PALM BEACH COUNTY COMMISSION ON E 1 HICS
2633 Vista Parkway, West Palm Beach, Florida 33411
Hotline: 877-766-5920

COMPLAINT FORM

1. Complainant (Person brjnging Complaint) Add pages, if necessary.
Name:/ 'hrus /}& e S

Address__\Sro/09 Isle MW L (F

City: ﬁxlA o [‘T’ﬁ(/ T 7 : Zip: 8.3 43 P
Home #:'Sb1- 7355 - /(72 Work#:50i-233-55¢5  Cell .50/ -282-597

2. Respondent (Person agamst whom complaint is made) Add pages, if necessary.
Name:__ /3¢ /1 & Ty for

Address:
City: Zip:
Home #: Work #: Cell #:

Title/Office Held or Sought: Listriet F (%;;Mu’? Lo o, S50 Ered™

3. IF KNOWN, CHECK THE BOX OR BOXES THAT APPLY
Allegation is against person in Allegation is about County:
__ 7 County Government Whistleblower Retaliation

4. STATEMENT OF FACTS BASED ON YOUR PERSONAL KNOWLEDGE

In a separate attachment, please describe in detail the facts and actions that are the basis of your complaint,
including the dates when the actions occurred. Also attach any relevant documents as well as names and contact
information of persons who may be witnesses to the actions. If known, indicate the section of the ordinance you
believe is being violated. For further instructions, see page 2 of this form.

5. OATH
STATE OF FLORIDA COUNTY OF PALM
I, the person bringing this complaint, do depose on BEACH
oath or @ffirmationjand say that the facts set forth in Sworn to (or affirms ) and subscribed before me
the foregoing complaint and attachments are true this IEH“ dayof @4:_& ,20 | © ,

and cerrgft, o the best of my knowledge and belief.

| by Gl o e Matneo® ,
DA/ z ? ame /e,f Petson Makmg Statement)

fature of Person Making Complaint (Signature of Noféry Public, State of Florida)

Verdaiz Sty A
(Print, Type, or Stamp Commissioned Name of

Notary Public)
Personally known to me
VERNE SULLIVAN e
“. CCOI‘ I' l
55 “”’:\» Commission # DD 850513 or .
i L Expires March 20, 20 Produced Identification
30y suuedmrmymmmmsommn

Type of Identification Produced:

COE 06/2010



1. 38 years In
.6 Y years, |

tance Initiatives

Paid for andAappmved by
can, tor Counly Commission, Dist, 7,




PALM BEACH COUNTY EMPFLOYEE GRIEVANCE FORM

NOTE: BEFORE FILLING OUT THIS WRITTEN GRIEVANCE, CAREFULLY READ INSTRUCTIONS A3
OUTLINED IN CHAPTER 7 OF THE MERIT SYSTEM RULES.

{Please print very plainly or type)

Senior Planner/Office of Community
NAME; CosMatons 1 JoB TmE/nEpAnmmni*"‘\‘wifaﬁmﬁm -

MY GRIEVANCE IS AS FOLLOWS:

| did not violate PPM CW-P-012. | did not engage or support any political activities during normal working hours, nor did { utliize pulbdic
propesty, equipment or funds for any political activity. In reference to the carrective action recommended, Mr. Tate states that " The
smployes Is expected to comply with PPM CW-P-012 and ensure that at no time any political activities shall bs conducted on County
pramlsss or events and/or during working hours”. Howsver, PPM-CW-P-012 does not specifically mention "county pramises or events”
as part of the policy. Plasse see attached dacuments.

i have discussed this matter with my immediate supervisor, and | om net sadsfied with his/her

response, and therefore, | hereby request the Depariment of Human Resources te review my
grievance to determine if the issue invelved is grievable under the Palm Beach County Meril System
rules. (The employee must submit the grievance to the Human Resources Director within five (5) working days of the

event giving rise to the grievance.)

% oy g ‘f,fr‘ oo y“\ - J Sk e
Signaturé” Lt ’ '/ Date &%/ /¢

7
£

The abeve gr evdnce has baen reviewed by the Depariment of Human Resources, and is
Accepted_ |~ Reia __*for processing through the grievance procedure.

Signature ___/ 4‘?"( s

Date :( refurned to employee from Human ﬁz.murces),_i’ff;iw{ {0 Signature C/

*The above grievance has been rejecied for the following reason(s):

MS #213 Rev. 2/07




STERP |

IMMEDIATE SUPERVISOR ANSWER:

Date Received —
Date Answered

Signature

(am not) satisfied with the aunswer given by my Immediate Supervisor
to have my grievance heard by the Division Head.

[ (am
) (do not wish)

and (wish)

Date Received R
Date Answered \

Signature

STEP I

DIVISION HEAD ANSWER:

Date Received
Date Answered

Signature _
{am nof) safisfied with the answer given by my Division Head and
to have my grievance heard by the Depariment Head.

i (am)
(do not wish)

(wish)

Date Received
Date Answered

Signature

STEP [Hf

DEPARTMENT HEAD ANSWER: Chr ysm{ Mm“l’hﬁms was respasible ter The oversgnt and
coerdanethion of The everatl REAC Junchepn and its pragram detads. The politiel
Long N “ﬁbi 7 Distriet 7. Courby ﬁbmﬂr}i&‘;ﬁn

endecsement ard Supporting Vincent Gaod '
Cher falier) was p el Oyt heystal Mathews sheuld have preveatal s
actien e e a0 ‘*'; ‘
Signature,” N\ L - jz:f.,{ { ... Date Received ffil "f'l o
L A “? Date Answered 8 |18/
I (am) (am not) L~ - satfisfied with the answer given by my Department Head and
(wish)_ (do nnt msh) fo h:we my griavance heard by the (a‘vrlmmnm Commitiee.
S;gnah{é,, / /)/S/nyf/ f z) /)&3‘”}/ /i Date Received / /5 f o o
Date Answered % /1 & /' Iz
75
Rev. 2/07
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NOTIFICATION AND ACKNOWLEDGMENT OF VIOLATION OF RULES AND REGULATIONS

PALM BEACH COUNTY
{The following rrmployee ls heveby notified of & violation of Rules end Reguletions)

EMPLOYRE; CHRYSTAUMATHEWS JOB TITLE; SENOR PLANKER

DEPARTMENT: COUNTY ADM|N€STRA?3ON DATE: Ju%y 28, 7010

OFFICE OF COMMUNITY REVITALIZATION
DIVISION:

e STATUS: [X] PERMANENT ] PROBATIONARY

OFFENSE OF CONDUCT: Viclstion of PPM GWP-012

. On J 12, 2010, at the REAP Gradustion Luncheon,
DESCRIPTION OF INCIDENT OF OFFENSE (INCLUDE DATE OF OFFENSE): o | -+ 2070, sttho REAP Gradusfion Lunchean

| abasrved politieal campsign fitereture that sndoraed your falber. This acton conflicte with PP CW.P.012, which definea the resticlions un County

smployass regarding involvermert in politicat activilies. il wan your respansibhity to make cartaln thet your father did not campeign In 8 County svent
eovrdineted by you, o ‘
ACTION TAKEN: WRITTEN REPRIMAND E] SUSPENSION_ {DAYS/HOURT)

FROM: DATE/TIME; TO: DATETTME;

RE——— TN SIS T

CORRECTIVE ACTION RECOMMENDED: _The =imployee 18 61 patled o coivply With PPM CLP-012 srid arours el st no e sy potitical
sotivitias shall be condudied on County premises or avents sndior during working foure. in asdiien, ro County property o squlprmant shall be ullized In
" Tha conduct o1 Buch RCVINSS, FUTUre Bocurmences Of 148 or GIVET VOIBURES O COUNTY NAES OF PORatns Al DB AAUrRRRRT TR [ogransl /8 Hseiing
Tha smpioyss hes demonsireisd thet she is & valusd tesm player and | truet that ahe will obiterve the provislons of ihls Polloy we have discussed, This

- TEEETT RN TSIV R B R ATy e e T R T A T TR SR R AT R T RS
SIGNED: e i -
{Bupervisor) {Dinte) {Division Head) v {13aig)
{Department Head) o {Date)

I acknowledge that | have been provided with a copy of this disciplinary action and that 1 have been advised of my
grievance rights.

