your convenience, below is a matrix of the number and status of regulatory disclosure events involving this 
broker. Further information regarding these events can be found in the subsequent pages of this report. You 
also may wish to contact the broker to obtain further information regarding these events. 

Final 

Regulatory Event 

On Appeal 

0 

@2014 FINRA. All rights reserved. Repor1# 13044-62493 about MICHELLE S. SIAS. Data current as of Monday. September 08, 2014. 
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Disclosure Event Details 
This report provides the information exactly as it was reported to CRD and therefore some of the specific data fields 
contained in the report may be blank if the information was not provided to CRD. 

Regulatory -Final 

This type of disclosure event involves a final, formal proceeding initiated by a regulatory authority (e.g., a state securities 
agency, self-regulatory organization, federal regulator such as the Securities and Exchange Commission, foreign financial 
regulatory body) for a violation of investment-related rules or regulations. 

Disclosure 1 of 1 

Reporting Source: 

Regulatory Action Initiated 
By: 

Sanction(s) Sought: 

Other Sanction(s) Sought: 

Regulator 

NATIONAL ASSOCIATION OF SECURITIES DEALERS, INC. 

Date Initiated: 09/03/2002 

Docket/Case Number: C07020069 

Employing firm when activity GRUNTAL & CO, LLC 
occurred which led to the 
regulatory action: 

Product Type: Other 

Other Product Type(s): UNKNOWN TYPE OF SECURITIES 

Allegations: NASD RULE 2110 - WITHOUT ADMITTING OR DENYING THE ALLEGATIONS, 
THE RESPONDENT CONSENTED TO THE ENTRY OF FINDNGS THAT, IN 
RESPONSE TO A PUBLIC CUSTOMER WHO DEMANDED THE 
CANCELLATION OF AN ALLEGEDLY UNAUTHORIZED TRADE, FALSIFIED AN 
INTERNAL MEMORANDUM, A COMPUTER PRINTOUT, AND A CUSTOMER 
ACCOUNT STATEMENT AND PROVIDED THEM TO THE CUSTOMER TO 
CREATE THE APPEARANCE THAT THE TRADE HAD BEEN CANCELED 
WHEN IN FACT IT HAD NOT. 

Current Status: Final 

Resolution: Acceptance, Waiver & Consent(AWC) 

Resolution Date: 09/03/2002 

Sanctions Ordered: Bar 

Other Sanctions Ordered: 

@2014 FINRA All rights reserved. Report# 13044.02493 about MICHELLE S. SIAS. Data current as of Monday, September 08, 2014. 
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Ftn~ 
Sanction Details: BARRED FROM ASSOCIATION WITH ANY NASD MEMBER IN ANY CAPACITY 

<02014 FINRA. All rights reserved. Report# 13044-82493 about MICHELLE S. SIAS. Data current as of Monday, September 08, 2014. 
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Job Details Page 1 of 3 

iRecruitment 

Home Jobs 

Jobs > 

Job: 14-292-104201 

Description 

Accesstbtilty Job Basket 

Add To Basket Refer Apply Now 

Job Title Director of Finance 

Department Department of Finance 

City I nformation 

Summary 

The City of West Palm Beach (pop. 102,000) - with Its sunny palm-lined 
streets, scenic waterfront views, quaint shopping districts, historic 
neighborhoods, and year-round outdoor festivals - is a slice of paradise 
whose hallmarks are elegance and luxurious comfort. West Palm Beach 
is the county seat of Palm Beach County and one of the fastest growing 
areas in the country. We are proud of our ethnic and cultural diversity, 
both in the community we serve and in our workplace. 

The City of West Palm Beach was incorporated in 1894 and 
encompasses 55 square miles and is blessed with a downtown 
intercoastal waterfront. The City features a variety of national 
recognized cultural and leisure activities. West Palm Beach operates 
under a strong mayor form of government since 1993. This system 
combines the strong political leadership of a Mayor, who is responsible 
for running the affairs of the City, with an elected City Council. 

Explore the many opportunities available for those who work, live or 
play in the paradise we call City of West Palm Beach ! 

Reporting the City Administrator, the Director manages financial 
operations; advises the City Administrator, Mayor and City Commission 
on fiscal matters; prepares and administers the City budget, as well 
Treasury, Risk Management, Accounting and Procurement operations; is 
responsible for the f iscal stability of the City and safeguarding the City's 
assets with internal controls; consults and coordinates with financial 
advisors, bond counsel, legal advisors, and auditors on issues such as 
bonds issuance, annual audit and investment; develops the five year 
capital improvement plans, ensures all expenditures are within budget 
and have a public purpose in accordance to state laws; and creates and 
implements the most efficient and effective financing option for all 

https://jobsrv. wpb.org/OA _ HTMLIOA.jsp?page=/oracle/apps/irc/candidateSelfService/we... 9/ 15/2014 



Job Details 

Salary 

Qualifications 

Additional Details 

How To Apply 

Page 2 of 3 

capital acquisitions. 

Depending on qualifications, the starting salary for this position is in the 
range of $114,194-$171,547 . 

The City of West Palm Beach 's current City's benefit package includes : 

• Executive Health Insurance with reimbursable out of the pocket 
expenses plus Employee & Family Health Center with no co-pays. 
Visit www.cityfitmd.com for more information . 

• 457 Deferred Compensation Plan 
• Defined Compensation Plan 401(a) with a 6.5% City match 
• Life Insurance (equal to one times annual salary), plus $100,000 

additional life insurance 
• Paid holidays (11) 
• Vacation Annual Leave 
• Sick leave 
• Management Leave (4 days annually) 
• Flexible spending accounts and more 

The position requires a Bachelor's degree from an accredited college or 
university with a major in Accounting, Finance, Business Administration, 
Public Administration or related field and seven (7) years accounting, 
auditing or finance experience. Three years (3) supervisor/managerial 
experience, required . Certification as a Certified Public Accountant, 
required. Master's degree, highly desirable. 

A valid State of Florida driver's license, required. A valid driver's license 
from any state (equivalent to a State of Florida Class E) may be utilized 
upon application; with the ability to obtain the State of Florida driver's 
license within 30 days from day of employment. 

The selection process at a minimum will consist of a General 
Management In-Basket Assessment Process and a behavior-based panel 
interview process. 

Candidates will be subject to a background screening to include criminal 
history, driver's license, employment, professional certifications and 
education verification and character references, etc. Successful candidate 
must have a satisfactory post offer physical. 

If you are interested in applying for this position you may apply online 
by selecting the Apply Now button at the end of the job posting . 
Applications must be received in Human Resources by the closing date. 

The City of West Palm Beach is an equal employment opportunity 
employer. Veterans' preference will be given to eligible Veterans and 
eligible spouse of Veterans who met the minimum requirement of the 
position. Background investigation, physical, and drug and alcohol 
screening is required as condition of employment. 

Currency uso 

Closing Date 
Amount of Travel 

Work At Home 

https://j obsrv. wpb.org/OA _ HTMLIOA.jsp?page=/oracle/apps/irc/candidateSelfService/we. .. 9/15/2014 



Job Details Page 3 of3 

Skills 

Skill Minimum Level Desirability 

No results found. 

Documents 

Title Type Description Category Last Updated By Last Updated Usage Update Delete 

No results found. 

Add To Basket Refer Apply Now I 

Home Jobs Accessibility Job Basket 

Privacy Statement Copyright (c) 2006. Oracle All rights reserved 

https://jobsrv.wpb.org/OA_HTMLIOA.jsp?page=/oracle/apps/irc/candidateSelfService/we.. . 9/ 15/2014 
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Slreet Adclresl 
134VS. W. Point Reed 

Budget Account N~ber 
001-01~13-680120 

Job Cod~n ton 
104218 

Certificetlonllnc:enlive Pay 

PCN 
3.258.001 

Rotation Plan 

. ; I(', . ... 
·'' 

Zip 
FL 34990 

GM13 
COL Type 

EMPLOYMENT CATEGORIES: . • Full Tine . 0 Plirt Time (30 Hour.) 0 Time Llmlled 

0 Full Time (T8n1JOI8~ 0 Part Time (20 Hours) 
0 On Cal 0 Part Time (T8fTIPOI&Y) · 

EMPLOYMB'rr STAnJS: • Nllw Hn 0 Rei~ (1.MI tt.n 1 ~ 
OFWn Ooo- . 

ernpro,. 10 No.:--7-(a'P. 8~7..~...:/ ~­
~Ollie ll- 14- l:l 

WCCode 

camFICATION I cstltf lt'ellhll H~ ~ lllr..:llon aln liCICClrdence '*'!he 141JA '*'Nile end~ end t1wt 
lhe position end sal hew been~ il ac:x;udwoce vMI f1e dasllbidon end pay plan« thllt the poelllon Ill In the 

Oete 

06/05/2012 11 :53:51 MI. 
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HUMAN RESOURCES DEPARTMENT -Recruitment 
ReviHd 03107 

NEW REQUISITION TO FILL VACANCY 

Recruitment Type 
e Open Recruitment 0 Internal Promodonal Only 

Vacancy Txpe 

0 New Position 0 Reanocation 

Employee Name 

Department I DMaloh 
Oepartment af Ana Management 

Jell Code I Posiion Qesslftcation 
104218 - Treasury Manager 

PoalUon COIMII No. 
32S8.001 

Depel1m8nl Contad Person 
Mervyn Carlisle Jr Timberlake 

I Salary Grade 
GM13 

e Replacement 0 Temporary/Seasonal 

Employee 10 

Budgllt Account Number 
018300 

DIM of Separation 

JOB DUTIE:S I SPECW- Rf:QUIREMENTS (11 new pa.111on abC11 ptOpOMd Job dncr1ptlon..) 0118illsted In Current Job Dala1plion 
Underftll!ng As5lstant Director of Finance 

Additional Reviewers: (Participents In lle l-lrlng PRx:ess) 
Lynne Gt8en/WESTPAI..M 

Approval Wortdlow 

DEPARTMENT APPROVAL: I certify that this poeltion is a vaatnl budgeted opening for which funds are evalllble 

Oon1tt Miler 
lfrlng Manager 

CITY ADMINISTRATION APPROVAL 
DorritMIIer 

Apptowd on 0310112012 

Donitt Miller 
Depertmenr Direclor 

Human Resouroes only! 

ywliYSt 
i I -~~ lsy1v1a 
j GreooryM'ESTPALM 
~rultmllnl Number 
. 12-114 !· !ChllngeYYI 

P Used Existing Recruitment File: 

.tJ Advertisement Date (Sunday Date): 

b Pcshion Placed on Hold by on 
rled By Michele Sias 

Closing Dale (Friday) 

Employment Date 05/1412012 

06/05/2012 11 :53:51 N-A 



Directory of HLC Institutions Page I of 2 

Calendar 1 FAQs 1 Contact Us 1 S1gn In .I; ftj C 

Find Accredited Institutions a lnslllullon Name [ Go! I 

About HLC Accredttalion Policies Publications HLC Institutions Peer Review Annual Conference Home 

HLC lnstttuttons Directory of HLC Institutions 

Cm·rcntly o1· Previously Affiliated Institutions- 12/17/2014 

The directory of institutions provides information on institutions accredited by the Commission, those holding candidate for accreditation status, and 
those that previously held status, but have since closed, merged, or had their status withdrawn. It includes the Statement of Affiliation Status and 
Organizational Profile for each currently accredited and candidate institution, any Public Disclosure Notices that have been issued, and the most 
recent action letters from reaffirmations of accreditation occurring after June 2013. 

Information provided on the Statement of Affiliation Status reflects the most recent actions of the Commission. The Commission has a 
multi-level decision process. Any institutional changes that are currently under review are not made public until final action has been 
taken. 

**During the transition to the new Pathways model for reaffirmation of accreditation, some scheduled events are not displayed on this version of the 
Statement of Affiliation Status. Institutions can refer to the transition maps in the Open and Standard Pathways booklets for the timing of reviews. 
Institutions that have questions about other scheduled events should contact their HLC staff liaison.** 

College for Financial Planning, Inc. 

9000 E. Nichols Ave., #200 
Centennial, CO 80112 
(303) 220-1200 (Main Phone) 

www.cffp edu 

Statement of Affiliation Status r t;,-l h •• .,. roo <~•""'''""' 

Chief Executive Officer: Mr. John Sears, President 
HLC Institution ID: 1590 
Cwrent Accreditation Status. Accredited 

• Public DISClosure NOtiCe (PDF} 

Candidacy Date(s): 02/1511991 -1110311994 
Accreditation Date(s): 1110411994 

Summary of Commission Review 

Last Reaffirmation of Accreditation: 2011 - 2012 

Next Reaffirmation of Accreditation. 2017 - 2018 

Last Date of Information Change: 07103/2014 

Control: Private FP 
Degrees Awarded (details below): Masters, Certificate 

Organizational Profile ch,·> hsr. '"' drliml•"'' 

Enrollment Headcount (last updated: 11/11/2014) 

Undergraduate: 

Graduate: 

Dual enrollment (high school) programs: 

Full-Time 

0 

4 ,516 

0 

Part-Time 

0 
2,387 

https://www .ncahlc.org/component/com _directory I Action,ShowBasic/Itemid, 199/instid, 1... 12/17/20 14 



Directory of HLC Institutions 

Degree Programs (last updated 11/11/2014) 

Associate Degrees 

Bachelors Degrees 

Masters Degrees 

Specialist Degrees 

Doctoral Degrees 

Certificate Programs (last updated: 11/11/2014) 

Certificates 

Off-Campus Activities (last updated. ) 

In-State. Campuses· 

Additional 
Locations: 

Out-of-State: Campuses: 

Additional 
Locations: 

Out-of-U.S.: Campuses: 

Additional 
Locations: 

Programs Offered 

0 

0 
3 
0 
0 

Programs Offered 

6 

None 

None 

None. 

None 

None 

None 

Degrees Awarded in Last Reported Year 

0 
0 
42 

0 

0 

Page 2 of2 

Certificates Awarded in Last Reported Year 

15 

About II t.(.' At·cr,•tli tation l'olil'il'' N Stalt'llll'lll' l>ornnll'nl l.ihnn) l'l't'r 1{,., ic" 

HIS lory S Background Overvtew 

Perwnntl & GOvernance Cr.teua Eltgtb•lilv 

Prwams &. SeP1tees ~ Candfdacy 

E ""mal Relahoos PathW'&vs 

Emoloyment Oooonumt•es &t.Q 
AOIP 

lnsltluhonal Change 

MonHO!toa & Reoott,ng 

lnsuut•onaJ PoltCtes Alpha Document Us! 

Pot.cy Updates Team v.,,, Gwdei•oes 

Fede1'aJ Comphfnce Temolates & Examples 

Pos•t•On Statements Sobstanl•~·e Change 

~ 

PosthOn Staten\ents 

~ 

Awed•lat.on Personne~ 

IOitoiOIIOO&I ACIIOOS 

V•S•!ltSI 

~ 
Pubhc psclosufes 

Marlo. of Affthatton 

Tt•e Htghet Learntng Comm,S$100 • 230 Soulh laSaUe SHeet Su•le 7 S00 • Chtcago IL 60604 • tnqutrv{fi'h!ComrT\I~S•OO org • 800 621 i 440 

S1alf Dtreclory Stle Map 1 Ptl\laty Pohcy Comment$ 

Peer Revtew Team Resources 

Peer Revte-Ner Appbcahon 

Pf'er Rhte-.o.&r Data Upqi!te 

Sys:em 
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Register: Add Qualifications and Skills 

Home Jobs 

General I My Account 

Enter Personal Information 

Register: Add Qualifications and Skills 

* Indicates required field 

Education Qualifications 

Page 1 of 2 

Logout Job Basket 
• Navrgator utJ Favorites 

Add Qualifications and Skills Enter Preferences 

Cancel I Back I Step 2 of 3 Ne~t J 

J 

Please enter details of the education institutions which you have attended as well as the degrees received, starting with 
the most recent one. If you have degrees which were not obtained at a school or college you may enter those later as 
Additional Qualifications. (i.e. professional licenses, certificates, etc.) 

Major Date Add 
* Degree/Highest Grade completed * Education Institution *City, State Subject Received Degree Delete 
No results found. 

Add Another Establishment I 
./TIP If you have more than one qualification from an establishment, press the Add Degree icon to record further 

qualifications. 

Additional Qualifications 

Please enter details of your additional qualifications. (i.e. professional licenses, certificates, etc.) Degrees obtained from a 
college or university should be entered as part of your Education Qualifications. 
Category *Qualification Type Qualification Grade/ level Date Received license Number Delete 
No results found. 

Add Another Qualification 

Skills 

Please enter your own assessment of the skills which you currently possess. (i.e. computer programs, languages, etc.) 
* Skill level Additional Competence Element Details Delete 
No results found. 

Add Another Skill J 

Employment History l 

Please account for all employment within the last ten {10} years, including military services beginning with 
your current or most recent employer. In addition, list any other experience that is relevant to the position 
for which you are applying. You may include volunteer experience and internships. 
NOTE: Failure to complete this Information may lead to disqualification of your application. ~Indicates requ1red field. "Type 
N/A rf rnformatron not available" 
Details Employer * Start Date End Date *Job Title *Address Delete 

No results found . 

Add Another Employer J 

https://jobsrv.wpb.org/OA_HTMUOA.jsp?page=/oracle/apps/irc/candidateSelfSer.. . 2/11/2015 



Register: Add Qualifications and Skills Page 2 of 2 

Cancel I Back I Step 2 of 3 Ne}!t I 
Home Jobs Logout Job Basket 

Privacy Statement Copyright (c) 2006, Oracle. All rights reserved 

https://jobsrv. wpb.org/OA _HTMUOA.jsp?page=/oracle/apps/irc/candidateSelfSer... 2/11/2015 
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9 enefii"../R~r~· Analytl 

o~.-PCH......,.,. 

From lo-tloY-2013 
SlliDty S1.00l35 USD Hourtv 

Oumae Amount 9.01443 USD Hourfv 
Change ~ 18.7S0016 

AnnulliiU!d Sa!11ry 118750.000 USD 
FTEF~ctor 1 

Last ~od Processed 09-Hov-2013 

current Revtew Date lo--May-.2014 

81waekly Payroll 

· ~ttv!! Aee1anment 
- -c=· +== 1 - .- .. . 

To 
Stlltus Approved 

Reason for Olange Promotion 
Ne>ct Salary Revtew J.D-Nay-2014 

Ranking 
~rformzsnce RevieW 
Performance Rahng 



(Paga 3 <XI: 4) 

Department of Human Resources 

401 Clematis Street, 3rc1 Floor 

West Palm Beach, FL 33401 

Tel 
Fax 
HoUine 

(561) 414 1000 
(581) 4941038 
(561) 4941001 

EMPLOYMENT OFFER 

Candidate: 

Add,.N: 

Job Title: 

FLSA Status: 
Department: 

Supervisor: 

Start Date: 

Michelle S Slas 

1349 SW Dyer Point Road 
Palm City, FL 34990 

Director of Finance 

~mpt 

Department of Finance 

Jeffrey Green, City Administrator 

Monday, November 11, 2013 

ANNUALIZED COMPENSAnON PACtsAGE: 

Base Rate of Pay 

Total Annualized Compensation Package 

Salary: 

$118,750.00 

$118,750.00 
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Baaed on your qualifications and experience, we are offering you a ttJrting annualized salary 
of $118,750 to be paid on a bi-weekly basis. Your salary i8 subject to withholding for Social 
Security, Medicare, and federal income tax. 

Management Incentive Program: 

In addition, the CUI'Tent Management category l ·lncentive Program Includes four (4) days of 
management leave per year and term life insurance of $100.000. This is subject to annual 
approval of the City Commission and may be modified. Management leave shall be credited 
In the month of January, muet be ueed by the end of the payroll calendar year, and Is non­
accruing Your management leave day& will be prorated for the remainder of the calendar 
year. 

Insurance: 
You are eligible for Individual and family health insurance coverage. The premium for which 
for Department Directors Is currentty paid by the City The employee'$ share of the premium 
is subject to change depending on the speclfi.G plan provided each year. Please contact 
Patricia Brosamer, Benefita & HRIS Manager in the Department of Human Resources at 561· 
494--1013 for spectftcs regarding the ExecUtive lnstJrance Plan. 

"An Eqlllll Opportrmlty Employer' 
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AcldltJonal lnfonnation: 

• Baraainlna yplt representation: 
This position is a not eligible for bargaining unit representation. This position Is 
appointed by and servea at the pleasure of the Mayor. 

• Probationary period: 
You will serve a six months probationary period. Upon suc:cessful completion of a 
six (6) months probationary period, you will receive a five percent (5%) Increase. 

Congratulations on your appointment as Director of Finance for the City of West Palm Beach. 
We look forward to your contributions to our senior management team. We hope that this 
offer 18 attractive to you and you will decide to join the team at the City of West Palm Beach. 

L'Yd~fluww 
~neMuoio Concurrence: 

Date 
Mayor 

If these terms and conditions meet with your approval, please sign the letter where indicated 
below and return the original to Sylvia C. Gregory, Interim Director of Human Resources In the 
Department of Human Resources. 

Acceptance of Offer: --:~.:.,.,-...,.~~===-)0-=':.....J!Q~~-"'-__;:_---­
Michelle S. Sias 

~An Equal Opport~mity Employer" 
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HUhaN REiou:tCE8 DEPAR'TNENT - c.rr. ... wn 
Aw!NdD'IO 

!;MPLOYI!E STATUS I SALARY CHANGI! 

s"'IP'•I\9-.. ......... (attadlhere}: SM•-1BT ~C75413061113~ 70 pdf 

T~~ ....... 
• NoA~~Igfllllerl rn Promolion 0 CerijflcMonAncenli~ P!!Y D Oitlet 
0 kt~gnmentll'emporary 0 ln¥Oluntary DemO.ion D Rec&a~~troatton 
0 EN'ten:.ton ol k'tgrxnent 0 Volu~y Demobon 0 Reallocatton 
0 EndAurgnment.fJ!Ite 0 Solar}' [~e 0 Tr.anafer 

Pottllon (orira No 

Budget Acc,DU'It No 

3258.001 

.018300 
'104~1a 1 ~llsury Mmege. Amnrn 

~ Code.Pott~~ C.la ~lrcelton Clerrcal&.F~c.al 

Allie or Pe.v 

SalcYyGrade 

Baroarung Unrt 

Emp_loyment Cetegor.v 

Cert,Jt~n /lncei"'MPay 

Aoletton Pl«l/FlSA 

FleY~eWDa~ 

!iuper"'-to~ 

39 02&~~ 

GM11 

RG.LJNCl 

m 
N.onc 
00 00-1S:OO Mon - Fn.£xe>mpl 

11114/lU'lJ 

Green. J eiiT ey l,.eto 

3258 002 

018300 

TO 

104:09.Aui:tent Dieclol oi Fnanoe 

49.07692 

G~14 

RGUNrL 

FA 

None 

0000 Hi· OO hlon- FriJExen.pt 

t2130/Z013 

G ~een, Jenrey Lee 

ApprM Worldla. 
I. the (lwecfDI the ~ame 101 the Ougrnahng ~ Recewmg [•ep5lment7. 'l'e: 0 No 

QfiGIIIL'TIII DENRDENT RECEIVKi DEPAR ...... ENT 
.Aflpro..ed .by. JeJtrey Green on OEJ11l2013 Pf;lproved by Jettrev·Green on.l)8111/2013 

D8p!ftment Dl&aOf Deii5bnent b".cct01 
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B ene!nvR~t ~. A na!Y 1 t 

o.-..~ .. ..., 

18300 Cash Management li.RGUNCl •• FR 

! i0..2.09AssJsmnt Director of Fln:anr.eAd~ 3258.11)2 

,GM1.C ~ •!JI Blweeldy Payroll 

~·W~l~·~~~~~eH~a~ll~~~~~sm~~R2~~L---~·~n~~ L~Asdgnma~ 
t Salary 

From 09.Jurhl0t3 
Salary 48..01692 USO Hourly 

Change Amount 9.05069 USD Hourly 
Change% 23.1913 

Annualized Salary 99999.9936 USD 
FTEFactor 1 

Last Pe.riod Proaeistld OS..Jun-2013 

Current Review Date 09-08{;-201.3 

To 
Status Approved 

Reas.-on fm Change Promotion 
Next Salary ReYJevt 09-Dec-2013 

Rank\ng 
Performance Re~~tew 
Pelformance Ratmg 
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Jl;t. 
w3Palm qJeach 

•-n. ~ CiV qftlw PalM BNc,_" 

Department of Human Resourcea 

401 Clematis Street. 3n1 Floor 

Wut Palm Beach, FL 33401 

Tel 
F-.x 
Hotline 

: (661) 4941000 
: (&e1) 4841036 
: (561) 484 1001 

EMPLOYMENT OFFER 

Candidate: 

Addreat: 

Job Title: 

FLSA Status: 

D.,partment: 

Supervleor: 

Start Date: 

Michelle S. Sias 

1349 SW Dyer Point Road 
Palm City, FL 34990 

Assistant Director of Finance 

Exempt 

Department of _Finance 

Jeffrey Green, Director of Finance 

Monday, June 10, 2013 

ANNUALIZED COMPENSATION PACKAGE: 

Base Rate of Pay 

Total Annualized Comp~nsation Package 

Salary: 

$100,000.00 

$100,000.00 

Based on your qualifications and BJEperience, we are offering you 8 starting annualized salary 
of $100,000 to be paid on 8 bi-weekly baBis. Your salary Is subject to w1thhofding for Social 
Security, Medicare, and federallnoome tax. 

Management Incentive Prosram: 

In addition, the current Management Category II lncen1ive Program Includes four (4) days of 
management leave per year and term life msurance of $50,000. This Is subject to annual 
approval of the City Comml88ion and may be modified. Management leave shall be credited 
In ttte month of January, must be used by the end of the peyroU calendar year:, and Is non­
accn.nng. Your management leave days will be prorated for the remainder of the caJendar 
year. 

14An E11.141ll Opportlllfity Employer" 
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Addltionallnforlnatlon: 

• Bargaining unit IJPCII!ntatloni 
This position is a not eligible for bargaining unit representation. This position is 
appo1nted by and serves at the pleasure of the Mayor. 

• Probatjonarv period: 
You will serve a six months probationary period. Upon successful compleUon of a 
six (6) months probationary period, you will receive a five percent (5%) increase. 

Congratulations on your appointment as Assistant Director of Finance for the City of West 
Palm Beach. We look forward to your contributions to our senior management team. We 
hope that this offer Is attractive to you and you will decide to join the team at the City of West 
Palm Beach. 

Concurrence: 
Dorritt Miller 
Deputy City Administrator 

If these terms and conditions meet with your approval, please sign the letter where indicated 
below and return the original to Sylvia C. Gregory, Compensation and Employment Manager 
in the Department of Human Resources. 

Acceptance of Offer:~::.,~ 
Michelle S. Slas 

~~n Equal Opportunity Employer" 
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EMPLOYEE INFORMATION SHEET 

Emergency Contact Name: ~~ w~~ 

Emergency Contact Phone No: &1~~ \\\=lQ'\ \9 Alternate No:. ______ _ 

SSNo~ 

Gender: ~le 
OMale 

( code) 

Marital Status: 

(1191 code) 

Date of Birth: \\ \ \ \lo. \ 
o Divorced 0 Domestic Partner ~rried 
o Legally Separated o Single o Widowed 

Ethic Origin: 0 Alaskan Native (Not Hilpanic or Latino) 0 American Indian (Not Hispllnic or Lallno) 

o Asian 0 Black or African American (Not Hispanic or Latino) 

o Hispanic or Latino o ~c; Islander 

o/ White or Caucasian 0 Two or More Races (Nat Hispanic or Latino) 

0 Other (explain)---------------------

J. Veteran Preference: 0 Yes (It ye1. aelact one below) 

o A veteran with 11 aervlce-connected dleabllty who II eligible for or receiving compensation, disability 
re1irement. or pension under public laws administered by the U.S. Department of Veterans Affairs and the 
Department of Defense (DIMbled Veteran). 

o The spouae of a veteran who cannot qualify for employmant b•caUM of • total and pem~Ment service­
connected dlsabiltty, or the spouse of a veteran missing in lldion, captured, or forcibly detained by a 
fotelgn power {Other Dl.ssbled Veteran}. 

o Nly Anned Forcee l:)cpedltlonary Meda~ • well • the Globlll War on Terrortwn Expedl!lon1ry Medal are 
quafifying for Veterans' Prefei80C8, provided th8 lndlvi~al is othefWise eligible (Other Vet&nln). 

o A Yeteran of any war wflo has 8efWd on active duty for one day or more durfng a wartime ·period, excluding 
adfve duty for ttalriog, and who was dilcharged under hon01"8ble conditions from the Armed Fomea of the 
United Statae of America. Mlufng In action, captured, or forcibly detained by a foreign power (Veteran}. 

-Signature~·tt ~~ 

~ 12Allt21110 

06105/2012 11:53:51 AM 
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NEW EMPLOYEE ORIENTATION CHECKLIST 
Employee Name (please print): \)\\~\ \\.. ~-;~~ 
By initiaJins each section and signing thi• form I acknowledge and understand that: 

• the infonnation. policies, and procedures listed in sections I, II, and III, and my ongoing responsibility 
.to ask 11Wsupervisor(s), human resouree representative(s), and/or any other City manaser if.J have any 
queations reprding same; 

• violation of any of the rules. regulations. policies, or procedures listed, contained, or referred to in 
section I, II, or Ill materiaJs, or any· reyisioiis to same, may lead to· discipliJ!A~:f actioo(s) ~to and 
including immediate termination of employment; and . . · · . · 

• the terms and conditions of my empl~ent arc subject to change. with or without notice, in accordance 
with any applicable collective bargaining agreement or rule, and duit neither this c~cklist no~1any item 
identified in this document c:onstitutei-a-conb'llct ohmploymerrt~ me and the City of West Palm­
Beach. 

Pletue INITIAL each oftbe Collowiae eoofirmJgc tbn were reyiewed and diseu11ed and aiga the form. 

I. Iatrodactioa to tile City ofWesC Palm Beach: 
~e City and Its Govmtment . · 
~ity Orpnization and Wbo's Wbo 

IL City Policiesfl'railliag: . . . 
~tside Empi0)'11M!nt Form/Commission on Ethics Employee Conflict of Interest Waiyer. 
~l)lm Beach County Commission on Ethics Training· · 

m Beach County Code of Ethics · · · 
rty of .West Palm Beach Ordinii!KleS 4023-07 and 4076-07 .. 
orida Commission on Ethics Guide to the Sunshine Amendment and Code of Ethics for Public 

Officers and Employees · • ' 
--...... .......... t's All About Respect Training 

ual Employment Opportunity Policy (~olicy 4-2) and Reporting Fonn 
iolence Free Workplace Policy (Policy 4-18) and Reporting Fonn 

CompuWT Hardwan:/Software Networks and COmmunicatioas Pol~ (Pol~Y. 1-28) 
Safety .Oriet:ttation: It Takes A Winning Attitude · 

.,._'7'1' .... ""ubstance Abuse Policy {Policy 4-16) 
orkers' Compensation Employees• Hand~k 

~ Employee Baad~k, Represe~ttadoa. aad Orie~ttatioa Resou~: By my signature below, I 
understand it is my-responsibility to rad, understand, and abi~ by the: 

• Employee Handbook; 
• Collective Bargaining Agreement (CBA) or Civil Service Rules and Regulations applicable to any job 

claasitication tn which I regularly perform duties as a City of West Palm Beach employee; and 
• Resources and informlllion presented dwing Orientation. 

Computen a n available to view these documeoll u d are located either at my workstadoa or the City of 
Wen Palm Beasb p~~bHc Ubrary. The Employ~e Handbook. all CBAs, Civil Service Rules and Regulations, 
and Orientation resoun:cs are available by navigating to: 

• www.wpb.orglhr · 
• Clicking the Career Path tab . 
• Clicking the New Employee Orientation link 
• Clicking the applicable links 

~~~{3c) 
Employee Si&aatute Date 

(Rev. April2, 2012; Effective Aprill6, 2012/.MR) 

6K11 
06/28/2012 08:07:46 AM 
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Administrative Use Only 

Date · 

,, . 

I certify the following forms were delivered to the Human Resources Department to be included in the · 
employee's pe~nnel file: 

Workers' Compensation Handbook Acknowledgement 
Substance Abuse Policy Training Acknowledgement Form 
Orientation Checklist · 

0 O~m_ /VJ()t#l£ . 
~entRe esen1Bilve Printed Name 

Risk Management Representative Signature Name 

' . 
I • , \ 

\ ... 

·r' ·. : ': · . 

I: 
· ._ ; 

.•. . : · ' 
... .. _.,. 
-· -. .. 

(Rev. April2, 2012; Effective April 16, 2012flt1~) . : 

.. , .. . ' .. . ... '. ·. '· 

. , .· 

;' 
' ,· 

06/28/2012 08:07:46 AM 
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-· 
Effective Date 
January 31, 2014 

E~LOYEEACKNOWLEDGEMENT 

.General Administration 
Chapter 1 

Policy 1-44 

I have read and understand this Cellular Device and Stipend Policy and agree to comply with its 

requirements. I further understand that failur-e ~·comply with this·policy may result in tennination 

of cellular device privileges and disciplinary action. up to and including termination of employment 

Employee Signature 
~) \3)/y 
Date 

Page 6 of.6 

03/10/2014 02:14:24 PM 
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Form .W-4 (2012) 

A 

B 

c 

D 

E 
F 

G 

H 

P8rional Aiiowanoa Workihiii (Keep for your recorda.) 
El"'lef "1" for,.,urwH If no one dee C4!" claim you u a dependant .. . . • • . . . . . . . . • . 

{ 

·• You 1n angle and have cnly one job; or · . · } 
enter "1"1f: • Vou-. married, have or.ty one fob, 1r1d yoi.I'IPOUIIO dl* not work; 01 

• · YOAI wagee m, a *ond job or your apoLM'• we;• (or the total o1 both) aft S1 ,600 or leu. 
Entl!t' "1" for your 8PO'IN· But, )'00 maychoole to enter "·()." If you ate nwrted and have either a WOI1dng apouae or more 
ttl en cne Job. (Entering ".()." may help you I¥Oid having too nttle tax withheld~ · . . . . . • · . . . . . . 

Enter number of clapendara (other 1h111 ycu- IPouM ar youraell) you will olllm on your tax retwn . . . • • . 
ern. "1" It you Will file aa htNid of hou8ohold on your tax nstum (aee concJtions under Head of household llbove) 
Enter "1" il you htve at lalt $1,VOO af child or dependelrt care expeneu for wtlich you pian to clain a cradit 
(Noll. OD natlndude ctllld auppart paymenlla. See Pub. 503, Olld 11'\d Dependent c.re Experwee, for deta*.) 
Chid Tax C~lt lfnctUclng aildi11onal child tax end It). &18 PUb. 972, Child Tax Cnldi. for more WorfniuiOn . . 

A 

B 

c 
D 
E 
F 

• If your total Income will be ,_ t1w1 $81,000 ($90,000 If mamed), enter "2" fOr oaeh elgible c:t111d; then leA. •t• If you have Une to 
IIIMin eligible children or IMI "2" If you h...,.ligtlt or more ellglble chlldntn. 

•If your tctB!Income wll bl bel_, 181.000 11td S&4,000 {190.000 lrld $119,000 W manled), enter•t• foraeh eiglble eNid • • • 0 
Add lnee A through G and enter total,_., {Nota This may be dltlerent frum the number af eurnptions you cllltm on )'IU tu l'lllum.) • H 

1

• If )'01.1 p.n to~ or dllln ~ to rr,oome 8nd want to reduoe )'CUI' withholding, - the O.cklc1lona 
For~. · llhd~W~onPIIIJI2. · . 
oomplete all • If ~ are alngle and Mile moN than - 1Gb or are ,.,.n.d .-.d you 8nd '101!' epouse both work and the c:omblned 
worbh8eb eamJ19 11om .. lobe ~ l-40,000 (110,000 If rrwrled), - the 'f'wo.bm~ JQbe Wortcat.et on IJIII1e 2 10 
tQt apply. Ill/Old flaoh1g too ittle taK withheld. · • 

. • If nelller of the above alllatlona appllea. atop._. and_._ the !limber from h H on line II of form W-4 below. 

· - - ----·-·-- - ....,.._ 1.-and gW. Ponn W-4 to rvur em~r. KMp the top .,.n for,_. ...cora---------···-

II 

• 
7 

Employee'8 Wlthholdlie A.llowance Certftlcate 

Cit. ND .. 102200 ' 

06/05/2012 11:53:51 AM 
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• 

PUBLIC EMPLOYMENT QATH 
In compliance witll Section 876.06, Florida Statutes 

State of Florida } 
}u 

Palm Beach County } 

, a citizen/resident of the State of t\\..))6\~ 
and/or a citizen/legal resident of the United States of America, and/or a citizen of the Colinty of 

~N , and being employed by or an officer of the City of West Palm 

Beach and a recipient of public funds as. such employee or officer, do hereby swear or affinn that 

I will support the Constitution of the United States and of the State of Florida .. 

~~~ 
Employee Signature 

Swom to and aubscribed before me the I LJ - day of ~ , A.D. 
2012, who is ( ) personally krlown to me O~uced identificatiOlL 

Type of Identification Produced: ~ 

K:\Rccrui.tlng\Font~~\OA niFORM.doc 

~. 

06/05/2012 11:53:51 AM 
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EXHIBIT A 
CI'IY OF Wf;ST PALM.BEACH 

CELLULAR DEVICE STIPEND AUTIIORIZATION FORM 

EMPLOYEE ID II: -=~l$2'1~;._.:....~.\ _____ _ 
DEPARTMENT: h~ . 
SnPEND EFFECI'IVE DAT'£J6\ \\\ '--\ 

0 CHANGE 0 DISCONTINUED 

. JUSTIFICATION (Check all tbat apply) 

~e job function reqwres the user to be accessible outside of sched\lled or normal working 
hours; 

0 The job function requires tpe User to be in the field or from their assigned offioe or work area 
more than .SOOAI of the time and the use of a cellular phone is essential in carrying out the 
essential duties of the job; 

. 0 The. user's job duties require regular contact with their. office, outside vendors and/or 
_¢tomers while away from their normal work place; 

B"The user has a business need to have access .to City email messages when away from their 
office or work. 

STIPEND: (Check One) 

EMPLOYEE ACKNOWLEDGEMENT: 

1 acknowledee that I have read and understand the City Policy 1-44. 

~e~~ 
Employee Signature Date 

I certifY that this device is needed for the employee to perfo~ the essential duties of. their job. 

IT Director c-

04/0312014 02:24:58 PM 
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HUMAN RESOURces ~~Tn: AdfninlatraUo.n 
: It /! r; Aiaed 04/07 

ENG/EXTEND PROBATION .. 
I 

Employee Name: Michelle Stephanie Sia&, Department: Anance Department EE No: 6871 

Probation End D•t.: 20;J~,tn-2014 Hire Dille: May 14, 2012 Promotion o.te: 

END/EXTEND PROBATION 

The aervic;ea of the above named employee during the probationary penod have been: 

8ab8factory: 
1Z1 Employee m.s auc;cessfuUy completed the probat:Jonary period. It is my dsaire to grant 

Regular status. 
UIWatlefactory: 

0 Probationary pet1od ha8 been .OO.nded until . 

0 Employee did NOT successfully complete the probationary period. It Is my de8tre to end 
employment effective . 

0 Employee did NOT succe11fuUy complete the probationary per1od. It lB my desire IXl 
reYert employee IXl hislher Regular atab.Js posruon 

If you desire that regular status be granted, it • necessary for you to notifY the Human Reaourcea Depertment that 
the &eMces of this employee were satisfactory dunng the probatlonary periBd end that it Ia your desue that Regular 
status be granted. F•hn to tile thiS statement Will constitute rejedlon and the employees' seMcea will be 
termlnsted Wlle&S helehe holds Regular atatua ~nllll<Jtt. JOb clea 

0 This employee has Regular status to wtuch he/she v.G revert If probation II rejected. 

0 This employee does not hold Regular 6121tus in any job clasa. 

INTERIM PERFORMANCE EVALUATION 

Setlafllctory: 
0 I recommend ftlat thl& employee continue probationary status 

Una•tfafactory: 
0 I do NOT recommend that this employae continue probationary etatua as of 

tJ It 1a my desire to revert employee to hl&nler Regular atatll8 ~ilion •• of . 

Comments: michelle has do~ an excellent job and is ready to come off probation as the Finance 
Director 

, ~-----
(Date) 

Manager/Supervlsor Signature (Date) 
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Salary 

From 11-May-2014 
Salary 59.94592 USO Hourly 

Olange Amount 2.8S457 USO Hourly 
Change % 5.000004 

Annualized Salary 124687.5136 USO 
FTE Factor 1 

Last Period ft()tessed 07-Jun-2014 

current ~view D~ 01-0ct-201-1 

Employee Name: 

ld Number. 

·Type of Change: 

Reason: 

Yellow Card 
Change• Etrecttng Payroll 

S11s, Michslle Stephame 

Retro Payment 

End of Probat1on Increase 

Effective Date: 11-May-14 End Date: 

Rllm Change From: $57.09135 R.m Change to: 

To 
StlJtus Approved 

Reason for Outnge End of Probation­
Promotion 

Next Salery Review 01-0Ct-2014 
RDnklng 

Performance RevleVI 
Performance Rating 

07.Jun-14 

$69.94592 

Electronic Slgnature: ______ .;.;:N::;:anc.:.:;.~.Y...:..;Nee=t:Ly _____ _ 

Date: 6120flC14 



... 

HUMAN RESOURcES ~ARTMEHT -Admlnlatration 
. ; ·' .. .. ., ' :.- . . ·· • · ·:' . ReviatNf 04107 

:OJ- • !I ~ • -; • • • : • .. .• •.: ; t ~.,: • ·, ~, ' .... .. .. 

, :~NDfE~J;ND: PROBATION ; . 

.-· · .~r·· i • l ~ ,~ .;. . : . · . ..... 
. , f ·• • • 

~ '• ... ... -.... : ·: ,.: .; : .. ' - ~- --~ -. ,.,· ... ·:. · ~.. ... "" .. __ 

Employ• ~me: Michelle Stephanie Slas. Department A~n~ ~ftr!lent EE No: 6871 

ProbMion End Dlte: 14-May-2012 Hire Date: May 14, 2012 ·p~ DU.: 11/1412012 
:. · . . . : ... ~ •. ·::·t:··. ~ :·. .. : •. J •. -

END~DPROBAnON . 

The servlcea of the above~~~~~~ d.u~~- f!t.e p~~~ry ~~·h~ve~~: , ; . . • . :.-· 
.....,.~ .. .. •·. : ,. ~ . . . ; . . . ..... 
~ ~ee has sLJCCessfuiiY:~ tf!e ~~ary pe~ 1! .is my desire to grant 

Regular status. -· · ' ' · ;_ · ·.. - · 
u ... tlatactary: . . . . . . . __ . _ . 

0 Probationary period hae been extended until . 
c . l .. .. 

_ . ... 0 • • 

0 E~ did NOT •ucceseiulty complete.the probatlonary·p.doct. Jt Ia. my daire .to end 
employment effective . 

0 Employee did NOT successh.~m;nplile the protMtt;,naiy·~~- It~ my· .. ife>to 

• : '" :• • I 

.· .. 
revert employee to hill/her Regulfr atatua position. _ 

__ ··•; : .. . • ...... ":. •• ~ <! ·-.1 .. :·_·~ .. :~ -: .. . .. !'. · .: · ·,,.r~ . ... ,.~ 
If you dealra that regular status be ~111Tlled, It Is necessary for you to notify the Human Resourt:e~~ Department that 
the services of thia employee were aatiafacl.ory durinp the ~onilty-per:iQd and that~ ~ VOIIf deeir:e that Regular 
ltlrtU1 be granted. F•ilure to file this *'tement wll conatllule rejec:tiori and the employeiee' 'aervicee wil be · 
tennlnated unless he/she holds Regular status In ano~Job.dau. ,· ,.: , . ''' · · 

0 Thil e1'!1)1oyee hat Regular~; to-which ~~ ~ ,9~~ff~~ is ~,.d~.' 
0 This e,.,aoyee does not hold R-;g~,;--· in-~,; ;,i, ~. . .. . ... ···· . · .. -

INTERIM PERFORMANCE EVALUATION 

Satisfactory: 
0 I r-.comm.nd that thia employee continue probatlon.ry status. 

UI1NtWactory: 
0 I do NOT recommend that this employee continue probationary status as of 

tJ It is my desire to revert employee to hls.lher Regul• status position aa of . 

Comm.nta: 

~5partment Director Signature 

Manager/Supervisor Signature (Date) 

• ;. , 

(Date) 

03/2712013 11 :26:53 AM 
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Salary 
From 25-Nov-l012 

Salary 39.02&23 uso Hourly 
Change Amount 1.15139 USD Hourly 

Change % 4..999995 
Annualized Salary 81114.5584 USO 

FTE Factor t 
U.st Period Processed Oa.o.c.20t2 

Currant Reo.;ew Date 14-Nov-2013 

Employee Name: 

f ld Number. 

Type of Change: 

Reason: 

Yellow Card 
.Changes Effecting Payroll 

Sias, Michelle Stephania 

6871 YC Number: 

Retro Payment 

End of Promotional increase 

Effective Date: 25-Nov-12 End Date: 

Rate Change From: $37.16764 Rote Change to: 

To 
Status Appi'D'II'ed 

Reason for Change End of Probadon~ew Hfre 
Next Salary ~trW toi-Hov-2013 

Ranking 
Pedtmnance RIMew 
Petformance Rating 

12.()97 

$39.02623 

Electronic Slgneture: ______ ~N..:..:a:.;;.;n.;;;.cyo~..,;..;N..;;.ee_ty.._ ____ _ 

Dote: 12/19/2012 

03/27/2013 11 :26:53 AM 
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HUMAN RESOURCES DEPARTMENT 
. ~IIVIeed O&"f 0 

CORE COMPETENcr RATING SCALES (Revised) 

End/Extend Probetton 

STOP! Do not go any furtbe~. This form ean only be used for Probationary 
. Employees, otherwise, use the new PAMl ·Annual Performance Objectives 

form for Annuai.Perfo_rmance Appraisals. · 
Name: Michelle Stephanie Sias I.D. No. 6871 lob ntte: Treasury Manager 

Department: Anance Department Dfvl•lon: Qlsh Management Croup: RGUNCl 

Hire Date: May 14, 2012 Review Date: 11/14/2012 

Is the employee n!!Sponsible for Budget Administration? e Yes 0 No 
Competencies 

A. PJannlng and OrganizatiOn • Employee establishes a course of action fOr self and others to 
follow and effectively sets goals, defines objectives, plans and schedules wo11< activities. 
Personnel and other resources are properly allocated to execute plans within the required time 
frame. Priorities are clearly designated while maintaining an awareness of all activities and 
department/division functions. The employee effectively plans for crisis situations and other 

.antiCipated variations in work flow. Supervisory. IntErvention Is only occasionally required to 
achieve ~peratlonal objeqlves. 

Performance Feedback: Michelle has proven herself very competent in planning and organizing-her 
Group. she has taken on very large projects and handled them effectively and effide':ltly. She has 
worked well with her starr and with the other division managers and has established herself as a true 
leader in our department. 

B. Peraonnel Management - Employee esta~lishes ill course of a,ction for self and others to 
follow and effectively sets goals, defines object.lves, plans and schedules work activities. 
Personnel and other resources are properly allocated to execute plans within the requiretl time 
frame. Priorities are clearly designated while maintaining an awareness of all activities and 
department/division fUnctions. The employee effectively plans for crisis sttlJatlons end other 
anticipated variations in work flow. Supervisory Intervention ls only occasionally ·required to 
achieve operational objectives. 

C. Judgement/Decisiveness - Employee consistently demonstrates the ability to develop· 
alternative courses of aCitlon and makes dedslons based on logical assumptions and factual 
Information. The employee can be relied upon to display appropriate judgment in routine 
situations. The employee makes timely decisions, utilizing appropriate Jnformatlon based on the 
situation, and takes appropriate action as required; employee knows .v.:hen to seek a higher level 
of expertise to resolve a problem. 

D. Customer Relation• - Employee demonstrates dear understanding of the needs end 
expectations of both Internal end exteml!ll customers by being responsive lind effective In meeting 

03127/2013 11:26:53 AM 
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such needs: . Employee consistently . demonstrates the. ability to establish good 'wori<lng 
relationships .with coworkers, peers, external agencies and the 'public; is normBIIy courteous, 
friendly and tactfuL Employee accepts COIT1!ctive feedback In a positive manner and mekes efforts 
to Improve. service as needed. 

E. Professiona l/Staff Development - Staff takes advantage of a minimum amount of City 
sponsored training and development offerings. New knowledge or skJIIs ~re learned end appUed to 
the job. The application of stBff developmel)t activities shQws an Improvement in unit 
performance-. ihe employee has attended at least 20 hours of dty required training. 

The 20 hours of required City training Includes classes, workshops, the Annual Leadership Retreat and 
seminars approved by City Administration and Included In the Excellence Track of the City "ACE" 
training catalog. Credit for ·attendance at conferences or other venues may be obtained If approval Is 
granted In advance by the City Administrator or Deputy City Administrator. 

F. Initiative - Employee tekes action within the limits of authority, responsibility and City policy; 
consistently' attempt5 to solve problems, suggests Improvements and requests additional 
assignments when tasks are completed; attends training and educational courses to Improve job 

• knowledge; Initiates appropriate actions, .Procedures and projects to Improve departmental 
operations; willing to accept higher levels of responsibility. Supervisory Intervention Is seldon:"~ 

· required. · 

G. Communication Skills - Employee Is eble to convey Ideas In a clear and concise manner 
whether speaking or writing. The employee routinely adjusts language and terminology to meet 
the needs of the audience; demonstrates effective public speakln9 and presentation - skills.; 
prepares comprehensive, well organized, grammatically corre~, clearly written reports, letters 
and memos. 

H. Budget Administration -. Employee consl:;tently submits budget requests on time with 
thorough justifications and supporting· data, develops, monitors and administers the budget In en 
etrident and effective manner. Contingency requests and transfers reqolred only for unforeseen 
eme_rgendes. 

03/27/2013 11 :26:53 AM 
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A&;!roval and Routing 

COMMENTS: 

R..,leww 

Commera: aa 

Em~ 

Approved by: 

Jef'frey Green 
Evaluator 

12/13/2012 
Date 

Rxwllrded by Je!fre). Green lo enp!oyee on 1111512012 

11/1512012 

Michele Sias . 11/1912012 
Employee Date 

Emplaywe Cornm.U: I am happy and proud to be a member d the F1nanoe Teem for the City of West Palm Beech. I 
feel that - have made exceflenl progfQS In our Ullmate goal of Increasing revenue and reducing expenses for the City. 1 
lltiU have a lot to leem hevlng come from the private sector, but I em open tot~ chelenge. 

' 
Human Resources 
Ooc:\Jment. Created: 
Last Updated: · 

11/1512012 09:54:14 AM 
1211312012 02:18:20 PM 

Competencies: (categories rated 1 or 2) 

Doc:i.nent Auti1or: Jeffnly Green 
Lest Upde~ By: Jeffrey GreerJWESTPAJ..M 

. 
03/27/2013 11:26:53 AM 
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MlcheUe Stepluutk S14s 

FifUUiu DeplD'tlftent 

The Art of Effective Delegatilln 

Training Hours: 3.5 

Human Resources Department 
Workplace Learning and Performance 

Mike Rlwell, Senior Wonplace 
Learning and Pcr.formanoe Partoa 

1010812013 

10. 6871 
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• 
Mkhell~ Steph1111ie Sills 

Fina.nce Deplli1Mmt 

Kro1UIS: MtUUJgirrg IUUI Approving Tflrle Clmls 

Training Hours: 4.0 

Human Resources Department 
Workp/llCe Learning and Performance 

Mae Ruuell, Senior Workplace 
l.eaminl! mxl Pcrlormance Parina 

0412QJ2014 

101: ern 



... .. . 

• 

; . 

ACKNOWLEDGEMENT OF RECEIPT 
·PALM BEACH COUNTY CODE OF ETHICS 
TRAINING FOR MUNICIPAL EMPLOYEES, 

ELECTED/APPOINTED OFFICIALS AND 
ADVISORY BOARD MEMBERS 

Check tho .. ~m• that apply 

I acknowledge that I have fe8;d 1 copy of the P1lm Beach COU'lty Code of Ethics 
(printed or posted on_ the intJ:-netnntwnet) and completed additional training by. 

0 Witching the Code at Ethlce Training Program on the lntnnetllntlmeL . ·~ 
0/Natchlng the Code of !thtca Training Pragr~m_ on DVD. · · · 

0 Attending allveprwentadon given on~ \U, , 20)a.: 

' 1-underltllnd· that I am rnponalble for ·underltandlng anct abiding by the Palm Beach 
County Code rA Ethicl u I conduct my assigned dutie1 durtng my term of employment 
I also underwtlnd that lht Information In thll policy IIIIUbject to chqe. Polley change1 
will be communicated to me by my supervtaot or through ofrtdal notlcea. 

n a 'lis•• llltllllfiiiJriii',._,.,)CIII'D••.,••• · 
DQC•IIIIf,._.. .!ullnt..,_,,.._. AlriMilll ,.,_._,a.., 

A~Mfwr .... - ............. Aua ............ _. 714 

PLEASE SUBIIT THIS FORM TO APROPRIATE PARTY AS HIGHUGHTED ABOV! 
PLEASE 00 NOT SUBMJT THII FORM TO THE CO-IliON ON ETHICS 

2633 Vista Parkway, Wat.Palm Beacb.FL 33411 S6LZ33.07Z4 FAX: S61.Z33.0735 
HotJiae: 81'7.766.5920 l·malli edlfaOpalmbeadu:auatyelllic:~.com 

Welmtet www.palrabeKbcoantyethlcs.com 

0612812012 08:07:46 AM 



(Page 4 of 6) 

"The Capital City oftM Palm 

Respect Training Acknowledgement Form 

On this date, I completed the Respect Training offered by the City of West Palm Beach Department 
of Human Resources. I understood the trainina cuniculum and will immediatc:ty abide by the 
training cwriculum. I will treat the workplace u a place of.professional business and will promote a 
po!itive workplace atmosphere where all employees feel comfortable and respcc:ted. I further 
underStand that iff violate any of the provisions of the policy with reaard to harassment. sexual 
harassment, discrimination, hostile work environment, violence in the workplace, ~tc., I could 
bc.:Come rhc subject of a disciplinary investiaation. If found in violation of any of these provisiona, I 
could receive disciplinary action. up to and including termination of employment from rhe City, by 
not complying with the City's expectations of abiding by City Policy 4-2, Equal Employment 
Opportunity Policy and City Policy 4-18, Violence Free Workplace. 

Print Name 

Employee 10 Number 

~~Ia~ 
Signature 

5\\l\\r~-. 
Date 

"A11 EqiUII Opportunity Employer'.' 

06128/2012 08:07:46 AM 
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' CEI~liFIE"S ' I I 

Ku:lu~ Stephflllle SillS 

Fllftm" D~pfl11111ertt 

I . . COMI"'LETI:D 
'- ' - ,... !,.___i:. ~ • • - -

Tl'ainl:nl Houn: 2 

I . ' ~ 
. • • 5 P,. 0 N s 0 R F.·IJ B " I 

. , --' . - - -'li. ~.. - . .r_' . ~J ' 

Hunum Resources Department 
Workplace Learning and Performance 

~/2812012 

Miko Ruael~ Sealer Workpt.e 
. Le.rninc and Pt:rformance Partner 101: 8871 

1010312012 11:22:29 Nil 
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, : 

DEPAR'IMHNT OF FINANCE I RISK 
MANAGEMENT 

401 CLEMATIS STREET. FLOORS 
WBSTPALMBBACH.FL 33401 

TEL. ~1-494-1130. 

S~bstance Abuse Policy 
Training Ac~owledgemerit F.orm 

I understand the Substance Abuse. Policy and will immediately abide and consent to 
its terms and conditions for the length of my employment. ~ will treat the 
workplace as ~ plac~ ofprofessional business and will promote a substance abuse­
free working environment. I further understand that if I violate the Substance 
Abuse Policy, I may become the subject to disciplinary action.up to and including 
termination of employment. I acknowledge that I have been given an opportunity to 
review the Substance Abuse Policy and ~s statement prior to niy signing it, and have 
been given a copy of the policy to "?tain for my own use and referral. 

Signature 

'£,~-~h~~ 
Department I Division. 

sn\.\\ \'~ 
Date 

".An Eqlllll Opport~mity Employer" 

0612812012 08:07:46 AM 
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In 'ured .................. ;._we care 

.. 

I HAVE RECEIVED AND REVIEWED THE WORKERS' 
COMPENSATION EMPLOYEES' HANDBOOK. 

I HAVE BEEN INSTRUCTED ON AND UNDERSTAND THE 
WORKERS' COMPENSATION EMPLOYEES' HANDBOOK. 

~~~ 
Employee Signature 

Emp oyee ame (PRINT) 

5\\4\\~ 
Date 

11 

06/28/2012 08:07:46 AM 
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-shooting Star. 
Above and Beyond"' 

rdedm· --call~. Thll ~UII 

. Hankaand Yld Charles 
Da h8nleSiu V Michelle Step 
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---~- - ~- ---- --- ---~~RT I ;I;~--- -~ ~ ~ ----- l 
- -- -------- ------- - -- ----- --- ----· 

MicMlk Stqlulllh Sia 

FileiUIC~ ])qHR11nent 

Fair Ltlbor Struu/IU'b Act Training for Mtu14gers 

Trtdnbrg Ht~un: 1.5 
--- ---~- -----~-- - - -- ~- ----------
: ~PONSORED BY I 
L_·--------~---- -- ------ -- -- - ____________ __; 

Human Resources Department 
Workplace Learning and Performance 

02/2812014 

IDII: 11871 

0212812014 04:06:12 PM 
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"The Capital City.ofthe Palm Beaches" 

Code of.Ethics (Palm Beach County Ethics Refresher) 
Traini~g Acknowledgment Form 

On this date, I completed the mandatory follow-up Palm Beach County Ethics Refresher' Training 
by: 

(please check one) 

_____ Attended a live presentation 

_____ Watched the Code of Ethics Training on the Internet 

I understand the training curriculum and will continue to abide by the training cmriculum. I may 
locate the Palm Beach County Code of Ethics at any time at www.palmbeachco\UllYethics.com or by 
asking my supervisor for a copy. 

Print Name 

u~\ 
Employee ID Number 

~9~ 
Signature 

\\\\5\Yb 
Date j 

"A.11 Eqlllll Oppot11111ity Empwyer•• 

11/1812013 02:31:16 PM 
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---- - - -- -- -- --- - ---------------- -------- - -

CERT'IF'IES 1 

MlcluJJe Slqlsii/IU. SillS 

FiiUinu Deptutment 

-·- ----- -~------ ---~ ----- ------~-----

. COMPLETED , 
. . 

CCd:B: PaylliMI Processing Trtslnllfg 

- - - - ·---..- __.- - .. -- --~- - - - - ---1 

,. ·' SPONSORED BY . j 

Human Resources·Dqlll1ment 
Workplau Learning and Performance 

Mile Russell, Scalot Workplace 
Learn inS and Performance Partner 

0810112012 

101; 111171 

081091201210:21:53 AM 
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• 
) C E n 1 I r I ,- '3 
l- - . 

L . . -- COMPLETED . I 

TNJj,ing HoMn: 11.5 

, SPONSORE-D BY .1 

L - -

H11man Resoiii'Ces Dqartmmt 
Workplace Learning and Performance 

Mike Ruaell, Senior Wotkpllcc 
Learning and Pmonnance Putner 

Oc:ll:lba' 16, ~2 ~ OdDber 19, ~12 

DID 
101:. 11171 

1011912012 04:46:14 PM 
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DEPARTMDIT OF' HUMAN RESOURCfS 
40iCinetll8treet, 3" ,_ 
W!ST PALM BrAe.._ Fl.. 3340i 
TS.. BM-494-1000 
'AXIS6i~l5 

Employee Handbnok Acknowledgement Form 

• This Employee Ihndbook i1 an important doc::umc:nl intended tn heJp you become acquainted with fhr.: City of 
West Palm Beach and understand the 111les goveming City employment As the general busin.eas atmosphea-e of 
the City and economic conditions are alwaya changing, the c;ontenbl of this Handbook may be changed at any lime 
at the disccetion of the City. It is undcntood that future chmp in policiea and procedures will superaede or 
eliminate those found in this Handbook, and employcca will be notified of such changes through normal 
commwtication channels. 

• As of this date, I under&tand wh~ to locate a copy the Employee Handbook. Also. I understand that the policies, 
rules, and benefits described in the Employee Handbook are subject to change at the aole di.scretion of the City at 
my bme. I understand that it il my J"ffpotwibility to umnodiately read and comply with the Employee Handbook 
and any revisiOilll made to it I understand that I can review all current City pobcies on Lotus N'otcs, and. if I do 
not have regular access tD Lotus Notes, I nuy request copies from my supe;rvisor, time keeper, or the Human 
Resources Deparlment I understand that this Handbook replaces (supersedes) all othlll' previous handbooks for 
the City. 

• I further understand that my employmc::nt is terminable at will, citha by rnyaelf or the City, or in accordance ~ith 
an applicable collective bargaining agreement or avil Service RWe. and Regulations, regardless of the length of 
my employment or the grantina ofbcncfitl of any kind, including but not limited to pension benefit~ wbic.b. may 
provide for vesting based upon length of employment. 

• I under&tand that unle.s I am a covered Civil Service or bargaining unit employee, no contr.ct of employment 
other than "at will" has bec:'ll expressed or unplicd, and that no circumstances arising out of my employment. will 
a.lt.cr my "at will" employment relationship unless expressed in writing. with the undcntanding specifica.lly set 
forth and signed by myself and the Mayor, with the approval of tho City CommiBiioo. 

• I am aware that dwing the course of my employment confidential information may be made available to me. I 
undc::rltud that thiJ infoDQ.ation is critical to the aucccaa of the City.And muat oot be sf\ en out or uac:cl GUtaidc of 
the City's premia a~ or with non-City employees. In the event of termination of employment, whetbct voluntary or 
involuntary, I hereby agree not to utilize or exploit tbiB infonnation with any other individual ot employer. 

• I understand that the Employee Hmdbook is available for my reference at an} time at www:wpb.orglht. I also 
understand that ifl have any questions about an} Cit) policic&, rules, or regulations, I am responsible for asking 
my supervisor, Human Rcaourcc:e, or my other manber of City management for guidance. 

• I understand that complefinB this acknowledgement :fonn indicate• that I have read and understand th:: above 
statem~ and it il my rcepOn.si~ to immediately read and comply with the Employee Handbook. 

IDl 
EmployeeiD 

Sias. Michelle Sttrphapje 
Employee Name 

Finance Dcmartment/ Cub Mauganent 
Dqw1mcot I Diviaion 

5/1412012 
Date Completed 
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. 

- - - --
Cl.Rllt ' ICS 

Mldi.Jk StqlrlliiU Situ 

Fin~ Dq11nment 

- - -- -- ----- -- -·------·---- ---- -- --
COMPLETED ; 

CC&B: Overview 'INlnbtg 

Tr~JinUw Houts: 8 
--- - - - ' ·---. 

SPONSORED SY 1 

Human Resources Departlnent 
Workplac_e Lea'?'ing and Performance 

Mike Rus5ell, Senior Workplace 
Learning and Performance P1t1ner 

07/1012012 

101: 111171 

0810912012 10:21:53 AM 
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~STERLING 
DIRECT 

CONFIDENTIAL 
Order#: 18585310 MICHELLE SIAS 

Candidate Information 

Social Security Number -------------
!.est Name SIAS 
First Name MICHELLE 
Middle Name S 
Date of Birth 
(mmlddlyyyy) 
Phone 
Projected Salary 
Job State 

01/1111961 

Unable to provide salary 
Fl 

· cutrentAdd,..a · 
Address . 1349 SW DYER POINT ROAO 
Apartment Number 
City PALM CITY 
State Fl 

34990 

Previous Address 

Additional information 
Applicant Email 
Address · 

Results Statue 

Generate Adverse ActJon Letter 
Service 

CRIMINAL RECORD SEARCH 

MOTOR VEHICLE REPORT (MVR) 
EDUCATION VERJFICA TlON 
EMPLOYMENT VERIFICATION 
SOCIAL SECURilY TRACE SEARCH 

Status Fin ding 
3 
CLOSED Clear 

CLOSED See Results Below 

CLOSED Alert 
CLOSED Alert 
CLOSED Alert 

California Appllcanta/Employeea O~ly: The report doH not guarantee 
the accuracy or truthfulness of the information as to the subject of the 
investigation, but only that It is accurately copied from public records, 
and information generated as .a result of identity theft, Including 
evidence of criminal activity, may be inaccurately associated with the 
consumer who ia the subject of the report An inveatigative conaum•r 
reporting agency shall provide a consumer seeking to obtain a copy. of 
a report or making a request to review a file, a written notice in simple, 

Page 1 of 8 

https://portal.sterlin&directcom/recruiter/OrderMaDagement/view _results.aspx?RunSearcb... 4/1712012 
06/05/2012 11 :53:51 AM 
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plain English and Spanish setting tortt\ the terms and conditions of his 
or her right to receive all disclosures, as provided In Section 1786.26. 

S61o para loa Sollcitantea/Empleados de California: En elinforme no se 
garantlza Ia exactitud o veracidad de Ia infonnaci6n en cuanto al tema 
de Ia investlgaci6n, sino s61o que ae ha copiado exactamente de loa 
regletros publicoa, y Ia Informacion generada como reaultado del robo 
de identidad, lncluyendo las pruebaa de una activldad delictiva, podria 
aatar lncorrectamente asociada con el conaumidor que sea el aujeto del 
lnforme. Una agencla invutigadora de lnformea de credlto debera 
suminlstrarle a un consumldor que trate de obtener una copia de un 
lnfonne o sollcite revlaar un archlvo una notlficaci6n por escrito en 
Ingles y espafiollisos y llanos, en Ia que se establezcan los t6nnlnoa y 
las condiciones de au derecho a recibir toda Ia informacion, como se 
dispone en Ia Seccion 1786.26. 

. . 
Pursuant to Minn. Stat. Ann. § 332.70(4): The report may Include 
Information that has been expunged, ualed, or has otherwise become 
inacceulble to the public since the date It was collected. 

Results pertaining to the subject's potential criminal background resulta 
are only included in the report if there is an exact match between the full 
nama and date of birth provided by the subject and the court record. To 
ensure the integrity of our results, the criminallnfonnation reported 
appears exactly as it is received from each search. However, if the same 
information Ia revealed in numerous criminal background searches, it is 
only listed once in #le report to assist lhe client in Interpreting the 
findings. 

As sex offender, office of foreign aaaet control and federal criminal 
offender databases may only list names, Information ia provided only If 
there is a complete name match between the subject and the entry In the 
government recorda. 

Department of motor vehicle recorda are provided only If there Ia an 
exact match between the license number provided by the subject and 
the agency record. 

Credit reports are provided by the credit bureau based on 2 matching 
criteria among name, address and social security number. 

To the extent criminal background results are duplicative of findings 
from non-criminal background checks, such as a sex offender hit, the 
results are duplicated in the report. Accordingly, a thorough review of 
the complete report is required to ensure that the company property 
recognizes duplicative results. 

The purpose of Social Security Trace/Address Locator Report Ia to 
locate jurisdictions for purposes of expanding the scope of the criminal 

Page 2 of8 
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background check. The Social Security number provided by the 
applicant is not cheeked againat the Social Security Administration 
database since the Social Security Administration database generally Ia 
not accessible for pr1H'mployment screening purposes. In determining 
whether a number appears to be validly iaaued, SSN protocols are 
applied but please note that due to the randomization of the issuance of 
social security numbers, any conclusion regarding whether the number 
ia valid may not be accurate for recently issued numbiM"'. 

This report or portions of this report may have been rated or scorod 
purauant to crltarta provided by the client. The rating Ia merely to eaae 
the reviewer( a) review of the report and does not indicate that any 
dlaqualification decision has been made. Regardless of ratings, absent 
any statutory provision mandating an employment action, an 
individualized analysis should be perfonned. 

As It may not be permissible or recommended to use certain fnfonnatJon 
con1ained in this report for employment decision, it Is advisable to 
consult with counsel prior to making any adverse hiring declelona. By 
requesting and accepting this report, client conflnna It is acting in 
compliance with its end user certification. 

CRIMINAL RECORD SEARCH 

The criminal Information reported on this website appears exactly as It 19 received from the 
local jurisdictions and may contain lnfon'ncltion which would be prohibited for use in making 
hlrlng decisions. Therefore, it is advisable to consult your corporate counsel prior to making 
any adverse hiring declslons. 

City: State: FL . Zip: 

Status: CLOSED 

Finding: Clear 

County: STATE OF FL 
Open Date: 411212012 

5:01:44 PM 
Close Date: 411312012 

2:14:44AM 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
•PLBASB IIOTII THA'1' THR FL01UIIA ImP.d.TimNT OP LAM EIIIPOilCIMDIT tQS CXllll'l'AcrBD * 
*TO OllTAilll l:IIIPOJIMATION F.Oll 'I'D CRIMINAL BACKGROUND SEARCH POR THIS APPLICIINT. * 
•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
No crimi.nal convictiOIUI t!ound. 

Back to Findings 

City: State: FL Zip: 34990 County: MARTIN 

Sta~us: CLOSED 

Finding: Clear 
No cri.Jdnal convictions found . 

Back to Findings 

Open Date: 4/1212012 
5:02:11 PM 

City: State: FL Zip: 33306 County: BROWARD 

Status: CLOSED 

Finding: Clear 
No crilllinal convictions found. 

Open Date: 4/1212012 
5:02:12 PM 

Close Date: 4/1312012 
4:01:15AM 

Close Date: 4/1212012 
5:57:27 PM 
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Back to Findings 
/ 

MOTOR VEHICLE REPORT (MVR) 

Status: CLOSED Open Date: 4/12/2012 
5:01 :45 PM 

Close Date: 4/1212012 
5:02:52 PM 

Finding: See Results Below 
START OF DRIVING }UXXlRD 

FLOR1DA Driver Record : ~59aa 

Reference : 11585310~2 

Lic«nse : 8200557615110 

lf&me ' S:IAS I MICHiiLLB f) 

Addr•••: 
City, St: 
~ of : 

Sex I 

Byes : 
Hair: 

We ight : 
Height : 

. Order -Date• 04/12/2012 

Bill Code : 
Hos t ·uaed : Onl i ne 

Report C1eat-:NO 

DOB 
Iaa Date : 11/30/ 2006 
2xp Date : 01/11/201~ 

Year License Pirst Ieaued: 04/20/1988 STATUS :' VALlO 
ELIGIBLE 

Violations/Convictions And Failures to Appear And Accidents 

TYPB VIOL CONV ACD AVD V/C DBSC!UPTION · 

CONV 01/0l/12 01/19/12 F04 iDOl 40? SEAT BELT VIOLATION 
LOCATION/DOcEET : PALKBCH/4686WEP PTS : 0 

Suspensions/Revocations 

ACTIONS ORD/DATE EFJI/DATE CLR/DATE 8ND/DATE CODE 

• 0 • NO ACTIVITY * •• 

Lican.e and Permit rntormation 

M!: 

AVD 

Li cense : PBRBONAL Issue: 11/ 30/2005 Bxpi re : Ol/ 11/2013 Statua .VALID 
License St•tua lbcplanation• BLIGIBLB 
Cl ass : Jr REGULAR OPBRATOR 

RBSTRICIION: CORRBCTIVB LI!NSES 

Miscellaneou!J State Data 

~OL MISC. DATKD: 01/Dl/2Ql2 - DISPOSITION: GUILTY 
0 • BNTR.Ii:S BELOW COVER 'I'HB PAST 3 Yll:ARS • • 
MISC: EXAMS VISION•l ROAD SIGNal ROAD RDLRS=l DHIVING-1 
MISC' EXAMS MCYCLB RULBS•O MCYCLE SJC:LL=O 
** BLOCI PBRSOMAL INFORMATION ** 
** BLOCIC POR MAlUING LIST .,. 
** THIS PBRSON HAS A DIGITAL IMAGB *" 

IPOR STATED BUSINESS underwriting: I Policy 
I PURPOSES ONLY I" 
I Date: I Issue Date: 

Initiale: 

'------- --~--~--~ I I 

Control NUmber• ~M57VO 

END OP DRIVING RECORD 

c 
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Back to Findings 

EDUCATION VERIFICATION 

Type of School: Graduate School School Name: NEW YO~ 
UNIVERSITY . 

Status: CLOSED 

Finding: Alert 

Open Date: 4/1212012 
5:01:45 PM 

INI!'OliNATION PROVIDBD BY APPLICANl' 
DATU or A'l"J'BNnANCB 
DAR OF GRJWUATION U8S 
DlPLOIIA MASTERS 
SCHOOL STATE 

VBRIPICATIOH RBSULT1 

MICH!ILt.ll S IA8 

OPl'XCIAL SCHOOL 101MB 
DBGREK 
DBQUI llA'I'll 
DATES OF A 'I".I'ENDA)fCB 

PUSOil CONTAC'l'ED: NATIONAL S'l'UDBNT CLEARDIG HOUSE 
POSI:TION ' : AD'l'Cl!QTBD IN'STEM 
DATE I Ot/13/2012 

Back to Findings 

EMPLOYMENT VERIFICATION 

Company: RIVERSIDE NA nONAL BANK 

Status: CLOSED 

Finding: Alert 
POSITION : 

START DAD: 

BMDDIO DATE: 

.SI!J.#;I(Y I 

COMPJ\!IY ADDRESS 1 

PHotfl : · 

SUPJ:RV!SOR : 

Open Date: 4/12/2012 
5:01:45 PM 

TRBASIJRD/PORTPOLIO, IWIJIGD 

JA!ItlARY 200' 

AOOUST 2011 

FORT PIDCE, i'L 

REASON POR U!AVING 1 LAY OI'P 

~NT VER..IFICAT.ION RESOI..'f : 

UNVKRIFIABLB BECAUSE ADDITIONAL INP'OiiMAT!OM IS RBQUIRBD. 

Close Date: 411312012 
2:39:22 PM 

Close Date: 4117/2012 
9:55:12 AM 

PLi:ASJI PR.OVIDB THI ec:NrM:r Dli'ORMAT!OIII OF A .FORHKR SUPBR.VISOR CIR SCMBQNE 'ICHO 
aN VBRII.!Y AS ~ CXIRRBCT LISTING CAN DB romm POR TBK RBFKRBNCB. 

PL&ASll SEND A "REPLY TO AtUUTING.S'NRLINGim'OSYSTKMS.COM WITl:l THl! JtBQUIRED 
nm:IRNATION. ' 

YOU MAY ALSO FAX THB INFORMATION TO U ·fi-536-5223 . 

Page 5 of8 
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U' YOtJ PRBnJl, HB CAN CONTACT APPLia.NT tOR '1'lm :mFOIIMATION . PLEASB PROVIDE A 
PHONE NOMBER FOR THB Al'l'LICAWT IF YOU 'ifOOLD LID HXN/HBR TO N CQIITACTBD OJl 
YOUR BBRALF . 

HISTORYs 

- Monday, Apr 16 2012 03sU PM -
CLIENT JIIDDS TO PRov:roE ADDITIOIO.L INF'ORMATIOH AS UNABLE TO FIHF AM ALTERNATB 
LISTI.NG FOR TKB RBDRBNCE THROUGH SEVBRAL mrKRHiiiT SOURCBS·. 

-Friday, Apr 13 2012 02:11 PM-
CALLBD JUVKRBIDB NATIONAL BANK AT 772 - 595-6601 BUT THE NIMDKR WAS OU'1' OF 
SD:VICB . 

- Fridcly, Apr l3 2012 08 1 02 AM -
RBP.Bli.BNCB WILL BB COHTACTBD FOR VERIFICATION. 

- Friday, Apr 1l 2012 03 c20 AM -
FILl: HAS BEliN MOVKD TO nttTIATB VERIFICATION THROtlGll Atrl'OMATBD THIRD- PART\' 
SYSTEM. !10 CONTACT WITH THii BN'l'ITlt' HAS BEBN MADE . 

Back to Findings 

SOCIAL SECURITY TRACE SEARCH 

Status: CLOSED 

Finding: Alert 

Open Date: 4/12/2012 
5:01:45 PM 

Close Date: 4/12/2012 
5:02:11 PM 

•••••••••••••••••••••••••••• Social Security Trace ••••••••••••••••••••••••••••• 
• 
* •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
GBHERATBD: 04/12/2012 05 :02:10 PM 
TRANSACTION ID:58806493R1471ll 

lWolB 
l. MICHBLLB S SlAS-DBLAN'l 

2. 

SON 

ADDRESS 

VAIJD 

ns 
BTATB xssmro 
NltW J&RSZY 

1349 8W DYER POINT RD R PALM CITY, PL 34990-•221 
COONT'l : MARTIN 

1.819 NE 17TH NAY PORl' LAUDZRDALB, FL 33305-3251 
COmrrY: BROI«lUU> 

1967 HE 1S'l'H AVE PORT LAUDBR.OALE, Pl. 33305 - 3264 
COUNTY : BRCMARD 

NJIMB 
MICHELLB SlAB SIAS 
SSN VALID 

YES 

AODRXSS 

STATB ISS'OBD 
NBW JERSBY 

1349 SW DYBR POINT RD R PALM CrrY, PL 34990 - 4221 
COUII'lY : MAR.TJ:N 

1819 l'lll: 17TH WAY FORT LAUDERDALE, FL 33:!'05-3251 
COONTY: BROWARD 

2201 BAY DR POMPANO BBACH , FL 33062-291.2 
COUNTY : BROifAJU) 

DATB rssmm 
01/01/1972 

PROM 
08/~004 

03/1996 

11/1595 

TO 
03/2012 

11/1!195 

DOll 
Ol/11/1961 
DATJI ISSUED 
01/01/1972 

01/1995 

TO 
0:1/201<1 

04/2005 

01/1997 
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3. 

•• 

s . 

' · 

7 

8. 

STA1'B IS8t1BD 
NZW .n:RSI!Y 

DOS 
01/ll./l!IU 
DA'l'B IBBOED 
01/01/197~ 

AI:IlRES8 .P'ROM TO 
01/2008 1349 8W OY.rR POrmT KD t R ~ALN CITY, rL 34JJ0-4221 10/2004 

C00NtY I MAJt'I'DI 

l8l9 JIB 17nf WAY FORT LAUDKRDAI..E, PL 33305 - 3:251 
COUN'l'Y: BROWARD 

1967 Ra 15TH AVB PaRr LADDSRDALB, PL 33305 - 3264 
COONTY: BRO'MAR.D 

NAME 
NICJm:LLB SIAS DZLMI'Y 
SSN ~XD 

•••• ns 
JU>DRBSS 
1349 SW DYn POINT RD lt PAlM CITY, PL 34990-4221 
COUN'l"r : MAR'I'm . 

1819 NK 17T~ WAY FORT LAUDERDALB, 'L 33305 - 3251 
COUNTY: 8RD14'li.RD 

1967 NB 15TH AVB PORT LAUDBRnALE , PL 33305-3264 
C:OtniTY: WI.OIQJlD 

2201 ~ DR POMPANO BKACK, PL 33 062· 2Jl2 
COUN'l'r : BRO\fJIRD 

lW(E 

Imt.AHY MIOOSI.LJI SlAB 
SSM VALID 

YBS 

AilDR.US 

S'l'ATB ISSUBD 
NBW JBRSEY 

lJU SW DYJ:R POl:NT JU) PALM C.I'l'Y , n. 34990• 4221 
COUN'l'rt MARTD 

1119 JIB 11TH WAY PORr LAUDBRDALB, PL 33~05-3251 
COOM'l'r: BROWAJm 

ADDRBSS 

STATB ISSUBD 
NEW JDSiiY 

134J 8W DYER POXMT RD PALM crrr, FL 34990-4221 
COUN't'r: MARTI.If 

18U NK l. 7TH NAY li'OltT LA'I.JDXRDALB, FL 33305-3251 
COUifiT I BROtfARD 

NAME 
M SIAS 
SSM VALID ----·'l'ES 
ADill!DS 

STAn ISst!J:D 
NBN JBRSBY 

1349 SW DYJ:Jl POIIIIT RD PALM Cl:Tt, FL 3U90- U:21 
comrrr, MARTI~~ 

NAMB 
MICJii:LLB S 6II.S 
SSN VALID 

YBS 

ADDRESS 

STAn lSSUB'I) 
Dlf JER.SJ:r 

1967 HB 15TH AVE PORT l.J\ODERDALE, PL 33305-JlU 
COUNTY 1 BROII'ARD 

01/1995 01/ 2004 

02/UJO 01/2002 

008 
01 /11/l!lfil 
DATE IBSOZD 
01/0l/1!172 

ROM 
10/2004 

01/ U95 

02/1990 

008 
Ol/11/l!IU 
DATE ISSOKD 
01/01/1972 

TO 
01/2008 

01 / 2004 

01/2002 

01/1!18 

TO 
11/ 2004 

02/1!199 

DOB 
01/11/lJU 
t».TB IBSti2D 
01/01/1972 

0!5/2000 

PROfol 
11/2004 

TO 
11/2004 

05/lOOO 

D08 
01/11/ 1961 
t».Ti: IS8'020 
01 / 0l./ 1972 

05/2000 

FROM 
08/2004 

TO 
04/2012 

008 
Ol/11/1t&1 
DATE ISSOBD 
01/01/1972 

PJia.t 
02/1!190 

TO 
01/2002 
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'· 
NME 
MICHELLE S SIAS 

DOB 
un 

SSN VALID 
YBS 

STATE ISSUBD 
RBW JERSEY' 

DM'B ISSUED 
Ol/01/Un 

ADDRBSS 
5:2 !I LIVII!JCJS'I'ON RD LDIDJIN, NJ 0 7 OJ 6- 58 01 
COUIITY : UNION 

JW4B 
10 . DID.oAHY MICHBLI.E SIAS 

l"JlCM 
05/1!181 

TO 
12/1!1!12 

S!m VAI.m 
YES 

DATE ISSOBD 
01/01/1972 

MIDUSS 
~201 BAY DR POMPANO BEACH, PL 33062-2,12 
COtJN'I"Y'' BROWARD 

HAMB 
ll . MIC:UU.Z S SIASDBLANY 

SSN VALID STATE Isstnm 

----- YllS Haw JBRSJn' 

FR. OM 

01/1!188 

IlATB ISSUED 
01/01/1972 

TO 
01/1988 

ADDlUlSS FROM TO 
1819 )lJ 17TH WAY FORT LAIJDKRDALE, FL 33305-3251 
COUNTY: BROWARD 

END-t1BBR IS NOTZFIBD THAT FOR LltGAL AND PRACTICAL REASONS INPORMATION 
OBTAIRED THR.OOGH A SOCIAL SECUIUTV NtMBBR TRACE SHOUI.oD BB USED ONLY TO 
VERIFY THE INFORMATION PROVIDED BY THE CONSUMIIR. ON KIS/KER EMPLOYMENT 
APPI.:ICATIO!I . INFORMATION O:BniNED THRDOOH A SOCIAL SBCURI'l'Y )ltliCBD TRACE 
SHOULD HOT liE USRD ALONB OR Ilf CONJUNC'l'ION WI'l'H ANY OTHER Dll'ORMATII»l TO 
MAJCB AN BMPLOYMBNT DECISION . . 

**liND OP NllTWORX TRACE** 

·············································6······························ 
PLBASE NOTB 'niAT THE RESULT OF THJI SOCXAL SZCUIUTY TRACI!: SJWtCll' YIBLDBD THE 
POU..OWI:NG KAMES I:N ADD:tTICII TO THE lllAMB ORIGINALLY BJI'l'ERBO POR THE APPLICANT: 

MICHELLB S SIAS-DBLAJIY - LAST NAN! DOBS NOT MATCB . (SBE Ill ABOVBl 
M'ICHBLI.B 8 DELANEY - ~ JWm DOltS NOT MATCH. ISBE i3 ABOVB) 
Klomt.Ll!: S:tAS DELANY - ~ 101MB OOBS N01' MATCH. (SD I <I ABOVK) 
DELIUIY MICHELLE SIAS - P'1llaT llAMB DOBS NOT MATCH . (SIIII liS ABOVB) 
MICMBLLB SlAB DBLAHY - LAST lW4B lXlES HOT MATCH, (SEB 16 ABOVE) 
DEI..tAHY MICRBLLB SIAS • nRBT HAMB DOBS NOT MATCH . (SEE ltlO ABOVII) 
MICHBLLB S SIASDBI.Aln' - LAST JiAMll DOBS MOT MATCH . IS!r.B #11 ABOVB) 

.IF OTHE:R SBAACHES ARB REQUIRBD, l'LEASB CONTACT 0011. CLI:Em' SERVICBS 
DKPAR'IMEMT AT CLIDITSERVICBS.STERLZNGDlFOSYSTBMS. COM . . 

MO'l'li: t t.N ADDITIOWU. CHARGE MAY APPLY POR EACH ADDITIONAL N»>!!. 
•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

Back to Findings 

i 
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BrokerCheck Report 

MICHELLE STEPHANIE SIAS 
CRD# 1214291 
Report •99387-49637 data current as of Fnday August 29 2014 

Section Title 
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About BrokerCheck® 

BrokerCheck offers Information on all current, and many former, reg1stered securities brokers, and all current and former 
registered securit1es firms FINRA strongly encourages investors to use BrokerCheck to check the background of 
securities brokers and brokerage firms before deciding to conduct. or cont1nue to conduct, busmess with them 

What is included in a BrokerCheck report? 
BrokerCheck reports for 1ndiv1dual brokers include intormauon such as employment h1story, profess1onal 
qualificanons, diso plinary actions, criminal convictions, avil JUdgments and arbitrabon awards. BrokerCheck 
reports for brokerage firms include information on a firm's profile, history, and operations, as well as many of the 
same d1sdosure events mentioned above 
Please note that the information conta1ned in a BrokerCheck report may 1nclude pendmg actions or allegabons 
that may be contested, unresolved or unproven In the end, these actions or allegations may be resolved 1n favor 
of the broker or brokerage firm, or conduded through a negotiated settlement with no admiSSIOn or finding of 
wrongdoing. 
Where did this Information come from? 
The information conta1ned in BrokerCheck comes from FINRA's Central Reg1strabon Depos1tory. or CRD® and 1s 
a combmation of 

o information FINRA and/or the Securities and Exchange Commission (SEC) reqUire brokers and 
brokerage firms to submit as part of the reg1stration and licens1ng process, and 

o Information that regulators report regard1ng diSCiplinary acbons or allegations against firms or brokers 

How current is this information? 
Generally, active brokerage firms and brokers are required to update their profess1onal and diSCiplinary 
mforma\lon in CRD Within 30 days. Under most circumstances, Information reported by brokerage firms brokers 
and regulators IS available in BrokerCheck the next business day 

• What If I want to check the background of an Investment adviser firm or investment adviser 
representative? 
To check the background of an 1nvestment adviser firm or representative, you can search for the firm or indiVIdual 
in BrokerCheck If your search Is successful. dick on the link provided to view the available l1cens1ng and 
registration information in the SEC's Investment Adv1ser Public Disclosure (IAPD) website at 
http·JfiNww.advlserinfo.sec gov In the altema\lve, you may search the IAPD website directly or contact your stale 
secunties regulator at http./IINww.finra.orgllnvestors/ToolsCalculatorS/BrokerCheck/P455414 
Are there other resources I can use to check the background of Investment professionals? 
FINRA recommends that you leam as much as possible about an investment professional before deciding to work 
w1th them. Your state securities regulator can help you research brokers and 1nvestment adviser representatives 
doing business in your state 

Thank vou for usmq FINRA BrokerCheck. 

Fin ,.a,' 

UsnlQ th1s Slteflnformauon means 
that you accept the FINRA 
BrokerCheck Terms and 
Cond1llons A complete list of 
Terms and Corx!1tlons can be 
found at 

brokercheck finra org 

For add t1onai ,nformauon about 
the contents of th•s report please 
refer to the User GUidance or 
ww-N finra orglbroke•check It 
p•ov1des a glossary o' terms and a 
hst of trequently askea quest1ons 
as well as additional resources 
For more •nformatoon about 
FINRA VISit WWW i1nra ore 



FTNRA BrokerCheck Broker Summary http://brokercheck.finra.org/lndividual/lndividuaiSummary.aspx?Sea ... 

I of I 

Broke< Summary 

MICHELLE S. SIAS 
CAOO 12142$1 
'j N ·fl 

E•porloneo C 

- -r-----.--, ~ ~ , , , ~ , , ~ , , ~ , , , , , , , , , , , , , , , , ~ , 
• Olsctoa.ure Events 0 

Date Evenl 

• ROillltration Hlotory 

This broat•r ts not r;urNntty reQisleted With any secunt•• h""-

Tbls broker was pre-vteusty rwg•t•rN WJih 1M fottowi119 ucu,.tJ nrmtsl: 

GRUNTAL I CO .• Ll .C. (CROII 372) - NEW VORK NV 1111808 . 11/2001 

&IoUTH BARNEY INC. (CRDf 7059) - NEW YORK. NY 011111192 OS/I!IPII 

MIDAMERICA MANAGEMUT CORPORATION !CROll 13l02) · CEDAR RAPIDS lA 0211992 - 0811992 

FIRST INVESTORS CORPORATION (CRDf 305) 0!11111115 0611986 

QuollfleaUono 0 

Th11. bfobf f\a• pnHd 
• 3G~alt00r.tSUyfPt01'1.1ClfU~ 
• 2 Stale Seo..~r1:ws t :tW EUITI$ 

8/2912014 3:02 PM 



MICHELLE 5. SIAS 

CRD# 1214291 

Th1s broker 1s not currently reg1stered 

UserGiJl\1-.ll"tte 

Report Sum mary for this Broker 

Flnr~ 
Th1s report summary prov1des an overv1ew of the broker's profess1onat background and conduct AdditiOnal 
Information can be found in the detailed report. 

Broker Qualifications 

This broker is not currently registered. 

This broker has passed : 

• 0 Pnnopai/Superv1sory Exams 

• 3 General Industry/Product Exams 

• 2 State Secunties law Exams 

Re~istration Historv 

This broker was prev iously reg istered w ith the 
following securities f irm(s): 

GRUNTAL & CO .. L.L.C. 
CRD# 372 
NEWYORK NY 
11/1998 11/2001 

SMITH BARNEY INC. 
CRD# 7059 
NEWYORK NY 
0811992 . 0811998 

MIDAMERICA MANAGEMENT CORPORATION 
CRD# 13302 
CEDAR RAPIDS lA 
02/1992 0811992 

Disclosure Events 

This broker has been mvolved 1n one or more 
disclosure events lnvolvmg certam final cnminal 
matters. regulatory actions. civil judicial proceedings 
or arbitrations or etvil hbgabons 

Are there events diSclosed about 1h1s broker? Yes 

The following types of disclosures have been 
reported: 

Type 

RegulatOty Event 

Count 

1 

0201~ FINRA All rlghls reserved Reporur 99387-49637 abOUt MICHELLE S SIAS Oala QKI'enl as or Fnday August 29. 2014 
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Broker Qualifications 

Registrations 
This section prov1des the self-regulatory orgamzat1ons (SROs), states and U S. territories the broker IS currently 
registered and licensed w1th, the category of each registration, and the date on wh1Ch the reg1stra~on became effective 
This section also prov1des, for eaCh firm w1th wh1ch the broker 1s currently employed, the address of each branch where 
the broker works 
Th1s broker 1& not currently reg1stered 

02014 FINRA All ngnts reseiVeO RoportM 99387-49637 about MICHELLE S SIAS Data cutrent as of Fnoay, August 29 2014 

Use r- Guaance: 

Fin~ 



Broker Qualifications 

lndust rv Exams this Broker has Passed 

Th1s sect1on 1ndudes all securities 1ndustry exams that the broker has passed Under lim1ted orcumstances a broker 
may atta1n a registrabon after rece1ving an exam wa1ver based on exams the broker has passed and/or qualifying work 
expenence Any exam wa1vers that the broker has rece1ved are not induded below 

This individual has passed 0 princi pal/supervisory exams, 3 general industry/product exams, and 2 state 
securities law exams. 

Principal/Supervisory Exams 
Exam 

No mformat1on reported 

General Industry/Product Exams 

Exam 

Investment Company Products/Variable Contracts Representative Exam1nabon 

General Secunbes Representative Examtnation 

Futures Managed Funds Exammahon 

State Securities Law Exams 

Exam 

Un1form Secunlies Agent State Law Exam1nabon 

Uniform Investment Adviser Law Exam1nabon 

Category 

Category 

Senes 6 

Senes 7 

Senes 31 

Category 

Senes63 

Senes65 

Date 

Date 

09/20/1985 

0212511992 

08/11/1995 

Date 

04/1611992 

07/08/1994 

AddJtionaiJnformation about the above exams or other exams FINRA admlmsters to brokers and other secunties 
professionals can be found at www. finra.orglbrokerqualificationslreglsteredrep/. 

C2014 FINRA All ngnts reserveo Reponjj 99387-49637 aboul MICHEllE S SIAS Data current as ol Fnday Augusl 29 2014 
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Registration and Employment History 

Registration History 

The broker prev1ously was reg1stered w1th the follow1ng secunbes firms 

Registration Dates Firm Name CRD# 

11/1998 • 11/2001 GRUNTAL & CO L L C 372 

08/1992 · 08/1998 SMITH BARNEY INC 7059 

0211992 - 0811992 MIDAMERICA MANAGEMENT CORPORATION 13302 

09/1985 - 0611986 FIRST INVESTORS CORPORATION 305 

Employment History 

Branch Location 

NEWYORK NY 

NEWYORK, NY 

CEDAR RAPIDS lA 

Th1s sectJon prov1des up to 10 years of an tnd1v1dual broker's employment history as reported by the 1nd1vidual broker on 
the most recently filed Form U4 

Please note that the broker Is required to provide this Information only while registered with FINRA or a national 
securities exchange and the infonnation is not updated via Fonn U4 after the broker ceases to be registered. 
Therefore, an employment end date of "Present" may not reflect the broker's current employment status. 

Employment Oates Employer Name 

10/1998 · Present GRUNTAL & CO , l l C 

Employer Location 

FT LAUDERDALE. FL 

02014 FL'IJRA An ngrus reserved Report* 99387-49637 aboul MICHELlE 5 SIAS Dala rurren1 as of Fnaay Augusl 29 2014 

Flnr=ar 



Disclosure Events 

What you should know about reported disclosure events: 

Disclosure events in BrokerCheck reports come from different sources: 
As mentioned at the beginmng of this report. inforrnat•on contained in BrokerCheck comes from brokers. lhe•r 
employing firms, and regulators When more than one source reports 1ntormat•on for the same d•selosure 
event, all vers1ons of the event will appear 1n the BrokerCheck report The d1fferent vers10ns are separated by 
a solid line with the reporting source labeled 

For your convenience, below is a matrix of the number and status of regulatory disclosure events involving this 
broker. Further infonnation regarding these events can be found in the subsequent pages of this report. You 
also may wish to contact the broker to obtain further infonnation regarding these events. 

Final 

Regulatory Event 

02014 FINRA All nghls reserved Report# 99387-49637 aboul MICHELLE S SIAS Dalll current as ol Fnday Augusl29 2014 

On Appeal 

0 

Frnr~ 



Disclosure Event Details 
Thts report provtdes the 1nformatron exactly as rt was reported to CRD and therefore some of the specific data fields 
contained in the report may be blank rf the information was not provided to CRD 

Regulatory - Final 

This type of disdosure event rnvolves a final, formal proceedtng tnitiated by a regulatory authonty (e g., a state secunt1es 
agency. self-regulatory orgamzahon, federal regulator such as the Secunties and Exchange Commtsston. foreign financral 
regulatory body) for a vtolatiOn of tnvestment-related rules or regulattons 
Disclosure 1 of 1 

Reporting Source: 

Regulatory Action Init iated 
Bv: 

Sanction{s) Sought: 

Other Sanctlon(s) Sought: 

Regulator 

NATIONAL ASSOCIATION OF SFCURITIES DEALERS INC 

Date Initiated: 0910312002 

Docket/Case Number: C07020069 

Employing firm when activity GRUNTAL & CO LLC 
occurred which led to the 
regulatory action: 

Product Type: Other 

Other Product Type(s): UNKNOWN TYPE OF SECURITIES 

Allegations: NASD RULE 2110 · WITHOUT ADMITTING OR DENYING THE ALLEGATIONS, 
THE RESPONDENT CONSENTED TO THE ENTRY OF FINONGS THAT, IN 
RESPONSE TO A PUBLIC CUSlOMER WHO DEMANDED THE 
CANCELLATION OF AN ALLEGEDLY UNAUTHORILI::D fRADE FALSIFIED AN 
INTERNAl. MFMORANDUM A COMPUTER PRINl OUT AND A CUS fOMER 
ACCOUNT STATEMENT AND PROVIDED THEM TO THE CUSTOMER TO 
CREATE 1 HI: APPEARANCE THAT THE TRADE HAD BEEN CANCELED 
WHEN IN FACT IT HAD NOT 

Current Status: Ftnal 

Resolution: Acceptance, Warver & Consent(AWC) 

Resolution Date: 09/0312002 

Sanctions Ordered: Bar 

Other Sanctions Ordered: 

C>2014 FINRA All nghts reserved Repottll99387-49637 about MICHELLE S SIAS Data current as Df Fnaay August29, 2014 

L~~ G>Jaance 

Frnr~ 
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Sanction Details: BARRED FROM ASSOCIATION WITH ANY NASO MEMBER IN ANY CAPACITY 

C2014 FINRA All ngnts reserved Report# W387 -<19637 about MICHELLE s SIAS Data current 99 of rroday, August 29. 2014 



End of Report Fin~ 

This page Is intentionally left blank. 
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TI"8Uury Manager 
Department of Flna~ce 

CANDIDATE'S NAME: 

Evllultion Crtterl1 

Oral ConlmunlcatJon 

Tec::hnic:al 
knowledgelprofessfonal 
Proficltncv 

ln•iatlve 

Suptrvllory and l.Nderahlp 
akllll 

Maximizing Performance 

JudgnMnt/Dtc;lsivlnlll 

Ethf~luesllntegrlty 

TOTALS 

OVEfW.L CONSENSUS 
AVERAGE 
(TOT.AL/7) 

CITY OF WEST PALM BEACH, FLORIDA 
Conunsus Rating Sheet 

......;.M...;..;.Ic-'"h"""tl-.lt-.S"-'-111;:____· ____ DATE: AprU12. 2012 

Ratartt Rlterl2 ~r~ Total 

-, 7 5 [q . 
G> 7 7 10 
1 ~ (Q }9 
7 7 7 2-/ 
~ (p 7, Iff 

1 ~ 7 2.0 
l I 7 ~ 

4tp 4-(p 4<o 13t 
lu·51 . ll·s-1 ~-Sf ~.57 

06/29/2012 11:33:42 AM 
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Treasury Manager 
Oepirtment of Finance 

CANDIDATE'S NAME: 

INTERVIEWER NO.: 

. CITY OF WEST PALM BEACH, FLORIDA 
lndimual Rating Sheet 

DATE: ------ April 12, 2012 

. . 
ORAL COMMUNICATION- Thit eection It to be rated lal 
Elrectfvely expressilg idtas m lndJvlduaJ and~ siftJMir:ln6 (kdlcling fltening and IIKienUiding, ~. gestrxes, 
lnd non-velbal communlcBtions}; adjusting language ·0, terminology to iltended audience. . 

Riling Very High High Above Average Below Low Very Low Category Averaae Average 
Score 7 8 5 4 3 2 1 

TECHNICALIPROFESSIONAL KNOWLEDGE • Level of understanding of technical/ professions/ 
informatiOn and ability to use tecJmicaV professional skills. . 

Rating Very High High Above Average Below Low Very Low Cltegory Ave111ge Average 
Seora 7 6 5 4 3 2 1 

06/29/2012 11 :33:42 AM 
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~· 
4. The City has accounts receivables for all sorts of City services and this position will be In dtarge of 

collections. Describe to us your experience in debt collection. What will you recommend to .lite City's <;olfaction? 
~ ll'\ (()tM 5u:k ~funkri?~ ~.s W ~· /r:rl}e<A} Q/( 

'itf.a~;;JlJic.dJ~b· fli& el!; . ct>I/CCbl 

INITIATIVE· Active BttenJifs to lnftJence evenls to BChifwe goals; self-startng rather than pas!illt BCCepi811C8. Tlldng 
action to IChieve goals beyond what Is necesstriy caJied kJr; originating sction. 

Rlltlng Very High High Above 
Averaa• 

l!ltlow Low Very low Category Average - Average 
ScOI'I 1 6 5 4 3 2 1 

7. Give us examples when you made suggestions that would improve operations, elther through cost 
cutting, Increasing profits, streamlining a process, etc. _L _ 1 • I'P 

~-rm.ki~ /U01!1JJtto1tlami.t {1Jl5r-d/1 0<10&1 rc.m t'!.i~S, 
14nqj :; Jt?tu(, '!- ~'o/J teelt n()/1J1j avec.i/titt)lf;. . ' 

06/29/2012 11 :33:42 AM 
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\ J . 

MAXIMIZING PERFORMANCE - &teblilhing ~gOal;, C08ChJng perfonnlmc:e, proWrSng trsining end 
~~ 

Rating 
verrHign High Above Ave,.. Below Low Vwylow Cateaorv Average Average · 

Score 7 6 5 4 3 2 1 

9. Please tell us about your experiences with developing performance standards tO( ~taft, 
administering perfunnance · evaluations, coaching and mentoring staff to Improve their 