SIGNED: U e e e
{Himployes) {Pate)
,_.f%{;@: el i . ) » - L
EMPLOYEE COMMENTS: R A R N N Ty 4%\ f7 gk oo LA
, ;o o . » g ) L i el ’
Jppr e DG Ry e el Loy g o, e e 10 e VR AL

all

DISTRIBUTION: ORIGINAL-HUMAN RESOUNCES: PINK- DEPAM’MW}QA XELLO ?r F,Mm OYEE

H?!{’?g"diﬁ & ﬁ%?‘ (11

MS 113

Emplogee has ,«g7g,§#&,/ Fime s evaloTe The 4f§u/w)«z,wy ercibeon § .




County Administration
Office of Community Revitalization

2300 North jog Road, 2-East

‘West Palm Beach, FL 33411-2741

(561} 233-5311
FAX: (561) 233-5309

www.pbcgov comlocr

Palm Beach County
Board of County
Conunissioners

Burt Aaronson, Chair
Karen T. Marcus, Vice Chair
Jeff Koons
Sheliey Vana
Steven L. Abrams
Jess R. Santamaria

Priscilia A Taylor

County Administrator

Robert Weisman

An Equal Opportunity
Affemative Action Employer”

Official Electronic Letterhead

MEMORANDUM
T0: Chrystai Mathews, Senior Planner
FROM: Houston L. Tate, Dirsctor
Office of Community Revitalization
DATE: July 29, 2010
RE: Disciplinary Actions

First let me say that you are a valued smployee, your performance and
contribution to the department has exceeded my expectations. Your initiative
and analytical input has provided the department with positive ways to achieve
its desired successes.

On June 12, 2010, at the REAP Graduation Luncheon, | observed campalgn
literature on the tables which endorsed your father.

This formal reprimand is based on your actions not conforming to PPM CW-P-
012, which defines the restriction on County employees regarding involvement in
political activities. It ensures that at no time any political activities shall be
conducted on County premises or events.

In summary, you are expected to comply with PPM CW-P-012. Future
occurrence of this or other violations of County rules or policies will be
addressed through progressive discipline.

You have demonstrated that you are a valued team player and | trust that you
will observe this Policy and Procedure we have discussed. Your compliance with
such details should be Immediate. Please sign below fo indicate you received
and understand this memo.

Chrystal Mathews

E'tn,\f)}o\/ex et S (%}Ué’fg}rda‘ ‘{“qu “h) e\jm‘o@ﬁ@ %6 ::Ai‘&i’up\)r‘mr*
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County Administration
)ffice of Community Revitalization

2300 North Jog Road. 2-East

West Palm Beach, FL 33411-2741

(561) 233-5311
FAX: (561) 233-5309

www.pbcgov.comlocr

Palm Beach County
Board of County
Commissioners

Burt Aaronson, Chair
Karen T. Marcus. Vice Chair
]eff Koons
Sheliey Vana
Steven L Abrams
Jess R. Santamaria

Priscitla A. Taylor

County Administrator

Robert Weisman

An Equal Opposrinity
Tienatioe Actéart Bmployer

Official Electronic Letterhead

MEMORANDUM

To: Houston L. Tate, Director
Office of Community Revitalization .
AL .

From: Chrystal Mathews, Senior Phanner{ lf)L
Date:  August 2, 2010

RE:  Rebuttal to Disciplinary Actions

This memo I8 in response to the formal reprimand memo, the discussion held on July 30, 2010 at 10:30
a.m. and the written reprimand alleging that |, Chrystal Mathews, violated PPM CW-P-012.

PPM CW-P-012 states,"/t is the policy of the Board of County Commissioners that all County officers
and employees are cltizens and as such are afforded all the rights and privileges with respect (o
this nation’'s democratic process as are enjoyed by citizens not in County employment. These
include such activities as contributions of funds or efforts in support of the campaign of a candidate for
public office, or the display of adverlising materials in support of a candidate on the personal or private
property of such employee. Al no time may any County employee engage in any political activities
during normal working hours, nor shall any public properly, equipment or funds be utilized in the
conduct of such activitios”.

The Corrective Action Recommended from the Notification and Acknowledgement of Violation or Rules
and Regulations states” The employee is expected to comply with PPM CW-P-012 and enswre that at
no time any political activities shall be conducted on County premises or events and/or during working
hours. In addition, no County properly or equipment shall be utilized in the conduct of such acfivities.
Future occurrences of this or other violalions of County rules or policies wifl be addressed through
progressive discipline. The employee has demonsirated that she is a valued team player and | trust
that she will observe the provisions of this Policy we have discussed. This recommended corrective
action is effective immediately. The employee is signing below to acknowledge receipt and
understanding of this notification”.

In May 2010, { approached Deputy County Administrator, Verdenia Baker outside of the Govemmental
Center requasting advice on conflict of interest issues regarding the campaign of Vincent Goodman, my
father. Mrs. Baker referred me to Lenny Berger, County Attorney. On May 26, 2010, | e-mailed Lenny
Berger (See attached e-mail).

On Saturday, June 12, 2010, the Office of Community Revitalization hosted a graduation ceremony at
the Airport Hilton for participants who completed the five waek Resldent Education to Action Program
(REAP) leadership and civic engagement training. |, as REAP Coordinator, was in charge of alt program
logistics as well as introducing the Keynote Speaker, Chlef Deputy Michasl Gauger, PBSO (See
Program and Seating Chart Attached).

During this event | did not solicit, support, endorse or acknowledge my father, Vincent Goodman's,
campaign for County Commission. Mr. Goodman was seated at the reserved table for the Mathews
family. Mr. Goodman acted independently without my knowledge or support, a fact acknowledged by
him in a separate letter.

On July 30, 2010 at 10:30am, Mr. Tate requested (o speak with me in Planning's Library. At this time,
the disciplinary action and written reprimand for violation of PPM CW-P-012 were brought to my
attention. Mr. Tate stated that he personally did not have facts to support the violation because he did
not personally observe me or my father (Vincent Goodman) place any campaign literature on any
tables, before or during the REAP Graduafion. Considering these facts alone, it would be inappropriate
for Mr. Tate to reprimand me for the violation of PPM CW-P-012 since there is no evidence to support
the allegation of violation. When asked who directed the disciplinary action, Mr. Tate advisad that there
was a discusslon with a pansl. | asked who was on this panel but was not given that information.



Also, Mr. Tate stated that “if this was a major offense, you would have been suspended”. n addition,
Mr. Tate stated that he did not believe this was something planned or Intentional on my behaif or that of
my father but that he was instructed to “take care of the situation”.

In due diligence and In falrness the panel should have conducted interviews of me, my father and
those seated at the table with him that day: Commissioner Shelly Vana, Commissioner Priscilla Taylor,
Commissioner Aide, Dennis Lipp, Deputy County Administrator, Verdenia Baker, Jay Mattlson, Paim
Beach Community College, to determine whether any viclation of County policy had occurred instead of
reaching conclusions not supported by any evidence.

PPM CW-P-012 is not applicable in this case: at no time did | engage in any political activities during
normal working hours, nor did | utilize public propsrty, equipment or funds for any political activity. In
reference to the corrective action recommended, Mr. Tate states that “The employee is expected to
comply with PPM CW-P-012 and ensure that at no time any political activities shall be conducted on
County premises or events and/or during working hours”. However, PPM-CW-P-012does not
specificaily mention "county premises or events” as part of the policy.

In conclusion, no facts have been presented to support the disciplinary allegations. | respectfully
request that the disciplinary action msmo and Nofification and Acknowledgemant of Violation Of Rules
And Regulations documentation be removed from my personnel file and/or the allegation of violation be
amended to read that it is unfounded. | further request that a copy of this rebuttal, emall from Leonard
Berger, County Attorney, the disciplinary action memo and Notification and Acknowiedgement of
Violation of Rules and Regulations he forwarded to the new Ethics Commission for review. In addition |
request a written copy of the findings regarding the disciplinary actions.