~~~~4~~-~· 
~l/il?d!:f/tt4ti!fliq~ 
10. (Follow up io questiQn #10) Please tell us abou_t your experiences -vi!th counseling\.staff on 

performance concerns where performance does not meet expectations or taking· disciplinary 
~Nac..,..tiorlS: n~onna ce. · 

\ ... . ~~ . ·:,. .. ~ \ ' ".,: ' ·. ' 
SUPERVISORY AND LEADERSHIP SKILLS: Utilization ot appropriate interperionalstytes and meltlcX!s'fn 
guiding in<ividuals or groups subordinates, peers, superiors) toward task accom~lshmenls. 

Rating ., High HI h Above A Below Lo 
Ctteaorv ••'Y 9 Avara..ae verage AYtJm!. w Very Low 

Sc:ore 7 & s 4 3 2 

'it. Please describe your experi.,nce in supervising people Including the number supervised llld 
J ' their job responsibilities. · 

0612912012 11 :33:42 AM 
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JUDGEMENT/DECISIVENESS-Ability to develop allemalive sdutions to problems, 8Y81uate cotnea ot action and rea:t1 
logical decisioos; kncM when Mt!icient informrion Is available ID make a decision; foresees the consequences of vcrioua allematlve 
end selects the best allema!Jves. Also willngness to make dedsloos, renders take ac:lklns a oommlt oneself. 

Rating Very High High Above Average Below Low Very Low Category AVIragt Average 
Score 7 8 5 4 3 2 1 

13. In your investments decisions, how did you make sure you made the most prudent Investments for 

your entity. J 1 ~ L. . .. 

fittftj/iif}~::::t:e ~df!jf@_ ~ = ~[/J 

ETHicSNALUESIINTEORfTY: Malntailing social, ethical, and organlzaflonal nonns and Job related acllvlties. The degee 
of honesty and trustworthiness a candidate displays, as well as lhe llcelihood that the person wil take responsibility for 
his/her acliona lllCI make dec:iliona lllalwe In the best lntnst of lhe City rather than for personal gain. 

Rltlng Very High High 
Above 

Category Average 
Score 7 8 5 

Average 

4 

Below 
Low Average 

3 2 

schallen~ . 
111 a tlt 

Very Low 

1 

06/29/2012 11 :33:42/WJ 



(P~ 2S ot 51) 

I 

15. The City will conduct'an extensive bacJ(grotmdJnvestigation to include verification of employment, 
character references. Social security trace, edueation and professional certifications, ~d an 
extensive internet search. Is there anything at all that you will like to share with us that you belief 
requires M explanation or that you feel might be something that would be potential concern to an 

employer. lofh i 
~· 

' \ 

06/2912012 11:33:42 AM 
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INTERVIEW CLOSE 

1. Ask the panel If they have any additional questions. If not. tell the applica'lt we've had an 
opportunity to. ask you numerous questions and would like to give you the opportunity to tell us 
about any additional qualifications or strengths you feel you could bring to this position. 

2. Ptovide information on the position and the City organization. (If sppljcable) 

3. Give applicant the opportunity to ask questions. 

·4. Explain next step in selecti>n process. 

5. Thank awlicant for a productive interview . 

.. . 

. . . ,. 
. ,. ' ~. ••.• • • . . .! ."' ·- .• • . - . . . . . 

lt . ' .. 1/• .. 
•• 0: 

.. 

I 

_,. .. .. •J ,. • .. 
· ... · 

• . . •• .. 

K~ GukleSTn!1511Y Marlagef- Ap1112012.doc 

•. 

., 
·' 

·:· . 

, I 
~ .. . 't'! . .. 

- ,\. . 
. . ' . . , . 

.I • I ..._ • • . . . 

'· 
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Treasury Manager 
Department of Finance 

CITY OF WEST PALM BEACH, FLORIDA 
lndividu~. Rating Sheet 

CANDIDATE'S NAME: Michelle Sias · 
--~---------------------------------

INTERVIEWER No., ~. I DATE: April12, 2012 

ORAL COMMUNICATibN - This section Ia to bt·rattcflalt. 
~~ideas in in<fNidu81 tJnd group litultions (i!cludlng lstening llld'llldefrtilnding, ~. ge$il88, 
snd non~ communlcatlotll); edjuBiklg langlisge or terminology to intended tudienoe. · 

Rltfng 
ve~h High Above Average Below Low Very Low 

ClteaOIY Anrage AYerage 
Score ~7) 6 5 4 3 2 1 -

TECHNICAL/PROFESSIONAL KNOWLEDGE • Level of UrJPerslanding of technlcsV profeS#OfJal 
. infonnation and ability to use technicaV professional skills: 

Rating Very High ~'h) . .AboYt 
Average Below 

~ow Very low 
Cltti'IOIY AvellQe Average 

Score 7 l 6 J 5 4 3 2 1 -
2. 

06/29/2012 11 :33:42 AM 
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4. Tne City has accounts receivables for all sorts of City services and this posltlon will be in charge of 
collections. Describe to us your experience in debt collection. What will yoo recommend to 
improve the City's collection? . _ ~ . .., / . 
~ "U~ ~ J~ Tv~£ 

5. Describe your experience in acquiring banking services. What process did you use? How do you 
hold the bank accountable? 1 _ · / •· 

1 rvv~ ;~.._~ · ~ J,~ ~ v~c;;41 r?-n~ 

6. .:re11 us about your experience with cashiering and revenues collection. What procedures have you 
employed to get faster credit for the daily funds. . 
~ ~ l{c!4 ~ wL ~· ~k? 

INmA TIVE • ActM t1t1emp1s to /nlluence MtJCs to achJtve gof/s; "'.Cirlttg mherthlll P8SM IICCeptenca Taking 
action 1o 8Chi81.4e goals be)'DIWI what Is IJ8C8UBttf C8led lot;·~ ICtion. 

Riling 
~1gb High Above Avel'illge Below Low Vwy Low 

Cateaorv · Aver~t~• Avmae 
Score ( 7 J 8 5 .. 3 2 1 

'-' 

7. Give us examples when you made suggestions that would improve operations. either through cost 
cuttilg, Increasing profits, streamlining a process, etc. 
~- ...:v~~ ~·/ 

I 

06129/2012 11:33:42 AM 
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~· 

8. DesCribe something you have done to Improve the perfOrmance· of your work unit. 
/0 ~~~ . 

MAXIMIZING PERFORMANCE- &tebllahing pedomlence goe~~, coec~~~ng petformata, ~ nN~g tllld 
waAJitklg pet1o/mlnce. 

RJting 
Very High High Above 

Avti'agt 
Below Low Vti'J Low Category Avtt~G·e Average 

Score 7 & (5/ ~ 3 2 1 

9. Please leU us about your experiences with developing perfonnance standards for staff, 
administering perfcnnance --evaluations·, coaching and mentorlng staff to Improve their 
performance. 
~-~~~ ~·~ 

10. (Follow up to. question #10)· P.lease tel~ us. about· your· experiences with counseling ·staff on· 
performance concerns where perfonnance does not meet expectations ·or taking disciplinary 

action~~anceMt-f ~· / ~ ~ 7~ .-t4. /a-c.. 

Averqe 

~ 

Below 
A t 

3 

Low Very Low 

2 1 

11. Please descrif>e your experience in supervising people Including the number supervised and 
their job responsibilities. 

06/29/2012 11:33:42 AM 
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12. Please tell us about effedfve leadership qualities you think are inportanl How have you 
demonstrated these qualities in a current or past position? 

JUDGEMENT/DECISIVENESS- '-b!Jtty to dMiop -.amative •tUons to problema, evaluall cou,.. of aellon and retch 
logical deciions; know vmen IUI!Idenllrllrmellon Is available to make a decilicn; foresees the ccnsequences d vartou& altemallve 
and selects the bast alematives. Also wll~ I to make dedllons, n!fldet1 kid aments, take actbll « OOIMlit onesef. 

lUting 
V~h High Above Avtragt Btl ow LDW Vtry Low "'"""'" Averaae AYitl_l_l 

Score ( 7) e 5 • 3 2 1 
'--""" 

13. In your lnves1ments decisions, how did you make sure you made the most prudent lnYeStments for 
your entity. ...I~ · , ~ 1 , ( . 

t7VC~ ~- r /L<. atM.;t 

ETHICIVAt.UES/lNTEGRm'i Malntlillng IOCUf,.ethlcal, and organizational norma and job111aled ICtYilel. The degree 
of honesty and lrultM>rthlnea a candidate displays, as wei as lhe lkellhood that the person wi! lake responsibUity fat 
h~er actions and make decilions that are in the best illerelt of lle City rather·l\an for personal !Jilin. 

Raing 
v~ High Above 

AVII'Igl 
Below Low ClttiiOIY Avert lit .Average 

Seen ( 1/ e 5 • 3 2 
.......... 

14. Discuss a ti.me wllen you we_~~ a pituati9n where your integrity ~as challenged. 
bad. TV~$:: ~J 

Vfl'/LOW 

1 

•. 

06/29/201211 :33:42 AM 



15. The City will conduct an extensive background investigation to .include verification of employmen~ 
character references. Social security trace, education and professional certifications, and an 
extensive Internet search. Is there anything at aJI that you will li~e to share with us that you belief 
requires an explanation Or that yOU teel·might be something that WOUld be. potential COllcetn to an 
employer. · 

06/2912012 11 :33:42 AM 
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INTERVIEW CLOSE 

1. Ask the panel if !hey have any ad<fltional questions. If not tell the .applicant we've had an 
opportunity to ask you numerous questions and would like to give ·you the opportunity to ten us 
about any additional qualifications or strengths you feel you oould bring to this position. 

2. Provide information on the position and the City organization. (If applicable) 

3. Give appriCant the opportunity to ask questions. 

4. Explain next step In selection process. 

5. Thank applicant for a productive interview. 

K~GuldUT181811Y Manager-Apri 2012.doc 

06/29/2012 11:33:42 AM 
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.., .. 

Trwa~ury Manager 
Department of Finance 

CANDIDATE'S NAME: 

INTERVIEWER NO.: 

CITY OF.WEST.PALM BEACH, FLORIDA 
Individual Rating Sheet 

Michelle Sias 

__ 3 ____ DATE: April 12, 2012 

ORAL COMMUNICATION- Thii atction.ia to be rated lut 
E!fectively expfNSing Ideas illndMdual and g~ situatJons (trdxltng ls1enilg iRJ l6lderstlnding, orgllflizBtioll gtfJ/JIN,. 
and non-verbal ~ionr); MJjustiiJg IMigusge Of ttrmlrJolo9y to lttended audience. · 

Rating Very High High Above Average · Below low Very low 
Cltegory. ;Afil'tgt AvetljJe 

Score 7 8 ( 5 ':\ 4 3 . 2 1 
'- .. / 

TECHNICAL/PROFESSIONAL KNOWLEDGE - Level of understanding of technicsV professlon81 
information and ability to use techniCsV professional sldlls. · 

Rating 
vw~luh High Above Average Below low Very low Category Average Average 

Score 7 8 5 4 3 2 1 . . 
\....) 

~~~(~&-.~ 
K:\RIIO'\Jit!rVJnll!rvifJIJ Guld~~ry Manager

1

• April2012.doc 

. ·&..,Vra;t~ ~~~~ ~) ~~ 

\ 

06/29/2012 11 :33:42 AM 
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rJ Describe your expertence In selecting a broker or brokers for local government. Whal process did 
V youuse? 

~fr-~~ ac~.c*%i . 
I 

4. The City has accounts receivables fOf all sorts d City services and this position wiB be in charge of 
colections. Describe to us your experience in debt collection. What will you recommend to 
improve the~ cotiec~? 

Q,J;/:4-~ tM ~ a;~, s"Wh t= ~ 
~-~ at?~--~::&:~ ·"--lli'y ~ d- !le ~ . = . 

, . . 
5 . . · DeSCI'ibe your experience io acquiring banking services. What process did you use? How do you 

;holst e accpuntable?. 

I 7 .. 
\_ . 

Below 
A 

3 

low Very low 

2 

7. GIYe us examples when you made suggestions that would improve operations, either through cost 
cutting, Increasing profits, streamlining a process, etc. 

•• 
\ 

\ 

06/29/2012 11:33:42 AM 
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. .. ... . 
... :. l, "\ ... ..... ' 

MAXIMIZING PERFORMANCE - Ectlb/i$hlng ptllformelct goeta, coachltlg pet#om~M~ce, ptOVidlng hlling tnti-
Miufttlg~ . 

High 

a 

Above 
Avera e 

5 

Average Below 
Avera e 

3 

low 

2 

Very Low 

1 

Please tell us about your experiences with developing performance staooatds for staff, 

d 
administering perfonnance evaluations, :coaching an.d mentoring staff to Improve· thei; 

> ~~~ 
. ~- . . " 

10. {Follow-up to question. #10) Please-ten us about-your experiences with -counseling ·staff on­
performance concerns where performance does not meet expectations or taking disciplinary 
actions for nOn-performance. · · 

11 . Please describe your exo.edNmlrr!iimiirvliimt~mlnCluat~neririffil 
their job rescenslll5iliti 

. ' 
· very Low 

f . 

06/29/2012 11 :33:42 AM 
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f12:'Ftease tell us about effective leadership qualties you think are Important How have you 
l}demonsttated these qualities In a cummt or past position? 

~ ~ 
JUDGEMENT/DECISIVENESS-Aljlty to develop anemati\re S0k111ons to pro~~.iems, evaluate 1n11181 o!actlon and reac!1 
logical decisions; know when autllclent lnfrtmationls available to make a decillion; fOI\l!MI8S the consequences cl various allematlve 
and salads the best altemaliva Also will in to make deciskm, renden take actions « CXJmnlt oneself. 

c::U~ lgh High A:•, Average A= Low Vfl'/ Low 

8 .. s • 3 2 1 

-:o.. .. 

13. fn your Investments decisions, how did you make sure you made the most prudent investments for 
OUfentHy. 

m!CSNALUE81!NJEGR!TX~ Maintaining social. ethical, and Ollllllizallonal.nonna and job l8lalllld actlviW. 'The degree 
of honesty and lrullwcrthinea a candidate displays, as well as the lkelihood that the periQfl wiH take responsibllty ~ 
hlslher adlona and make declslonl that are fl the best inlerest of the City rather lhar:' for personal gain. 

Rating 
v~~lgh High Above Average Below Low Very low Category Average Av_erage 

Score ( 7} 8 5 ' 3 2 1 ....__... 

ss a time when you were in a situation where your integrity was challenged. 
\ . 

\ 

06/29/2012 11 :33:42 AM 
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.-; 

@he City will conduct an e~slve background investigation to include verification of employment, 
charaCter references. Social security trace, education and professional certifications, and an 
extensive internet search. ls there anything at all that you willike to share with us that you belief 
requires ~ explanation or that you feel might be something that WoUld be potential con~ to an 
employer. · · 

0 

:. ~ 

0612912012 11:33:42 AM 
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fNTE.RV.EW CLOSE 

1. Ask the Plflel if they have any additiOnal questions. If not. tsR the applicant we've had an 
opportunity to ask you numerous questions and would like to give you the opportunity to tell us 
about any additional q~;~alifications or strengths you feel you could bring to this position. 

2. Provide information on the position crtd the City orgS'Iization. (ff applic8ble) 

3. Give applicant the opportunity to ask questi>ns. 

4. Explain next step in selection process. 

5. Thank applicant for a productive interview. 

... 

.· • - ' , J . • • . • 

... 

• • • t 

· .. , 
~- ~.1 
·:, 

K.~ GuldellT-.y Mlnager- Aprt20t2.doc 

, -· 
..... 
,· 
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· .. ·.·. ... . 
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Treasury Manager 
Department of Flnanee 

CANDIDATE'S NAME: 

INTERVIEWER NO.: 

CITY OF WEST PALM BEACH, FLORIDA 
Individual Rating Sheet · 

Michelle Sias 

_ __:J;........:._ ___ DATE: April12, 2012 

ORAL COMMUNICATION- This section II to be rated last. 
Effedively expi88Sing idNs kllndNidlliM and group !ituation$ (including fstrilg and~. organizstion, ge&1uft.s, 
and non-verbal oomf!JUilicMions); ttd.justjng /ang1J891J orteminology to intended IUdlence. 

Rating 
V~h High Above Average 

Below 
Low Very Lew 

Cat8oorv. Average Average 
Scort \ 7 ~ 8 5 ' 3 2 1 

'-..,) 

1. What do you consider to be your major accomplishments in your current and previous positions as 
they relate to this position? · 

~':l:.hcL. ~ -. C\.-o ~ · d.~ vy •f\N u~ ~~~ li.e 

'tt(,~c-.\L ~ uF 'i~ \fh-- - ~~~ ' \ ~-Cot.( If \ "'"~-...ct~ 

TECHNICALJPROFESSIONAL KNOWLEDGE • Level of understanding of technicsV professions/ 
information and ebility to use technicaV professional skills. 

High 

6 

Above 
Ave 

5 

Average 

4 

Below 
AVtl'l • 

3 

Low Very Low 

2 

.JJ. 2. rience in managing an investment portfo!io. (size/return) 

. ~ 
I 

K~GuiddTI'BIWY Mani!Jer· Aptl2012.doc 
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..... 

/. 3. lleacribe your experience in selecting a bmker or blllkers fur local government. What pmcess did 

~use? ~ 

~;::.:.u~~~ : ~· .U- ~,~, 

f\1 .. ,.4- The City has accounts receivables for all sorts of City services and this position will be in charge of 
' ' I collections. Describe to us your experience in debt' collection. What will you recommend to 

improve 1he City's collection? 

_15) 5. Describe your experience in acquiring banking services. What process did you use? How do you 

L 

~old the bank ~ntable? 
~~ .. ~ ~ -:.. .._ 

\ 

6. T eU us about your experience with cashiering and reVenues oolection. ~at procedures have you 
~loyed ID get faster credit for the daily funds. · 

~u.d..l._ • 
INITIATIVE • ktive Mtempls to Influence evenll to 8Chieve goals; self-<dBrling rather then psssive Bcceptanco. Taking 
action to achlew: goals b&yond whet II necess.ty called for; ~ edion. 

R.ati"SS Vflf'J High .,~.!!!. 
Above Aver'IQe 

Below Low Very Low Category Average Average 
Score 7 ' 6 ) 5 4 3 2. 1 

\.J 
~ 7. Give us examples when you made suggestions that would improve operations, either through cost 

cutting, increasing ·profits, streamlining a process, etc. 

K~ Gllillll!lTreall)' MMager- Aptil2012..doc 
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= 

8. Describe som~thing you have done to Improve the perfonnan~ Qf your~ unit. 

I 

:t::~· ~l~) ~\ L.-..._ ctYr 
MAXIMIZJNG PERFORMANCE- EstabllshJng pedr)mrance goals, ooeCI!Ing ~. ~ tre1n1ng Blld · 
evalufting~. 

Very High 

7 

Aver:age Below 
Avera e 

3 

Low Very Low 

2 1 

9. · Please tell us about your experiences with developing perfonnance standards for staff, 
administering performance evaluations, coaching and mentoring staff to improve their 
~nnance. 

- cL..._ '.-~~~ i\b -r ~ •. - ..... ~. 
M\ . ethS . ; ~S>_.,.._ . 

• • • ,, i .• 

10. (Follow up to question #10) Please tell us about your experiences· with counseling staff on 
performance concerns ·where performance does not meet expectations or taking disciplinary 
actions for non-perfonnance. ' 

' J 

Ave e Low Very Low 

3 
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1~. Please tsl us about effective leadership qualities you thilk are important How hBVB you 
demonstrated these qualities in a current or past position? 

' 

JUDGEMENT/DECISIVENESS- Ability to dlvtlop dlmlllv8IOiulloM to problema, evaluate OOU1'181 ct aclan 1M reacfl 
logical decisions; know when ~llnfonnllllon Is available tl make a decision; foresees the 00111equencaa of var1ous atemstive 
and selects the best eltematiYel. Also wil ness to make decilions r~~ndars d men~&. take actions rx canmtt oneself. 

R6g Above Below 
C Vary High Ave ' Avtr'IQI Avera Low Vary Low 

2 

13. In your investments decisions, how did you make sure you made the most prudent ilvestments tt 
your ehtity. 

ETHICIIVALUEIIINTEORJTY: Malntelnilg aoclll, elhlcal,and organizational norms and jab relaild ICIIYitles. Thedegae 
of honesty and Wltworthitea$ a candidate displays, as well as the likelihood that the person wil take responaibiity far 
hlslher dons and make dedslons that are in lie best inlerest of the City rather 1t1an fer personal gain. 

Riling ~ Above Below 
Category V"'Y~ High Average Average Average Low Very Low 

Score 7 ' a 5 4 3 '2 1 

"" :/ 
14. Discuss a time when you were in a situation where your integrity was challenged. 

\ 
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.. == .... 

15. The City wiUconduct an extensive background investigation to include verification of 
character reference$. Social security trace. education and professional r.Prtilfl~i~c 
extensive interriet search. Is there anything at all that you will like to share with us that 
requires an explanation or that you feel might be something that would be potential 
employer. · 

' 
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INTERVIEW CLOSE 

1. Ask the panel if they haVe 'BliY additional questions. If not tell the applicant we've had an 
opportunity to ask you numerous questions and woukllike to give you the opportunity k> tell us 
about any additional qualifications or strengths you feel you could bring to this position. 

2. Provide lnfonnatlon on the position illd the City organization. (If applicable) 

3. Give applicant the opportunity to ask questions. 

4. Explain next step in selection process. 

5. Thank applicant for a productive interview. 

·. 
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800.237.9990 STUDENT LOGIN I ALUMNI ASSOCIATION I DESIGNATION RESOURCE 

College for Financial Planning® 
EDUCATING THE NAT/ON"S TOPFINANCIALADV/SORS •u 

Why enroll with the College for 
Financial Planning? 

Our students have an 

86% cumulative pass-rate on the 

CfP® Certification Examination 

which is Ill in the industry. 

The College for Financial Planning was founded in 1972 to 
formalize standards for the practice of financial planning. 
The College created the CFP· or CERTIFIED FINANCIAL 
PLANNER™ Certification and continues to run the original 
and most successful CFP Certification Professional Education 
Program. 

In addition to our flagship CFP Certification Professional 
Education Program. the College is also home to a variety of 
industry benchmark designations that have benefited career 
-minded individuals in all facets of the financial services 
industry. 

• Pass-Rate: The College is home to an 86% cumulative 
pass-rate on the CFP· Certification Examination. with 
statistics directly from CFP Board. 

• Respected Credentials: We offer Professional 
designations, encouraged by the top financial firms. 
such as the AAMS·· and CRPC·· that provide credit 
toward CFP•·) Certification Education. 

Campus Info 
Call: 800.237.9990 

Fax: 303.220.1810 

Email: enroll@cffp.edu 

Visit Us: 
9000 E Nichols Ave. Suite 
200 
Centennial. CO 80112 

Programs 

Home 

CFP Certification 

Designations 

http://www.cffpinfo.com/why-enroll-with-the-college-for-financial-planning/ 1211 7/2014 



Why enroll with the College for Financial Planning? 1 College for Financial Planning 

• Career Benefits: Graduates who are earning up to 41% 
more and reporting increases to their client base and 
even their job satisfaction. 

• History & Reputation: The longest running and most 
successful CFP Certification Education program with 
more than 64.000 graduates since 1972. 

• Convenience: A quicker and more affordable 6-course 
CFP''' curriculum compared with typical 7 -course 
programs. 

• Elite Professors: Industry practitioner instructors who 
can be reached directly via e-mail and phone to answer 
your questions and offer insights. 

• Affordable Pricing: Discount agreements with hundreds 
of financial firms and trade organizations. Curious about 
your organization? Contact us at 800-237-9990 x 3 to 
find out! 

• Progression: The opportunity to pursue a lifetime of 
learning. You can progress from FINRA licensing. to a 
professional designation. to the CFP· Certification. and 
even a Master of Science Degree. 

• Technology: Programs that allow you to utilize the 
latest technology to dictate how you want to approach 
your studies. 

• Top Alumni: The education provider of choice for 74% 
of Worth Magazine's Top 100. 

Graduate 

FINRA Training 

http://www.cffpinfo.com/why-enroll-with-the-college-for-financial-planning/ 

Page 2 of3 
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Continuing Ed 

COPYRIGHT© 2014 COLLEGE FOR FINANCIAL PLANNING. 

CERTIFIED FINANCIAL PLANNER BOARD OF STANDARDS INC OWNS THE MARKS CFP • CERTirlfD FINANCIAL PLANNER'M AND THE 
FEDERALLY REGISTERED CFP (WITH FLAME DESIGN) • IN THEUS WHICH IT AWARDS TO INDIVIDUALS WHO SUCCESSFULLY COMPLETE 
INITIAL AND ONGOING CERTIFICATION REQUIREMENTS CFA INSTITUTE DOES NOT ENDORSE. PROMOTE OR WARRANT THE ACCURACY 

OR QUALITY OF THE COLLEGE FOR FINANCIAL PLANNING CFA • AND CHARTERED FINANCIAL ANALYST • ARE REGISTERED TRADEMARKS 

OWNED BY CFA INSTITUTE EARNINGS AMOUNTS AND INCREASES CITED RELATE TO INDIVIDUALS ALREADY EMPLOYED IN THE 
FINANCIAL SERVICES INDUSTRY THEY DO NOT CONSTITUTf GUARANTEES OF rUTURE RESULTS SITE MAP 
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behalf of his member firm, permitted an unregistered individual 
to be employed 1n capacit1es and perform funct1ons that required 
registration with NASD. In addition, NASD found that Rome, in 
the exercise of reasonable supervision, failed to take appropriate 
steps to detect and prevent the conduct of registered 
representatives concerning customer claims and/or complaints 
alleging unauthorized transactions. (NASD Case #C04020029) 

Stanley Lynn Scanlon (CRD #1171669, Registered 
Representative, Edinboro, Pennsylvania) submitted a letter 
of Acceptance, Waiver, and Consent in which he was barred 
from association with any NASD member in any capacity. 
Without admitting or denying the allegations, Scanlon 
consented to the described sanction and to the entry of findings 
that he engaged in securities transactions outside the scope of 
his employment with his member firm and failed to provide his 
member firm with prior written notice of his participation in the 
transactions. The findings also stated that Scanlon failed to 
respond, and to respond timely and completely, to NASD 
requests for information and documents. (NASD Case 
#C9A020036) 

Daniel Richard Schmidt (CRD #2652062, Registered 
Representative, Newport Beach, California) submitted an 
Offer of Settlement in which he was barred from association 
with any NASD member in any capacity. Without admitting or 
denying the allegations, Schmidt consented to the described 
sanction and to the entry of findings that he signed public 
customers' names to Contribution Change Forms (CCFs) without 
their authorization, knowledge, or consent, and submitted them 
to his member firm requesting an increase in t he customers' 
monthly payroll deductions for which he received $520 in 
commission advances. The proposed payroll deduction increases 
were not effectuated because Schmidt failed to submit salary 
reduction agreements (SRAs) along with the forged CCFs. 
(NASD Case #C02020030) 

Trevor Douglas Seffren (CRD #241 0677, Registered 
Representative, Aventura, Florida) submitted an Offer of 
Settlement in which he was fined $10,000, suspended from 
association with any NASD member in any capacity for one year, 
and requi red to requalify by exam as a general securities 
representative prior to acting in any capacity requiring that 
registration. The fine must be paid before Seffren reassociates 
with any NASD member following the suspension or before 
requesting relief from any statutory disqualification. Without 
admitting or denying the allegations, Seffren consented to the 
described sanctions and to the entry of findings that he failed to 
respond timely to NASD requests for information. 

Seffren's suspension began August 6, 2001, and 
concluded at the close of business August 5, 2002 . (NASD Case 
#C07010005) 

Patricia Ann Schaffer (CRD #3171723, Registered 
Representative, Middletown, Delaware) submitted a letter 

of Acceptance, Waiver, and Consent in which she was barred 
from association with any NASD member in any capacity. 
Without admitting or denying the allegations, Schaffer 
consented to the described sanction and to the entry of findings 
that, while working as a teller with an affiliate bank of her 
member firm, she issued a $1,500 cashier's check payable to 
herself without providing funds to pay for the check. The 
findings also stated that to later fund the check, Schaffer 
withdrew $1,500 from a public customer's bank account 
without the customer's authorization or consent. (NASD Case 
#C9A020040) 

Michelle Stephan ie Sias (CRD #1214291, Registered 
Representative, Ft. Lauderdale, Florida) submitted a letter of 
Acceptance, Waiver, and Consent in which she was barred from 
association w ith any NASD member in any capacity. Without 
admitting or denying the allegations, Sias consented to the 
described sanction and to the entry of findings that, in response 
to a public customer who had demanded the cancellation of an 
allegedly unauthorized trade, she falsified an internal 
memorandum, a computer printout, and a customer account 
statement and provided them to the customer to create the 
appearance that the trade had been canceled when in fact it 
had not been canceled. (NASD Case #C07020069) 

VidoriaAnn Sperbeck (CRD #1413447, Registered Principal, 
Stockton, California) was barred from association with any 
NASD member in any capacity for failure to respond to NASD 
requests for information. Sperbeck also failed t o disclose 
material information on an amended Form U-4. (NASD Case 
#C01020008) 

Scott Donald Sprandel (CRD #2291857, Registered 
Representative, Flossmoor, Illinois) submitted a Letter of 
Acceptance, Waiver, and Consent in which he was fined $5,000 
and suspended from association with any NASD member in any 
capacity for five business days. Without admitting or denying 
the allegations, Sprandel consented to the described sanctions 
and to the entry of findings that he effected, or caused to be 
effected, transactions in the securities accounts of public 
customers and exercised discretionary power in the accounts 
without prior written authorization from the customers or 
acceptance in writing by his member firm of the account as 
discretionary. 

Sprandel's suspension began September 16, 2002, and 
concluded at the close of business September 20, 2002. (NASD 
Case #C8A020051) 

Jason Blaine Stevens (CRD #2802938, Registered 
Representative, Scottsdale, Arizona) was fined $25,000 and 
suspended from association with any NASD member in any 
capacity for six months. The sanctions were based on findings 
that Stevens made unsuitable recommendations to public 
customers. The findings also stated that Stevens made baseless 
price predictions regarding a speculative security to public 
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Disciplinary Actions REPORTED FOR OCTOBER 

NASDe has taken disciplinary actions aga1nst the following firms and ind1v1duals 
for violations of NASD ru les; federal securities laws, rules, and regulations; and 
the rules of the Muniopal Securities Rulemaking Board (MSRB). The information 
relat1ng to matters conta1ned in th1s Notice is current as of the end of September 
2002 . 

Firms and Individuals Fined 

Conseco Securities, Inc. (CRD #29367, Carmel, Indiana) and Carlos Guevera 
(CRD #1697335, Registered Principal, Hillsborough, New Jersey) submitted a 
Letter of Acceptance, Wa1ver, and Consent 1n which they were censured and fined 
$10,000 jointly and severally. The firm was also f ined $65,000. Without admitting 
or denying the allegations. the respondents consented to the described sanctions 
and to the entry of findings that the firm, acting through Guevera. failed to 
establish, mainta1n, and enforce adequate wntten superv1sory procedures regarding 
vanable annuity transactions. The f1nd1ngs also stated that the firm fa iled to ensure 
that its offices of supervisory jurisdiction were subject to annual inspections, and a 
review of variable annuity sales revealed where there was no written evidence that 
a principal had reviewed the transaction. Furthermore, NASD found that the f irm 
failed to maintain customer files for all of its variable annuity business and was 
unable to provide documentation for vanable annu1ty sales. In addition, NASD 
found that the firm failed to obtain customer information concern1ng financial 
status, tax status. investment objectives, and other similar information necessary for 
making a suitability determination and conducting related supervisory reviews. 
(NASD Case #C98020058) 

Elite Investments, LLC (CRD #42794, Greeley, Colorado) and John Brady 
Guyette (CRD #1711681, Registered Principal, Greeley Colorado) submitted a 
letter of Acceptance, Wa1ver, and Consent in which they were censured and fined 
$15,000, joint ly and severally. Without admitting or denying the allegations, the 
respondents consented to the described sanctions and to the entry of findings that 
the firm received customer complaints that were required to be reported to NASD 
but were not reported. The findings also stated that the f1rm, acting through 
Guyette. failed to establish, maintain, and enforce procedures reasonably designed 
to result in the tape recording of all conversations reqUired to be taped and 
reviewed pursuant to NASD Rule 301 O(b)(2). (NASD Case #C3A020042) 

First Montauk Securities Corp. (CRD #13755, Red Bank, New Jersey) and 
Herbert Kurinsky (CRD #276776, Registered Representative, long Branch, 
New Jersey) submitted a Letter of Acceptance. Wa1ver, and Consent in which they 
were censured and f1ned $25,000 jointly and severally. The firm was also fmed 
$20,000, required to pay $1 7,293 in restitution to public customers, and required 
to update its written supervisory procedures to address deficiencies regarding its 
mutual fund procedures. Without admitting or denying the allegations, the 
respondents consented to the described sanctions and to the entry of findings that 

NASD NtM I DISCIPLINARY ACTIONS OCTOBER 2002 PAGE 723 



the firm, ading through Kurinsky, failed to establish, maintain. 
and enforce an adequate supervisory system and written 
supervisory procedures regardmg its mutual fund business. 
The f1nd1ngs stated that the firm failed to reasonably superv1se 
a former reg1stered representative who was engaged in a 
pattern of unsuitable mutual fund recommendations to public 
customers. NASD found that the firm incorredly reported the 
trader 1n National Market Securities (NMS). NASDAQ SmaiiCap'M 
and OTC securities to the Automated Confirmation Transadion"" 
serv1ce (ACT"'') and reported the incorrect modifier, mcorrect 
price, incorrect volume, and incorrect capacity. Furthermore, 
NASD found that the firm failed to report trades to the Fixed 
Income Pricing System'" (FIPS'") as required, and executed a 
customer order without usmg reasonable diligence to determ1ne 
the best inter-dealer market for the relevant security so that 
the resultant price to the customer was as favorable as poss1ble 
under prevailing market conditions. In addition. the findmgs 
stated that the firm failed to comply with Securities and 
Exchange Commission (SEC) Rule 1 7a-3, in that order tickets 
processed by the firm were not properly time-stamped. (NASD 
Case #C9B020053) 

Liss Financial Services (CRD #21950, Milwaukee, W isconsin) 
and Jerome Edward Liss (CRD #310709, Registered 
Representative, Belg ium, Wisconsin) submitted a Letter of 
Acceptance, Waiver, and Consent in whiCh they were censured 
and f ined $20,000 JOintly and severally. Without admitting or 
denymg the allegations, the respondents consented to the 
descnbed sandions and to the entry of findings that the firm, 
acting through Liss, failed to timely file an amended Uniform 
Application for Securities Industry Reg istration or Transfer (Form 
U-4) on 30 separate occas1ons for nine registered representatives 
to report customer complaints, arbitration settlements, and 
arbitration awards. The findings stated that the f irm, act1ng 
through Liss. failed to comply with the firm's reporting 
requirements, in that it failed to promptly report to NASD that 
the firm and persons associated with the firm were respondents 
in arb1trat1ons which had been disposed of by awards and 
settlements in amounts exceeding $25,000 aga1nst the firm. 
exceeding $15,000 against the associated person, and were 
reported late. NASD found that the f irm, acting through Liss, 
failed to timely report to NASD a customer complaint. In 
addition, the f indings stated that the firm, acting through Liss. 
failed to timely report terminat ions and fa1led to establish, 
maintain, and enforce wntten supervisory procedures reasonably 
designed to achieve compliance with applicable rules of NASD in 
that the procedures failed to state the supervisory steps to 
ensure that amendments to Forms U-4 and Uniform Termination 
Notices for Security Industry Registration (Forms U-5) were timely 
and accurately fi led, stated how often supervisory procedures 
should be performed, and stated how such supervisory 
procedures should be evidenced by the firm. (NASD Case 
#C8A020062) 

Firms Fined 

CIBC World Markets Corp. (CRD #630, New York, New York) 
subm1tted a Letter of Acceptance, Waiver, and Consent in wh1ch 
the f irm was censured and fined $30,000. Without admitting or 
denying the allegations, the firm consented to the described 
sanctions and to the entry of findings that, as a registered 
market maker in securit1es, it failed to execute orders presented 
to the firm at its published bid or published offer in an amount 
up to 1ts published quotat1on size upon presentment, and 
thereby failed to honor its published quotation. The f1ndings 
also stated that the firm, as a market maker in securities. 
locked/crossed the market during the pre-opening market period 
and failed to send immediately thereafter a Trade-or-Move 
message through SelectNete to the market participant whose 
quote it locked or crossed that was priced at the receiv1ng 
market participant's quoted price, and/or failed to send a Trade­
or-Move message through SelectNet with an aggregate size of 
at least 5,000 shares to all market participants whose quotes it 
locked/crossed. NASD also found that the firm. as a market 
maker in securities, was a party to a locked or crossed market 
cond1tion prior to the market opening; received a Trade-or-Move 
message m each instance through SelectNet; and, Within 30 
seconds of receiving such messages, failed to fill the incoming 
Trade-or-Move message for the full size of the message or move 
1ts bid down (offer up) by a quotation mcrement that would 
have unlocked/uncrossed the market. (NASD Case 
#CMS020146) 

Divine Capital Markets LLC, f/n/a Level Jump Trading, Inc. 
(CRD #118212, New York, New York) submitted a Letter of 
Acceptance, Waiver, and Consent 1n which the firm was 
censured and f ined $15,000. Without adm1tting or denying the 
allegations, the firm consented to the described sanct1ons and to 
the entry of findings that it failed to report the correct price of 
the transactions through ACT in last-sale reports of transadions 
in NASDAQ National Market" (NNM•). NASDAQ SmaiiCap, and 
OTC Equ1ty Securities. In addit ion, NASD found that the firm 
fa1led to transmit through ACT last-sale reports of transadions 
in NNM and OTC EqUity securities, and failed to display 
immediately customer limit orders in NASDAQ securities in its 
public quotation when each order was at a price that would 
have improved the firm's bid or offer in each security, or when 
the order was pnced equal to the firm's bid or offer and the 
national best bid or offer for each secunty and the SIZe of the 
order represented more than a de minimiS change in relation to 
the size associated with the f irm's b1d or offer in each security. 
The findings also stated that the firm reported customer short­
sale transadions through ACT without a short-sale modifier, and 
executed short-sale transactions 1n NNM securities at or below 
the current inside bid when the current inside b1d was below the 
preced1ng ins1de bid 1n the secunty. NASD also found that the 
f1rm, actmg as principal, failed to disclose to customers that it 
was a market maker in the security, and failed to disclose the 
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reported trade price and the difference between the reported 
trade price and the price to a customer. (NASD Case 
#C06020010) 

GVR Company LLC (CRD #111 528, Chicago, Illi nois) 
submitted a Letter of Acceptance, Waiver, and Consent m wh1ch 
the firm was censured; f1ned $75,000; required to pay 
$1 ,644.20, plus interest, in restitution to public customers; and 
required to rev1se its wntten supervisory procedures concern1ng 
trade reporting, ACT compl1ance, best execution, L1m1t Order 
Protection Interpretation, books and records, SEC Order 
Execution Rules, One Percent Rule, 21 (a) Report issues. 
transaction reporting, recordkeeping, locked and crossed 
markets, short sales, front running, anti-competitive practices, 
registration of traders and supervisors, and the Order Audit Trail 
System'M (OATSSt.'). Without admitting or denying the allegations, 
the firm consented to the described sanctions and to the entry 
of findings that tt failed to display tmmediately customer ltmtt 
orders in NASDAQ secunttes in its publ1c quotation, when each 
such order was at a price that would have improved the firm's 
bid or offer in each such security; or when the order was pnced 
equal to the firm's bid or offer and the national best b1d or offer 
1n such security, and the size of the order represented more than 
a de minimts change in relation to the size associated with the 
firm's b1d or offer in each such security. NASD also found that 
the firm fatled, within 90 seconds after execution, to transmtt 
through ACT last-sale reports of transactions tn NNM, NASDAQ 
SmaiiCap, OTC Equity and eligible securities, and failed to 
designate through ACT such last-sale reports as late. NASD also 
determined that the f irm tncorrectly designated as ".T" through 
ACT last-sale reports of transactions tn OTC Equtty, NNM, and 
SmaiiCap securities executed during normal market hours. 

The fmdings also stated that the firm failed to accept 
or decltne tn ACT transactions in eltgtble securities within 20 
mtnutes after execution; and as a market maker in securities, 
without making reasonable efforts to avoid a locked or crossed 
market by executing transactions with all market participants 
whose quotations would be locked or crossed, entered a b1d or 
ask quotat1on in the NASDAQ Stock Market, Inc., whtch caused 
a locked or crossed market condition to occur in each instance. 
In addition, NASD determined that the firm failed to use 
reasonable diligence to ascertain the best inter-dealer market, 
and failed to buy or sell tn such market so that the resultant 
pnce to its customer was as favorable as possible under 
prevailing market conditions. Furthermore, the f1ndings stated 
that the f irm's supervisory system did not provide for supervision 
reasonably designed to achieve compliance wtth respect to 
applicable securities laws and regulattons and the rules of NASD 
concerning trade reporttng, ACT compliance, best execution, 
Limit Order Protection Interpretation, books and records, SEC 
Order Execution Rules, One Percent Rule, 21 (a) Report issues, 
transaction reporting, recordkeeping, locked and crossed 
markets, short sales, front running, anti-competlttve practices, 
registration of traders and supervisors, and OATS . (NASD Case 
#CMS020 139) 

Hill, Thompson, Magid & Co., Inc. (CRD #2202, Jersey Cit y, 
New Jersey) submitted a Letter of Acceptance, Waiver, and 
Consent in which the firm was censured and fined $21 ,500. 
Without admitttng or denying the allegattons, the firm 
consented to the described sanctions and to the entry of 
fmd1ngs that it failed to display immediately customer limtt 
orders in NASDAQ securities in its public quotation, when each 
such order was at a price that would have tmproved the firm 's 
btd or offer tn each such security; or when the order was priced 
equal to the firm's bid or offer and the nattonal best b1d or offer 
in such security, and the size of the order represented more than 
a de mintmis change in relatton to the size associated with its 
bid or offer in each such secunty. NASD also found that the f1rm 
Incorrectly des1gnated as " .PRP" through ACT last-sale reports of 
transactions in NNM and OTC Equity securit1es. The findings 
stated that the firm also failed to report to ACT transactions in 
NNM, NASDAQ SmaiiCap, and OTC equity securities with the 
correct media volume and the correct symbol indicattng whether 
such transactions were effected as principal, riskless pnncipal, or 
agency. In addition, NASD found that the firm executed short­
sale transactions and failed to report each of these transactions 
to ACT with a short-sale modlfter. Furthermore, the ftnd1ngs 
stated that the firm incorrectly accepted transactions 1n eligible 
securities in ACT without correcting the reporting firm's report 
to ACT that included an incorrect symbol indicat ing whether the 
firm executed the transactions tn a principal or agency capacity. 
(NASD Case #CMS020157) 

HSBC Securities Inc. (CRD #19585, New York, New York) 
submitted a Letter of Acceptance, Waiver, and Consent in which 
the ftrm was censured, fined $1 0,000, and required to rev1se tts 
written supervisory procedures concerning firm quotations. 
Without admitting or denying the allegations, the firm 
consented to the described sanctions and to the entry of 
findtngs that, as a registered market maker 1n the securities, it 
failed to execute orders upon presentment and thereby failed to 
honor its published quotat ion. The f indings also stated that the 
firm's supervisory system did not provide for supervision 
reasonably des1gned to achieve compliance with applicable 
secunties laws and regulations concerning firm quotations. 
(NASD Case #CMS020140) 

Merrill l ynch, Pierce, Fenner & Smith, Inc. (CRD #7691 , New 
York, New York) submitted a Letter of Acceptance, Watver, and 
Consent in which the firm was censured, f ined $65,000, and 
required to provide to NASD within 60 days a copy of the firm's 
written procedures regarding the accurate and prompt 
submtssion of all Form U-5 filings pertaining to the termination 
of persons for whom the firm has maintained a registration with 
NASD, indicating the name and title of the principals 
responsible. The firm is also required for one year to continue 
the firm's ongoing review of 1ts current polic1es and procedures 
relevant to the reporting of terminations on Forms U-5, and to 
prepare and submit semi-annual reports to NASD that set forth 
the findings of the review and any corrective actions 
implemented. In addition, the f irm will submit to NASD for one 
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year sem1-annual summary reports outlining the details of every 
late Form U-5 fil ing pertaining to the termination of a person for 
whom the firm maintained a registration, if any, made within 
the prior six months with an explanat1on of the cause of delay, 
the prinCipal responsible for ensuring the timely fllmg of the 
Forms U-5 1n question, and any corrective action taken. Without 
admitting or denying the allegations, the firm consented to the 
described sanctions and to the entry of fmd1ngs that the f1rm 
failed to file Forms U-5 w1th1n 30 days of termmat1on of the 
assooated person. (NASD Case #C10020077) 

Murphy & Durieu (CRD #6292, New York, New York) 
submitted a Letter of Acceptance, Waiver, and Consent in which 
the f1rm was censured and f1ned $10,000. W1thout admittmg or 
denying the allegations. the f1rm consented to the described 
sanctions and to the entry of findings that it failed, within 90 
seconds after execution, to transmit through ACT last-sale 
reports of transactions m NNM securities. (NASD Case 
#CMS020148) 

Phillip Louis Trading, Inc. (CRD #19378, Red Bank, New 
Jersey) submitted a Letter of Acceptance, Waiver, and Consent 
in which the f1rm was censured, fined $20,000, and required to 
revise its wntten supervisory procedures concerning SEC and 
NASD firm quote and trade-reporting rules. Without admitting 
or denying the allegations, the firm consented to the described 
sanctions and to the entry of findings that. as a reg1stered 
market maker in securities. it failed to execute orders upon 
presentment and thereby failed to honor its published 
quotation . NASD also found that the firm failed, w1th1n 90 
seconds after execution, to transmit through ACT last-sale 
reports of transactions m NNM, NASDAQ SmaiiCap, and OTC 
equity securities, and failed to designate through ACT such last­
sale reports as late. The findings also stated that the firm's 
supervisory system did not provide for supervision reasonably 
designed to achieve compliance with applicable securities laws 
and regulations concern1ng SEC and NASD f irm quote and 
trade-reporting rules. (NASD Case #CMS020149) 

ProTrader Securities Corporation (CRD #35233, Austin, 
Texas) subm1tted a Letter of Acceptance, Wa1ver, and Consent 
1n which the firm was censured and f1ned $10,000, and required 
to revise its wntten supervisory procedures concerning OATS. 
W1thout admitting or denymg the allegations, the firm 
consented to the descnbed sanct1ons and to the entry of 
f indings that 1t failed to submit to OATS required information on 
19 business days during the review period. NASD also found 
that the f1rm's supervisory system d1d not provide for superv1s1on 
reasonably des1gned to ach1eve compliance with applicable 
securit ies laws, regulations, and the rules of NASD concern1ng 
OATS. (NASD Case #CMS020152) 

Raymond Ja mes Financial Services, Inc. (CRD #6694, St. 
Petersburg, Flor ida) submitted a Letter of Acceptance. Waiver. 
and Consent 1n which the f1rm was censured and fined $10,000. 
Without admitting or denying the allegations, the firm 

consented to the described sanctions and to the entry of 
fmdmgs that it failed to report statistical and summary 
information concerning customer complaints. (NASD Case 
#C07020068) 

RBC Da in Rauscher Inc. (CRD #31194, M inneapo lis, 
Minnesota) submitted a Letter of Acceptance, Waiver, and 
Consent in whiCh the firm was censured and fined $35,000. 
Without admitting or denymg the allegations. the f1rm 
consented to the described sanctions and to the entry of 
findings that, as a registered market maker in securities. it 
caused a locked/crossed market condition prior to the market 
opemng by entering a bid (ask) quotation that locked/crossed 
another market maker's quotations w1thout immed1ately 
thereafter sending through SelectNet to the market maker(s) 
whose quote(s) it locked or crossed a Trade-or-Move Message(s) 
that was at the receiving market maker's quoted price and 
whose aggregate s1ze was at least 5,000 shares. NASD found 
that the f1rm. as a market maker in securities, was a party to a 
locked or crossed market condition prior to the market opening, 
rece1ved a Trade-or-Move Message in each 1nstance through 
SelectNet. and within 30 seconds of receiv1ng such messages, 
failed to fill the incoming Trade-or-Move Message for the full 
size of the message or move its bid down (offer up) by a 
quotation increment that would have unlocked/uncrossed the 
market. The f1ndings also stated that the firm, as a registered 
market maker m securities, failed to execute orders upon 
presentment and thereby failed to honor its published 
quotation. (NASD Case #CMS020138) 

SWS Securit ies, Inc. (CRD #6220, Da llas, Texas) submitted a 
Letter of Acceptance, Waiver, and Consent 1n which the f irm 
was censured and fined $1 0,000. Without admitting or denying 
the allegations. the f irm consented to the described sanctions 
and to the entry of f1ndings that, as a market maker in 
secunt1es, it locked/crossed the market dunng the pre-opening 
market period and failed to immediately thereafter send a Trade­
or-Move Message through SelectNet to the market participant 
whose quote it locked or crossed that was pnced at the 
receiving market partiCipant's quoted pnce; and/or failed to send 
a Trade-or-Move Message(s) through SelectNet with an 
aggregate size of at least 5,000 shares to all market participants 
whose quotes it locked/crossed. (NASD Case #CMS020155) 

Individuals Barred or Suspended 

Harry Michael Anthony (CRD #2356706, Registered 
Representative, Belle Vernon, Pennsylvania) subm1tted a 
Letter of Acceptance, Waiver, and Consent m which he was 
fined $5,000, suspended from association with any NASD 
member in any capacity for 1 0 business days, required to pay 
$1 ,600 1n disgorgement of comm1ssions, and required to pay 
$1,375 1n restitution to public customers. In addition, Anthony 
will attend sales-practice train ing with an emphasis on mutual 
fund-related issues. The fine must be paid before Anthony 
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reassociates wtth any NASD member followtng the suspenston 
or before requesting relief from any statutory dtsqualiftcation. 
Without admitting or denying the allegations. Anthony 
consented to the descnbed sanctions and to the entry of 
f indings that he made unsUitable mutual fund recommendations 
to hts member firm's customers and engaged in short-term 
trading in a customer's account. The findings also stated that 
Anthony engaged in unsuitable switching by recommending 
that a customer switch from Class A shares to Class B shares tn 
dtfferent fund families. NASD determtned that these 
recommendations were unsuitable because there were funds 
w it hin a family of funds that were sold w ith investment 
objecttves and holdings comparable to the funds that were 
purchased. The findings stated that the customer could have 
taken advantage of " free exchanges" within his existing funds 
at no additional cost. Instead, the customer incurred higher fees 
and a contingent deferred sales charge period while Anthony 
received a full commisston on each new purchase. In addttion, 
NASD determmed that Anthony effected transactions in the 
account of a public customer without obtaining prior written 
authorizatton from the customer and wntten acceptance of the 
account as dtscrettonary by hts member firm. 

Anthony's suspension began October 7, 2002, and will 
conclude at the close of business October 18, 2002 . (NASD 
Case #C9B020057) 

Chad Michael Arnholt (CRD #2632682, Registered 
Representative, Chicago, Illinois) submitted a Letter of 
Acceptance, Waiver, and Consent in which he was suspended 
from assooatton with any NASD member in any capacity for six 
months. In ltght of the fmancial status of Arnholt, no monetary 
sanctions have been imposed. Without admitting or denying the 
allegations, Arnholt consented to the described sanction and to 
the entry of findings that he engaged in outside business 
activtties and failed to provtde prompt written nottce to his 
member f irm. 

Arnholt's suspension began September 16, 2002, and 
wtll conclude March 15, 2003 . (NASD Case #C8A020059) 

Connie Jenkins Baker (CRD #4347863, Associated Person, 
Villa Rica, Georgia) submitted an Offer of Settlement in which 
she was fined $5,000 and suspended from association with any 
NASD member m any capaoty for six months. The fine must be 
paid immediately upon reassociation with any NASD member 
following the suspension or before requesting relief from any 
statutory dtsqualification. Without admitting or denying the 
allegations, Baker consented to the described sanctions and to 
the entry of findmgs that she willfully failed to dtsclose material 
facts on a Form U-4. The f indings also stated that Baker failed to 
respond timely to NASD requests for documents and 
information. 

Baker's suspenston began September 16, 2002, and 
will conclude March 15, 2003 . (NASD Case #C07020048) 

Rebecca Susan Barnard (CRD #1342721 , Registered 
Representative, Tucson, Arizona) submitted a Letter of 
Acceptance, Waiver, and Consent in whiCh she was barred from 
association wtth any NASD member in any capacity. Wtthout 
admttting or denytng the allegations, Barnard consented to the 
described sanction and to the entry of ftndmgs that she 
obtained $566,000 by borrowing funds agatnst insurance 
policies in the name of another person and retaming such funds 
for her personal benefit. (NASD Case #C3A020045) 

Jordan Robert Belkin (CRD #2955234, Registered 
Representative, New York, New York) submitted a Letter of 
Acceptance, Watver. and Consent m whtch he was suspended 
from association wtth any NASD member in any capacity for 
ntne months and required to requalify by exam as a general 
securities representative. In light of the bankruptcy filing, no 
monetary sanction has been imposed. Wtthout admittmg or 
denytng the allegations, Belktn consented to the descnbed 
sanctions and to the entry of f indings that he engaged in a 
pattern of unsuitable mutual fund recommendations to public 
customers. NASD found that Belkin failed to ensure that hts 
customers obtamed the benefit of breakpoints. mutual fund 
promotions, and nghts of accumulations to lower transaction 
costs; engaged in unsuitable switching by failing to uttlize free 
exchanges; and engaged in unsuitable short-term trading tn 
customer accounts. The findmgs also stated that Belkin fatled to 
dtsclose to certatn customers cost-savings available through 
letters of intent, breakpoints, and rights of accumulation. NASD 
determined that as a result of Belkin's recommendations. the 
customers incurred unnecessary charges totaling $35,000, whtle 
Belkin generated an additional $20,000 m commisstons for 
himself. 

Belkin's suspension began September 16, 2002, and 
will conclude June 15. 2003. (NASD Case #C9B020054) 

Gary W ilson Brown (CRD #1923682, Registered 
Representative, Houston, Texas) submitted a Letter of 
Acceptance, Watver, and Consent in whtch he was fined $7,500 
and suspended from assoCiation with any NASD member in any 
capacity for two years. The fine must be patd before Brown 
reassociates w ith a member firm following the suspension or 
before requesting relief from any statutory disqualification. 
Without admttttng or denying the allegations. Brown consented 
to the described sanctions and to the entry of findings that he 
soliCited a $15,000 loan from a public customer and entered 
into a written loan agreement with t he customer without having 
a reasonable basts for believmg that he could repay the loan 
pursuant to the terms of the loan agreement. The findtngs also 
stated that Brown completed a form entitled "Annual 
Regulatory Field Instruction " wherein he represented to his 