In closing, please keep in mind that | have been and remain a highly respected and exemplary
employee for the past nine years. | have been awarded several County Adminlstrator's Golden Palm
Awards, a National Association of Countles Award {(NACO) and numerous plaques and certificates of
achlevement and dedication to service from local agencies and resident groups. | have never been
disciplined for a violation of this policy or any other.




Memo

To:  Whom it may concern

From: Vincent R. Goodman Sr,
Date:  8/2/2010

Re:  REAP Graduation Ceremony

On June 12, 2010 1 attended the REAP graduation as a guest of my daughter, Chrystal Goodman-
Mathews (the coordinator of the graduation program). I did not attend the event as a candidate
for office but as a proud supporter my daughter. No campaign material was placed on any table
however, 1 did speak to a few people and handed them my card. Thank you for your time.

Sincerely,

Voo B

Vincent R. Goodman Sr.
Vincegoodmanl{@msn.com




INVESTIGATIVE REPORT

To: Alan Johnson, Executive Director
From: Mark E. Bannon, Investigator
Date: October 27, 2010

Re: Complaint C10-004

Background
As stated in the Director's Memorandum of Legal Sufficiency to the Commission, Complainant, Crystal

Mathews, a county employee, filed the above referenced complaint against Respondent Commissioner
Priscilla Taylor. The Complainant is the daughter of Vincent Goodman, who is running against Respondent for
the position of Palm Beach County Commissioner, District 7. On June 12, 2010, Office of Community
Revitalization hosted a luncheon honoring graduates from a five week Resident Education to Action Program
(REAP). The function took place at an area hotel. Members of the community attended as well as county
commissioners and county staff.

County policy and procedure prohibits employees from participating in campaign activities during working
hours or on public property. During the luncheon, a political advertisement was found on one of the tables
promoting Mr. Goodman for county commission. According to the allegations submitted by Complainant, she
was never accused of personally engaging in political activity at the luncheon but was nonetheless disciplined
by written reprimand for allowing the activity to take place. Respondent attended the luncheon and was
sitting at the table containing the literature. Complainant alleges that upon being disciplined, she asked her
supervisor, also present at the event, who had directed the disciplinary action be taken against her and was
told that he was instructed to “take care of the situation.” The Complainant did not personally hear this
directive but believed it was given by Respondent.

The Commission determined that further investigation should be conducted in this case on October 7, 2010.
The case was assigned to me on October 21, 2010 for follow-up investigation.

Persons Interviewed
1. Houston Tate, Director of Office of Community Revitalization (by Director Johnson)
Verdenia Baker, Deputy County Administrator, Palm Beach County
Dennis Lipp, Executive Assistant to Palm Beach County Commissioner Jess Santamaria
Priscilla Taylor, Palm Beach County Commissioner, District 7
Wayne Condry, Director of Human Resources, Palm Beach County
Dr. Jay Matteson, Palm Beach State College
Shelly Vana, Palm Beach County Commissioner, District 3

Noubkwn

Documents Submitted
1. Notification and Acknowledgment of Violation of Rules and Regulations form
Memorandum of Disciplinary Action
Palm Beach County Grievance Form
Memorandum of Rebuttal to Disciplinary Actions by Crystal Matthews, dated August 2, 2010
Memo by Vincent R. Goodman, Sr., dated August 8, 2010
PB County Policy (PPM) CW-P-012, Political Activities of County Employees
Section 2-443(a), (Prohibited Conduct, Misuse of public office or employment), Palm Beach County
Code of Ethics
8. Palm Beach County Charter (Section 2.5, Noninterference Clause, Page 8-9)
9. Article IV, Section 7(a), Florida Constitution, Suspensions; filling office during suspensions
10. Memorandum of Ethics Complaint by Crystal Matthews, dated September 12, 2010
11. Program agenda and seating chart, June 12, 2010 REAP graduation luncheon
12. Four (4) photographs taken at the REAP luncheon of June 12, 2010.

Nowukwn



Investigation

The sworn statement of Houston Tate taken by Director Alan Johnson on September 27, 2010 was reviewed.
During this interview Mr. Tate stated that at the REAP graduation luncheon held on June 12, 2010 at the
Airport Hilton Hotel, there were materials discovered on at least one guest table. This literature endorsed
Vincent Goodman, Candidate for PB County Commission, District 7. These materials were observed by current
District 7 County Commissioner Priscilla Taylor, who is also a candidate to retain her seat, and who pointed
them out to Deputy County Administrator Verdenia Baker, Houston Tate’s direct supervisor. Tate stated that
Ms. Baker told him to handle the issue, but did not direct him to take any specific action. Tate is aware that
County policy (specifically, CW-P-012), prohibits employees from engaging in any political activities while
working, or the use of any County property, equipment or funds for political activities. Tate was also aware
that Vincent Goodman was the father of his employee, Senior Planner Crystal Matthews, who was the
coordinator of the REAP program, and of this particular luncheon, and that this luncheon was attended by her
father. Mr. Tate knew that Ms. Matthews’ father, Vincent Goodman, was a current candidate for County
Commission, and that she had considered managing his campaign on a part-time volunteer basis. Although he
does not have direct knowledge as to who actually placed the literature on the table, he felt that Ms.
Matthews had a duty to make sure that no campaign activities occurred at a County sponsored event she was
responsible for overseeing. After conferring with County Human Resource Director Wayne Condry, it was
decided by him that Ms. Matthews would be given a Notification and Acknowledgment of Violation of Rules
and Regulations form, including a written reprimand. Tate maintains that this course of action was his
decision, after discussion with Wayne Condry, and that neither his supervisor or anyone else made this
determination.

Interview: Deputy County Administrator Verdenia Baker

On October 22, 2010 | met with Deputy County Administrator Verdenia Baker at my office and took a sworn,
taped statement as to her knowledge of the events that occurred at the luncheon. Ms. Baker has been
employed by Palm Beach County for twenty-three years, and has served as Deputy County Administrator of
nearly ten years. Houston Tate, as Direction of the Office of Community Revitalization, reports directly to her
as Deputy County Administrator. Ms. Baker was seated at the same table as Houston Tate, Commissioner
Taylor and County Commissioner Shelly Vana. Ms. Baker advised that Tate was speaking at the dais, when
Commissioner Taylor touched her on the arm and showed her some paperwork she found on the table. Ms.
Baker then read the literature, and observed that it was a political advertisement for PB County Commission
candidate Vincent Goodman. Ms. Baker is aware that Mr. Goodman is seeking the same Commission seat
currently occupied by Commissioner Taylor.

Ms. Baker then stated that Commissioner Taylor then asked her, “Do we allow this?” showing her the
literature that had been on the table. Ms. Baker examined the literature, and seeing that it was political in
nature, replied “no, we don’t, we don’t allow it.” Ms. Baker then said, “I'll take care of it.” When Houston
Tate returned to the table after speaking, Ms. Baker leaned over to Mr. Tate and showed him the literature.
She then told him, “Please handle this” which she stated is what she would normally say in this situation, or
words to that effect, to indicate to her subordinate that he was to deal with the issue of the political literature
being at a department event. Ms. Baker advised that no further conversation concerning the literature with
anyone, including Commissioner Taylor occurred, and that she was never asked to take any action concerning
this literature.

Ms. Baker stated that she did not direct Mr. Tate to take any specific action in reference to this incident,
determining that it was his responsibility to take appropriate action if any were necessary as the Director of
that department. Ms. Baker advised that her policy is to have any proposed disciplinary action reviewed by
Human Resources. She received a draft of Mr. Tate’s Memorandum concerning disciplinary action against the
Complainant some time later. At a regularly scheduled meeting with Houston Tate, she was told that he had
worked with Human Resources, and she was satisfied that the action taken was decided after discussions with
Human Resources. Ms. Baker told me that unless she feels a discipline is excessive, she does not involve
herself directly in the discipline issues within departments. She reiterated that Commissioner Taylor did not
direct her to take any action, but even if she had, Ms. Baker said she would not have taken any action based
on this because there are policies in place to prevent Commissioners from directing County staff.



Interview: Mr. Dennis Lipp, Executive Assistant to County Commissioner Jess Samntamaria

On October 22, 2010 at approximately 2:00PM, | interviewed Dennis Lipp, Executive Assistant to County
Commissioner Jess Santamaria at our office. Mr. Lipp gave a tape recorded sworn statement, and advised the
following. Mr. Lipp was present at the REAP luncheon on behalf of Commissioner Santamaria, who was
unavailable to attend. He was seated at the same table as Tate, Baker, Commissioner Taylor and
Commissioner Vana. Mr. Lipp did not recall seeing any political literature on the table, advising that it was a
large, round table with a large centerpiece. He stated he believed there was some paperwork on the table,
but he did not look at it so could not advise the subject of the materials. He was seated across the table from
Deputy Administrator Baker, Director Tate and Commissioner Taylor, and so was unaware of the topic of any
conversations they may have been having.

Interview: Palm Beach County Commissioner Priscilla Taylor

On October 25, 2010, at approximately 8:30 AM, | interviewed Commissioner Priscilla Taylor at her office in
the Palm Beach County Governmental Center, 301 N. Olive Ave., West Palm Beach, FL. Commissioner Taylor
was placed under oath, and gave a tape recorded statement. Commissioner Taylor stated that she attended
the REAP graduation luncheon on June 12, 2010 at the Airport Hilton Hotel. Upon entering the room, she
observed what she described as “Mr. Goodman’s literature” on several tables. She also found that this
literature was on the table she was assigned to for this function. Commissioner Taylor stated that the
literature was in support of Mr. Vincent Goodman, who was running for the County Commission seat she
currently occupies. Mr. Goodman called Commissioner Taylor over to his table to introduce her to his wife
and the people at his table. She was introduced to them, and then went to her table, directly beside Mr.
Goodman’s table. Upon going to her table she pick-up the literature on her table and asked Deputy County
Administrator Verdenia Baker, sitting to her right, if the County had any policy on distribution of political
literature at county functions. Ms. Baker replied that they did, and that they would be looking into it.
Commissioner Taylor described the literature a “card” supporting Vincent Goodman.

Commissioner Taylor states that she did not suggest or direct Ms. Baker on what, if any, action should be
taken, but merely inquired into the policy. She had no further involvement in the incident except to advise
that some time later she asked Ms. Baker in passing what had happened in reference to the literature, and Ms.
Baker replied that they were still looking into it. She had no other conversations with Ms. Baker, or anyone
within County Administration about the incident or any resulting action taken. Commissioner Taylor stated
she does not know who placed the literature on the tables. Commissioner Taylor also advised that she was
aware that she was not allowed to direct the actions of any County employee under the Palm Beach County
Charter, but that she was allowed to make inquiries for information, which was what she did in this case.

The section of the Palm Beach County Charter that Commissioner Taylor was referring to is Section 2.5 of the
Palm Beach County Charter, “Noninterference Clause,” Ordinance 86-27, § 2, 8-26-86 and attached as a
document to this memorandum. Section 2.5 of the Paim Beach County Charter states:

Sec. 2.5 Noninterference Clause

Except for the purposes of inquiry and information, the members of the Board of County
Commissioners are expressly prohibited from interfering with the performance of the duties of
any employee who is under the direct or indirect supervision of the county administrator. Such
action shall be malfeasance within the meaning of Article IV, Section 7(a) of the Florida

Constitution.
(Article IV, Section 7(a) of the Florida Constitution allows the Governor, by executive order, to suspend any county officer
from office, and to fill the office by appointment for the period of suspension, for “malfeasance.”)

Commissioner Taylor reiterated that she at no time did any more than inquire as to the policy about political
literature at County events, and her concern was that if someone is not aware of this policy, the behavior is
more likely to be repeated. She was confident that Ms. Baker would deal with this issue appropriately so as
not to have a re-occurrence, and never involved herself in the situation beyond the listed inquires for
information.



Interview: Mr. Wayne O. Condry, Palm Beach County Director of Human Resources

| met with Wayne Condry, Palm Beach County Director of Human Resources at his office on October 26, 2010
at approximately 10:15 AM. Mr. Condry gave a recorded statement under oath. Mr. Condry was not present
at the REAP luncheon on June 12“‘, and has no personal knowledge of what occurred at that event beyond
what was relayed to him by Houston Tate and Complainant. In his role as Director of Human Resources, he
met with Mr. Tate to discuss the disciplinary alternatives available in regard to Crystal Matthews, concerning
the inappropriate political literature found at the luncheon. Mr. Condry was unsure as to the date of the
meeting, but believed it occurred approximately a week before the formal discipline was disseminated to
Complainant. | asked him about who else was present at this meeting, and Mr. Condry advised that only Mr.
Tate and himself were present. When | asked about the statement by Complainant that she was told this
decision was based on a “discussion with a panel,” Mr. Condry stated that this was incorrect. He further
advised that he has spoken with Ms. Matthews, who requested some assistance in filing a grievance, and at
that time he took her through the grievance process, including that a committee would meet to determine the
merits of her grievance. Mr. Condry felt that this may have led to some confusion on the part of Complainant
as to how the disciplinary process worked, and her belief that it was the decision to implement disciplinary
action that was made by a “panel.”

The purpose of the meeting between Mr. Condry and Mr. Tate was to discuss what options were available to
Mr. Tate. However, Mr. Condry’s role was to advise Mr. Tate, and to make sure that the discipline Mr. Tate
wished to use was appropriate under the County policies. Mr. Condry did not make recommendations as to
the discipline proposed other than ensuring it was within policy. He has since assigned Human Resource staff
member Sheila Woodbury to assist Complainant in her grievance efforts.

Mr. Condry advised he has not been contacted by County Commissioner Taylor or any County Commission
member or staff representative about this matter, and stated that Mr. Tate never indicated to him that he had
been contacted by anyone who might attempt to influence his disciplinary decision.

Interview: Dr. Jay Matteson, Institute for Energy and Environmental Sustainability,P.B. State College

Dr. Matteson was interviewed by telephone on October 27, 2010 at approximately 9:30 AM, due to his
unavailability until mid November for a personnel meeting. Dr. Matteson attended the June 12" REAP
luncheon with his wife, Karen. He was seated at the same table as Houston Tate, Deputy County
Administrator Verdenia Baker, and County Commissioners Taylor and Vana. Photographs taken at the
luncheon appear to show Dr. Matteson’s wife on the left side of Commissioner Vana, with Dr. Matteson
directly to his wife’s left. This would place them on the other side of the table from Mr. Tate, Ms. Baker and
Commissioner Taylor. Dr. Matteson stated that he did not see any “political literature” on his table, but was
concentrating on the awards ceremony and his notes for his speech. Dr. Matteson was invited to speak at the
luncheon by Mr. Tate due to his position as Director of an organization that promotes employment with
environmentally friendly employers. He also does not recall hearing any conversations that were not directly
involving the awards ceremony itself and the graduation.

Interview: Palm Beach County Commissioner Shelly Vana

On October 27, 2010, at approximately 10:40 AM, | interviewed Commissioner Shelly Vana at her office in the
Palm Beach County Governmental Center, 301 N. Olive Ave., West Palm Beach, FL. Commissioner Vana was
placed under oath, and gave a tape recorded statement. Commissioner Vana stated that she did attend a
REAP luncheon on June 12, 2010 at the Airport Hilton Hotel. She sated her memory of the event was “blurry”
because she attends many similar events and county functions in her role as a County commissioner, and that
she has attended several REAP luncheons. She did not remember who was present at this particular event.
Commissioner Vana does not recall seeing any “political materials” located on the table, but emphasized that
sine the event was in June, her memory of it is sketchy. She also does not remember hearing any
conversations about such material being on the tables, nor hearing Commissioner Taylor discuss the issue with
either Deputy Administrator Baker or Director Tate. She has met the young woman named “Crystal” (Crystal
Matthews) who coordinates the REAP events at these events, but was unaware that she was related to County
Commission Candidate Vincent Goodman until she read it in a newspaper. She does know Mr. Goodman
because they were both teachers in Palm Beach Public Schools several years ago. Commissioner Vana stated
that she usually is concentrating on what she is going to say at such events, because as with this one, she is
often asked to speak at such events. Commissioner Vana could provide no other relevant information related
to this investigation.