member ftrm that he had not borrowed money from a customer, 
but such representatiOn was false. 

Brown's suspension began September 16, 2002, and 
will conclude at the close of business September 15, 2004. 
(NASD Case #C05020041) 
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David Richard Carey (CRD #2077949, Registered Principal, 
Oglesby, Ill inois) submitted an Offer of Settlement in which he 
was barred from association with any NASD member m any 
capaoty. W1thout admitting or denying the allegations, Carey 
consented to the descnbed sanction and to the entry of f1nd1ngs 
that he rece1ved $5,700 from public customers to purchase 
shares of a fund for custodial securities accounts. NASD found 
that Carey failed to follow the customers' instruct ions and used 
the funds for some purpose other than the benefit of the 
custod1al customers. The findings also stated that Carey faded to 
respond fully to NASD requests for documents and informat ion. 
(NASD Case #C8A020024) 

Cathy Lynn Cerullo (CRD #1923993, Registered 
Representative, Tampa, Florida) was barred from assooat1on 
w1th any NASD member in any capac1ty. The sanction was based 
on findings that Cerullo forged the signature of a public 
customer in order to effect the unauthorized disbursement of 
the customer's variable annuity account and failed to respond to 
NASD requests for Information. The findings also stated that 
Cerullo engaged 1n the unauthonzed disbursement of the 
account of a public customer by submitting a request to her 
member firm to close a customer's annu1ty account and disburse 
the funds to the customer, without the consent of the customer. 
NASD found that the customer negotiated the check and sent a 
new check to Cerullo who used the funds to open a new 
mutual fund IRA account for the customer rather than restonng 
the ongmal account, thereby rece1vmg $13,986.07 1n 
commissions, but causing the customer to lose the annu1ty 
benefits associated with his original annuity and to be subjed 
to a new contingent deferred sales charge. (NASD Case 
#C07020010) 

Fanglun M ichael Cha i (CRD #3093902, Registered 
Representative, Bronx, New York) was barred from 
association with any NASD member in any capacity. The 
sanction was based on f indings that Chai made unsuitable 
recommendations to a public customer and engaged 1n 
excessive trading m the customer's account based on the 
customer's financial Situation. The fmdings also stated that Chai 
executed discretionary transactions in the account of a public 
customer without obtaining the customer's written authorization 
or his member firm's written acceptance of the account as 
discretionary. (NASD Case #C10020010) 

Yenden Ann Chan (CRD #2237797, Registered 
Representative, Potomac, Maryland) submitted a Letter of 
Acceptance, Waiver, and Consent in which she was barred from 
association with any NASD member in any capacity. Without 
admitting or denying the allegations, Chan consented to the 
descnbed sanction and to the entry of findings that she fa1led 
to respond to an NASD request to test1fy. (NASD Case 
#C9A020037) 

Lawrence Paul Ch iell i (CRD #2835012, Registered 
Representative, Midd letown, New Jersey) submitted a Letter 
of Acceptance, Wa1ver, and Consent 1n which he was barred 
from association w1th any NASD member in any capaoty. 
Without admitt ing or denying the allegations, Chielli consented 
to the described sanct1on and to the entry of findings that he 
rece1ved a $2,000 check from a public customer w1th 
instructions to purchase various shares of a common stock, and 
subsequently, the customer instructed Ch1elli to sell such shares. 
The f1ndings stated that Ch1elh misrepresented to the customer 
that he had effected such transactions, although he was aware 
that no such transactions had ever occurred. In furtherance of 
the foregoing misrepresentations, Chielli provided the customer 
with f1ditious account statements that reflected transactions 
that had never occurred. Subsequently, when the customer 
requested that some of the profits be forwarded to h1m, Ch1elh 
sold shares of a mutual fund that the customer owned without 
the customer's prior knowledge, authorizat ion, or consent. In 
addit ion, NASD found that Chielli failed to respond to NASD 
requests for Information. (NASD Case #C9B020059) 

Ronald Jay Cl ifton (CRD #1637760, Registered Principal, 
Odessa, Texas) submitted a Letter of Acceptance, Waiver, and 
Consent in which he was barred from association w ith any 
NASD member in any capacity. Without admitting or denying 
the allegations, Clifton consented to the described sand1on and 
to the entry of fmdings that he partiCipated in a pnvate 
secunties transaction Without prov1d1ng pnor notice, wntten or 
otherwise, to his member firm, and that he d1d not not1fy h1s 
member firm whether he had rece1ved, or might rece1ve, selling 
compensation in connect ion with th1s transaction. The findings 
also stated that Clifton failed to respond to NASD requests for 
mformation and to appear for test1mony. (NASD Case 
#C06020009) 

Ted Frederick Cook (CRD #852995, Registered 
Representative, Buffalo, New York) was barred from 
association w ith any NASD member in any capaoty. The sand1on 
was based on f indings that Cook rece1ved a $7,000 check from 
an Insurance customer for the purchase of a long-term care 
insurance policy and converted the funds for his own purposes. 
The findings also stated that Cook fai led to respond to NASD 
requests for information. (NASD Case #C8B020010) 

M ichael Coyle (CRD #2728846, Registered Representative, 
Brooklyn, New York) submitted an Offer of Settlement m 
which he was fined $5,000 and suspended from associatiOn 
wit h any NASD member in any capacity for six months. Without 
admitting or denying the allegations, Coyle consented to the 
described sanctions and to the entry of findings that he willfully 
fa1led to d1sclose material fads on h1s Form U-4. 

Coyle's suspension began September 3, 2002, and will 
conclude March 2, 2003. (NASD Case #C10020078) 
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Cornelius L. Cu (CRD #2639850, Registered Princi pal, 
Hillsborough, Cal if ornia) was barred from association with any 
NASD member 1n any capaoty. The sanct1on is based on findings 
that Cu failed to respond to NASD requests for information. 
NASD also found that Cu opened a joint securities account, 
failed to provide written notice to his member firm of the 
existence of an account at another member firm, and failed to 
provide written notice to the other member f irm of his 
reg1strat1on with a member f1rm. The findings also stated that 
Cu purchased shares of an 1Mial public offenng (IPO) that 
traded at a premium 1n the secondary market and was 
considered a "hot issue" in violation of the Free-Riding and 
Withholding Interpretation. (NASD Case #C10020028) 

Gary Lewis Davis (CRD #2547665, Registered 
Representative, Bella Vista, Arkansas) submitted a Letter of 
Acceptance, Waiver, and Consent 1n which he was fined $5,000 
and suspended from association with any NASD member 1n any 
capacity for five business days. Without admitting or denying 
the allegations, Dav1s consented to the described sanct1ons and 
to the entry of f1nd1ngs that he mamta1ned an account w1th a 
member firm over wh1ch he had d1scret1onary authonty Without 
providing written notification to his member firm. 

Davis' suspens1on began October 7, 2002, and 
concluded at the close of business October 11 , 2002. (NASD 
Case #C05020043) 

Robert Andrew DiCarlo, Jr. (CRD #2837475, Registered 
Representative, Boca Raton, Florida) was barred from 
association wit h any NASD member in any capacity. The sanction 
was based on findings that DiCarlo fa1led to respond to NASD 
requests for information. The f indings also stated that D1Carlo 
executed trades in the accounts of publiC customers without 
obta1nmg authorization from the customers. (NASD Case 
#C07020012) 

Alfred Ward Dietrich (CRD #2137806, Registered 
Representative, Tampa, Florida) subm1tted an Offer of 
Settlement in wh1ch he was barred from association w1th any 
NASD member 1n any capacity. Without admitting or deny1ng 
the allegations, D1etrich consented to the described sanction and 
to the entry of findings that he forged the signature of a public 
customer on documents. (NASD Case #C07020057) 

Richard E. Dirickson, Jr. (CRD #68537, Registered 
Representative, San Francisco, California) submitted a Letter 
of Acceptance, Waiver, and Consent in which he was fined 
$25,000 and suspended from association with any NASD 
member in any capacity for 30 days. The fine must be paid 
before Dirickson reassooates w ith any NASD member followmg 
the suspension or before requesting relief from any statutory 
disqualification. W ithout admitting or denying the allegations, 
Dirickson consented to the described sanctions and to the entry 
of findings that he executed transactions in a security, at or near 
the close of the market. for the purpose of affecting the 
reported closing last-sale price in the secunty. 

Dirickson's suspension began September 16, 2002 , and 
will conclude at the close of business October 15, 2002. (NASD 
Case #CMS020145) 

Edward Allan Fennell (CRD #3126627, Registered 
Representative, Dublin, Ohio) was barred from assooat1on 
with any NASD member in any capacity. The sanct ion was based 
on findings that Fennell received $4,901.53 from public 
customers for the purchase of a vanable annuity and a mutual 
fund. fa1led to use the funds as directed, and, instead, used the 
funds for his own benefit. The f indings also stated that Fennell 
failed to respond to NASD requests for mformatlon. (NASD 
Case #C8B020009) 

Demetrius Donnell Ford (CRD #2540188, Registered 
Principal, Margate, Florida) submitted an Offer of Settlement 
in which she was f1ned $5,000. suspended f rom association with 
any NASD member in any capacity for 30 days, suspended from 
association with any NASD member in all principal capacities for 
one year. and ordered to requalify by exam prior to being 
reg1stered in any pnnopal capacity. The fine must be paid 
1mmed1ately upon reassociation w1th a member firm following 
the 30-day suspens1on 1n any capacity or before requesting relief 
from any statutory disqualification. Without admitting or 
deny1ng the allegations, Ford consented to the described 
sanctions and to the entry of findings that she supervised the 
sales force of her member firm 1n connect1on with pnvate 
placement offerings. and distributed lead cards to the firm's 
representatives to enable them to sell the offerings 1n general 
solicitation although it was proh1bited in the offerings. The 
findings stated that Ford failed to supervise the firm's 
representatives with a view to preventing violations of Section 5 
of the Securities Act of 1933. 

Ford's suspens1on in any capacity began September 16, 
2002, and will conclude at the close of business October 15, 
2002. Ford's suspension in any principal capacity began 
September 16, 2002, and will conclude at the close of busmess 
September 15, 2003. (NASD Case #C07020044) 

Wanda Teresa Foster (CRD #2261834, Registered Supervisor, 
Tacoma, Washington) submitted a Letter of Acceptance, 
Waiver, and Consent 1n which she was barred from association 
with any NASD member in any capacity. Without admitting or 
deny1ng the allegat1ons, Foster consented to the described 
sanct1on and to t he entry of f1nd1ngs that she received customer 
checks sent to her member f irm for deposit to thei r brokerage 
accounts. deposited the checks in the firm's bank account, and 
failed to credit the appropriate amounts to the customers' 
accounts. The fmdmgs also stated that Foster diverted a portion 
of the customers' funds into her own account at the f1rm, 
thereby convert1ng the customers' funds to her own use and 
benefit , without the customers' knowledge. authorization, or 
consent. (NASD Case #C3B020016) 
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Brian Abraham Fried (CRD #2659427, Registered 
Representative, Sm ithtown, New York) submitted an Offer of 
Settlement in which he was barred from association With any 
NASD member in any capacrty. W1thout admitt1ng or deny1ng 
the allegations, Fried consented to the described sanctions and 
to the entry of findings that he exercised discretionary authority 
in the joint account of public customers without obtaining their 
prior written authorization and without his member firm's prior 
written acceptance of the account as discretionary. The f1nd1ngs 
also stated that Frred prepared a letter and submitted 1t to h1s 
member f1rm that requested an address change for a public 
customer that the customer did not authorize, sign or authorize 
Fried to sign on his behalf. In addition, the findings stated that 
Fried forged the customer's signature on the letter, provided the 
falsif ied letter to h1s member f1rm, and had the customer's 
account documentatiOn forwarded to a post off1ce box Without 
the customer's knowledge, authorization, or consent. NASD also 
found that Fried failed to respond to NASD requests to appear 
for an on-the-record interview. (NASD Case #C10020066) 

Jianqiang Jeffrey Fu (CRD #3190303, Reg istered 
Representative, Si lver Spring, Maryland) was barred from 
association with any NASD member rn any capacity. The sanction 
was based on findings that Fu altered a monthly accounting 
statement of a publrc customer by changing the account 
number, tax ID number, name, and address to reflect his own 
account number, tax ID number, name, and address, and 
submitted the altered statement to a bank 1n connect1on w ith a 
personal loan appl icat1on. The findings also stated that Fu failed 
to respond to NASD requests for information. (NASD Case 
#C07020008) 

Peter Jonathan Glaser (CRD #2504182, Registered 
Representative, Halandale, Flor ida) submitted a Letter of 
Acceptance, Waiver, and Consent in which he was barred from 
association with any NASD member in any capacity and ordered 
to pay $21.400. pi us interest, in restitution to public customers. 
Restitution must be paid before Glaser requests any relief from 
any statutory disqualif1cat1on. Without admitting or deny1ng the 
allegations, Glaser consented to the described sanctions and to 
the entry of findings that, 1n connection with solicitations to 
public customers. he intentionally and/or recklessly made 
representations that were material, false. and made without any 
reasonable basis. The f ind1ngs also stated that Glaser effected 
securrt1es transactions away from h1s member firm and failed to 
prov1de written notificatiOn to, or obta1n written approval from, 
his member f irm . (NASD Case #C10020080) 

Dale Edw ard Groce (CRD #2869325, Registered 
Representative, Glenshaw, Pennsy lvania) submitted a Letter 
of Acceptance, Waiver, and Consent in wh1ch he was fined 
$2,500, suspended from association w1th any NASD member in 
any capacity for 10 business days, and required to pay $18,800 
in disgorgement of commissions. Groce also will attend sales 
practice training. Without admitting or denying the allegations, 
Groce consented to the described sanctions and to the entry of 

findings that he made unsuitable mutual fund recommendations 
to his member f irm 's customers. NASD found that Groce 
recommended that customers sw1tch from Class A to Class B 
shares in different fund families. The findings stated that these 
recommendations were unsuitable because there were funds 
withrn the family of funds that were sold with investment 
objectives and hold1ngs comparable to the funds that were 
purchased. As a result. customers could have taken advantage 
of " free exchanges" w ithin the1r existing funds at no add1t1onal 
cost. Instead. the customers rncurred higher fees and a 
contingent deferred sales charge period. while Groce rece1ved a 
full commission on each new purchase. In addition, NASD found 
that Groce also fa1led to take advantage of a promotion by one 
mutual fund family that was offering discounted sales charges 
and lower contrngent deferred sales charges on certa1n shares, 
and rece1ved add1t1onal commiss1ons through the unsuitable 
recommendations. 

Groce's suspension began September 16, 2002 . and 
concluded at the close of business September 27, 2002 . (NASD 
Case #C9B020056) 

W illiam Augusta Hardy (CRD #1283999, Registered 
Representative, Delaware, Ohio) submitted a Letter of 
Acceptance. Waiver. and Consent in which he was barred from 
association w ith any NASD member in any capac1ty. W ithout 
admitting or denying the allegat1ons, Hardy consented to the 
described sanct1on and to the entry of findings that he engaged 
in private securities transactions away from his member f1rm, 
and failed to provide his firm with deta1led written notice of the 
transactions and his role therein and to receive permission from 
the f1rm to engage in the transactions. (NASD Case 
#C8B02001 7) 

Jeffrey Joseph Hiser (CRD #2750883, Registered Principal, 
Las Vegas, Nevada) submitted a Letter of Acceptance, Waiver, 
and Consent in which he was fined $10,000, suspended from 
act1ng as a financial and operations principal w ith any NASD 
member for nine months, and required to requalify by 
exam1nat1on as a frnancial and operat1ons principal. In l1ght of 
the financial status of Hiser, the fine imposed is $10,000. 
Without admitting or denying the allegations, Hiser consented 
to the described sanctions and to the entry of findings that 
acting on behalf of a member f1rm, he used the mails or other 
means or instrumentalrt1es of interstate commerce to effect 
transactions in securit ies when they failed to maintain the 
minimum requ ired net capital. The f1nd1ngs stated that Hiser, 
acting on behalf of a member firm, prepared inaccurate trial 
balances and net capita l computations. NASD also found that 
Hiser, acting on behalf of a member firm, fi led NASD FOCUS 
Part IIA reports, wh1ch were inaccurate in that, among other 
things, the reports overstated the firm's net capital. 

Hiser's suspension began October 7, 2002, and will 
conclude July 6, 2003. (NASD Case #C8A020058) 

NASD NtM I DISCIPLINARY ACTIONS OCTOBER 2002 PAGE 730 



Sarah Jean Howard (CRD #246881 2, Registered 
Representative, Detroit , M ichigan) submitted a Letter of 
Acceptance, Waiver, and Consent 1n wh1ch she was barred from 
assoCiation with any NASD member m any capacity. Without 
admittmg or denying the allegations, Howard consented to the 
described sanction and to the entry of findings that she willfully 
failed to disclose material fads on a Form U-4 . (NASD Case 
#C8A020055) 

James Ca lvin Hulsey, Il l (CRD #1401945, Registered 
Representative, Tuscaloosa, A labama) submitted a Letter of 
Acceptance, Waiver, and Consent in wh1ch he was barred from 
association with any NASD member in any capacity. Without 
admitting or denying the allegations, Hulsey consented to the 
descnbed sanction and to the entry of fmd1ngs that he executed 
unauthonzed stock transad1ons m the accounts of public 
customers without the customers' knowledge or consent. The 
findings also stated that Hulsey failed to respond to NASD 
requests for information. (NASD Case #C05020040) 

Darryl Spencer Johnson (CRD #4308064, Registered 
Representative, Prair ie View, Texas) was fined $2,500 and 
suspended from association with any NASD member in any 
capacity for 30 business days. The sanctions were based on 
findings that Johnson failed to disclose a material fad on his 
Form U-4. 

Johnson's suspens1on began August 19, 2002, and 
concluded at the close of business September 30, 2002. (NASD 
Case #C05020009) 

How ard Michael Johnson (CRD #1353976, Registered 
Representat ive, Philomath, Oregon) was barred from 
assooatlon w ith any NASD members m any capacity. The 
sand1on was based on findings that, at Johnson's request, a 
public customer wrote checks on h1s account totaling 
approximately $130,000 to third parties designated by Johnson. 
including relatives, other customers that had loaned money to 
Johnson, and other creditors. The findings also stated that 
Johnson forged the s1gnature of a public customer on letters of 
authonzation submitted to h1s member f~rm that purportedly 
authorized his firm to transfer funds totaling approximately 
$150,000 from the customer's account to the account of 
another public customer. In addition, NASD found that Johnson 
failed to respond to NASD requests for mformation. (NASD 
Case #C3B020008) 

Phung M . Le (CRD #3274440, Registered Representative, 
Springfield, Massachusetts) was barred from association with 
any NASD member 1n any capacity. The sanction was based on 
findmgs that Le forged public customers' signatures on 
trad1t1onal life insurance death benef1t checks and deposited the 
checks into bank accounts for h1s own use and benefit. (NASD 
Case #C11020011) 

Law rence Rona ld Legind (CRD #2830571 , Reg istered 
Representative, Co rona Del M ar, Cal iforn ia) was barred from 
association With any NASD member m any capaoty. The sand1on 
was based on f indings that Leg1nd engaged in pnvate securities 
transactions and failed to provide pnor written notice to. and 
receive written permission from, his member firm. The findings 
also stated that Legind guaranteed customers against loss. 
(NASD Case #C02010062) 

Alfred Milton Lemcke, Ill (CRD #2404501 , Registered 
Representative, Hingham, Massachusetts) submitted a Letter 
of Acceptance, Waiver, and Consent 1n which he was barred 
from association with any NASD member in any capacity and 
required to pay $775,000, plus interest, in restitution to public 
customers. The restitUtion amount must be paid before Lemcke 
reassociates with any NASD member or before requestmg relief 
from any statutory disqualification. Without admitting or 
denying the allegations, Lemcke consented to the described 
sandions and to the entry of findings that he received $775,000 
from public customers, which, without their knowledge or 
consent, he misappropnated for h1s own use and benefit. The 
fmdings stated that Lemcke obtained the aforementioned 
customers' funds by falsely representing to customers that he 
would invest their money in various stocks, mutual funds, and 
other securities through a purported financial services company, 
and subsequently prov1ded the customers with periodic false 
statements refledmg that the1r mvestments were generating 
substantial returns. (NASD Case #C11020034) 

George Michael Loughry (CRD #1241921, Registered 
Representat ive, Greensburg, Pennsylvania) submitted a 
Letter of Acceptance, Waiver, and Consent in wh1ch he was 
fmed $2,500, suspended from association w ith any NASD 
member in any capacity for 10 business days, and required to 
disgorge $4,250 in commissions received. In addition, Loughry 
will attend sales practice training with an emphasis on mutual 
fund 1ssues. The fine must be paid before Loughry reassociates 
With any NASD member following the suspension or before 
requesting rel1ef from any statutory disqualification. Without 
adm1tt1ng or denymg the allegations, Loughry consented to the 
described sanctions and to the entry of findings that he made 
unsuitable mutual fund recommendations to his member firm's 
customers. NASD found that Loughry recommended that 
customers switch from Class A shares to Class B shares 1n 
different fund famil1es. NASD determmed that these 
recommendations were unsuitable because there were funds 
within a family of funds that were sold with investment 
objectives and holdings comparable to the funds that were 
purchased. The findings stated that, as a result, the customers 
could have taken advantage of "free exchanges" within their 
existmg funds at no add1t1onal cost; 1nstead, the customers 
incurred higher fees and a contingent deferred sales charge 
period while Loughry received a full commission. 

Loughry's suspension began September 16, 2002, and 
concluded at the close of business September 27, 2002. (NASD 
Case #C9B020055) 
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Reza H. Mahini (CRD #2040798, Registered Representative, 
Bell Canyon, California) submitted a Letter of Acceptance, 
Watver, and Consent tn which he was barred from assoetation 
wtth any NASD member tn any capaetty. Wtthout admttting or 
denytng the allegations, Mahini consented to the described 
sanction and to the entry of findings that he obtained 
possession of $581.734 .66 in checks payable to a public 
customer and, without the customer's approval, knowledge, or 
consent, forged the customer's signature endorsement to each 
check and depostted the same tnto hts own personal bank 
account, thereby converttng the funds to hts own use and 
beneftt. (NASD Case #C02020042) 

Todd Andrew Marley (CRD #2392933, Registered 
Representative, Lawrence, Pennsylvania) submitted a Letter 
of Acceptance. Watver, and Consent tn which he was suspended 
from association with any NASD member tn any capacity for 
three months. Without admitting or denytng the allegat ions, 
Marley consented to t he described sanction and to the entry of 
f indings that he engaged tn securittes transactions outstde the 
normal course or scope of hts assoCtatton wtth his member ftrm 
and fatled to provtde pnor written nottce to hts member ftrm. 

Marley's suspenston began October 7, 2002, and wtll 
conclude at the close of business January 6, 2003. (NASD Case 
#C9A020038) 

Paulette Marlene McDermott (CRD #2410863, Registered 
Representative, Cincinnati, Ohio) submitted a Letter of 
Acceptance, Waiver, and Consent in whtch she was barred from 
association with any NASD member in any capacity. Without 
admitting or denying the allegations, McDermott consented to 
the described sanctton and to the entry of ftndings that she 
stgned the names of members of the publtc to ltfe insurance 
policy change applicatton forms without their knowledge or 
consent. (NASD Case #C8B020016) 

Robin Bruce McNabb (CRD #1016598, Registered Principal, 
San Jose, California) was censured, ftned $50,000, and barred 
from assoCiation with any NASD member in any capaCity. The 
United States Court of Appeals affirmed the sanctions following 
appeal of an October 2000 SEC deciston . The sanctions were 
based on findings that McNabb participated in private securities 
transactions without givtng prior written nottfication to his 
member ftrm. In addtt ion, McNabb recommended to publtc 
customers the purchase of securittes w tthout having reasonable 
grounds for believing that the investments were suitable for the 
customers in light of the facts disclosed by the customers as to 
their other securities holdings, financial situation. and needs. 
(NASD Case #C01970021) 

Richard Joseph Monello (CRD #1644006, Registered 
Principal, Irving, Texas) submitted a Letter of Acceptance, 
Waiver, and Consent tn which he was suspended from 
association in a principal or supervisory capacity for two weeks. 
Without admitting or denytng the allegations, Monello 
consented to the described sanction and to the entry of findtngs 

that. as the direct supervisor of a branch office of a member 
ftrm, he failed to supervise a representattve with regard to 
materials posted on Web sites, and fatled to approve, before 
use, the material posted on the Web sttes. 

Monello's suspension began October 7, 2002, and will 
conclude October 20, 2002. (NASD Case #CAF020031) 

Louis Michael Montaino (CRD #2570300, Registered 
Representative, Middle Village, New York) and M ichael 
Robert Marcus (CRD #2291751, Brooklyn, New York) 
submitted an Offer of Settlement tn which Marcus was fined 
$20,000 and suspended from association with any NASD 
member in any capacity for eight months. Montaino was 
suspended from association with any NASD member in any 
capacity for stx months. Wtthout admttttng or denying the 
allegations, the respondents consented to the described 
sanct1ons and to the entry of f indings that they, directly or 
indirectly, by the use of any means or instrumentality of 
interstate commerce or of t he mails or of any facility of any 
nat1onal securities exchange, knowingly or recklessly employed 
manipulative or deceptive devices or contrivances 1n connection 
With the purchase or sale of securit tes; knowingly or recklessly 
effected transactions in, or induced the purchase or sale of, 
securities by means of manipulative, deceptive, or other 
fraudulent devices or contrivances; or made untrue statements 
of material fact and omitted to state matenal facts necessary to 
make the statements made, 1n light of the circumstances under 
which they were made, not misleading. 

The f indings also stated that Marcus arranged for his 
g1rlfriend to purchase shares of stock for her account at a steep 
discount to the prevailtng market price, began placing day limit 
purchase orders for shares of stock w ith a market maker to 
create the appearance of tnterest and activity in the stock, and 
placed all stock purchased tnto the firm's proprietary account. 
NASD also found that Marcus knew he was participating in the 
manipulat ion of the stock; knew, or was reckless 1n not 
knowing, that the ins1de b1d was increasing during the t1me he 
placed his limit orders; and knew that the market maker w ith 
whom he was placing the limit orders held the inside bid most 
of the time and that there was virtually no volume passing over 
the ticker in th1s security other than that created by the limit 
orders. In addition, NASD found that Montaino and another 
broker w ith whom he shared a registered representative number 
soliCited public customers to purchase the stock, failed to 
disclose material risks, and fraudulently misled investors in 
connection with their decision to purchase and sell the common 
stock. Furthermore. the findings stated that Montatno solicited 
and obtamed customer orders for purchases of the stock and 
held the orders for execution without authorizatiOn from the 
customers until Marcus filled the orders with shares held in 
inventory by their member firm. thereby realizing approximately 
$1,900,000 in illicit profits for the f irm . Moreover the findings 
stated that Marcus sold the shares of stock in his girlfriend's 
account, rea lizing approximately $29,000 1n illicit profits for the 
account. 
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Montaino's suspens1on began September 16, 2002, 
and will conclude March 15, 2003. Marcus' suspension began 
September 16, 2002, and will conclude at the close of business 
May 15, 2003 . (NASD Case #CAF01 0025) 

James Brian Moran (CRD #1180416, Registered 
Representative, Basking Ridge, New Jersey) was fined 
$5,000 and suspended from associat1on with any NASD member 
in any capacity for 10 business days. The sanct1ons were based 
on findings that Moran engaged in outside business activity 
without providing his member f irm with prompt w ritten notice. 

Moran's suspens1on began September 16, 2002, and 
concluded at the close of business September 27, 2002. (NASD 
Case #C9BO 10041) 

Martin P. O'Malley (CRD #4417124, Registered 
Representative, Fitchburg, Massachusetts) submitted a Letter 
of Acceptance, Waiver, and Consent 1n which he was f ined 
$5,000 and suspended from association with any NASD member 
in any capacity for three months. The fine must be paid before 
O'Malley reassociates w1th any NASD member following the 
suspension or before requestmg relief from any statutory 
disqualification. Without admitting or denying the allegations, 
O'Malley consented to the described sanctions and to the entry 
of findings that he willfully failed to disclose material facts on h1s 
Form U-4. 

O'Malley's suspens1on began September 16, 2002, and 
will conclude December 15, 2002. (NASD Case #C11020033) 

Alexander Osterneck (CRD #1663321, Reg istered 
Representative, Palm Beach, Florida) was barred from 
association with any NASD member in any capacity. The sanction 
was based on findings that Osterneck failed to respond t imely to 
NASD requests for information and to appear for an on-the­
record interv1ew. (NASD Case #C9AO 1 0006) 

Jonathan Goodwin Page (CRD #1054190, Registered 
Representative, Memphis, Tennessee) submitted a Letter of 
Acceptance, Waiver, and Consent in which he was barred from 
association w1th any NASD member 1n any capacity. Without 
admitting or denying the allegations, Page consented to the 
described sanction and to the entry of findings that he engaged 
1n outside bus1ness activities without prov1d1ng wntten notice to, 
and obta1n1ng proper approval from, h1s member firm. (NASD 
Case #C05020045) 

Peter Faris Peck (CRD #1019018, Registered Representative, 
Heyworth, Ill inois) submitted an Offer of Settlement in which 
he was barred from association w1th any NASD member in any 
capacity and requ ired to offer, in restitution to a public 
customer, to repurchase the customer's membership interest in 
the amount of $25,000. Without admitting or denying the 
allegations, Peck consented to the descnbed sanctions and to 
the entry of findings that he engaged in outside business 
activit ies and failed and neglected to provide prompt written 

not1ce to h1s member f1rm . The findings stated that Peck 
participated 1n private securities transactions, and failed and 
neglected to provide prior wntten notice to, and obtain prior 
wntten authorization f rom, h1s member f1rm to engage 1n such 
transactions. NASD also found that Peck, by the use of 
instrumentalities of interstate commerce or the mails, 
intentionally or recklessly employed devices to defraud public 
customers and engaged in a course of busmess that operated as 
a fraud or dece1t upon the customers by makmg untrue 
statements of material facts and/or omitting to state material 
facts necessary to make untrue statements made in light of the 
mcumstances in which they were made not misleading, 1n 
connection with the purchase of a security that he sold to 
customers. In addition, the findings stated that Peck wrote, or 
caused to be issued checks totaling $68,100 from the bank 
account of a company, depos1ted the checks into his personal 
bank account, and converted the funds for his own use and 
benefit w ithout the knowledge or consent of the company. 
Furthermore, NASD found that Peck, without prior notice to h1s 
member firm, accepted $14,349 in funds from public customers 
to be 1nvested but instead used such funds to purchase shares of 
stock for his own personal securities account maintained at his 
member firm, thereby converting the funds to his own use and 
benefit, and failed to respond to NASD requests for information. 
(NASD Case #C04020010) 

Bill Plakos a/kla W illiam Plagianakos (CRD #3221829, 
Registered Representative, Brooklyn, New York) submitted a 
Letter of Acceptance, Waiver, and Consent in which he was 
fined $2,500 and suspended from assooat1on with any NASD 
member 1n any capacity for 1 0 business days. The fine must be 
paid before Plakos reassociates w ith any NASD member 
following the suspension or before requesting relief f rom any 
statutory disqualification. Without admitting or denying the 
allegations, Plakos consented to the described sanctions and to 
the entry of findings that he effected transactions in the account 
of a public customer without obtaining prior written 
authorizat ion from the customer to exercise discretion or 
without having the account accepted in writing as a 
discretionary account by h1s member firm. 

Plakos' suspension began October 7, 2002, and will 
conclude at the close of business October 18, 2002. (NASD 
Case #C 1 0020086) 

Todd M ichael Rome (CRD #2082803, Registered Princi pal, 
New York, New York) submitted a Letter of Acceptance, 
Wa1ver, and Consent 1n which he was barred from association 
with any NASD member 1n any capacity. W1thout adm1tting or 
denying the allegations, Rome consented to the described 
sanction and to the entry of findings that acting on behalf of his 
member firm, he employed a statutorily disqualified person in 
vanous capacities and after being mformed by NASD of the 
person's disqualification, entered mto a Consulting Agreement 
with the person knowing that the person was a statutorily 
disqualified person. The findings stated that Rome, acting on 
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behalf of his member firm, permitted an unregistered individual 
to be employed in capacities and perform funct ions that reqwed 
registrat ion with NASD. In addit1on, NASD found that Rome, 1n 
the exerose of reasonable supervision, failed to take appropriate 
steps to detect and prevent the conduct of reg1stered 
representatives concerning customer claims and/or compla1nts 
alleging unauthorized transactions. (NASD Case #C04020029) 

Stanley Lynn Scanlon (CRD #1171669, Registered 
Representative, Edinboro, Pennsylvania) subm1tted a Letter 
of Acceptance, Wa1ver, and Consent 1n wh1ch he was barred 
from association w1th any NASD member in any capacity. 
Without admitting or denying the allegations, Scanlon 
consented to the described sanction and to the entry of frndings 
that he engaged in securities transactions outs1de the scope of 
h1s employment w1th his member f irm and failed to provide h1s 
member firm with prror written notice of his participation in the 
transactions. The findings also stated that Scanlon faded to 
respond, and to respond timely and completely, to NASD 
requests for information and documents. (NASD Case 
#C9A020036) 

Daniel Richard Schmidt (CRD #2652062, Registered 
Representative, Newport Beach, Ca lifornia) submitted an 
Offer of Settlement in which he was barred from association 
w ith any NASD member in any capacity. Without admitting or 
deny1ng the allegations, Schmidt consented to the descrrbed 
sanct1on and to the entry of find1ngs that he signed public 
customers' names to Contribution Change Forms (CCFs) without 
their authorizat ion, knowledge, or consent, and submitted them 
to his member f irm requesting an increase in the customers' 
monthly payroll deduct ions for which he received $520 in 
comm1ss1on advances. The proposed payroll deduct1on 1ncreases 
were not effectuated because Schm1dt failed to subm1t salary 
reduction agreements (SRAs) along with the forged CCFs. 
(NASD Case #C02020030) 

Trevor Douglas Seffren (CRD #2410677, Registered 
Representative, Aventura, Florida) submitted an Offer of 
Settlement rn which he was f ined $10,000, suspended from 
association with any NASD member in any capacity for one year, 
and required to requalify by exam as a general securities 
representative prior to acting in any capacity requiring that 
registration. The fine must be paid before Seffren reassociates 
with any NASD member following the suspension or before 
request1ng relief from any statutory disqualification. W1thout 
admittrng or denying the allegations, Seffren consented to the 
described sanctions and to the entry of findings that he failed to 
respond t imely to NASD requests for information. 

Seffren's suspens1on began August 6, 2001. and 
concluded at the close of business August 5, 2002. (NASD Case 
#C0701 0005) 

Patricia Ann Schaffer (CRD #3171723, Registered 
Representative, Middletown, Delaware) submitted a Letter 

of Acceptance, Waiver, and Consent 1n which she was barred 
from association w1th any NASD member in any capacity. 
W1thout admittrng or denying the allegations, Schaffer 
consented to the descrrbed sanction and to the entry of f1ndings 
that, while working as a teller with an affiliate bank of her 
member firm, she 1ssued a $1 ,500 cashier's check payable to 
herself without providing funds to pay for the check. The 
f ind1ngs also stated that to later fund the check, Schaffer 
withdrew $1 ,500 from a public customer's bank account 
w1thout the customer's authonzat1on or consent. (NASD Case 
#C9A020040) 

M ichelle Stephanie Sias (CRD #1214291, Registered 
Representative, Ft. Lauderdale, Florida) submitted a Letter of 
Acceptance, Wa1ver, and Consent rn which she was barred from 
association with any NASD member rn any capacity. W1thout 
admitting or denying the allegations, Sias consented to the 
described sanction and to the entry of findings t hat. 1n response 
to a public customer who had demanded the cancellation of an 
allegedly unauthorized trade, she falsified an internal 
memorandum, a computer prrntout. and a customer account 
statement and prov1ded them to the customer to create the 
appearance that the trade had been canceled when in fact it 
had not been canceled. (NASD Case #C07020069) 

VictoriaAnn Sperbeck (CRD #1413447, Registered Principal, 
Stockton, California) was barred from association w1th any 
NASD member in any capacity for failure to respond to NASD 
requests for information. Sperbeck also failed to disclose 
material information on an amended Form U-4. (NASD Case 
#C01 020008) 

Scott Donald Sprandel (CRD #2291857, Registered 
Representative, Flossmoor, Illinois) submitted a Letter of 
Acceptance, Waiver, and Consent in which he was f1ned $5,000 
and suspended from association w1th any NASD member rn any 
capacity for five business days. Without admitting or denying 
the allegations, Sprandel consented to the described sanctions 
and to the entry of f indings that he effected, or caused to be 
effected, transactions in the securities accounts of public 
customers and exercised discretionary power in the accounts 
without prior written authorization from the customers or 
acceptance in writing by his member f irm of the account as 
discretionary. 

Sprandel's suspension began September 16, 2002, and 
concluded at the close of business September 20, 2002 . (NASD 
Case #C8A020051) 

Jason Blaine Stevens (CRD #2802938, Registered 
Representative, Scottsdale, Arizona) was fined $25,000 and 
suspended from association with any NASD member 1n any 
capac1ty for six months. The sanctions were based on findings 
that Stevens made unsuitable recommendations to public 
customers. The findings also stated that Stevens made baseless 
price predictions regard1ng a speculative security to public 
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customers wrthout any reasonable basts for the predrctions, and 
made matenal omrssrons of fact rn his recommendations of 
securities to public customers. 

Stevens' suspensron began September 16, 2002, and 
will conclude March 16, 2003. (NASD Case #C3A010039) 

Douglas Lumir Stolba (CRD #1153617, Registered 
Representative, Plymouth, Minnesota) submitted a Letter of 
Acceptance, Warver, and Consent tn whrch he was barred from 
assooat ion with any NASD member tn any capacity. Without 
admitting or denytng the allegatrons, Stolba consented to the 
described sanctron and to the entry of findings that he received 
$100,685.55 from public customers to be invested, but instead, 
without the knowledge or consent of the customers. deposited 
the funds into his personal bank account for his own personal 
use and benefit. (NASD Case #C04020031) 

Lisa June Strong (CRD #1837281, Registered Principal, 
Peoria, Ill inois) submitted a Letter of Acceptance, Warver, and 
Consent rn which she was ftned $5,000 and barred from 
association with any NASD member tn any principal or 
managerial capacity. In light of the finanoal status of Strong, a 
$5,000 fine was imposed. The fine must be paid upon 
reassociation with any NASD member or before requesting relief 
from any statutory disqualificat ion. Without admitting or 
denying the allegations, Strong consented to the described 
sanctions and to the entry of f indings that a member firm, 
actmg through Strong, received notice of customer complatnts 
or arbitration proceedrngs against registered representatives, 
sanctrons imposed by NASD against representatrves, the 
suspension of a representative, and the settlement of arbitration 
proceedings against representatives, and failed to cause 
amendments to be filed to Forms U-5 and U-4 on behalf of the 
representatives after learning of the reportable events and facts 
and circumstances grving rise to the reqwement to amend. The 
findings also stated that a member firm, acting through Strong, 
received notice of drsciplinary actions taken by NASD against 
regrstered representatives and settlements of arbrtration claims 
against representatives and the firm and fatled to report such 
rncidents to NASD after becoming aware of the incidents. 
(NASD Case #C8A020056) 

Christopher Allen Wagner (CRD #3081539, Reg istered 
Representative, Belleville, Ill inois) submitted a Letter of 
Acceptance, Waiver, and Consent in whrch he was fined $2,500 
and suspended from association with any NASD member in any 
capacity for 15 busmess days. The fine must be paid before 
Wagner reassociates with any NASD member followrng the 
suspension or before requesting relief from any statutory 
disqualification. Without admitting or denying the allegations, 
Wagner consented to the described sanctions and to the entry 
of findings that he failed to disclose information on his Form U-4. 

Wagner's suspension began October 7, 2002, and will 
conclude at the close of business October 25, 2002. (NASD 
Case #C8A020033) 

Craig Frank W isbisk i (CRD #271 1742, Registered Supervisor, 
Williamston, Mich igan) submitted an Offer of Settlement rn 
which he was barred from association with any NASD member 
in any capacity. Wtthout admrtting or denying the allegations, 
Wisbiski consented to the described sanctions and to the entry 
of findrngs that he caused $169,970 to be withdrawn from the 
securities account of a public customer, deposited the funds into 
his own securitres account without the customer's knowledge or 
consent. and used the funds for his own personal benefit or for 
some purpose other than the beneftt of the customer. The 
ftndings also stated that Wisbrskr induced the purchase or sale 
of secunties by means of manrpulative, deceptrve. or other 
fraudulent devices or contrivances by inducing public customers 
to invest funds whrch he represented would be placed with a 
"private investment group" and earn 15 percent tax-free annual 
interest, when, in fact, said investment was nonexistent and 
Wisbiski used the customer funds for his own purposes. (NASD 
Case #C8A020036) 

Individual Fined 

Charles Francis Kirby (CRD #863916, Registered Principal, 
Littleton, Colorado) submitted a Letter of Acceptance, Waiver, 
and Consent in which he was censured and fined $7,500, jointly 
and severally. Kirby was also ftned $5,000 individually. Without 
admitting or denying the allegations, Kirby consented to the 
descnbed sanctions and to the entry of findrngs that order 
tickets executed by his member firm contarned an order 
execution time that was subsequent to the respectrve trade 
report, an order entry trme that was subsequent to the related 
trade report, and tllegible t rme stamps making it impossrble to 
determine when the order was received and executed. The 
findings also stated that Krrby fa iled to enforce hrs member 
frrm's supervisory procedures thereby causing order trcket 
violations. {NASD Case #C3A020043) 

Decisions Issued 

The following decisrons have been issued by the DBCC or the 
Office of Hearing Officers and have been appealed to or called 
for review by the NAC as of September 6, 2002 . The findings 
and sanctions imposed in the decision may be increased, 
decreased, modifred, or reversed by the NAC. lnitral decrsrons 
whose time for appeal has not yet expired will be reported in 
the next Notices to Members. 

Luis Guillermo Sarmiento (CRD #828824, Registered 
Principal, Miami, Florida) was barred from association with 
any NASD member in any capacity. The sanction was based on 
frndings that Sarmiento acted as an imposter and took the Series 
7 and Series 24 qualification exams for his employer. 