Analysis of Findings
After interviews of several persons who attended the REAP luncheon on June 12, 2010, and were seated at

table #8, and an interview with Director of Human Resources, Wayne Condry, | have been unable to establish
any evidence or proper factual basis for Complainant’s allegation that her disciplinary action was the result of
improper interference or influence by Respondent.

Respondent first observed the political materials at the June i Reap graduation luncheon, and did point
them out to Deputy County Administrator Verdenia Baker. Respondent also made an initial inquiry of Ms.
Baker as to whether this material was allowed at a County sponsored event, and was told it was not allowed.
There is no indication that she attempted to direct Deputy Administrator Baker, Director Tate, or any County
employee concerning possible disciplinary action to be taken. Respondent had the right to make this inquiry
for informational purposes under the Palm Beach County Charter.

Respondent made a second inquiry of Deputy Administrator Baker sometime later concerning whether the
matter had been resolved. According to Respondent, the second inquiry was made “in passing” to Ms. Baker
simply to verify that whoever was responsible was now aware that the political materials found at the
luncheon were “inappropriate” at a County sponsored function, so that it would not be repeated at some
future County event. There is no indication that she attempted to direct Deputy Administrator Baker to take
any action, and her concern that any County employee know the information about the inappropriateness of
such political materials at a County sponsored event is reasonable, since this policy had been previously
violated at the REAP luncheon on June 12"

Conclusion

Based on the investigation and interviews conducted, | have found no evidence that Respondent personally or
through her staff, made any contact with County staff personnel regarding any attempt to influence or
interfere with the disciplinary process surrounding this incident. The only contact by Respondent with any
County staff member concerning the incident appears to be limited to the two inquiries made of Deputy
Administrator Baker. The first was when Respondent initially pointed out the political materials to Ms. Baker
at the luncheon, followed by a question concerning whether such materials were allowed at such a function.
The second inquiry can reasonably be termed a request that was made by Respondent to verify that the
inappropriate literature would not reappear at any future County sponsored functions. Both inquiries appear
to fall under the umbrella of “informational,” and neither appears to violate Palm Beach County Code of
Ethics, which is the scope of this investigation.

Therefore, there is insufficient evidence to establish that Respondent misused her official position by
attempting to direct, influence or interfere with the disciplinary process to be employed in this matter
regarding County employee and Complainant, Crystal Matthews, as determined and instituted by her direct
supervisor, Houston Tate, in violation of §2-443(a) of the Palm Beach County Code of Ethics.

A finding of “No Probable Cause” is recommended in this case.

/L//// fé g «Lé:_//) /O /Z? / /o/ o)

Mark E( Bannon, Investigator Date
PB County Commission on Ethics




MEMORANDUM OF NO PROBABLE CAUSE

To: Commission on Ethics

From: Alan S. Johnson, Executive Director
Date: October 28, 2010

Re: Complaint C10-004

Recommendation

A finding of NO PROBABLE CAUSE should be entered in the above captioned matter as to the
allegations made in the Complaint. Probable Cause exists where there are reasonably trustworthy
facts and circumstances for the Commission on Ethics {(COE) to conclude that the Respondent,
Priscilla Taylor, should be charged with violating the Palm Beach County Code of Ethics.

Jurisdiction

COE has jurisdiction pursuant to Chapter 2, Article V, Division 8, section 2-258(a) of the Palm Beach
County Commission on Ethics Ordinance which states in pertinent part:

Article V, Division 8, section 2-258. Powers and duties. (a) The commission on ethics shall be
authorized to exercise such powers and shall be required to perform such duties as are hereinafter
provided. The commission on ethics shall be empowered to review, interpret, render advisory
opinions and enforce the;

(1) County Code of Ethics;
{2) County Post-Employment Ordinance, and
{3) County Lobbyist Registration Ordinance.

Article XIll, sec. 2-443(a) prohibits a public official from using his or her office to “...take or fail to
take any action, or influence others to take or fail to take any action...” that will result in a financial
benefit to “himself or herself”.

Background

The instant Complaint was filed by county employee Crystal Mathews on September 13, 2010. The
Complaint alleges that during a county function on June 12, 2010, campaign literature was
distributed by her father, a candidate for county commission. The function was not on county
property. Complainant was in charge of the function. Complainant was ultimately reprimanded for
allowing inappropriate campaign material to be distributed at a county function in violation of
county rules. When Complainant objected to her supervisor, he allegedly said that he knew her
actions were not planned or intentional but that he was “instructed” to “take care of the situation.”
Complainant did not personally hear the directive. She believed that Respondent, present at the
function and running against Complainant’s father for county commission, misused her official
position by instructing county staff to reprimand Complainant.



Facts

On June 12, 2010, the Office of Community Revitalization hosted a luncheon honoring graduates
from the Resident Education to Action Program (REAP) at a local hotel. In attendance were
participants, guests, county employees and officials. Among the attendees were Respondent and
her political opponent who is the father of Complainant. It is uncontroverted that campaign
literature featuring Complainant’s father was found on a table. Guests at that table included
Respondent, and several other officials and employees including County Commissioner Shelly Vana,
Complainant’s supervisor, Houston Tate, his supervisor, Assistant County Administrator, Verdenia
Baker, Executive Assistant to Commissioner Jess Santamaria, Dennis Lipp, and Dr. Jay Matteson.

Pursuant to an investigation, Houston Tate gave a sworn statement on September 27, 2010. At the
luncheon, he was made aware of the literature but did not recall by whom. He personaily felt that
the literature was a violation of county rules and that Complainant, who was in charge of the event
and knew her father was present, had a duty to prevent him from engaging in political activity
during the county event. At no time was he ordered, pressured or otherwise advised to reprimand
the Complainant by the Respondent. He did not recall speaking with Respondent about the issue.

On September 29, 2010, Verdenia Baker was briefly interviewed. At that time, the interview was
not recorded or under oath or affirmation. She recalled being shown a political circular at the
luncheon while sitting at her table. It was brought to her attention by the Respondent who asked
her if such political material was permitted at a county function. Ms. Baker told Respondent that it
was not. At no time did Respondent instruct Ms. Baker or ask her to take any action regarding the
material. Ms. Baker stated that she independently requested that Mr. Tate look into the matter.

This matter was originally before the Commission on Ethics on September 7, 2010. At that time
additional investigation was requested.

The subsequent investigation was assigned to the Commission on Ethics’ Investigator Mark Bannon.
Commissioners Taylor and Vana were interviewed as was Dr. Jay Matteson, Director of Human
Resources Wayne Condry and Executive Assistant Dennis Lipp. Verdenia Baker was reinterviewed.
All witness statements were recorded and under oath or affirmation except Dr. Matteson, who was
interviewed by telephone.

Commissioner Vana, Dr. Matteson and Dennis Lipp were all speaking at the luncheon event and
have no substantive recollection of the issue involving political literature. Commissioner Taylor
indicated that she inquired of Ms. Baker as to the appropriateness of the literature but at no time
did she direct or request that action be taken against the Complainant. Subsequently she asked Ms.
Baker for a status update but again maintains that at no time did she direct or request specific
action be taken. Her testimony is corroborated by the statements of both Mr. Tate and Ms. Baker.

Mr. Condry was consulted by Mr. Tate in his capacity as Human Resources Director before any
action was taken in the mater. This is in accord with County policy. Mr. Condry testified that at no
time was he approached or instructed to take or approve any particular action against the
Complainant. His role is to discuss disciplinary alternatives and to later assist an employee through
the grievance process if there is an appeal.



Conclusion

There is no probable cause to believe that Respondent has violated sec. 2-443(a) of the Palm Beach
County Code of Ethics. The complainant herself has no direct knowledge of any involvement by the
Respondent. All known witnesses with direct knowledge corroborate the Respondent’s claim that
she had no direct role in the process other than to inquire as to the appropriateness of the political
literature. The facts obtained during the investigation are uncontroverted that Respondent did not
order staff to reprimand the daughter of her political opponent. Therefore, there are no reasonably
trustworthy facts and circumstances for the COE to conclude that Respondent should be charged
with vig|ating sec.;;é}}3(a) of the Palm Beach County Code of Ethics.

Yy S
gy 4

Alan S. Johnson

Executive Director

Florida Bar # 223352
Commission on Ethics

2633 Vista Parkway

West Palm Beach, FL 33411
561-233-0720




NOTIFICATION AND ACKNOWLEDGMENT OF VIOLATION OF RULES AND REGULATIONS

PALM BEACH COUNTY
(The follewing employes it hereby notificd of a vivlation. of Rules wnd Ragulstions)

} e © STAL MATH SENIOR PLANNER
EMPLOYER; o' RYSTAL MATHEWS JOB TITLE; SENOR
COUNTY ADMINISTRATION July 28, 7010
DEPARTMENT: DATE: *¥
. OFFICE OF COMMUNITY REVITALIZATION )
DIVISION: . STATUS: [{] PERMANENT [ ] PROBATIONARY
OFFENSE OF CONDUCT: Violation of PPMAGW-P-MZ

L ) . . On Juna 12, 2010, at ths REAP Graduition Luncheon,
DESCRIPTION OF INCIDENT OF OFFENSE (INCLUDE DATY OF OFFENSE): _ - - i racusion ~aneheon

| ohierved poliica) campaign literiturs that shdorsed yous fathar. This action conflictis withi PPM CW-P-012, which sfinas the retrictions on County

smiployses regarding invohvement in political activities. 1l waa your respensitibity to mgke cactsin that your fathar did not campeign in a County svent

coordinated by you.
ACTION TAKEN:  WRITTEN REPRIMAND D SUSPENSION {DAYS/HOURS)

FROM: DATE/TIME: TO: DATE/TIME:

CORRECTIVE ACTION REGOMMENDED: _ The employse is ¢ pecled to comply with PRI CW-F-012 and snsurs that atno fims by political
_activlties-shail be conducted on Counly premises of avents andlar duiring working hours, In addifion, ne County properly or squipmant shefl bo uiiizad in
Tha conduct of #uch aEliviias, Fulurs oocomencea of (R or Gther VIOIBUBHE of County ruiss of poles VAl be addressad ToTough Progrogsi 78 A ciping
The ampioyes has dernonsirated that she (& a valyed team pliiysr and | trust that she will observe the provisions of this Pollcy we have discussed. This

- YEEoTmhendEd Ve 1 § o1 TOE W ENIIGYaS S

SIGNED:

(Supervisor) (Date) (Division Head) 1 (Date)

-
v

(Dopartment Head) (Date)

I acknowledge that I have been provided with 4 copy of this disciplinary action and that ] have been advised of my
grievance rights.

( (Employee) (Dile)
s 1! / C e e . .
EMPLOYEE COMMENTS: ’4/), S A Armpic  Ser g Jo A poeal. 4D

R R + -~ b4 o~ . ! / / .-"
Sl f[ / it k‘“{'ﬁf3""‘1;1"1"?_:I»H—ffh g s o le Bae e PR IRl oy NS 2 “Z} b«e i .

LLO% EMPLOYET
MS 113

Empleyee has r\f?u?gv/ta/ Frmpe o ewz/m”?'l& The 4f$’¢¢»/4mf«7 acieem § .
~A o P e

DISTRIBUTION: ORIGINAL-HUMAN RESOURCES: PINK-DEPAR’I‘N?T}II‘
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County Administration
Office of Community Revitalization

2300 North Jog Road, 2-East

West Palm Beach, FL 33411-2741

(561) 233-5311
FAX: (561) 233-53G9

www.pbcgov.comfocr

Palm Beach County
Board of County
Commissioners

Burt Aaronson, Chair
Karen T. Marcus, Vice Chair
Jeff Koons
Shelley Vana
Steven L. Abrarns
Jess R. Santamaria

Priscilla A. Taylor

County Administrator

Robert Weisman

“n Egual Opportunity
Affirmative Action Employer”

Official Electronic Letterhead

MEMORANDUM

TO: Chrystal Mathews, Senior Planner
FROM: Houston L. Tate, Director

Office of Community Revitalization
DATE:  July 29, 2010
RE: Disciplinary Actions

First let me say that you are a valued employee, your performance and
contribution to the department has exceeded my expectations. Your initiative
and analytical input has provided the department with positive ways to achieve
its desired successes.

On June 12, 2010, at the REAP Graduation Luncheon, | observed campaign
literature on the tables which endorsed your father.

This formal reprimand is based on your actions not conforming to PPM CW-P-
012, which defines the restriction on County employees regarding involvement in
political activities. It ensures that at no time any political activities shall be
conducted on County premises or events.

In summary, you are expected to comply with PPM CW-P-012. Future
occurrence of this or other violations of County rules or policies will be
addressed through progressive discipline.

You have demonstrated that you are a valued team player and | trust that you
will observe this Policy and Procedure we have discussed. Your compliance with
such details should be immediate. Please sign below to indicate you received
and understand this memo.

Chrystal Mathews

Employee has r&!uef;‘rea( time o elaloate the oh%yp‘\mn



PALM BEACH COUNTY EMPLOYEE GRIEVANCE FORM

NOTE: BEFORE FILLING OUT THIS WRITTEN GRIEVANCE, CAREFULLY READ INSTRUCTIONS AS
OUTLINED IN CHAPTER 7 OF THE MERIT SYSTEM RULES,

(Please print very plainly or type)

Senior Planner/Office of Community
NAME: [Chrystal Mathews |  JOB TITLE/DEPARTMENT: |Revitalization

MY GRIEVANCE IS AS FOLLOWS:

| did not violate PPM CW-P-012. 1did not engage or support any polmcal activities during normal working hours nor did | utilize public
praperty, equipment or funds for any political activity. In reference to the corrective action recommended, Mr. Tate states that " The
empiloyee is expected to comply with PPM CW-P-012 and ensure that at no time any political activities shall be conducted on County
premises or events and/or during working hours". However, PPM-CW-P-012 does not specifically mention "county premises or events”
as part of the policy. Please see attached documents.

1 have discussed this matter with my immediate supervisor, and | am not satisfied with his/her
response, and therefore, | hereby request the Department of Human Resources to review my
grievance to determine if the issue involved is grievable under the Palm Beach County Merit System
rules. (The employee must submit the grievance to the Human Resources Director within five (5) working days of the
event giving rise to the grtevance.)

A gt e
Ssgnaturé”‘ 7‘—?{*’“{ L f;{ - Date &/ f/fg,:

The above grie e has beén reviewed by the Department of Human Resources, and is

ne
Accepted |~ 71 *for processing through the grievance procedure,
Signature Date 8, /%
Date :( returned to e yee from Human Resaurces gl I 1D Si nature/ M\' % '
)( "zp fi )__lj___ gnature & e 2

*The above grievance has been rejected for the following reason(s):

MS #213 Rev. 2/07



STEP 1

IMMEDIATE SUPERVISOR ANSWER:

Date Received
Date Answered

Signature

satisfied with the answer given by my Immediate Supervisor

I (am) (am nof)__
and (wish) (do not wish) to have my grievance heard by the Division Head.

Signature Date Received
Date Answered
STEP Il
DIVISION HEAD ANSWER:
Signature Date Received
Date Answered

safisfied with the answer given by my Division Head and

I (am) (am not)
to have my grievance heard by the Department Head.

(wish) (do not wish)

Date Received
Date Answered

Signature

STEP 1l

DEPARTMENT HEAD ANSWER: Chrystal Mathews was respnsible or The eversight and

ceordinction ef the everail REAP luncheon and ifs pragram deteuls. The politiaal
endersement drd Supporting Vincent Gecdman for ~ District 7. Goundy Comnni$Sion
Gheystal Mathews sheuld have prevented s

Cher falher) unsp on mytable s,
e NG
Signature/ ™\ AL\ N ) Date Received 8 I LFI 10
KX v ' Date Answered__ 8 /18 [io
I (am) (am not) /satisfied with the answer given by my Department Head and

ish) te have > my grievance heard by the Grievance Committee.