Sarmiento has appealed this action to the NAC and the 
sanctrons are not in effect pending consideration of the appeal. 
(NASD Case #C07010091) 
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U.S. Rica Financial, Inc. (CRD #38742, San Jose, Cal iforn ia) 
and Vinh Huu Nguyen (CRD #2374393, Registered Princi pal, 
San Jose, Cal ifornia) were fined $133,579.83 JOintly and 
severally, the firm was expelled from NASD membership, and 
Nguyen was barred from association with any NASD member 1n 
any capacity. The sanctions were based on findings that the firm, 
acting through Nguyen, represented to customers on the firm's 
Web site and on trade confirmations that they would be, or had 
been, charged commissions in accordance with the firm's 
published commiSSions schedule, or that trades would be, or 
had been, effected for " free," when in fact the firm effected 
customer trades on a nskless principal basis through the f1rm's 
proprietary account and charged the customers undisclosed 
markups and markdowns, thereby earning and reta1ning "secret 
profits" of $58,579.83 as well as commissions on these trades. 
In addition, the firm, acting through Nguyen, failed to make 
appropriate memoranda of brokerage orders reflecting time of 
entry and time of execution of purchases of securities from 
other broker/dealers 1nto the firm 's inventory account and sales 
of secunt1es to other broker/dealers from the f1rm's Inventory 
account. 

The f1rm and Nguyen have appealed this action to the 
NAC. and the sanctions are not in effect pending consideration 
of the appeal. (NASD Case #C01000003) 

Complaints Filed 

The follow1ng complamts were 1ssued by NASD. Issuance of a 
d iscipl inary complaint represents the initiation of a formal 
proceeding by NASD in which findings as to the allegations in 
the complaint have not been made, and does not represent a 
decision as to any of the allegations contamed in the complaint. 
Because these complaints are unadjud!Cated, you may wish to 
contact the respondents before drawing any conclusions 
regarding the allegations in the complaint. 

Salvatore Clark (CRD #2580477, Registered Representative, 
Deer Park, New York) was named as a respondent 1n an NASD 
complaint alleging that he engaged in unauthorized transactions 
in public customers' accounts. (NASD Case #C3A020039) 

Joseph Alphonso Engerman, Jr. (CRD #2707877, Registered 
Representative, Upper Marlboro, Maryland) was named as a 
respondent in an NASD complaint alleging that he received a 
$25,000 check from a public customer to establish a securities 
trading account and to purchase a money market fund and/or 
municipal securities fund. deposited the check into a business 
checking account registered in his name, caused $10,000 to be 
deposited in a securities account in the name of the customer, 
and converted the balance to his own use and purposes. The 
complaint also alleges that Engerman provided the customer 
with a statement that falsely listed a mun1cipal securities fund 
and a money market fund as posit ions in the customer's 
securities account when. in fact, no such secunties had been 

purchased. In add1t1on, the complamt alleges that Engerman 
received $64,850 from a public customer for mvestment 
purposes in conformity with a recommended asset plan 
developed for the customer by Engerman to mvest her momes in 
a variety of types of secunties, but he retained the funds and 
converted them to his own use and purposes by failing to apply 
them to the intended investment purposes. Furthermore, the 
complaint alleges that Engerman failed to respond to NASD 
requests for information and documents. (NASD Case 
#C9A020039) 

Co nn ie Fox, Jr. (CRD #1843462, Registered Representative, 
Navasota, Texas) was named as a respondent in an NASD 
complaint alleging that he received a $3,000 check from a 
public customer for investment purchases and, instead, 
deposited the check into a bank account he controlled, 
withdrew the $3,000 from his bank account. and used these 
funds together with other funds to purchase a Certificate of 
Depos1t 1n h1s own name, thereby converting the customer's 
funds to his own use and benef1t Without the customer's 
authorizat ion, knowledge, or consent. The complaint also 
alleges that Fox failed to respond to NASD requests for 
information. (NASD Case #C06020011) 

J. Craig Hili (CRD #2531966, Registered Representative, 
M iami Beach, Florida) was named as a respondent 1n an NASD 
complaint alleg1ng that he engaged in unauthorized transactions 
1n public customers' accounts. (NASD Case #C3A020040) 

Amy Lynn Martin (CRD #3204695, Registered Pr incipal, 
Memphis, Tennessee) was named as a respondent 1n an NASD 
complaint alleging that she transferred $128,000 from the 
accounts of public customers to the checking account of 
another public customer for a purpose not directed by the 
customers and without their knowledge or consent. (NASD 
Case #C05020018) 

Stephen Nicholas McConnell (CRD #2689307, Reg istered 
Representative, West Orange, New Jersey) was named as a 
respondent in an NASD complaint alleging that he engaged in 
unauthonzed transactions 1n the accounts of publ ic customers 
without their prior knowledge, authorization, or consent. The 
complaint also alleges that McConnell maintained a joint 
securities account at his member firm, purchased and sold 
various option contracts in the account, and failed to have 
sufficient funds in the account to cover the cost of options 
exercised on McConnell's behalf in the account by h1s member 
firm. In addition, the complaint alleges that McConnell's failure 
to deposit cash or securities against the unsecured debit balance 
in h1s account willfully caused his member f irm to make an 
extension of credit to him in violation of Regulat ion T 
promulgated by the Board of Governors of the Federal Reserve 
System. The compla1nt further alleges that McConnell failed to 
respond to NASD requests for Information and documents. 
(NASD Case #C10020082) 
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Samuel Earl Miller, II (CRD #2479590, Reg istered 
Rep resentative, louisvi lle, Kentucky) was named as a 
respondent in an NASD complaint alleging that he rece1ved 
$1,000 1n cash from a publ1c customer to be invested. failed and 
neglected to remit these funds to h1s member firm, and failed to 
invest the funds as directed by the customer. The complaint also 
alleges that Miller created and sent to a public customer a false 
account statement reflecting a fictitious mutual fund purchase 
and fa1led to respond to NASD requests for 1nformat1on. (NASD 
Case #C05020042) 

Adam M osslih (CRD #2601978, Registered Representative, 
Syosset, New York) was named as a respondent in an NASD 
compla1nt alleging that he engaged in unauthorized transactions 
in publtc customers' accounts. (NASD Case #C3A020041) 

V incent Riborto ne (CRD #2614091 , Registered 
Representative, Freeport, New York) was named as a 
respondent in an NASD complaint alleging that he engaged in 
unauthorized transactions in public customers' accounts. The 
complamt also alleges that Ribortone made baseless price 
predictions concernmg the future performance of a stock. 
(NASD Case #C3A020044) 

Robby Don Schumacher (CRD #2714791 , Registered 
Representative, East Islip, New York) was named as a 
respondent in an NASD complaint alleging that he engaged m 
unauthorized transactions m public customers' accounts. (NASD 
Case #C3A020038) 

Joseph Brian Shevli n, Jr. (CRD #21 25060, Registered 
Representative, Bayo nne, New Jersey) was named as a 
respondent in an NASD complaint alleging that, in connection 
with the sale of common stock to reta1l customers. Shevlin, by 
the use of the instrumentalities of interstate commerce or of the 
mails, knowingly or recklessly made material misrepresentations 
and omitted to state material facts; effected transactions in, or 
induced the purchase or sale of, securities by means of a 
manipulative, deceptive, or fraudulent dev1ce. The complamt 
also alleges that Shevlin soltc1ted public customers to purchase 
common stock and made baseless and improper price 
predictions. In addition, the complaint alleges that Shevlin 
purchased securities in the accounts of public customers without 
the customers' written or oral authorization. (NASD Case 
#C10020075) 

Gregory James Toth (CRD #2620359, Registered 
Representative, White Plains, New York) was named as a 
respondent in an NASD complaint alleging that he used high­
pressure sales tactics and knowingly made numerous baseless 
predictions of substantial pnce increases and misrepresentations 
of fact to customers and potential customers m connection w1th 
the solicitation of orders to purchase a common stock. (NASD 
Case #C07020067) 

Col in Eric Whittle (CRD #3131319, Registered 
Representative, Brooklyn, New York) was named as a 
respondent in an NASD complaint alleg1ng that he effected 
transactions in the account of a public customer without the 
customer's prior knowledge, authorization, or consent. The 
complaint also alleges that Whittle failed to respond to NASD 
requests for information and documents. (NASD Case 
#C10020085) 

Kevin Dacosta Worrell (CRD #2884901 , Registered 
Representative, Queens Village, New York) was named as a 
respondent in an NASD complaint alleging that he engaged in 
an unauthorized transaction in the account of a public customer 
without the customer's prior knowledge, authorization. or 
consent. (NASD Case #C10020074) 

Firm Suspended for Failure to Supply Financial 
Information 

The following firm was suspended from membership m NASD 
for fa1lure to comply with formal wntten requests to submit 
fmanoal information to NASD. The act1on was based on the 
prov1sions of NASD Rule 82 10 and Article VII, Section 2 of the 
NASD By-Laws. The date the suspension commenced is listed 
after the entry. If the firm has complied with the requests for 
Information. the listing also includes the date the suspension 
concluded. 

Russo Securities, Inc. 
Staten Island, New York 
(September 4, 2002) 

Suspensions lifted 

NASD has lifted the suspension from membership on the date 
shown for the following firms because they have complied with 
formal written requests to submit f1nancial mformat1on. 

Diamond Funding, LLC 
Greenville, South Carolina 
(August 13, 2002) 

GFN.COM Securit ies, Inc. 
New York, New York 
(August 21, 2002) 
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Firm Suspended Pursuant to NASD Rule Series 9510 
for Failure to Comply With an Arbitration Award or 
a Settlement Agreement 

The date the regtstratton was suspended ts mcluded after the 
entry. If the firm has complied, the listing also tncludes the date 
the suspension was lifted. 

lnteracciones Globa l, Inc. 
New York, New York 
(August 20, 2002) 

Individuals Barred Pursuant to NASD Rule 9544 for 
Failure to Provide Information Requested Under 
NASD Rule 8210. (The date the bar became effective is 
listed after the entry.) 

Ambrosio, Jeffrey M. 
Cleveland, Ohio 
(August 19, 2002) 

Hengst, A llen L., a/k/a Scott J. McKay Wolas 
Orlando, Flonda 
(August 12, 2002) 

Individuals Suspended Pursuant to NASD Rule 
9541(b) for Failure to Provide Information Requested 
Under NASD Rule 8210. (The date the suspension began 
is listed after the entry.) 

A llen, Terrisa Marie 
Citrus Heights, California 
(August 16, 2002) 

Bagwill, Jeremy B. 
New Port Rtchey, Flonda 
(August 15, 2002) 

DeMuth, Jean L. 
Harrisburg, Pennsylvania 
(August 15, 2002) 

Feldman, Wendy P. 
Rancho Sante Fe, Caltfornia 
(August 22, 2002) 

Fiesta, Lorenzo E. 
Honolulu, Hawaii 
(August 15, 2002) 

Leone, Christopher M . 
Coconut Creek, Florida 
(September 4, 2002) 

Luu, Trong H. 
Santa Ana, California 
(August 9, 2002) 

Pet erson, James 
St. Louis, M issoun 
(August 8, 2002) 

Prentice, Edward E. 
Sacramento, Californta 
(September 4, 2002) 

Rau, Neal F. 
San Otego, California 
(August 8, 2002) 

Rice, Kenneth P. 
San Jose, California 
(August 16, 2002) 

Subhan, Phi lip J. 
Lawrenceville, New Jersey 
(August 7, 2002) 

Techera, Daniel M . 
Miami, Florida 
(August 8, 2002) 

Walder, Hanspeter A . 
Tarrytown, New York 
(August 14, 2002) 

Weigand, Dale 
Florence, Kentucky 
(August 27, 2002) 

Weis, Andrew P. 
Golden, Colorado 
(August 1, 2002) 

Individuals Suspended Pursuant to NASD Rule Series 
9510 for Failure to Comply With an Arbitration 
Award or a Settlement Agreement 

The date the registration was suspended is included after the 
entry. If the individual has complied, the listtng also Includes the 
date the suspenston was lifted. 

Becker, Gregg Mathew 
Htcksvtlle, New York 
(July 3, 2002) 

John, Dexter Kirnon 
Cambria Heights, New York 
(August 28, 2002) 
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l eo n, Howard 
Dahrland. Flonda 
(August 15, 2002 - August 23, 2002) 

Schi ro, Patrick M o rgan 
Bayshore, New York 
(August 26, 2002 -September 5, 2002) 

NASD'S NAC Fines and Suspends Broker and Orders 
Restitution for Unsuitable Sales of Over S2.1 Million 
of Class B Mutual Fund Shares 

NASD's Nat1onal AdjUdicatory Council (NAC) upheld an NASD 
Hearing Panel 's decision that Wendell D. Belden made unsuitable 
sales of Class B mutual fund shares. Belden is the sole owner of 
Southmark, Inc. based in Tulsa, OK. He was fined $40,000, 
suspended in all capacities for one year, and ordered to pay 
restitution of $55,567, plus interest. Belden was also ordered to 
requalify as a pnnc1pal by examination and assessed costs of the 
proceeding. 

The NAC determined that a registered representative's suitability 
obligation includes the requirement to minimize the sales 
charges paid for mutual fund shares, when consistent with the 
customer's investment objectives. In this case, the NAC found 
that the recommendations were unsuitable because the 
purchase of Class B shares instead of Class A shares of the same 
fund resulted 1n s1gn1ficantly higher commiss1on costs, Including 
the payment of a contingent deferred sales charge upon the sale 
of the shares. 

Specifically, Belden recommended and sold more than $2 .1 
million in Class B shares rather than A shares to his customer, a 
retired individual. While Class A shares typically mvolve a front­
end sales charge, these fund shares incur lower ongoing charges 
and there is no contingent deferred sales charge upon the sale 
of the shares. Class B mutual fund shares generally do not incur 
a front-end sales charge, but are subject to higher ongoing 
charges and a contingent deferred sales charge upon the sale of 
shares. In this case, the customer purchased shares in two 
mutual fund families. The amount invested in one fund family 
was more than $1 million dollars, which would have entitled the 
customer to purchase Class A shares with no front-end sales 
charge. The customer's investment in the second fund family 
was over $800,000, wh1ch would have entitled the customer to 
receive the largest discount on the front-end sales charge 
offered by the fund. 

The NAC stated that over an e1ght-year penod the ongo1ng fund 
charges for Class B shares would have been 64 percent h1gher 
than the same charge for Class A shares. The NAC also found 
that Belden placed h1s customer in Class B shares to generate 
higher commissions for himself and explained that its finding 
was bolstered by Belden's statement that he could not stay in 
business if he had to rely on the lower commissions from the 
sale of Class A shares. In this case, Belden and h1s employer f1rm 
earned commissions on the sale of B shares of $84,000. The 
commiSSions on the sale of A shares would have only been 
$28,000. 

Belden appealed a Nov. 12, 2001, heanng panel dec1sion that 
1mposed a 90-day suspension along with the monetary sanctions 
affirmed by the NAC. The NAC increased the suspension 
because " Belden intentionally favored his financial interest to 
the detriment of one customer." Belden has since appealed the 
NAC decision to the SEC, and the sanction is not in effect 
pend1ng consideration of the appeal. (NASD Case #(05010012) 
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Abt>Ut FINRA 

What We Do 

Every tnvestor tn Amenca reiJes on one thmg fatr finanCial markets That 1s 

why FINRA works every day to ensure thal 

Every investor rece1ves the basic protections they deserve 

Anyone who sells a securit1es product has been tested, qualified and 
licensed 

Every secunties product advertisement used is truthful, and not 

mislead1ng 

Any secunt1es product sold to an investor IS suitable for that Investor's 

needs 

Investors rece1ve complete disclosure about the 1nvestment product 

before purchase 

To accomplish our dual missiOn of mvestor protect1on and market 1ntegnty, 
FINRA performs the following act1vibes every day 

1. Deter misconduct by enforcing the rules 

FINRA's m1ss1on 1s to safeguard the investing publiC aga1nst fraud and bad 

prachces We pursue that m1ss1on by writing and enforcing rules and 
regulations for every s1ngle brokerage firm and broker m the Untied States, 

and by exam1ntng broker-dealers for compliance w1th our own rules, federal 

securit1es laws and rules of the Municipal Securities Rulemaking Board. 

All brokers must be licensed and registered by FINRA, pass our qualification 

exams and satisfy continuing education requirements 

Every day, hundreds of professionally trained FINRA finanCial examiners are 
1n the field tak1ng a close look at the way brokers operate, with a focus on the 

greatest risks to the markets and 1nvestors. We conduct routme examinatiOns. 

as well as 1nqU1nes based on Investor complamts and suspiCIOUS atettv1ty And 
we rev1ew all broker advertisements. webs1tes, sales brochures and other 
communicaltons to make sure brokers present informatton 1n a fair and 

balanced manner 

Every year, FINRA rev1ews more than 100,000 1nd1vidual adverttsements and 
commumcat1ons from firms to investors 

2. Discipline those who break the rules 

We have the experts, technology and authonty to respond quickly to 

wrongdoing. If brokers break the rules, we can fine, suspend or bar them from 
the tndustry. 

Through our aggressive v1gilance, in 201 4, we brought 1,397 diSCiplinary 

act1ons aga1nst registered individuals and firms. levied fines totaling $134 
million and ordered restitutiOn of $32 3 million to harmed 1nvestors 

FINRA permanenuy barred a broker from the secunttes 1ndustry for tak1ng 
nearly $89,000 from an elderly customer's bank account The broker, who 
was aulhonzed to pay the customer's rent and other expenses, wrote 36 

checks payable to h1mse~ Without the customer's knowledge or consent 
The broker then deposited the checks into his personal bank account and 

used the funds for h1s personal expenses. 

In another case, FINRA barred a broker after 11 found that she Intentionally 

converted more than $924,750 from a 95-year-old customer's trust account w1thout the customer 's knowledge 

or authorizalton The broker transferred the secunt1es and cash from the trust account to her own daughter's 
brokerage account After liqu idating most of the secuntJes, the broker and her fam1ly used the funds for lhetr 
personal benefit The broker also provided fa lSified documents 1ndicat1ng that the broker's daughter was the 

elderly customer's goddaughter, to whom he Intended to gift the securities and cash 

http://www.finra.org/AboutFfNRA/WhatWeDo/ 
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After finding that a broker converted funds from the brokerage accounts of customers, who were also his 

parents, FINRA barred the broker from the industry and ordered him to pay nearly $1.45 million, plus interest, 
in restitution. FINRA found that the broker transferred money from his parents' accounts to bank accounts in 

hiS name. The broker also convinced his parents to agree to sell securities to purchase an annuity, and used 
the sales proceeds for other purposes 

3. Detect and prevent wrongdoing in the U.S. markets 

Every day, we watch over nearly 6 billion shares traded 1n U.S. listed equities markets-us1ng technology powerful 

enough to detect potential abuses Using a variety of data gathering techniques, FINRA works to detect insider 
trading and any strategies firms or individuals use to gain an unfa1r advantage 

In fact, FINRA processes approximately 30 billion transactions every day to build a complete, holistic picture of 
market trad1ng in the United States 

We also work behind the scenes to detect and fight fraud In addition to our own enforcement actions. in 2014, we 

referred more than 700 fraud and insider trading cases to the SEC and other agencies. When we share information 
with other regulators, it leads to important act1ons that prevent further harm to investors 

4. Educate and Inform investors 

We believe an essenbal component to investor protect1on is investor education We provide investors w1th tools and 

resources that can help them make wise financial decisions 

Through the FINRA Investor Educat1on Foundat1on, we equip underserved audiences nationwide with resources 
needed for financial success and teach investors to protect themselves from financial fraud 

Our website, FINRA org, offers dozens of free resources about investing and avoiding fraud, including online 

calculators and investor alerts 

FINRA's BrokerCheck allows investors to research the professional backgrounds of current and former FINRA­

registered brokerage firms and brokers, as well as investment adviser firms and representatives 

Our Market Data Center provides investors with a wealth of information on a variety of financial instruments, 
including data on bond market activity from FINRA's Trade Reporttng and Compliance Engine (TRACE) 

FINRA provides an easy-to-use, online Fund Analyzer that allows investors to compare expenses among 
funds~r among d1fferent share classes of the same fund. 

Our R1sk Meter allows investors to determine if they share characteristics and behavior traits that have been 

shown to make some investors vulnerable to investment fraud. 

And by asking just four questions, our Scam Meter can help investors assess whether an 1nvestrnent 

opportunity is too good to be true. 
©201 5 FINRA. All rights reserved. FINRA is a registered trademark of the Financial Industry Regulatory Authority, Inc. 

S. Resolve securities disputes 

When problems between brokers and investors occur, we administer the largest forum SpeCifically des1gned to 
resolve securities-related disputes between and among investors, securities firms and individual brokers 

Our dispute resolution forum is the largest in the country for the securities industry, handling nearly 100 percent of 

securities-related arbitrations and mediations from more than 70 hearing locations-induding at least one 1n all 50 
states, London and Puerto Rico. 
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Raymond James Financial Services, Inc. (CRD #6694, St. Petersburg, Florida) submitted a Letter of Acceptance, 
Waiver, and Consent in which the firm was censured and fined $10,000. Without admitting or denying the allegations, the 
firm consented to the described sanctions and to the entry of findings that it failed to report statistical and summary 
information concerning customer complaints. (NASD Case #C07020068) 

Luis Guillermo Sarmiento (CRD #828824, Registered Principal, Miami, Florida) was barred from association with any 
NASD member in any capacity. The sanction was based on findings that Sarmiento acted as an imposter and took the 
Series 7 and Series 24 qualification exams for his employer. 

Sarmiento has appealed this action to the NAC and the sanctions are not in effect pending consideration of the appeal. 
(NASD Case #C07010091) 

Trevor Douglas Seffren (CRD #2410677, Registered Representative, Aventura, Florida) submitted an Offer of 
Settlement in which he was fined $10,000, suspended from association with any NASD member in any capacity for one 
year, and required to requalify by exam as a general securities representative prior to acting in any capacity requiring that 
registration. The fine must be paid before Seffren reassociates with any NASD member following the suspension or before 
requesting relief from any statutory disqualification. Without admitting or denying the allegations, Seffren consented to the 
described sanctions and to the entry of findings that he failed to respond timely to NASD requests for information. 

Seffren's suspension began August 6, 2001 , and concluded at the close of business August 5, 2002. (NASD Case 
#C0701 0005) 

Michelle Stephanie Sias (CRD #1214291, Registered Representative, Ft. Lauderdale, Florida) submitted a Letter of 
Acceptance, Waiver, and Consent in which she was barred from association with any NASD member in any capacity. 
Without admitting or denying the allegations, Sias consented to the described sanction and to the entry of findings that, in 
response to a public customer who had demanded the cancellation of an allegedly unauthorized trade, she falsified an 
internal memorandum, a computer printout, and a customer account statement and provided them to the customer to 
create the appearance that the trade had been canceled when in fact it had not been canceled. (NASD Case #C07020069) 

Gregory James Toth (CRD #2620359, Registered Representative, White Plains, New York) was named as a 
respondent in an NASD complaint alleging that he used high-pressure sales tactics and knowingly made numerous 
baseless predictions of substantial price increases and misrepresentations of fact to customers and potential customers in 
connection with the solicitation of orders to purchase a common stock. (NASD Case #C07020067) 

November Actions 

Richard Ralph Avis (CRD #2490874, Registered Representative, Tampa, Florida) submitted a Letter of Acceptance, 
Waiver, and Consent in which he was fined $10,000, including disgorgement of earned commissions of $7,560, and 
suspended from association with any NASD member in any capacity for six months. Without admitting or denying the 
allegations, Avis consented to the described sanctions and to the entry of findings that he participated in an outside 
business activity for compensation without providing prompt written notice to his member firm. 

Avis' suspension began November 4, 2002, and will conclude May 3, 2003. (NASD Case #C07020074) 

William Pang Chien (CRD #2251029, Registered Principal, Plantation, Florida) was named as a respondent in an 
NASD complaint alleging that he caused $350,500.87 to be wire transferred from the accounts of public customers at his 
member firm to various bank accounts, including accounts under his control, without authorization from the customers, 
thereby converting the funds. The complaint also alleges that Chien caused $209,900 to be wire transferred from accounts 
of public customers at his member firm to various bank accounts, including accounts under his control, without 
authorization from the customers, and ultimately returned the funds to the customers, thereby misusing customer funds. In 
addition, the complaint alleges that Chien failed to respond to NASD requests to appear for an on-therecord interview. 
(NASD Case #C07020077) 

Gary Andrew Finly (CRD #2776637, Registered Representative, North Port, Florida) submitted a Letter of Acceptance, 
Waiver, and Consent in which he was barred from association with any NASD member in any capacity. Without admitting 
or denying the allegations, Finly consented to the described sanction and to the entry of findings that, without authorization 
or consent, he forged the signatures of public customers on account transfer paperwork in order to cause their accounts to 
be transferred from his former member firm to his new member firm. (NASD Case #C07020072) 

David William Haburjak (CRD #2233093, Registered Representative, W. Gastonia, North Carolina) was fined $10,000 
and suspended from association with any NASD member in any capacity for 20 business days. The sanctions are based on 
findings that Haburjak exercised discretionary power in the accounts of public customers without written discretionary 
authority from the customers or his member firm's acceptance of the accounts as discretionary. 

Haburjak's suspension began October 7, 2002, and concluded at the close of business November 1, 2002. (NASD Case 
#C0701 01 00) 
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Howard Scott lsmark (CRD #2928579, Registered Representative, North Miami Beach, Florida) was named as a 
respondent in an NASD complaint alleging that he effected, or caused to be effected, transactions in the accounts of public 
customers without their prior authorization . The complaint also alleges that lsmark participated in a private securities 
transaction without providing prior written notice to his member firm. In addition, the complaint alleges that lsmark failed to 
respond to NASD requests for information and documents. (NASD Case# C07020070) 

Barry Alan Kaufman (CRD #2774898, Registered Representative, Boca Raton, Georgia) was named as a respondent 
in an NASD complaint alleging that he effected unauthorized trades in the account of a public customer. The complaint also 
alleges that Kaufman failed to respond to NASD requests for documents and to provide a written statement. (NASD Case 
#C07020078) 

Tina Sue Lounsbury (CRD #2817864, Registered Principal, Jacksonville, Florida) submitted a Letter of Acceptance, 
Waiver, and Consent in which she was barred from association with any NASD member in any capacity. Without admitting 
or denying the allegations, Lounsbury consented to the described sanction and to the entry of findings that she obtained 
$105,430.67 from the accounts of public customers, without their authorization or consent, and used the funds for her own 
purposes. The findings also stated that Lounsbury failed to respond to NASD requests for information. (NASD Case 
#C07020076) 

Dennis Patrick Sweenor (CRD #2621311 , Registered Representative, Queensbury, New York) submitted a Letter of 
Acceptance, Waiver, and Consent in which he was fined $10,000, suspended from association with any NASD member in 
any capacity for six months, and ordered to pay $2,822.77, plus interest, in restitution to public customers. The fine and 
restitution must be paid before Sweenor reassociates with any NASD member following the suspension or before 
requesting relief from any statutory disqualification. Without admitting or denying the allegations, Sweenor consented to the 
described sanctions and to the entry of findings that he effected, or caused to be effected, transactions in the accounts of 
public customers without their prior authorization. The findings also stated that Sweenor negligently misrepresented to 
public customers that they would be charged commissions on profitable trades only or that the commissions would be three 
percent of the profits from the customers' accounts. Sweenor's suspension began October 21 , 2002, and will conclude April 
20, 2003. (NASD Case #C07020075) 

December Actions 

Mark Dennis Capaz (CRD #2905520, Registered Representative, Tampa, Florida) was barred from association with any 
NASD member in any capacity. The sanction was based on findings that Capaz engaged in outside business activity, for 
compensation, and failed to provide prior written notice to his member firm. The findings also stated that Capaz failed to 
respond to NASD requests for information. (NASD Case #C07020030) 

Calvin Wayne Culbertson (CRD #2598645, Registered Representative, Ocala, Florida) was barred from association 
with any NASD member in any capacity. The sanction was based on findings that Culbertson failed to respond to NASD 
requests for information. The findings also stated that Culbertson engaged in a private securities transaction, for 
compensation, and failed to provide prior written notice to, or receive prior written approval from, his member firm. (NASD 
Case #C07020051) 

Marcus M. Honio (CRD #4142035, Registered Representative, Boca Raton, Florida) was barred from association with 
any NASD member in any capacity. The sanction was based on findings that Honio willfully failed to disclose material facts 
on his Form U-4. (NASD Case #C07020045) 

Virginia Jenkins (CRD #2815794, Registered Representative, Waynesboro, Georgia) submitted a Letter of 
Acceptance, Waiver, and Consent in which she was barred from association with any NASD member in any capacity. 
Without admitting or denying the allegations, Jenkins consented to the described sanction and to the entry of findings that 
she converted $221 ,000 from bank customers. (NASD Case #C07020085) 

Heriberto Marrero (CRD #1696583, Registered Representative, Ft. Lauderdale, Florida) was named as a respondent in 
an NASD complaint alleging that he converted funds totaling $44,093.35 to his own use from the bank accounts of public 
customers without their authorization by preparing or altering debit and credit memos containing forged customer 
signatures. The complaint also alleges that Marrero failed to respond to NASD requests for information. (NASD Case 
#C07020086) 

Michael John Price (CRD #1723203, Registered Representative, Atlanta, Georgia) was named as a respondent in an 
NASD complaint alleging that he effected unauthorized trades in the account of a public customer. (NASD Case 
#C07020081) 
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October Actions 

Connie Jenkins Baker (CRD #4347863, Associated Person, Villa Rica, Georgia) submitted an Offer of Settlement in 
which she was fined $5,000 and suspended from association with any NASD member in any capacity for six months. The 
fine must be paid immediately upon reassociation with any NASD member following the suspension or before requesting 
relief from any statutory disqualification. Without admitting or denying the allegations, Baker consented to the described 
sanctions and to the entry of findings that she willfully failed to disclose material facts on a Form U-4. The findings also 
stated that Baker failed to respond timely to NASD requests for documents and information. 

Baker's suspension began September 16, 2002, and will conclude March 15, 2003. (NASD Case #C07020048) 

Cathy Lynn Cerullo (CRD #1923993, Registered Representative, Tampa, Florida) was barred from association with any 
NASD member in any capacity. The sanction was based on findings that Cerullo forged the signature of a public customer 
in order to effect the unauthorized disbursement of the customer's variable annuity account and failed to respond to NASD 
requests for information. The findings also stated that Cerullo engaged in the unauthorized disbursement of the account of 
a public customer by submitting a request to her member firm to close a customer's annuity account and disburse the funds 
to the customer, without the consent of the customer. NASD found that the customer negotiated the check and sent a new 
check to Cerullo who used the funds to open a new mutual fund IRA account for the customer rather than restoring the 
original account, thereby receiving $13,986.07 in commissions, but causing the customer to lose the annuity benefits 
associated with his original annuity and to be subject to a new contingent deferred sales charge. (NASD Case 
#C07020010) 

Robert Andrew DiCarlo, Jr. (CRD #2837475, Registered Representative, Boca Raton, Florida) was barred from 
association with any NASD member in any capacity. The sanction was based on findings that DiCarlo failed to respond to 
NASD requests for information. The findings also stated that DiCarlo executed trades in the accounts of public customers 
without obtaining authorization from the customers. (NASD Case #C07020012) 

Alfred Ward Dietrich (CRD #2137806, Registered Representative, Tampa, Florida) submitted an Offer of Settlement in 
which he was barred from association with any NASD member in any capacity. Without admitting or denying the 
allegations, Dietrich consented to the described sanction and to the entry of findings that he forged the signature of a public 
customer on documents. (NASD Case #C07020057) 

Demetrius Donnell Ford (CRD #2540188, Registered Principal, Margate, Florida) submitted an Offer of Settlement in 
which she was fined $5,000, suspended from association with any NASD member in any capacity for 30 days, suspended 
from association with any NASD member in all principal capacities for one year, and ordered to requalify by exam prior to 
being registered in any principal capacity. The fine must be paid immediately upon reassociation with a member firm 
following the 30-day suspension in any capacity or before requesting relief from any statutory disqualification. Without 
admitting or denying the allegations, Ford consented to the described sanctions and to the entry of findings that she 
supervised the sales force of her member firm in connection with private placement offerings, and distributed lead cards to 
the firm's representatives to enable them to sell the offerings in general solicitation although it was prohibited in the 
offerings. The findings stated that Ford failed to supervise the firm's representatives with a view to preventing violations of 
Section 5 of the Securities Act of 1933. 

Ford's suspension in any capacity began September 16, 2002, and will conclude at the close of business October 15, 2002. 
Ford's suspension in any principal capacity began September 16, 2002, and will conclude at the close of business 
September 15, 2003. (NASD Case #C07020044) 

Jianqiang Jeffrey Fu (CRD #3190303, Registered Representative, Silver Spring, Maryland) was barred from 
association with any NASD member in any capacity. The sanction was based on findings that Fu altered a monthly 
accounting statement of a public customer by changing the account number, tax ID number, name, and address to reflect 
his own account number, tax ID number, name, and address, and submitted the altered statement to a bank in connection 
with a personal loan application. The findings also stated that Fu failed to respond to NASD requests for information. 
(NASD Case #C07020008) 
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To: 

From: 

Re: 

PALM BEACH COUNTY COMMISSION ON ETHICS 

MEMORANDUM TO ALE 

Steven P. Cullen, Executive Director 

Anthony C. Bennett, Investigator 

AN 14-027- Michelle Sias (West Palm Beach) 

This matter came to the attention of Commission on Ethics staff via a Palm Beach Post newspaper article 
dated September 5, 2014. The article states Michelle Sias, Finance Director for the City of West Palm 
Beach Florida, was asked to resign from her position by City Officials due to allegations she "stretched 
her resume to cover disciplinary action". The COE opened AN 14-027 on September 8, 2014. 

On September 15, 2014, Norman Ostrau, Ethics Officer for the City of West Palm Beach, filed a formal 
complaint on Michelle Sias. Due to the allegations made being related to the Inquiry AN 14-0027, COE 
Staff will formally close this Inquiry and open Complaint C 14-008 as it regards to this matter. 

Any information attained while investigating Inquiry AN 14-027 will be transferred to the formal filed 
complaint. 

Submitted by: 
,/ 

y C. Bennett, Investigate 
PB County Commission on Ethics 

Reviewed by: 

{Initials) 

Date 

Date 



Posted: 5:22pm Friday, September 5th, 2014 

West Palm Beach finance director out. City: 
she lied on resume 

• 19 2 12 92 

< West Palm Beach to settle for $1 OOk in "noose·· incident 
West Palm Beach commission gets charter update today > 

By Eliot Kleinberg 

ichelle Sias, the city' s finance director for less than a year, 
left Friday after she was asked to resign, a city spokesman confirmed late Friday. 

The city said Sias had stretched her resume to cover a disciplinary action. 

A search of federal records by the Palm Beach Post shows that, in 2002, the National Association 
of Securities Dealers had barred her from trading "in any capacity." The agency 's report said it 
concluded she'd faked documents to suggest she'd canceled a trade when she hadn't. It said Sias 
didn ' t admit guilt but consented to the disciplinary action. 

Sias' position with the city didn' t require her to have the securities license. But, city spokesman 
Elliot Cohen said late Friday, "we were taken, plain and simple. She lied to us and we didn' t 
catch it. One of the things we are looking to now is why we didn ' t catch it, to make sure it 
doesn't happen again ." 

Sias' departure comes just days before the city holds its first hearing and vote on its 2014-2015 
budget at 5 p.m. Thursday. 

Siasjoined the city in January 2012 and became director when JeffGreen was promoted to city 
administrator in October 2013. A person who answered the phone at Sias ' home Friday evening 
said she had no comment. 

Click here to read the federal disciplinmy report 



PALM BEACH COUNTY COMMISSION ON ETHICS 

MEMORANDUM OF INQUIRY 

To: Steven Cullen, Executive Director 

From: Anthony C. Bennett, Investigator 

Re: C14-008- Michelle Sias, Finance Director, West Palm Beach 

• Background 

This matter came to the attention of the Commission on Ethics (COE) staff via a sworn complaint filed by Mr. 
Norman Ostrau (Complainant), Et hics Officer for the City of West Palm Beach (WPB), Fl on September 15, 2014. 
The Complaint was properly notarized and delivered to COE staff on the same date, September 15, 2014. The 
Complaint listed Michelle Sias, City of West Palm Beach Finance Director as Respondent. 

As Complainant delivered the Complaint and accompanying documentation, he advised the nature of this 
Complaint dealt with "Truthfulness on an Application" as it related to Respondent's job history and education 
verifications. Complainant listed the below concerns: 

1. Listed Vice President, Smith Barney 1990-2001 
2. Financial Industry Regulatory Authority (FINRA) report shows registration 1992-1998 
3. Did not list Grunta l & Company as report shows registration 1998-2001 
4. Did not state in 2002 she was permanently barred from acting as a broker or otherwise associating 

with fi rms that sell securities to the public 
5. Listed Master of Science - Finance from New York University- University has no record of Master's 

Degree. Does have record of certificate of diploma for a course completed. 

The following documents/information were provided with the Complaint and submitted to the file: 

• Documents provided by Complainant 

1. COE Complaint Form- signed and notarized by Complainant. (1 page) 
2. WPB New Employee Orientation Checklist; signed and dated by Respondent on May 14, 2012. (1 

page) 
3. PBC Code of Ethics Training Form; signed and dated by Respondent on May 14, 2012. (1 page) 
4. WPB Code of Ethics Training Form; signed and dated by Respondent on November 15, 2013 (1 page) 
5. Electronic Copy of Respondent's Employment History. (1 page- 2 sided) 
6. Respondent's Resume. (3 pages) 
7. Document listing possible discrepancies of Respondent's application information. (1 page) 
8. Partial Financial Industry Regulatory Authority (FINRA) Report which states Respondent "permanently 

barred from acting as a broker" (13 pages) 

After reviewing the form and submitted information, the below issues need to be considered: 

1. Did Respondent knowingly provide fa lse information regarding her education experience on her 
init ial employment application? 

2. Did the Respondent, who was hired by the City of West Palm Beach to the position of Finance 
Director, knowingly misrepresent her employment history on her initial application submitted to the 
city prior to being hired? 

3. Did Respondent, not disclose information that could have been deemed important by City officials 
reviewing her employment application during the hiring process? 

After reviewing all information presented, I began the Inquiry. 
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• Inquiry 

In 2012, the City of West Palm Beach advertised a job posting for the position of Director of Finance. According to 
the official posting which was found online, the Director of Finance, "manages all financia l operations; prepares 
and administers the City budget, as well as Treasury, Risk Management, Accounting and Procurement operations." 
It also states, they are responsible for "the fiscal stability of the City and safeguarding the City's assets with internal 
controls; consults and coordinates with financial advisors, bond counsel, legal advisors, and auditors on issues such 
as bond issuance, annual audit and investments." Additional listed responsibilities include, "develop the five year 
capital improvement plan, ensure all expenditures are within budget and have a public purpose in accordance to 
state laws; and they must create and implement the most efficient and effective financing option for all capital 
acquisitions." 

To qualify for this position, the applicant was required to have a "Bachelor's degree from an accredited college or 
university with a major in Accounting, Finance, Business Administration, Public Administration or related field and 
seven (7) years accounting, auditing or finance experience. Three (3) years supervisor/managerial experience 
required. Certification as a Certified Public Accountant required. Master's degree is highly desirable. In addition, 
a valid Florida driver's license is required." 

The posting specifically advised all potential applicants, "Candidates will be subjected to a background screening to 
include criminal history, driver's license, employment, professional certifications, education verification and 
character references ... " In addition to the above information, salary, additional duties and directions on "How to 
Apply" were also listed. If an individual wanted to apply for this position, they were directed to do so online by 
selecting an "Apply Now" link that was listed at the end of the job notice. 

On March 26, 2012, Respondent submitted an online application to the City of West Palm Beach for the Director of 
Finance position. Based on the electronic copy of her online application, she completed all sections, to include the 
sections related to both educational experience and employment history. Respondent was subsequently hired by 
the City on May 14, 2012 to the position of Finance Director. 

The initial documents forwarded by the Complainant were not complete. There were several missing pages which 
I believed to be vital for completing my Inquiry. 

I contacted Jose-Luis Rodriguez, Director of Human Resources for WPB, in an effort to retrieve Respondent's 
entire personnel file. 

On December 16, 2014 Mr. Rodriguez, forwarded the entire f ile electronically via email. Within the file were 
documents which included the complete electronic application, a formal employment contract offer signed by 
Respondent, documents noting ethics related training Respondent had taken over the course of her employment, 
numerous salary change documents, a copy of the Respondent's resume, probationary documents, amongst 
others. 

In addition, a second attachment was forwarded which included various documents used by City officials during 
the Respondent's hiring process, to include, oral board scoring sheets and a background investigation report 
completed by a company named Sterling Direct with Michelle Sias (Respondent) listed as the "Candidate". 

In reviewing all associated documents, I did find discrepancies between the electronically filed application 
completed by Respondent and the submitted resume which accompanied the application during the hiring 
process. 

1. Did Respondent knowingly provide false information regarding her education experience on her 