(denot % |
Signat\%ﬂ/ﬂﬂ — Date Received & / /& / Fo

Date Answered S/‘// ;& ;/ )0

(wish)

MS #213 Rev. 2/07
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Palm Bench County
Board of County
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Karen T. Marcus, Vice Chair
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Steven L. Abrams
Jess R, Santamaria
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County Administrator
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Official Electronic Letterhead

MEMORANDUM

To: Houston L. Tate, Director

Office of Community Revitalization
From: Chrystal Mathews, Senior Planner|
Date: August 2, 2010

RE: Rebuttal to Disciplinary Actions

This memo is in response to the formal reprimand memo, the discussion held on July 30, 2010 at 10:30
a.m. and the written reprimand alleging that I, Chrystal Mathews, violated PPM CW-P-012.

PPM CW-P-012 states,"lf is the policy of the Board of County Commissioners that all County officers
and employees are citizens and as such are afforded all the rights and privileges with respect to
this nation’s democratic process as are enjoyed by citizens not in County employment. These
include such acfivities as contributicns of funds or efforts In support of the campaign of a candidate for
public office, or the display of advertising materials in support of a candidate on the personal or private
properiy of such employee. At no time may any County employee engage in any political activities
during normal working hours, nor shall any public propertly, equipment or funds be ulilized in the
conduct of such aclivities”,

The Corrective Action Recommended from the Nofification and Acknowledgement of Violation or Rules
and Regulations states” The employee is expected to comply with PPM CW-P-012 and ensure that at
no time any political activities shall be conducted on County premises or events and/or during working
hours. In addition, no County property or equipment shall be utilized in the conduct of such aclivities.

Future occurrences of this or other violaiions of County rules or policies will be addressed through
progressive discipline. The employee has demonstrated that she is a valued team player and | trust
that she will observe the provisions of this Policy we have discussed. This recommended corrective
action is effective immediately. The employee is signing below fo acknowledge receipt and
understanding of this notificafion”.

In May 2010, | approached Deputy County Administrator, Verdenia Baker outside of the Governmental
Center requesting advice on conflict of interest issues regarding the campaign of Vincent Goodman, my
father. Mrs. Baker referred me to Lenny Berger, County Attorney. On May 26, 2010, | e-mailed Lenny
Berger {See attached e-mail).

On Saturday, June 12, 2010, the Office of Community Revitalization hosted a graduation ceremony at
the Airport Hilton for participants who completed the five week Resident Education to Action Program
{REAP) leadership and civic engagement training. |, as REAP Coordinator, was in charge of all program
logistics as well as introducing the Keynote Speaker, Chief Deputy Michael Gauger, PBSO (See
Program and Seating Chart Attached). .

During this event | did not solicit, support, endorse or acknowledge my father, Vincent Goodman's,
campaign for County Commission. Mr. Goodman was seated at the reserved table for the Mathews
family. Mr. Goodman acted independently without my knowledge or support, a fact acknowledged by
him in a separate letter.

On July 30, 2010 at 10:30am, Mr. Tate requested to speak with me in Planning’s Library. At this time,
the disciplinary action and written reprimand for violation of PPM CW-P-012 were brought to my
attention. Mr. Tate stated that he personally did not have facts to support the violation because he did
not personally observe me or my father (Vincent Goodman) place any campaign literature on any
tables, before or during the REAP Graduation. Considering these facts alone, it would be inappropriate
for Mr. Tate to reprimand me for the violation of PPM CW-P-012 since there is no evidence to support
the allegation of violation. When asked who directed the disciplinary action, Mr. Tate advised that there
was a discussion with a panel. 1 asked who was on this panel but was not given that information.



Also, Mr. Tate stated that "if this was a major offense, you would have been suspended”. In addition,
Mr. Tate stated that he did not believe this was something planned or intentional on my behalf or that of
my father but that he was instructed to “take care of the situation”.

In due diligence and in falmess the panel should have conducted interviews of me, my father and
those seated at the table with him that day: Commissioner Shelly Vana, Commissioner Priscilla Taylor,
Commissioner Aide, Dennis Lipp, Deputy County Administrator, Verdenia Baker, Jay Mattison, Paim
Beach Community College, to determine whether any violation of County policy had occurred instead of
reaching conclusions not supported by any evidence.

PPM CW-P-012 is not applicable in this case: at no time did | engage in any political activities during
normal working hours, nor did 1 utilize public property, equipment or funds for any poiitical activity. In
reference to the corrective action recommended, Mr. Tate states that “The employee is expected to
comply with PPM CW-P-012 and ensure that at no time any political activities shall be conducted on
County premises or events and/or during working hours”. However, PPM-CW-P-012does not
specifically mention “counly premises or events” as part of the policy.

in conclusion, no facts have been presented to support the disciplinary allegations. | respectfully
request that the disciplinary action memo and Nofification and Acknowledgement of Violation Of Rules
And Regulations documentation be removed from my personnel file and/or the allegation of violation be
amended to read that it is unfounded. [ further request that a copy of this rebuttal, email from Leonard
Berger,- County Aftorney, the disciplinary action memo and Notification and Acknowiedgement of
Violation of Rules and Regulations be forwarded to the new Ethics Commission for review. In addition |
request a written copy of the findings regarding the disciplinary actions.

In closing, please keep in mind that | have been and remain a highly respected and exemplary
employee for the past nine years. | have been awarded several County Administrator's Golden Palm
Awards, a National Association of Counties Award (NACO) and numerous plaques and certificates of
achievement and dedication to service from local agencies and resident groups. | have never been
disciplined for a violation of this policy or any other.



Memo

To:  Whom it may concem

From: Vincent R. Goodman Sr.
Date:  8/2/2010

Re:  REAP Graduation Ceremony

On June 12, 2010 I attended the REAP graduation as a guest of my daughter, Ch:ystal Goodman-
Mathews (the coordinator of the graduation program). I did not attend the event as a candidate
for office but as a proud supporter my daughter. No campaign material was placed on any table
however, I did speak to a few people and handed them my card. Thank you for your time.

Sincerely,

)J/Mr &pu \[%7(7’” ‘Z«'f!r"

Vincent R. Goodman Sr.
Vincegoodmanl@msn.com



TO: ALL COUNTY PERSONNEL

FROM: ROBERT WEISMAN
COUNTY ADMINISTRATOR

PREPARED BY: n HUMAN RESOURCES

SUBJECT: POLITICAL ACTIVITIES OF COUNTY EMPLOYEES

PPM #: CW-P-012

ISSUE DATE EFFECTIVE DATE
August 1, 2005 August 1, 2005
PURPOSE:

To define the restrictions on County employees regarding involvement in political activities.
UPDATES ARE THE RESPONSIBILITY OF:
Future updates for PPM# CW-P-012 will be the responsibility of the Director of Human Resouces.
POLICY:

It is the policy of the Board of County Commissioners that all County officers and employees are
citizens and as such are afforded all the rights and privileges with respect to this nation's democratic
process as are enjoyed by citizens not in County employment. These include such activities as
contributions of funds or efforts in support of the campaign of a candidate for public office, or the
display of advertising material in support of a candidate on the personal or private property of such
employee.

At no time may any County employee engage in any political activities during normal working hours,
nor shall any public property, equipment or funds be utilized in the conduct of such activities.

ROBERT WEISMAN
COUNTY ADMINISTRATOR

Supersession History:
1. A.O.7-10, dated 7/18/85

2. PPM# CW-P-012, issued 7/1/88

CW-P-012/Page 1 of 1



MEMORANDUM

To: Alan S. Johnson, Esq., Executive Director
Palm Beach County Commission on Ethics

From: Chrystal Mathews, Senior Planner &/y

Office of Community Revitalization
Date: September 12, 2010

RE: Ethics Complaint

The following complaint is based on the violation of Code Ethics Sec. 2-443. Misuse of public office
or employment. An official or employee shall not use his or her official position or office, or take or
fail to take any action, or influence others to take or fail to take any action, in a manner which he or
she knows or should know with the exercise of reasonable care will result in a financial benefit, not
shared with similarly situated members of the general public, for any of the following persons or
entities: Himself or herself...