initial employment application? 

The first discrepancy listed Respondent as receiving a Master's Degree in Financial Planning from the College 
Financial Planning, located in Boulder, CO, in August 2011 in her electronic online application. On the resume 
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submitted, Respondent lists herself as being a "Certified Financial Planner" in the Education Section from the 
College of Financial Planning. It does not state on the resume that this particular type of educational experience is 
a Master's level degree as listed on the application. This discrepancy coincides with one of the allegations levied 
by the Complainant. 

The next discrepancy is based on Complainant's allegation by Respondent that "New York University has no record 
of Michelle Sias receiving a Master Degree in Finance." Sterling Direct is the company hired by WPB to perform 
the background checks on all applicants for this position. On page 5 of the Sterling Direct background report under 
the heading "Education Verification," I found Respondent's Master's Degree in Finance from New York University 
had been verified on 4/13/2012 at 2:39:22 PM. It listed her dates of attendance from 09/17/1984-05/31/1985. 
It also listed her "Year of Graduation" as 1985. There were no other degrees that were verified under this section 
of the report. I continued through the rest of the report, in order to see if the other two degrees had been verified 
by Sterling. I found no other entries related to degree verification. 

2. Did the Respondent, who was hired by the City of West Palm Beach to the position of Finance 
Director, knowingly misrepresent her employment history on her initial application submitted to 
the city prior to being hired? 

The next discrepancy found surrounded Respondent's employment history. Respondent lists herself as working 
for Bank Leumi between the dates of December 2001 and July 2004 on her electronic online application. On her 
submitted resume, Respondent does list herself as working for Bank Leumi, as the Vice President- Commercial 
Lender/Treasury Manager, between the dates 2001-2004. However, in the entry below she listed herself as 
working for Smith Barney, as the Vice President - Investments/Financial Planning, between the dates of 
1990-2001. On the Financial Industry Regulatory Authority (FINRA) report submitted with the initial Complaint 
documents, it lists her as working for Gruntal & Company, LLC, NY, between the dates of 11/1998-11/2001. This 
timeline conflicts with information she listed on her submitted resume, which once she submitted the document 
had become part of the application. This discrepancy also coincides with the allegation levied by Complainant. 

3. Did Respondent fail to disclose information that could have been deemed important by City 
officials reviewing her employment application during the hiring process? 

It was noted on the accompanying FINRA report that Respondent had been sanctioned and thus "permanently 
barred from acting as a broker or otherwise associating with firms that sell securities to the public." A review of 
her application and other documents submitted shows this information was not shared with City officials during 
her hiring process. As noted in the description of duties for this position, Respondent would be dealing with City 
monies and investments. Due to her being barred as a broker and dealing with securities, there may have been 
restrictions that could potentially interfere with her fulfilling her some of her duties as Director of Finance. 

• Applicable Law 

The Following sections of the PBC Commission on Ethics Ordinance are relevant: 

Sec. 2-254. Creation and jurisdiction. 
The Palm Beach County Commission on Ethics (hereinafter "commission on ethics") is hereby established. The 
jurisdict ion of the commission on ethics shall extend to any person required to comply with the countywide 
code of ethics, the county lobbyist registration ordinance, and the county post-employment ordinance ... 
(Emphasis added) 

Sec. 2-260. Procedure on Complaints filed. 
(a) Filing of complaints. 

(1) Any person may file a complaint with the commission on ethics. 
(b) Legal sufficiency of complaints. 

(1) In order to be found legally sufficient, complaints filed by persons under section (a)1 above, must: 
a. Be in writing, and executed on a form prescribed by the commission on ethics; 
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b. Allege the elements of a violation within the commission on ethics' jurisdiction in the complaint 
and/or supporting documents provided; 

c. Be based substantially upon the personal knowledge of the complainant; and 
d. Be signed under oath or affirmation by the complaining person. 

The Following sections of the PBC Code of Ethics are relevant: 

Section 2-442. Definitions. 
Official or employee means any official or employee of the county or the municipalities located within the 
county, whether paid or unpaid. The term "employee" includes but is not limited to all managers, department 
heads and personnel of the county or the municipalities located within the county ... The term "official" shal l 
mean members of the board of county commissioners, a mayor, members of local municipal governing 
bodies, and members appointed by the board of county commissioners, members of local municipal governing 
bodies or mayors or chief executive officers that are not members of local municipal governing body, as 
applicable, to serve on any advisory, quasi judicial, or any other board of the county, state, or any other 
regional, local, municipal, or corporate entity. (Emphasis added) 

Respondent Michelle Sias was hired by the City of West Palm Beach to the position of Finance Director on 

May 14, 2012. As an employee of the City, she falls under the jurisdiction of the Palm Beach County Code of 

Ethics and the COE. 

Sec. 2-443. Prohibited conduct. 

(h) Honesty in applications for positions. No person seeking to become an official or employee, or seeking to 
enter into a contract to provide goods or services to the county or municipality as applicable, may make 
any false statement, submit any false document, or knowingly withhold information about wrongdoing 
in connection with employment by or services to the county or municipality as applicable. (Emphasis 
added) 

• Additional documents submitted to the lnguirv file: 

1. City of West Palm Beach Human Resources Employee File- Michele S. Sias-Delaney. (54 pages) 
2. NASD NtM Disciplinary Actions Report- October 2002. (17 pages) 
3. Financial Industry Regulatory Authority (FINRA) information. (2 pages) 
4. FINRA District 7 October 2002 Disciplinary Actions listing. (3 pages) 
5. College for Financial Planning information documents. (5 pages) 
6. WPB I Recruitment online application (blank copy) (2 pages) 
7. BrokerCheck Report- Michelle Stephanie Sias. (11 pages) 
8. WPB Employment Offer Contract. (2 pages) 
9. WPB iRecruitment Director of Finance Job Posting. (3 pages) 

• Analysis 

For this complaint to be legally sufficient, the following must be applied: 

1. The complaint must be regarding an individual who is within the jurisdiction of the Commission on Ethics 
and the Palm Beach County Code of Ethics. 

a. Respondent is/was a hired employee of the City of West Palm Beach. She was hired to the 
position of Director of Finance on 5/14/2012. As an employee she falls under the jurisdiction of 
the Code of Ethics and the CO E. 

2. The complaint filed must be in writing and executed on a form prescribed by the COE. 
a. The complaint was submitted on a Complaint form used by the COE and signed by Norm Ostrau, 

Ethics Officer for the City of West Palm Beach. 
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3. The complaint must allege the elements of a violation within the jurisdiction of the COE with supporting 
documents provided. 

a. The complainant has alleged that Michelle Sias provided false information pertaining to her 
educational experience, employment history, and did not disclose pertinent information 
regarding her negative sanctions she sustained within the financial system on her initial 
employment application. 

b. The complainant submitted several documents in that did support the allegations made which 
would possibly be in violation of §2-443(h). Said documents are listed by name above. 

4. The complaint must be based substantially on the personal knowledge of Complainant (Norm Ostrau). 
a. Information submitted by Complainant shows he had persona l knowledge of the ci rcumstances 

surrounding the allegations. 
5. The complaint must be signed under oath or affirmation by the complaining person. 

a. Norm Ostau's signature was notarized by a Notary Public for the State of Florida on September 
15, 2014. 

• Recommendation 

After reviewing the background information, the documents submitted by Norm Ostrau, and the applicable law, 1 
believe that if the allegations as stated are true, they would result in a violation of the PBC Code of Ethics 
§2-443(h), Honesty in applications for positions by Respondent. 

Therefore, it is my recommendation that this matter be found to be LEGALLY SUFFICIENT under Section 
2-260(a)(2), Procedure on Complaints Filed, Legal sufficiency of complaints, of the PBC Commission on Ethics 
Ordinance and request that a formal investigation begin into this sworn Complaint. 

Anthony . Bennett 
PB County Commission on Ethics 

Reviewed by: 
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PALM BEACH COUNTY COMMISSION ON ETHICS 

LEGAL SUFFICIENCY DETERMINATION 

To: Palm Beach County Commission on Ethics 

From : Steven P. Cullen, Executive Director 

Re: C14-008- Michelle Sias- City of West Palm Beach, Director of Finance 

• Recommendation 

Staff recommends a finding of LEGAL SUFFICIENCY be entered regarding the Respondent in Inquiry C14-008. 

Legal sufficiency exists where there is an allegation of a violation of an ordinance within the jurisdiction of 
the Ethics Commission, purportedly committed by an individual within the authority of the Ethics 
Commission, based upon facts which have been sworn to as true by a material witness or witnesses, and if 
true would constitute the offenses alleged, relating to a violation occurring after the effective date of the 
code, and filed with the Ethics Commission within two years of the alleged violation. 

• Background 

This matter came to the attention of the Commission on Ethics (COE) staff via a sworn complaint f iled by Mr. 
Norman Ostrau (Complainant), Ethics Officer for the City of West Palm Beach (City), on September 15, 2014. The 
Complaint listed Michelle Sias, City of West Palm Beach Finance Director as Respondent. 

In 2012, the City advertised a job posting for the position of Director of Finance. According to the official posting 
which was found online, the Director of Finance was required to perform a number of duties which were listed on 
the posting. These duties included: 

• Responsibility of the fiscal stability of the City and safeguarding the City's assets with internal controls 
• Consulting and coordinating with financial advisors, bond counsel, legal advisors and auditors regarding 

bond issuance. Annual audits and investments 
• Implementing the most efficient and effective financing option for all capital acquisitions 

To qualify for this position, the applicant was required to have a Bachelor's degree from an accredited college or 
university with a major in Accounting, Finance, Business Administration, Public Administration or related field and 
seven (7) years accounting, auditing or finance experience; Three (3) years supervisor/managerial experience; 
Certification as a Certified Public Accountant; and a valid Florida driver's license. In addition, the job posting 
indicated a master's degree was highly desirable. 

On March 26, 2012, Respondent submitted an online application to the City for the Director of Finance position. 
Based on the electronic copy of her online application, she completed all sections, including sections related to 
both educational experience and employment history. Respondent was subsequently hired by the City on 
May 14, 2012 to the position of Finance Director. 

It is being alleged that when Respondent submitted her application, she was not truthful regarding issues 
surrounding her education history, her employment history, and the omission of possible negative information 
that could have affected her job duties for the position of Director of Finance. 

• Analysis 

Information provided to COE staff by the Complainant, if true, is legally sufficient to show Respondent may have 
provided false information related to her educational experience. Respondent listed receiving a Master of Science 
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degree from New York University. Although it was verified that she did attend New York University during the 
dates provided, there was no conferred degree located in the file. In addition, Respondent listed herself as 
receiving a Master of Science in Financial Planning from the College of Financial Planning. It was found she did not 
obtain a Master of Science degree from this school. She obtained a Graduate Certificate in Financial Planning from 
the College of Financial Planning. Both of these issues coincided with the truthfu lness allegations levied by 
Complainant. 

It was established there was a job that was left off Respondent's resume, which was submitted with the 
employment application . Discovered documents revealed respondent was employed by the investment bank 
Gruntal & Company, LLC. from 11/1998 - 11/2001. This contradicts the timeline she listed on her resume 
submitted with the employment application. On her resume, Gruntal & Company was omitted and her time at her 
next employer, Bank Lemui, was extended to cover the three (3) year lapse. This also coincided with 
untruthfulness allegations levied by Complainant. 

It was established, according to a Financial Industry Regulatory Authority (FINRA) Report, Respondent had her 
Series 7 Securities License revoked. She was subsequently "barred from acting as a broker or otherwise associating 
with firms that sell securities to the public." This information was not disclosed by Respondent and coincides with 
allegations of withholding information about wrongdoing. 

Based on the evidence submitted by the Complainant, and additiona l evidence obtained during the Inquiry, there 
are sufficient facts to establish that if the information is true, Respondent Michelle Sias may have violated Section 
2-443, Prohibited conduct, sub-section (h), Honesty in applications for positions, of the Palm Beach County Code of 
Ethics by omitting and/or altering and providing false information on her submitted employment application. All 
information and documentation submitted by Respondent was considered by West Palm Beach Human Resources 
prior to her beginning and completing the employment process. If found true, this would be a violation as listed in 
the plain language of code section 2-443(h): 

Honesty in applications for positions. No person seeking to become an official or employee, or seeking to 
enter into a contract to provide goods or services to the county or municipality as applicable, may make 
any false statement, submit any false document, or knowingly withhold information about wrongdoing 
in connection with employment by or services to the county or municipality as applicable. (Emphasis 
added) 

The following sections of the Palm Beach County Commission on Ethics Ordinance are relevant to this matter: 

Sec. 2-258. Powers and duties. 
(a) The commission on ethics shall be authorized to exercise such powers and shall be required to 

perform such duties as are hereinafter provided. The commission on ethics shall be empowered to 
review, interpret, render advisory opinions and enforce the: 
(1) Countywide Code of Ethics; 

Sec. 2-260. Procedure on Complaints filed. 
(a) Filing of complaints. 

(1) Any person may file a complaint with the commission on ethics. 
(b) Legal sufficiency of complaints. 

(1) In order to be found legally sufficient, complaints filed by persons under section (a) 1 above, 
must: 
a. Be in writing, and executed on a form prescribed by the commission on ethics; 
b. Allege the elements of a violation within the commission on ethics' jurisdiction in the 

complaint and/or supporting documents provided; 
c. Be based substantially upon the personal knowledge of the complainant; and 
d. Be signed under oath or affirmation by the complaining person. 
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The following sections of the Palm Beach County Code of Ethics are relevant to this matter: 

Sec. 2-442. Definitions 
Official or employee means any official or employee of the county or the municipalities located within the 
county, whether paid or unpaid. The term "employee" includes but is not limited to all managers, 
department heads and personnel of the county or the municipalities located within the county. 

Sec. 2-443. Prohibited conduct. 
(h) Honesty in applications for positions. No person seeking to become an official or employee, or 

seeking to enter into a contract to provide goods or services to the county or municipality as 
applicable, may make any false statement, submit any false document, or knowingly withhold 
information about wrongdoing in connection with employment by or services to the county or 
municipality as applicable. (Emphasis added) 

• Conclusion 

Based on the COE Complaint Form, the statement submitted by Complainant, and the subsequent documentation, 
there is sufficient information to find that the alleged violation of Section 2-443(h), Prohibited conduct, Honesty in 
applications for positions, of e Palm Beach County Code of Ethics, against Respondent, Michelle Sias, is LEGALLY 
SUFFICIENT. Therefore, an · vestigation into this matter should proceed. 

BY: 
St en P. Cullen, Executive Director 
Fl rida Bar #362204 
Commission on Ethics 
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PALM BEACH COUNTY COMMISSION ON ETH ICS 

INVESTIGATIVE REPORT 

To: Steven P. Cullen, Executive Director 

From: Anthony C. Bennett, Investigator 

Re : C14-008- Michelle Sias, West Palm Beach 

All information from the Memorandum of Inquiry, supporting documents and legal Sufficiency Determination are 
incorporated by reference into this investigation. 

• Alleeation 

This matter came to the attention of the Commission on Ethics (COE) staff via a sworn complaint filed by Mr. 
Norman Ostrau (Complainant), Ethics Officer for the City of West Palm Beach (WPB), Fl on September 15, 2014. 
The Complaint was properly notarized and delivered to COE staff on the same date, September 15, 2014. The 
Complaint listed Michelle Sias, City of West Palm Beach Finance Director as Respondent. 

As Complainant delivered the Complaint and accompanying documentation, he advised the nature of this 
Complaint dealt with "Truthfulness on an Application" as it related to Respondent's job history and education 
verifications. Complainant listed the below concerns: 

1. listed Vice President, Smith Barney 1990-2001 
2. Financial Industry Regulatory Authority (FINRA) report shows registration 1992-1998 
3. Did not list Gruntal & Company as report shows registration 1998-2001 
4. Did not state in 2002 she was permanently barred from acting as a broker or otherwise associating 

with firms that sell securities to the public 
5. listed Master of Science - Finance from New York University- University has no record of Master's 

Degree. Does however, have record of certificate of diploma for a course completed. 

• Invesrteation 

Respondent began her employment with the City of West Palm Beach as a "Contracted Consultant" in January of 
2012 through a temporary agency. On May 14, 2012, she was hired as a full time employee as a Treasury 
Manager. In June of 2013, she was promoted to the position of Assistant Director of Finance Administration. She 
was ultimately promoted to the position of Director of Finance on November 15, 2013. The only application 
submitted by Respondent was dated March 26, 2012 for the initial position of Treasury Manager. All other 
documentation which showed Respondent's employment changes were noted on "Employee Status/Salary 
Change" forms. 

I reviewed the official WPB "iRecruitment" posting for the position of Director of Finance. Information regarding 
city make-up, job qualifications, salary information and a summary of job duties were listed. Some of the basic 
qualifications included a Bachelor's degree from an accredited college or university with a major in Accounting, 
Finance, Business Administration, Public Administration, or related filed with seven (7) years accounting, auditing 
or finance experience. It also stated all applicants should have three (3) years of supervisorial/managerial 
experience. Another requirement included certification as a Certified Public Accountant, with a Master's degree as 
being "highly desirable" . In addition, the document directed all applicants to an online web-link where they could 
apply for the position. 

I went to the WPB employment website in an effort to see the online application process. I created an account as 
a "test application" and applied for the position of "Assistant Director of Finance". The position was chosen based 
on the similarities between it and the position ultimately held by Respondent. Screenshots of the process were 
taken and have been incorporated into the file. 
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After the init ial account creation, I was prompted to upload a resume, which would be included with the 
application . The next screen required all personal information to include home address and contact numbers. I 
was then prompted to add education experience, additional qualifications and employment history. Under the 
education experience a drop down window allowed me to enter College levell'1 year through 41

h year and College 
level Bachelor's earned. Under graduate and post graduate choices there were only two (2) choices, the Master's 
level and Doctorate level. There were no choices for earned Graduate level certificates. Under the "Addit ional 
Qualifications" heading, there was a dropdown option that allowed me to enter a "Certificate" but there was no 
choice listed for "Financial Planning" . 

I compared the "test application" education requirements to the copy of Respondent's application provided by 
WPB Human Resources. Her online application listed the same boxes as the "test application" . I noted where her 
personal information was listed and where she had inputted her educational experience. Under th is section she 
listed the following: 

College for Financial Planning 
Rutgers University 
New York University 

Boulder, CO College Level- Masters 
New Brunswick, NJ College Level- Bachelors 
New York, NY College Level - Masters 

Financial Planning Aug 2011 
Physical Therapy May 1982 
Finance May 1985 

I also reviewed Respondent's resume that was submitted with the application. Under the "Education" heading, 
she listed the following: 

College for Financial Planning 
New York University 
Rutgers University 

CFP (Certified Financial Planner) 
Master of Science- Finance 
Bachelor of Science - Physical Therapy 

Provided the above information was verified and true, it can be assumed Respondent held the appropriate 
certifications and education required for the positions held. 

In order to verify the information I called the Registrar's Office of the College of Financial Planning located in 
Boulder Colorado. The representative did confirm that Respondent was a student at the school for the timeline 
given on her application. He could not, however, provide a copy of her diploma or certif icate citing "policies about 
student personal information". 

I then called the Registrar' s Office of New York University, was given the number to the Graduate Request Office 
and spoke with "Sherice". After providing Respondent' s information including maiden and married names and 
date of birth, Sherice stated she ran a check on all students who attended New York University Graduate School 
under those names dating from 1968 to current and did not locate anyone under either name Michelle Sias 
(maiden) or Michelle Delaney (married) as receiving a graduate level degree from NYU. The discrepancy coincides 
with one of the allegations made in the original complaint. 

Then I went back to review the "test application" I began for the position of Assistant Director of Finance and 
completed the employment history section . I was able to enter all employers that I've had for the past ten (10) 
years, which included information such as employment dates, description of duties, and reasons for leaving. The 
ten year employment requirement was listed by the City in bold letters. This section allowed me to manually add 
multiple employers, if needed, to cover the ten year time frame by clicking the "add employment" link. 

The Respondent's online application listed the following jobs in the employment history section: 

Employer 

West Palm Beach 
Riverside National Bank 
Seacoast National Bank 
Bank Leumi 

Dates Worked 

Jan 2012- Current 
Jan 2008- August 2011 
Oct 2005 - Jan 2008 
Dec 2001- Jul 2004 

2 

Position 

Consultant 
Treasury Portfolio Mgr 
None 
None 

Reason for leaving 

N/A 
Bank seized/assets sold 
Laid off 
Relocated to Broward 



The information listed by Respondent covered t he City's ten (10} year employment history requirement. 

Next I reviewed Respondent's resume, which was submitted wit h the applicat ion. Under t he "Professional 
Experience/ Accompl ishments" heading, she listed the following: 

Consultant- Finance/Treasury Manager 
City of West Palm Beach 
West Palm Beach, FL 
2012 - present 

Portfolio Manager/Treasurer 
Riverside National Bank 
Fort Pierce, FL 
2009-2011 

Vice President- Commercial 
Lender/Treasury Manager 
Seacoast National Bank 
West Palm Beach, FL 
2005-2008 

Vice President - Commercial 
Lender /Treasury Manager 
Bank Leumi 
Aventura, FL 
2001-2004 

Vice President -Investments/Financial Planning 
Smith Barney 
Fort Lauderdale, FL 
1990-2001 

Personal Trust Portfolio Manager 
Bankers Trust Company 
West Palm Beach, FL 
1987 - 1990 

Portfolio Manager 
The Bank of New York 
New York, NY 
1982 - 1987 

I reviewed a Financial Industry Regulatory Authority Report (FINRA} which contained a work history discrepancy. 
The report listed Respondent as working for a company named Gruntal & Company, LLC - New York, NY between 
the dates 11/1998 - 11/2001. When comparing this information to her resume, it appeared as if the company 
Gruntal & Company, LLC was not listed in Respondent's work history timeline. It also appeared that the t imeframe 
Respondent worked for Smith Barney had been extended approximately three (3} years to cover the missing 
Gruntal timeline. It should be noted this information did not appear on Respondent's elect ronic application due to 
WPB requiring only a 10 year history. The t ime frame 1998 - 2001 fell outside of t hat requirement. However, 
because the resume was submitted with the information omitted, the discrepancy coincided with the employment 
history allegation made in the original filed complaint. 

I reviewed the FINRA report which listed the work history discrepancy. The report listed Respondent's name, a 
listing of all financial industry exams passed and certificates held. This list included Series 6, Series 7, Series 31, 
Series 63 and Series 65 certifications. It also listed a timeline of all financial institutions Respondent previously 
worked. The report also contained a box which stated "FINRA has permanently barred this individual from acting 
as a broker or otherwise associating with firms that sell securities to the public". 

When researching this information, I discovered Respondent was censured by the Nationa l Association of 
Securities Dealers, Inc (NASD} on September 3, 2002 while working at Gruntal & Company, LLC. According to the 
report, Respondent allegedly "falsified an internal memorandum, a computer printout, and a customer account 
statement which was provided to a customer to create the appearance that a trade had been cancelled, when in 
fact it had not." The end result was Respondent was permanently barred as a broker or associating with firms 
that sell securit ies to the public and her Series 7 license was revoked. 

lnvestopedia describes a Series 7 license as follows: 

The Series 7 license is known as the general securities representative {GS) license. It authorizes licensees to 
sell virtually any type of individual security. This includes common and preferred stocks; call and put 
options; bonds and other individual fixed income investments; as well as all forms of packaged products 
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(except for those that also require a life insurance license to sell). The only major types of securities or 
investments that Series 7 licensees are not authorized to sell are commodities futures, real estate and life 
insurance. 

I reviewed Respondent's application and oral interview information. I did not find any mention in any of the 
submitted documentation that referred to Gruntal & Company, LLC, the Series 7 license, or her being barred or 
censured by the NASD. In essence, Respondent failed to disclose the information to WPB officials prior to hiring. 

Noting that a background check had been conducted prior to Respondent's hiring to the position of Treasury 
Manager, I reviewed Respondent's HR file to locate the report. The background report was completed by the 
company, Sterling Direct, who was the contracted company WPB used to conduct background checks on all 
potential employees at the time Respondent was originally hired. Respondent's background check was completed 
on April 17, 2012. On page 1 of the document it shows Respondent's Criminal Record Search as Closed/Clear, 
Motor Vehicle Report as Closed (see results below), the "Education Verification as Closed (Alert)", " Employment 
Verification as Closed (Alert)", and her Social Security Trace Search as Closed (Alert). I focused specifically on the 
Education and Employment sections of the Sterling Report. 

Although the Education Section listed an alert, there was no reason listed for the alert. It did, however, only list 
New York University as an attended school between the dates 9/17/1984 and 5/31/1985 with the Graduation year 
of 1985 and the diploma as "Masters". The National Student Clearing House was the verification source used. 

Within the Employment Section, several alerts were listed. They all stated "unverifiable due to additional 
information needed" and "please submit name of a former supervisor to verify". In addition, the only job listed 
was her Riverside Bank employment. No other pertinent information was found. 

On Monday, April13, 2015, at 10:00 am, I took a taped statement from Mr. Norm Ostrau in the COE Conference 
Room, 300 North Dixie Highway, Suite 447, West Palm Beach, Fl 33401. Mr. Ostrau was sworn in and gave 
permission to be recorded. Below are the details of that interview: 

Mr. Ostrau identified himself as the contract Ethics Officer for WPB. He stated his primary function is to provide 
training and compliance for ethics related issues for WPB and said that all individuals who attend his trainings 
complete and sign a training form. The completed forms are then filed and kept by WPB Human Resources (HR) 
Department within the employee's HR file. He was shown a document and confirmed that the document was an 
official West Palm Beach Training Verification Form. 

He advised all employees must receive the training. In addition, mandatory ethics retraining is conducted every 
two years and all employees are notified by WPB when it is time for retraining. 

Mr. Ostrau stated he was familiar with Michelle Sias (Respondent) and identified her as the former Finance 
Director for WPB. He advised that he was not her supervisor and didn't know specifically if she applied for the 
Director of Finance position, but he knew that she was promoted into it and based on his knowledge there were 
specific qualifications that needed to be met. 

He stated he recalled Respondent receiving ethics training in orientation and believed she attended the ethics 
retraining, but he was not absolutely sure. Mr. Ostrau was shown copies of two West Palm Beach Training 
certificates and confirmed each to be Respondent's signed training forms for the dates of May 14, 2012 and 
November 15, 2013. He stated the certificates were for her initial ethics training and subsequent retraining. 

Mr. Ostrau advised he filed the initial complaint against Respondent to the COE due to discrepancies in her work 
history timeline, failure to list sanctions received that barred her from associating with entities that dealt in 
securities, and a possible discrepancy in her educational history. All of which were revealed during an audit 
conducted by HR on employee files. A copy of the Respondent's HR file maintained by WPB have been reviewed 
and included as part of the investigation. 
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He said he was alerted to the discrepancies when the internal auditor stated there was an issue with "our Finance 
Director's" original application to WPB. It was originally focused around her being "barred from dealing with 
securities". He stated the problem with this was her job description and requirement was that she dealt with 
WPB's monies and financial securities. The auditor noted the issue was her being barred from dealing with any 
securities. Mr. Ostrau said he retrieved Respondent's HR file and reviewed her background information. 

Mr. Ostrau advised that on her application, Respondent stated she received two (2) Masters Degrees, one from 
New York University (NYU) in Finance and the other from the College of Financial Planning in Financial Planning. 
He reviewed Respondent's resume, which was included in her application packet, and said the resume listed 
Respondent received a Master's Degree from NYU. 

Mr. Ostrau stated he contacted the NYU registrar's office and was told they did not offer a Masters level degree in 
the discipline of f inance and said the registrar's office also told him there was no record of a Masters in Finance 
Degree. No copies of degrees or graduate certificates were located in the HR file maintained by WPB Mr. Ostrau 
performed the review. At the time, Ostrau looked in Respondent's office and did not see any degrees or graduate 
certificates hanging on the wall. 

I asked Mr. Ostrau about the entry listed on Respondent's application and resume from the College of Financial 
Planning, Boulder, Colorado, college level Master's- Financial Planning in August of 2011, and he said he did not 
check that degree. 

In addition to the college discrepancies, Mr. Ostrau advised he received a copy of a Financial Industry Regulatory 
Authority Report (FINRA) which listed Respondent as being "permanently barred from acting as a broker". Mr. 
Ostrau contacted the financial authority that barred Respondent and verified the information was true. He 
observed Respondent was in fact barred by FINRA during the time she worked for the company Gruntal & 
Company, LLC (Gruntal). He compared Respondent' s employment at Gruntal to her employment timeline from her 
resume, which was submitted as part of her application and found that Respondent did not list Gruntal under work 
history. 

Mr. Ostrau acknowledged that WPB requires all applicants submit a ten (10) year employment history when 
applying for a job. He said he believed Respondent's employment with Gruntal may have been outside of the ten 
(10) year requirement, but said he thought the missing job was relevant because the information was omitted 
from the resume, which was included as part of the official application packet and stored in Respondent's HR file. 

He stated he made attempts to research one of the jobs Respondent listed, but said it was proving difficult to find 
the information that he was trying to find . None of the individuals at Respondent's previous places of employment 
were able to give a reason as to why she left Gruntal. Mr. Ostrau stated Respondent covered the gap in the 
employment history by adding roughly two (2) to three (3) years of time to employment to a prior job with Smith 
Barney. 

Mr. Ostrau explained the FINRA violation was based on a complaint made by one of the Respondent's clients while 
she was employed with Gruntal. Allegedly she made a transaction that was unauthorized. Based on a FINRA 
investigation, Respondent was found to have falsified records to show that the transaction had been previously 
canceled, which it was not. Based on this information, it was noted on the FINRA Report that she had been barred 
from dealing with securities in any aspect. This, he advised, is what raised the issue with WPB due to her dealing 
with City finances and securities interests as the Chief Financial Officer. He advised WPB does deal with bonds and 
other money related items. Mr. Ostrau advised this particular issue would raise a major problem for City officials. 

Mr. Ostrau stated he raised the issues with the Mayor and the City Administrator, they contacted her and that's 
where it ended. Then he advised them that there needed to be a complaint filed with the COE due to what is 
taught in the training regarding the law and the importance of the ordinance. 
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Mr. Ostrau advised an outside company conducts all background checks regarding individuals applying for 
employment with WPB. He noted the outside company did conduct a background check on Respondent, but 
noted in the report that they could not confirm certain information in her background and apparently WPB did not 
follow up with that information. 

Mr. Ostrau advised Respondent is not currently working with WPB of West Palm Beach and said he believed she 
1 resigned, but was not sure. He did note she left employment with WPB after the information was brought to her 

attention. 

Mr. Ostrau had no other information to add to the investigation. 

The interview ended at 10:22 am. 

On Monday, April13, 2015, at 2:00pm, I interviewed Mr. Jose-Luis Rodriguez, Director of Human Resources and 
Risk Management, West Palm Beach and Sylvia Gregory, Assistant Director of Human Resources, West Palm 
Beach at West Palm Beach City Hall, 401 Clematis Street, West Palm Beach, FL 33401. Mr. Luis-Rodriguez and 
Ms. Gregory both asked to not be recorded. Below are the details of that interview: 

Mr. Rodriguez reviewed the overall application process for WPB and said that applications are electronic. If an 
individual sees a job posting they are interested in, they must click a link that appears at the bottom of the posting. 
To apply, a potential candidate must first complete an electronic profile, which includes their full name, address 
and phone number. Once that step is completed, they can fill in boxes which ask for various information such as 
experience, education level, work history, etc. An applicant can also upload documents such as college degrees, 
diplomas, resumes, etc. Ms. Gregory said that these items become part of the applicant' s formal application once 
uploaded. 

Ms. Gregory stated, WPB requires a ten (10) year work history for all applicants. When asked if a submitted 
resume that may list employment history beyond ten years would be relevant, she stated again all documents 
uploaded become part of the formal application and should be completed in a truthful manner by the applicant. 
She then stated that there are boxes that allow the applicant to input education completed including High School, 
College, and Graduate level degrees or certificates within the application process. Additionally, if there is a degree 
held by an applicant that is not listed in the drop down box, there is an "Other" box that can be checked which 
would allow the applicant to input the degree manually. 

Mr. Rodriguez advised, all applicants are chosen based on relevant experience, work history and education level 
depending on the position for which they are applying. Once an application is selected there may be a panel 
assigned and tasked to interview applicants orally. 

Mr. Rodriguez and Ms. Gregory both said they knew Respondent. Mr. Rodriguez advised she was hired as the City 
Treasury Manager in 2012. Under this title she was tasked with dealing with the City's "Cash Management, 
Investments, Financial Contracts, Banking needs, etc." Shortly thereafter, Respondent was promoted to the 
position of City Assistant Finance Director. Ultimately she was promoted to the position of City Finance Director. 
The positions of Assistant Finance Director and Finance Director were appointed by the City Administrator. 

Ms. Gregory advised her appointment into these positions were based on numerous reasons, to include her initial 
application, which listed her educational experience and her work history. I advised both Ms. Gregory and Mr. 
Rodriguez there was an open Finance Director position listed on their website which stated one of the 
qualifications required was the applicant be a Certified Public Accountant (CPA). They said the posting had been 
updated and that requirement was not there when Respondent was promoted into that position. 

Mr. Rodriguez advised once they were made aware of the discrepancies, Respondent was called into HR for an 
explanation. Mr. Rodriguez stated he specifically informed Respondent that whatever information and/or 
documents were uploaded and attached to the application becomes part of the formal application. According to 
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Mr. Rodriguez, Respondent stated she did not lie or misstate anything on her application. Respondent admitted 
the FINRA issue and told Mr. Rodriguez that her time at Gruntal was short and she was not applying to be a broker 
for WPB. Respondent offered no other explanation as to why the information was omitted. 

Ms. Gregory stated Respondent was an At-Will employee and she was subsequently terminated by WPB on 
September 5, 2014. 

Mr. Rodriguez reiterated the first position held by Respondent was as a contracted consultant through an agency. 
The second position held by Respondent, Treasury Manager, was posted both internally and externally. 
Respondent applied, competed and was selected based on her application and interviews. The next position held, 
Assistant Director of Finance, was appointed by the City Manager under the classification of "At-Will Employee" 
and she was selected based on her application information and job performance. The final position held, Director 
of Finance, was also directly appointed by the City Manager under the classification of "At-Will Employee", and 
also based on her application information and job performance. 

The Interview ended at 2:47 pm. 

On Wednesday, AprillS, 2015, at 10:44 am, I took a taped statement from Mr. Michelle Sias (Respondent) in the 
COE Conference Room, 300 North Dixie Highway, Suite 447, West Palm Beach, FL 33401. Respondent was sworn 
in and gave permission to be recorded. Below are the details of that interview: 

Respondent gave her name and advised she was the former Finance Director for WPB. Her work address was 401 
Clematis Street, West Palm Beach, Fl 33401. She stated she is currently unemployed and advised she had a 
prepared statement she wanted to read into the record, but would not allow me to make a copy for the file. 

According to her statement, Respondent advised she was hired under contract by WPB in January of 2012 as a 
Consultant by then City Finance Director Randy Sherman and was tasked to conduct an evaluation of the City's 
procurement process of RFPs for banking services. She was originally contracted for a ninety (90) day period and 
received the contract through a temporary agency after she conducted a phone interview with City officials. She 
advised she was told the contract "may lead to a full time position in the future." 

Respondent advised she took the opportunity with WPB after a thirty (30) year career in banking because she 
wanted to change industries after being laid off from two troubled banks that were closed by the FDIC. She 
started the project on Monday, January 23, 2012 and stated she conducted several reviews of contracts between 
WPB and numerous banks. Based on her reviews, she established protocols and analysis designed to favor WPB in 
the RFP process. 

Respondent stated that due to her banking and lending experience she was asked by City officials to "sit in" on 
several meetings with the Housing and Community Development Department. According to her, the Housing and 
Community Development Department was having some issues. 

Respondent advised four (4) days after starting the consulting position with WPB, Finance Director Randy Sherman 
was fired by WPB. She met with the City Administrator, Ed Mitchell, who assured her that her contract would be 
honored and the "City needed her now more than ever". In late February 2012, WPB hired Merv Timberlake on an 
interim bases as they searched for a permanent Finance· Director. 

She stated Merv got involved in several other projects for WPB after he was hired, and he convinced City officials 
to reactivate the position of Treasury Manager, a position that was eliminated years prior, and she was directed to 
"Apply for the job." She stated she applied for the position of Treasury Manager on March 12, 2012 and was 
interviewed on April 12, 2012. She advised she was offered the position shortly after and formally became an 
employee for WPB in May of 2012. 
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As Treasury Manager, Respondent advised she reviewed all contracts, policies and procedures related to the City's 
cash management and accounts receivable processes. She also developed an analysis of the bill ing and collection 
of the City's EMS services process which had been outsourced years prior. In addition, she became the 
administrator for the City's Red Light Camera process. Her duties also included serving as the lead on the City' s 
RFP Banking Services Committee and reviewing the City's credit card payment process. 

Respondent advised she reviewed and updated WPB's Investment policy, which had not been updated for five (5) 
years, reviewed all agreements with the investment manager contracted with WPB at the time. She advised she 
recreated the Investment Committee, which was made up of herself, the Budget Manager, the Finance Director, 
the Deputy City Administrator, and the Accounting Manager. She presented a full investment analysis to the 
committee in addition to an analysis of each trade made. She advised many of the trades did not make sense and 
urged WPB to complete an RFP in an effort to contract new investment managers. All of this was presented to and 
approved by the City Commission. The RFP request was based on her review viability question of each trade made 
by the "at the time" Investment Manager. 

Respondent advised in July or August of 2012, WPB hired Jeff Green to the position of Finance Director. She stated 
Jeff became more involved in the strategic planning of the City, which left her to become more involved in the day 
to day finance operations of the department and City as a whole. In June of 2013, her position was changed from 
Treasury Manager to Assistant Finance Director. She stated she was then promoted into the Assistant Director of 
Finance position by City officials. Respondent stated she served as Assistant Finance Director from June 2013 to 
November 2013. At that time Jeff Green was promoted to City Administrator. She was then promoted to City 
Finance Director in November 2013, where she served until her termination in September 2014. 

Within her statement, Respondent listed a number of accomplishments she achieved for WPB during her tenure 
from the initial position of Treasury Manager through her promotion to Finance Director. She also stated she felt 
she was being targeted based on her opposition to a number of financial deals that were being made by WPB, 
despite doing a great job in looking after the finances of the taxpayers and being promoted three (3) times in a 
span of three years. 

Respondent then began to respond to the allegations that were made against her in the initial complaint. She 
stated she only "conceded to leaving the Gruntal job off of her resume and stretching the data regarding Smith 
Barney." She stated this action was not part of a grand cover up and outlined this period in time as being very 
difficult advising she was affected by the events of September 111

h, which occurred while she was employed by 
Gruntal. She stated she held the position of Vice President of Investments at Gruntal and said she was asked to 
resign from Gruntal after a client alleged she conducted an unauthorized trade, which led to the NASD censure. 
She advised due to the market being in turmoil in October 2001, the client made the allegation in an attempt to 
recoup some of his losses in the market. She advised she decided not to fight the censure due to attorney costs 
and her decision to leave the business directing her attorney to accept the censure. 

Respondent stated when she applied for the position at West Palm Beach she did not indicate on her resume that 
she had ever had a securities license, nor did she advise them that she had a censure on her record. She stated 
this information was not a requirement and this particular matter was settled eleven (11) years prior and the 
application only went back ten (10) years. She stated this information "was not relevant". She advised the 
censure she agreed to stated, "That she could not work for an NASD firm in any capacity, nor could she sell 
securities to the public." 

Respondent advised WPB is not an NASD firm. She said although WPB "does issue bonds for public investment," 
she "was not selling the bonds." They were sold by an underwriter. The core investment portfolio was managed 
by an outside investment manager with oversight by the Treasury Manager. In addition, all pension funds are 
managed by an outside manager with oversight by a pension board. Respondent advised she is currently FDIC 
security cleared, after an extensive federal background check and has handled bank portfolios in excess of 2 billion 
dollars. 
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Respondent then began addressing the confusion surrounding her education. She advised she indicated on her 
application that she attended the College for Financial Planning. She stated the drop down box was "ticked as 
college level masters". However, she did not indicate that she took or held a Master's in Financial Planning, but did 
indicate that she completed the Certified Financial Planning Program. She alleged Mr. Ostrau called the College 
and they verified this information according to his notes, which she obtained via a public records request. 

She stated the confusion is the drop down box which indicates Maters and said that to her recollection the only 
opt ions in the category were Bachelors, Masters, and Other. She stated in hindsight, she should have indicated 
"Other", despite the Certified Financial Planning course being a Masters level program. She said she did not state 
that she was a certified planner because she has not taken the state board exams and went on to say that her 
status regarding this issue is considered "pending". She advised her Resume did not indicate that she had a 
Master' s Degree from the College for Financial Planning. She advised Master's Degree from NYU was verified by 
Sterling and after a thirty (30) year career in the financial industry this issue has never come into question. 

Respondent then outlined other examples of City officials and employees having education and licensing issues 
that were not handled like hers has been handled by City officials. Respondent stated she was asked to resign by 
City officials on September 5, 2014 because she had not disclosed the NASD censure, stretched the employment 
dates of her time at Smith Barney, and omitted Gruntal from her employment timeline. She advised she was not 
given the opportunity to explain her actions or to defend herself. She also stated she was not granted a "Name 
Clearing Hearing" before WPB went to press and the end result was ultimately memorialized by the media. She 
noted the story had been published in the paper and the she received calls from WPTV News and the Palm Beach 
Post on numerous occasions. 

Respondent re iterated that she had been honest and transparent during her tenure as an employee with WPB and 
said hoped this statement would lead to a dismissal of all allegations levied against her. She ended her prepared 
statement at this point. I then asked her questions to clarify some parts of her statement, which she agreed to 
answer. 

When asked about the application drop down box that showed education level, she again explained she clicked on 
the education icon she felt was relevant. When asked if she had a degree from NYU, she said "Yes, in finance". 
Although she didn't have a copy of the degree, she said if she could find it, she would send it to the COE. She 
advised it was verified by Sterling and it' s accessible on a database (she was referring to the National Student 
Clearinghouse database). She stated she did not recall seeing another option that allowed an applicant to put in a 
Graduate Certificate. 

I showed Respondent a copy of her application. She pointed to the degree portion and stated the field was fixed 
and only allowed for a person to click Bachelors, Masters or Other, based on her recollection . She stated it was not 
an area that allowed to type in additional information. When I showed her the additional qualifications field, 
which is located just below the education field, she stated she did not remember that field and did not know how 
it was relevant because she did not have any additional qualifications. Additionally, she did not enter any 
information in that field at all because her intention was to put in her level of college education in the education 
field of the application. 

At that t ime, I asked about receiving a degree from Rutgers University in 1982, and she said "Yes", that she 
received a Bachelor's Degree. She also said she earned a Masters Degree in Finance from New York University, 
graduating in May 1985, and agreed to provide a copy NYU Degree. 

I then asked her to clarify her employment timeline. She stated the electronic application asked for ten (10) years 
and the resume is just whatever you put on it. I asked her if she understood that once she submitted a resume it 
becomes part of the official's employment file . She stated she did understand and said she left Gruntal off the 
resume because she felt her position held at Gruntal was the same position she held at Smith Barney. 
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I asked if she went through an interview process prior to her being hired as a consultant, and she said the only 
interview she had at that point was a telephone interview conducted by Finance Director Randy Sherman. She said 
the only In-person interview she went through was when she was hired as a full-time employee with WPB for the 
position of Treasury Manager, and that was the only time she submitted an application with WPB. She did not 
have to reapply for any of the positions she was promoted into, nor did she have to apply for her init ial contracted 
posit ion as a consultant. 

She stated when she applied for the Treasury Manager position there was an oral board of about three (3) people 
and confirmed they asked questions relevant to her background and experience. I showed her copy of one of the 
interview score sheets and asked her to read question number fifteen (15). She read: 

15. The City will conduct an extensive background to include verification of employment, character 
references, Social security trace, education, and professional certifications, and an extensive internet 
search. Is there anything at all that you will like to share with us that you belief requires an 
explanation or that you feel might be something that would be potential concern to an employer. 

After reading the question, I asked her if she found it relevant to disclose the information regarding her Series 7 
certification being revoked. She stated she did not feel it was relevant, it was not a requirement for the job, and 
the censure happened eleven (11) or twelve (12) years prior. She went on to explain that a Series 7 license is a 
general securit ies license which allows the sale of stocks, bonds, mutual funds, variable annuities, options, and 
management of some monies and commodities. She stated that a lot of the City's monies are handled by outside 
investors, but did concede that she had oversight of those investors. However, she did not tell the outside 
investors what to buy or sell on the market. She stated she gave them the direction, and gave them the 
investment policy and that's what they followed. She advised her job was to ensure they were in compliance with 
their contract and the investment policy. 

She stated if she did not agree with an action taken by one of the investment managers, she would question them, 
provide the information to the investment committee, and any decision regarding their contract was made 
through the committee. She reiterated that it was not her job to tell the outside investors what to buy or sell, and 
that her role and that of the committee was to provide oversight and fire them if there was a major egregious 
offense or compliance issue. WPB could fire them for any reason and that was the role of the committee. 

To finalize her statement, Respondent stated: 

• She had the appropriate education and stated she would provide copies of the degrees to the COE; 
• Subconsciously, she did leave off her employment at Gruntal due to it not being relevant, in her mind, 

stating there was no grand scheme and WPB only needed to verify ten (10) years of employment; 
• She stated her being censured by NASD also was not relevant because selling or trading securities was not 

part of her job description with WPB; and 
• She was promoted based on her work ethic and her willingness to go above and beyond. 

The Interview concluded at 11:40 am. 

• Additional documentation added durine the course ofthe Investieation: 

1. NASD Disciplinary Actions Report - October 2002 
2. Public records request to City of West Palm Beach - December 2014 
3. Complete Financial Industry Regulatory Authority Report 
4. Sample: WPB blank onl ine application 
5. Respondent's Ethics Training Confirmation Forms 
6. Respondent' s Human Resources File 
7. Treasury Manager Position Oral Interview Forms 
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8. City of West Palm Beach Assistant Director of Finance job posting 
9. Copy of Certificate for Financial Planning 

• Summary of lnvestieation 

According to HR Director Rodriguez and Assistant HR Director Gregory, Respondent applied for the Treasury 
Manger position and was selected based on her submitted application and interviews. She was then appointed by 
the City Administrator to the Assistant Director of Finance in June 2013 as an "At-Will Employee", and was selected 
based on her initial application information and job performance. Respondent was then appointed by the City 
Administrator to the position of Director of Finance in November 2013 as an "At-Will Employee", and was selected 
based on her initial application information and job performance. It was established that Respondent was, in fact, 
a full time employee for WPB from May 2012 through September 2014. Additionally, prior to each promotion 
WPB officials referenced her application information as a justification factor. 

As a City employee, Respondent was within the jurisdiction of the COE and subject to the PBC Code of Ethics 
during her employment with WPB, and also received formal ethics training based on signed documentation found 
in her Human Resources employee file . 

In order to find a violation of §2-443(h) Honesty in applications for positions, it would have to be established that 
Respondent made a false statement, submitted any false document, or knowingly withheld information about 
wrongdoing in connection with employment by or services to the county or municipality as applicable. 

Information gathered during the course of this investigation established that Respondent submitted a resume, 
which was considered part of her initial application, but did not include her employment at the financial firm 
Gruntal & Company, LLC., located in New York. She worked for that company between the years 1998 and 2001. 
To cover the missing time period of employment history, Respondent admitted extending the time period of 
employment at a previous job, Smith Barney, by three (3) years, which was false. 

In a sworn taped statement, Respondent admitted that she "felt her employment at Gruntal was irrelevant." 
However, it can be determined that her employment at Gruntal was relevant based on an entry discovered from a 
Financial Industry Regulatory Authority Report. Said report not only indicated that Respondent worked for Gruntal 
during the three year timeframe, but that she was permanently barred from acting as a broker or otherwise 
associating with firms that sell securities to the public. The admitted omission was an intentional and purposeful 
act purported by the Respondent because she felt it was "irrelevant and not a job requirement" .. 

Human Resources Director Jose-Luis Rodriguez and Assistant Human Resources Director Sylvia Gregory both gave 
statements that advised, based on her job descriptions as Treasury Manager, Assistant Finance Director and 
Finance Director she was responsible for the City's cash management, investments, financial contracts, banking 
needs, etc. They both advised the issue of her being barred by NASD would have affected her hiring and/or 
promotion if they had known of the issues. In addition, they both acknowledged that she did not disclose the fact 
that she was barred, nor did she disclose that her Series 7 license revoked. 

It could be established that Respondent did have a Graduate Certificate of Financial Planning. She provided a copy 
of the certificate, which has been added the file. However, it could not be established if Respondent has a 
Master's Degree in Finance from New York University. As evident in the sworn taped statement provided by 
Complainant Norm Ostrau and upon my verification, NYU advised there was no listing of an individual in their 
database under Respondent's maiden name of Michelle S. Sias or married name of Michelle S. Delaney that 
received a degree in that discipline. Although Respondent agreed to provide documented proof of the Masters 
Degree in Finance earned from NYU, there has been nothing submitted to our office as of the date of this report. 

Upon review of all submitted documentation, information provided by the Complainant, and information learned 
through sworn statements of the Complainant and other witnesses, sufficient substantial relevant evidence exists 
that Respondent did purposefully omit relevant information on her application for employment with WPB, and 
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that she did submit false documents with her initial employment application to WPB which could have affected the 
hiring and promotional decisions made by WPB, in violation of §2-443(h), Honesty in applications for positions, of 
the Palm Beach County Code of Ethics. 

The investigation is hereby concluded at th is time. 

en nett 
PB County ommission on Ethics 

~ 
(Initials) 
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COE Sworn Interview Form 

This is J/J MTH-iJA.H ( ~1-/f!7J= 
Beach County Commissibn on Ethics 

, Investigator with the Palm 

This will be an interview with ---""'-0)_...:....;._1 C_;lfF...:....a......:?...::..( ....::::~--_,S'"""---'~-4-'--"S'-------
Conducted in reference to COE case# (!_ / L/ -() D 8; 

--~~~----------

Today's date is L{/t>/JviS 
The time by my watch is _ ___;__/ _D_.'__.f{.___._(/______..~_.;;:__ __ _ 

The location of this interview is : t:Jt tlflittr5 -3cJV JJ 'l>ttrE !l.t 5...(;-v 
?J (/S T fl/?A iJfAe II ' R 3 3p( 

( 

Please state: ~our Full Name 
---YOur Occupation/ Title, and the Public Entity you serve 
.-Ynur Work Address 
Y our Work Phone Number 
.,.An Email Address that you wish to use for COE contact 

Oath 

Please raise your right hand: 

Do you swear or affirm that during this interview you will tell the truth, 
the whole truth and nothing but the truth? 

./ 
• Do you understand that you are under oath? 

/ 
• Do you agree that this interview is being conducted voluntarily, and that no 

threats or promises have been made to compel you to talk with me today? 

L./ 
• Do you understand that this conversation is being audio recorded? 



COE Sworn Interview Form 

Beach County Com ission on Ethics 

Th is will be an interview with ;}of( 1'11 !Js~ 
--~,~----------~--~~----------

Conducted in reference to COE case# (_ I L/-00 Y 
--~--~----~-------------

Today' s date is ---'-!lrt--&-{(_- f_L_.......;./__..,...) '--rub'"---'-_,_/ ........ S:'------
7 

The time by my watch is ---1,1'----"--D ........ : """'O__,d:...........r.A_.AA--_____ _ 

The location of this interview is: Cut- !J/Iltt.L~ 

Please state: ~r Full Name 

, 2D u ;J bn<tt tfwy 
b&tcit, [L ~ ~01 

/ 
~ur Occupation/ Title, and the Public Entity you serve 

~r Work Address 
vyo~ork Phone Number 
t..Af(Email Address that you wish to use for COE contact 

~se raise your right hand : 
Oath 

Do you swear or affirm that during this interview you will tell the truth, 
the whole truth and nothing but the truth? 

~o you understand that you are under oath? 

/oo you agree that this interview is being conducted voluntarily, and that no 
thre.ats or promises have been made to compel you to talk with me today? 

L vou understand that this conversation is being audio recorded? 



(1) INVESTOPEDIA 
Series 7 
By lnvestopedia 1 Updated February 20, 2015 

Getting Started - Introduction 

The Series 7 exam is administered by the Financial Industry Regulatory Authority (FINRA) (previously the National 

Association of Securities Dealers (NASD)) and provides an individual with the qualifications necessary in order to process 

trades with all types of corporate securities, excluding commodities and futures. The Series 7 exam must be passed in order 

to take many other principal exams offered by FINRA. 

Because the Series 7 Examination intends to measure competence at an entry level, every effort is made to avoid including 

questions that can only be answered correctly by a small proportion of candidates. The measurement purpose of the Series 

7 Examination is to determine whether or not a candidate has attained the level of competency required to function as a 

Registered Representative (RR), not to rate the candidate in relation to the candidate group. In other words, you are not 

competing with anyone. You are just taking an entry-level, pass-fail exam.Here is some more useful information: 

Six hours. Three in the morning, followed 
Time Limit by a one-hour break, then three in the 

afternoon. 

250 multiple choice questions Questions 

Questions are comprised of inter-related components: 
functions, tasks, knowledge statements 
and rule knowledge 

Passing 72% 
Score 

Exam Fee 
$290 as of August2012. For more see the 
FINRA Registration/Exam Fee Schedule. 

Exam Oate(s): Exams occur on any weekday. Find your 
US or International exam center here. 

You must be sponsored by a financial 
Prerequisites: company who is a member of FINRA, or a 

Self-Regulatory Organization (SRO). 

You probably already know about the Catch-22 inherent in getting a Series 7 license. To get a job in financial securities, you 

need a Series 7, but to get a Series 7, you need a job in financial securities.This presents a difficult, but not insurmountable, 

problem. There are similar hurdles to getting through any licensure or apprenticeship program for any job worth having. 

There is more than one way to get into the business, and within this section we will give you a few suggestions. 

© 2015, lnvestopedia , LLC. 



SEC.gov I Series 7 Examination 

FAST ANSW ERS 

Series 7 Examination 

Individuals who want to enter the securities industry to sell any type 

of securities must take the Series 7 examination-formally known as 

the General Securities Representative Examination . Indiv iduals who 

pass the Seri es 7 are eligible to register with all self-regulatory 

organizations t o t rade . 

The Fi na ncial Industry Regulatory Authority (FINRA) admin isters the 

Seri es 7 examination . For more information, visit FINRA's website 

where you can learn about the Series 7 exam and its qualification and 

registration process. 

The Ofiice of Investor Education -:tnd A.dvocacv has provided this inform.:ttion .:ts 
a service to investors. It is neither -'1 legal interpretation nor a stater·nent c,f SEC 
policy. If -.,•ou ha.ve questions concerning the meaning or application of -'1 partiCLJiar 

1 
1-:tw or n1le, p lease consult V•iith an atto r·ney vvho specializes in securities lavv. 

Modified: March 26, 2008 

http:/ /www.sec.gov/answers/series7. htm 

Page 1 or 1 
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Job Details Page I of3 

iRecruitment 

Home Jobs 

Jobs > 

Job: 14-292-104201 

Description 

Accessibi lity Job Basket 

Add To Basket Refer Apply Now 

Job Title Director of Finance 

Department Department of Finance 

City Information 

Summary 

The City of West Palm Beach (pop. 102,000) - with its sunny palm-lined 
streets, scenic waterfront views, quaint shopping districts, historic 
neighborhoods, and year-round outdoor festivals - is a slice of paradise 
whose hallmarks are elegance and luxurious comfort. West Palm Beach 
is the county seat of Palm Beach County and one of the fastest growing 
areas in the country. We are proud of our ethnic and cultural diversity, 
both in the community we serve and in our workplace. 

The City of West Palm Beach was incorporated in 1894 and 
encompasses 55 square miles and is blessed with a downtown 
intercoastal waterfront. The City features a variety of national 
recognized cultural and leisure activities. West Palm Beach operates 
under a strong mayor form of government since 1993. This system 
combines the strong political leadership of a Mayor, who is responsible 
for running the affairs of the City, with an elected City Council. 

Explore the many opportunities available for those who work, live or 
play in the paradise we call City of West Palm Beach! 

Reporting the City Administrator, the Director manages financial 
operations; advises the City Administrator, Mayor and City Commission 
on fiscal matters; prepares and administers the City budget, as well 
Treasury, Risk Management, Accounting and Procurement operations; is 
responsible for the fiscal stability of the City and safeguarding the City 's 
assets with internal controls; consults and coordinates with financial 
advisors, bond counsel, legal advisors, and auditors on issues such as 
bonds issuance, annual audit and investment; develops the five year 
capital improvement plans, ensures all expenditures are within budget 
and have a public purpose in accordance to state laws; and creates and 
implements the most efficient and effective financing option for all 

https://jobsrv. wpb.org/OA _ HTMLIOA.j sp?page=/oracle/apps/irc/candidateSelfService/we... 9/ 1 5/20 14 



Job Details 

Salary 

Qualifications 

Additional Details 

How To Apply 

Page 2 of3 

capital acquisitions. 

Depending on qualifications, the starting salary for this position is in the 
range of $114, 194- $171,547. 

The City of West Palm Beach's current City's benefit package includes : 

• Executive Health Insurance with reimbursable out of the pocket 
expenses plus Employee & Family Health Center with no co-pays. 
Visit www.cityfitmd .com for more information. 

• 457 Deferred Compensation Plan 
• Defined Compensation Plan 401(a) with a 6.5% City match 
• Life Insurance (equal to one times annual salary), plus $100,000 

additional life insurance 
• Paid holidays (11) 
• Vacation Annual Leave 
• Sick leave 
• Management Leave ( 4 days annually) 
• Flexible spending accounts and more 

The position requires a Bachelor's degree from an accredited college or 
university with a major in Accounting, Finance, Business Administration, 
Public Administration or related field and seven (7) years accounting, 
auditing or finance experience. Three years (3) supervisor/managerial 
experience, required . Certification as a Certified Public Accountant, 
required. Master's degree, highly desirable. 

A valid State of Florida driver's license, required . A valid driver's license 
from any state (equivalent to a State of Florida Class E) may be utilized 
upon application; with the ability to obtain the State of Florida driver's 
license within 30 days from day of employment. 

The selection process at a minimum will consist of a General 
Management In-Basket Assessment Process and a behavior-based panel 
interview process. 

Candidates will be subject to a background screening to include criminal 
history, driver's license, employment, professional certifications and 
education verification and character references, etc. Successful candidate 
must have a satisfactory post offer physical. 

If you are interested in applying for this position you may apply online 
by selecting the Apply Now button at the end of the job posting. 
Applications must be received in Human Resources by the closing date. 

The City of West Palm Beach is an equal employment opportunity 
employer. Veterans' preference will be given to eligible Veterans and 
eligible spouse of Veterans who met the minimum requirement of the 
position. Background investigation, physical, and drug and alcohol 
screening is required as condition of employment. 

Currency uso 

Closing Date 
Amount of Travel 

Work At Home 

https://jobsrv. wpb.org/OA _ HTMLIOA.jsp?page=/oracle/apps/ irc/candidateSelfService/we. .. 9/15/2014 



Job Details Page 3 of3 

Skills 

Skill Minimum Level Desirability 
No results found. 

Documents 

Title Type Description Category Last Updated By Last Updated Usage Update Delete 
No results found. 

Add To Basket I Refer I Apply Now I 
Home Jobs Access1b1hty Job Basket 

Pnvacy Statement Copynghl (c) 2006 Oracle All nghls reserved 

https://jobsrv. wpb.org/OA _ HTML/OA.jsp?page=/oracle/apps/irc/candidateSelfService/we... 9/ 15/20 14 



Register: Add Qualifications and Skills Page 1 of 2 

'Gt Navigator 
Logout Job Basket 

Home [ Jobs 

General I My Account 

Enter Personal Information 

Register: Add Qualifications and Skills 

1_:fj Favorites 

. -I 

Add Qualifications and Skills Enter Preferences 

Cancel Back I Step 2 of 3 Next I 
* Indicates required field 

Education Qualifications 

Please enter details of the education institutions which you have attended as well as the degrees received, starting with 
the most recent one. If you have degrees which were not obtained at a school or college you may enter those later as 
Additional Qualifications. (i.e. professional licenses, certificates, etc.) 

Major Date Add 
* Degree/Highest Grade completed * Education Institution *City, State Subject Received Degree Delete 
No results found. 

Add Another Establishment I 
~P If you have more than one qualification from an establishment, press the Add Degree icon to record further 

qualifications. 

Additional Qualifications -, 
Please enter details of your additional qualifications. (i.e. professional licenses, certificates, etc.) Degrees obtained from a 
college or university should be entered as part of your Education Qualifications. 
Category * Qualification Type Qualification Grade/Level Date Received License Number Delete 
No results found. 

Add Another Qualification 

- - - --- -----
-] Skills 

Please enter your own assessment of the skills which you currently possess. (i.e. computer programs, languages, etc.) 
*Skill Level Additional Competence Element Details Delete 
No results found. 

Add Another Skill 

Employment History 

Please account for all employment within the last ten {10) years, including military services beginning with 
your current or most recent employer. In addition, list any other experience that is relevant to the position 
for which you are applying. You may include volunteer experience and internships. 
NOTE: Failure to complete this information may lead to disqualification of your application. * Indtcates reqwred field "Type 
N/A if information not available" 
Details Employer *Start Date End Date *Job Title *Address Delete 

No results found. 

Add Another Employer J 

https://jobsrv.wpb.org/OA_HTMUOA.jsp?page=/oracle/apps/irc/candidateSelfSer... 2/11/2015 



Register: Add Qualifications and Skills Page 2 of 2 

Cance! I Back I Step 2 of 3 Next I 
Home Jobs Logout Job Basket 

Privacy Statement Copyright (c) 2006. Oracle All rights reserved . 

https://jobsrv.wpb.org/OA_HTMUOA.jsp?page=/oracle/apps/irc/candidateSelfSer... 2/11/2015 



Create Account 

Home Jobs 

General I My Account 

Create Account 
Confirmation 

Page I of I 

Loaout Job Baske• 

Cancel !;ontinue 

Thank you for registertng. To better customize our site for you, we'd like to get more information about you. Select "Continue" to enter your personal information, 
specify your job qualifications, setup your email preferences for notifications about jobs matching your interests, and create job searches to find only those jobs 
matching your Interests. If you do not wish to enter your personal profile at this time, select "Cancel". Your login information will be saved either way. 

Resumes are welcomed but only as an addition to, not a substitute for this form. 

If you have a resume, you can create your profile and attach your resume to your account. If you do not have a resume, then provide your details and we will create 
your resume online. 

• Yes, I have a resume 
,, flt<~· 1c- hnn ~ no<ume 

No. I do not have a resume 

Pt•vacv S1atemen1 

Ftle Path I Browse ... 

Cancel 

Home Jobs Loqout Job Basket 

https://jobsrv.wpb.org/OA _ HTMLIRF .jsp?function _id= I 0 17024&resp _id=23350&resp _ap ... 

~ntinue 

4/8/2015 



Register: Personal Information Page 1 of2 

iRecruitment 

~ Navigator ca Favorites Logout Job Basket 

Home Jobs 

General 1 My Account 

.• I ·-' 
Enter Personal Information Add Qualifications and Skills Enter Preferences Create Resume 

Register: Personal Information 

Welcome to your personal details page. Please complete as much 
information within the Personal Details and the Qualifications 
pages. Answer all questions accurately and completely. 

* Indicates required field 

Basic Details 

Please enter your personal information. 
* Last Name jBennett 

First Name jAnthony 

Middle Name 

Email Address labennett@palmbeachcountyethics.com 

SSN 
(example: 123-45-6789) 

Address 

Country United States ... 

* Address Line 1 j<Piease enter> 

Address Line 2 

Address Line 3 

* City 

State 

County 

* Zip Code 

Phone Numbers 

~----------------------. 

Cancel Step 1 of 4 Nel!;t 

Phone Number Times to Call 

Home 

Mobile 

https:/ /jobsrv. wpb.org/0 A_ HTMLIOA.jsp?page=/oracle/apps/irc/candidateSelfService/web... 4/8/2015 



Register: Personal Information Page 2 of2 

Work 

Work Fax 

Documents 

If you're claiming Veterans' Preference, please upload a copy of your DD-214 here. 
File Name File Type Upload Date Description Delete 
No results found. 

Add Another Document 

"'TIP To upload additional documents to your account, choose the Add Another Document button. 

Cance! Step 1 of 4 Ne~t 

Home Jobs Logout Job Basket 

Privacy Statement Copyright (c) 2006. Oracle All rights reserved 

https:/ /jobsrv. wpb.org/OA _ HTML/0 A.jsp?page=/oracle/apps/irc/candidateSelfService/web... 4/8/20 15 



Register: Add Qualifications and Skills Page 1 of2 

iRecruitment 

~ Nav1gator ~ Favorites Logout Job Basket 

Home Jobs 

General 1 My Account 

Enter Personal Information Add Qualifications and Skills Enter Preferences Create Resume 

Register: Add Qualifications and Skills 

* Indicates required field 

Education Qualifications 

Cancel Bac~ j Step 2 of 4 Ne~t 

Please enter details of the education institutions which you have attended as well as the degrees received, starting with the 
most recent one. If you have degrees which were not obtained at a school or college you may enter those later as Additional 
Qualifications. (i.e. professional licenses, certificates, etc.) 

Major Date Add 
* Degree/Highest Grade Completed *Education Institution * City, State Subject Received Degree Delete 
No results found. 

Add Another Establishment I 
.,....TIP If you have more than one qualification from an establishment, press the Add Degree icon to record further 

qualifications. 

Additional Qualifications 

Please enter details of your additional qualifications. (i.e. professional licenses, certificates, etc.) Degrees obtained from a college 
or university should be entered as part of your Education Qualifications. 
Category *Qualification Type Qualification Grade/Level Date Received License Number Delete 
No results found. 

Add Another Qualification 

Skills 

Please enter your own assessment of the skills which you currently possess. (i.e. computer programs, languages, etc.) 
* Skill Level Additional Competence Element Details Delete 
No results found. 

Add Another Skill 

Employment History 

Please account for all employment within the last ten {10) years, including military services beginning 

with your current or most recent employer. In addition, list any other experience that is relevant to 

the position for which you are applying. You may include volunteer experience and internships. 
NOTE: Failure to complete this information may lead to disqualification of your application. *Indicates required field. 
"Type N/A if information not available" 

Details Employer * Start Date End Date *Job Title *Address Delete 

https://jobsrv. wpb.org/OA _ HTMLIOA.jsp?page=/oracle/apps/irc/candidateSelfService/web... 4/8/2015 



Register: Add Qualifications and Skills Page 2 of2 

No results found. 

Add Another Employer 

Cancel I Bac~ I Step 2 of 4 Ne~ I 
Home Jobs Logout Job Basket 

Privacy Statement Copyright (c) 2006 Oracle All nghts reserved 

https://jobsrv. wpb.org/OA _ HTMLIOA.jsp?page=/oracle/apps/irc/candidateSelfService/web... 4/8/2015 



c 

Documents 

., ru 

Ftte Name 

x ~ JObsrv.wpb.org ..... 
Lsillifb~J 0 I] a 

no .. tM"tm"' Pl{'f"p.(lcP. P'~J.S.P u~lo411d a cop c.f lll C·Zl4 het~ 
FtteType 

No result' tound 

Add~ ~lm<'flt 

'l nl 

You(i!l1r3 • eM • 

Upload Date 

"'nP To upload add 11onal doC\Jm'!'lo to your account, choo.,. th~ Add Another Document button 

Education Qualificatlont 

~ weouo I • r AC'L APP l II T& t 
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PALM BEACH COUNTY COMMISSION ON ETHICS 

PROBABLE CAUSE RECOMMENDATION 

To: Commission on Ethics 

From: Thomas M. Bates, Esquire, Volunteer Advocate 

Re: C14-008- Michelle Sias- City of West Palm Beach, Director of Finance 

• Recommendation 

A finding of PROBABLE CAUSE should be entered in the above captioned matter as to the allegations made in the 
Complaint. 

Probable Cause exists where there are reasonably trustworthy facts and circumstances for the 
Commission on Ethics (COE) to conclude that the Respondent, Michelle Sias, violated the Palm 
Beach County Code of Ethics. 

• Jurisdiction 

The COE has jurisdiction pursuant to Chapter 2, Article V, Division 8, section 2-258(a) of the Palm Beach County 
Commission on Ethics Ordinance which states in pertinent part: 

Article V, Division 8, Section 2-258. Powers and duties. (a) The commission on ethics shall be authorized to exercise 
such powers and shall be required to perform such duties as are hereinafter provided. The commission on ethics 
shall be empowered to review, interpret, render advisory opinions and enforce the: 

(1) Countywide Code of Ethics; 
(2) County Post-Employment Ordinance, and 
(3) County lobbyist Registration Ordinance. 

Article XIII, Section 2-443(h), Prohibited conduct, Honesty in applications for positions, of the Palm Beach County 
Code of Ethics (Code) states: "No person seeking to become an official or employee, or seeking to enter into a 
contract to provide goods or services to the county or municipality as applicable, may make any false statement, 
submit any false document, or knowingly withhold information about wrongdoing in connection with employment 
by or services to the county or municipality as applicable." 

• Background 

This matter came to the attention of COE staff via a sworn complaint filed by Mr. Norman Ostrau (Complainant), 
Ethics Officer for the City of West Palm Beach (City), on September 15, 2014. The Complaint listed Michelle Sias, 
City Finance Director, as Respondent. 

The general issue indicated in the complaint is: 
Whether Respondent, Michelle Sias, made any false statement, submitted any false document, or 
knowingly withheld information about wrongdoing in connection with employment while seeking to 
become an employee of the City of West Palm Beach, in violation of Section 2-443(h} of the Code. 

• Facts establishing probable cause for a violation of Section 2-443(h), Honesty in applications for positions 

All information from the Memorandum of Inquiry, Legal Sufficiency Determination, and supporting documents is 
adopted by reference into this Probable Cause Recommendation. 
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On March 26, 2012, Respondent submitted her init ial employment application with the City and was hired as a 
full-time employee as the Treasury Manager in May 2012. In June 2013, she was promoted to the position of 
Assistant Director of Finance Administration. She was then promoted to the position of Director of Finance on 
November 15, 2013. According to City officials, when they selected Respondent for each of these positions, they 
relied upon on the initial employment application submitted by Respondent on March 26, 2012, any additional 
documents and statements that she submitted, and her job performance. 

Information gathered by Investigator Bennett showed that Respondent omitted re levant information and submitted 
false documents on her initial employment application to the City. First, the investigation revealed that Respondent 
was employed by th e investment bank, Gruntal & Company, LLC., fro m November 1998 to November 2001. 
However, Respondent submitted a resume which excluded her employment at Gruntal & Company, LLC. To cover 
this missing three-year timeframe in her employment history, Respondent extended her employment at her 
previous job, Smith Barney, by three years. 

Next, the investigation revealed that while working at Gruntal & Company, LLC, Respondent was censured by the 
National Association of Securities Dealers, Inc (NASD) for allegedly falsifying "an interna l memorandum, a computer 
printout, and a customer account statement which was provided to a customer to create the appearance that a 
trade had been cancelled, when in fact it had not." Respondent subsequently had her Series 7 Securities license 
pulled and was "barred from acting as a broker or otherwise associating with firms that sell securities to the public." 
This in formation was not disclosed by Respondent in her application or during her oral interview. 

Furthermore, during her sworn statement to Investigator Bennett, Respondent admitted that she excluded her job 
with Gruntal & Company, LLC., from her submitted resume and that she extended the time she worked at Smith 
Barney. Respondent also admitted that, during the application and interview process, she withheld the fact that she 
had previously held a Series 7 Securities license and the fact that she had a censure on her record. 

During their interviews with Investigator !3ennett, Human Resources Director Jose-Luis Rodriguez and Assistan t 
Human Resources Director Sylvia Gregory both stated that Respondent did not disclose the fact that she was barred 
by NASD or the fact that she had her Series 7 license revoked. They stated that, while working as Treasury Manager, 
Assistant Finance Director, and Finance Director, Respondent was responsible for the City's cash management, 
investments, financial contracts, and banking needs, and that if they had known tha t Respondent was barred by 
NASD, it would have affected their decision to hire her or to promote her. 

• Conclusion 

Based on the facts and circumstances, there is probable cause to conclude that Respondent, Michelle Sias, violated 
Section 2-443(h) of the Palm !3each County Code of Ethics by omitting or providing false information on her 
employment application with the City and by knowingly withholdinp, information about wrongdoing in connection 

wlth:Ymploymeo"< ~ 
ThomJs M. Bates, Esquire ~ 
Florida !3ar No. 851442 
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MOTION TO DISMISS 

IN THE PALM BEACH COUNTY COMMISSION ON ETHICS, 
PALM BEACH COUNTY, FLORIDA 

Ethics Commission 
Case Number: C14-008 
Petitioner 
Palm Beach County Ethics Commission 

vs. 

Respondent 
Michelle Sias 

PRO SE MOTION TO: Dismiss 

COMES NOW the Respondent, Michelle Sias and moves this 
Honorable Commission to: 

Dismiss case number C14-008 

The reason for this request is: 

Pursuant to Article 3.2.2(b)(3) of the Palm Beach County 
Commission on Ethics Rules of Procedure, which states that, 
the Commission will not consider a complaint regarding "An 
alleged violation when the complaint is filed more than two 
years after the violation is alleged to have occurred, unless a 
person, by fraud or other devices, prevented discovery of the 
violation." 

The application for employment, and accompanying 
documents (resume) in which alleged violation occurred, were 



dated March 26, 2012. The respondent's employment with the 
City of West Palm Beach was terminated on September 5, 
2014, and the ethics complaint was filed on September 15, 
2014. 

Both termination of employment and the ethics complaint are 
greater than the two year Statute of Limitations required 
under the Palm Beach County Commission on Ethics Rules of 
Procedure, and therefore the complaint should not be 
considered and therefore must be dismissed. 

I HEREBY CERTIFY that a copy hereof has been furnished by 
Michelle Sias via 

e-mail and mailed; to the persons listed below on 20th day of 

April20, 2015. 

Name: Thomas Bates 
Address: 1655 Palm Beach Lakes Boulevard 
City, State, Zip: West Palm Beach, FL 33401 
Telephone: (561)802-4124 
Email: tbates@westpalmbeachtriallawyer.com 

Dated: April 20, ~015" 
""'~))!~\:). )?; ~!\[\ 
Signature, prose 

Printed Name: Michelle Sias 
Address: 1349 SW Dyer Point Road 
City State Zip: Palm City, FL 34990 
Telephone No.: (772)341-9788 



Commissioners 
Salesia V. Smith-Gordon, Chair 

PalDl Beach County 
Commission on Ethics 

In Re: Michelle Sias 

------------------------------~/ 

RESPONSE TO MOTION TO DISMISS 

Michael S. Kridel, Vice Chair 

Michae l F'. Loffredo 

Carmine A. Piiore 

Clevis Headley 

Executive Director 
Steven P. Cullen 

Cl4-008 

COMES NOW The Commission on Ethics, by the undersigned Advocate, and files this 

Response to Respondent's ProSe Motion to Dismiss, and states as follows: 

I. Respondent maintains that the Statute of Limitations bars the complaint. Her 

argument is misplaced and unfounded. The Statute of Limitations is contained in the 

Commission on Ethics Ordinance Sec. 2-260.8 and Rule of Procedure 3.2(b)(3) which 

provides in pertinent part: 

The Commission will not consider a complaint regarding: 

An alleged violation when the complaint is filed more than two (2) years after the 

violation is alleged to have occurred, unless a person, by fraud or other devices, 

prevented discovery of the violation. 

2. The complaint in this case alleges that Respondent violated Sec. 2.443(h) of the Code 

of Ethics which provides: 

Honesty in applications for positions. No person seeking to become an official or 

employee, or seeking to enter into a contract to provide goods or services to the 

county or municipality as applicable, may make any false statement, submit any 

false document, or knowingly withhold information about wrongdoing m 

connection with employment by or services to the county or municipality as 

applicable. 

3. Uncontroverted facts establish that Respondent first began work for the City of West 

Palm Beach as a "contracted consultant" through an employment agency in 

January 2012. On March 26, 2012 she submitted an employment application, a 

resume, and was subsequently interviewed, which forms the basis of the complaint. 

On May 12, 2012, she was employed as Treasury Manager; In June, 2013 , she was 

employed as Assistant Director of Finance Administration; and On 

The Historic 1916 Palm Beach County Courlhouse 
300 North Dixie Highway, Suite 450, West Palm Beach, FL 33401 • (561) 355- 1915 • FAX: (561) 355-1904 

Hotline: (877) 766-5920 • E-mail: ethics@palmbeachcountyethics.com 
Website: palmbeachcountyethics.com 



November 15, 2013, she was employed as Director of Finance. The evidence 

detnonstrates that the City relied upon the March 26, 2012 application, supporting 

docmnents and statements submitted by Respondent when employing her for each of 

these positions. 

4. Based upon the facts, Respondent tnade false statements, submitted false documents 

and knowingly withheld inH>rmation about wrongdoing when she was hired for each 

of the three positions with the City. Because the last such act occurred in connection 

with being en1ployed on November 15~ 2013, the complaint filed on 

September 15, 2014 is timely and within the limitations period in Rule 3.2(b)(3). 

5. Additionally. the evidence demonstrates that Respondent, through '"fraud or other 

devices, prevented discovery of the violation." This is a stated exception to the 

limitations period contained in Cmnmission on Ethics Ordinance Sec. 2-260.8 and 

Rule of Procedure 3.2(h)(3. Even if the complaint was beyond the litnitations period, 

Respondenfs actions would toll the lin1itations period under these circumstances. 

Wherefore, Respondent's Motion to Dismiss, whether considered on its own or as an 

affinnative defe~-s~_,yld be denied. 

Dated th~day of April, 2015. 

Res=b~~ 
Thomas M. Bates, Esqutrc (Advocate) 
Florida Bar No. 851442 
1655 Palm Beach Lakes Boulevard 
West Palm Beach, FL 33401 

CERTIFICATE OF SERVICE 

I DO I IEREBY CERTIFY THAT a true ~~J5orrect copy of the foregoing Motion has 

been furnished by email to Michelle Sias, this t~~2015. 

~-J-=2~26;:---. 
Thomas M. Bates, Esquire (Advocate) 
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