On Saturday, June 12, 2010, the Office of Community Revitalization hosted a graduation ceremony
at the Airport Hilton Hotel, Palm Beach County, Florida, for participants who completed a five week
Resident Education to Action Program (REAP) leadership and civic engagement training. This event
was held at a public venue in which all members of the Palm Beach County Commission was
invited. 1, Chrystal Mathews, REAP Coordinator, was in charge of program logistics as well as
introducing the Keynote Speaker, Chief Deputy Michael Gauger, Palm Beach County Sheriff’s Office
(PBSO).

On Thursday, July 29, 2010, Office of Community Revitalization (OCR) Director, Houston Tate met
with me and provided a written reprimand for violation Palm Beach County Policy and Procedures
Manual (PPM-CW-P-012) and stated that he did not have facts to support the violation because he
did not personally observe me or Vincent Goodman place any campaign literature on tables before
or during the REAP Graduation. In addition, Mr. Tate stated that he did not believe this was
something planned or intentional on my behalf or that of Vincent Goodman, but he was instructed to
“take care of the situation”.

It's apparent to me that Director, Houston Tate was influenced by Commissioner Priscilla Taylor
and/or Deputy County Administrator, Verdenia Baker to take disciplinary action against me, in
regards to Vincent Goodman, a candidate for County Commission District 7. As a county employee
I, Chrystal Mathews had no control over the actions of any guest, candidates or Vincent Goodman at
an event held in a public facility.(See attached letter from Vincent Goodman)

It is my belief that this written reprimand would not have been pursued if Vincent Goodman was not
the opponent of current County Commissioner Priscilla Taylor, County Commission District 7.
(Please also note that the District 7 seat had no primary election in August 2010). In May 2010, |
approached Deputy County Administrator Verdinia Baker in reference to Vincent Goodman
candidacy for County Commissioner District 7. Mrs. Baker advised me to contact County Attorney
Lenny Berger. | emailed Mr. Berger to inquire about the Policy and Procedures of the Election
process as a County Employee. Mr. Berger responded to my email and also copied the new
Executive Director Alan Johnson of the Palm Beach County Commission on Ethics (See e-mail
correspondence dated 05/26/2010).



As a County employee, whose department reports directly to the County Administration, | fear direct
and indirect harassment from management, which has created a hostile work environment. Also,
based on the political nature and administration involved, | also fear that there will be conflicts of
interest in the grievance process as well as a massive “cover up” to protect Palm Beach County
District 7, County Commissioner Priscilla Taylor.

On August 4, 2010, | filed a grievance to the written reprimand at the Office of Human Resources
(OHR). Based on Palm Beach County Policy and Procedures Manual (PPM-CW-P-012), It is the
Policy of the Board of County Commissioners that all County Officers and Employees are citizens
and as such are afforded all the rights and privileges with respect to this nation’s democratic process
as are enjoyed by citizens not in county employment. These include such activities as contributions
of funds or efforts in support of the campaign of a candidate for public office, or the display of
advertising material in support of a candidate on the personal or private property of such employee.
At no time may any county employee engage in any political activities during normal working hours
nor shall any public property equipment or funds be utilized in the conduct of such activities. During
this grievance process Mr. Tate stated he has been in contact with Deputy County Administrator
Baker and providing updates throughout this process. (See attached email.) When | contacted Palm
Beach County, Human Resource Director, Wayne Condry in an effort to inquire about the “grievance
process”, | was told that Mrs. Baker was not part of this process and would be called possibly as a
“witness”. It is my stance from previous emails and correspondence the “grievance process” will be
conducted with bias. When asked about the process for this particular matter, | was told by Mr.
Condry that the “grievance committee” would not meet on this matter until after the November
elections. Since this matter is directly related to an upcoming election, the “grievance process”
should be made a priority due to the nature of the allegation and persons involved. Also, it would
show no bearing on the outcome of the November elections.

It is my hope that the newly elected commission acts independently in looking into this matter of the
violation of Code Ethics Sec. 2-443 of District 7, County Commissioner Priscilla Taylor. Misuse of
public office or employment.

Note: During past REAP graduations in which | was directly involved in the program logistics, Mr.
Tate has acknowledged the presence of elected officials and candidates for upcoming elections.

Enclosed for your review is the Notification and Acknowledgement of Violation of Rules and
Regulations Palm Beach County form, County Memorandum from Office of Community
Revitalization Director Houston Tate, County Memorandum rebuttal to the Disciplinary Action from
myself, emails from County Attorney Leonard Berger, emails from Houston Tate, the Palm Beach
County Em ce Grievance Form and additional items directly associated to this complaint.

Chirystal Mathews, Senidr Planner”
Office of Community Revitalization
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2010 Resident Education to Action Program Graduation Luncheon
June 12, 2010
1lam
Mistress of Ceremory
Dr. Sylvia Sharps, BBC Water Utilities Department

Opettitg REMATES ..oovveirrerresirrrisrsmisirsssens et b b Houston L. Tate, OCR Director
Office of Community Revitafization

TNVOCAO N cvvvrrrvrererrsrirvensmsssnssassemsssssesinsans S — v Duane Gainer, Senior Planner

Office of Community Revitalization

Pledge e Star SPangled BANNET ......evriisrsemrssssncssssrersinsersesssssesns Harva Tate, Recording Artist

OCCaASION wivviriirrversinmsnseesssnes rtererersevaeereritEessenbrans ennresmeesrsrabavsRsras Ella Gilbert, Steering Committee.
Office of Community Revitalization

Priscilla Taylor, District 7

GTEELITS o veservmrcesensserestionen s sie s spssas s et s s s et s e :
BBC Board of County Board of Commissioners

GTEEEINGS coeererrsrissnsressssssesisssassasssonson versinrenares e b s enn Shelly Vana, District 3
®BC Board of County Board of Commissioners

GTBEEITIS cvensrrsnerssessssnsassssssesosss s asesssr s sssssnsasssassssss s stssssmss s ssassanss s sssssassarons Mayor Steve Wilson
City of Belle Glade

ENLETEAIMEM v svverurnsssssessisssessassssnissstisssssasassassrasenssassesens Senpai Alex and the KyoRushin Group
Lake Worth West Community Center

REAP TSEIRONIAL cocvvveveiverereveenrerrieonsenssstestsssseesssrcsesscsssesastanersasssessasssesassssens REAP Graduates
Walter Collins-Belle Glade

Brian Stantan-Belle Glade
Mark Parilla- Central

Anthony and Demetrius Jacques- Central

Tnitroduction of SPeaker ... ceimnmnsisiainns sersssnnss Clirystal Mathews, REAP Coordinator
Office of Community Revitalization

KEYNOLE SPEARET cvvsvrvirerirrisrerasserirssssissasssinssasssassaserens rerssrers s sereres Colonel Michael E. Gauger
Palm Beach County Sheriff's Office

Acknowledgement of Graduates
“America’s Next Top Neighborhood” Award Presentations
OCR.“Partnership” Awards
Remarks and ObSErvations....ewemerresssmsserssssssins P Chrystal Mathews, REAP Coordinator

Office of Community Revitalization

Announcements &l Upcoming Events




2010 REAP GRADUATION ¢ LUNCHEON,
SEATING CHART

TABLE 1 TABLE 2 TABLE 3 TABLE 4
LI RUTH O DUANEGAINER | O NATASHA O OPEN SEATING
MOGUILLANSKY MITCHELL &
[1 DEROSE& O WILLIAM WYNN GUEST
GUEST
O JORCELINE O ELLA
|1 DEPUTY CHIEF CADAT & GILBERT
GAUGER GUEST
O GAILVORPAGEL | O BENNIE O BARBARA
 ETHERAGE BELL-SPENCE
O JOANNA AIKEN & GUEST
O NICOLE
O LYNNE WALKER-RICE
HUBBARD
&GUEST
O LATOYA
1 scoTT RICKETTS &
MAXWELL sHELLY
TABLE S TABLE 6 TABLE 7 TABLE 8
OPEN SEATING OPEN SEATING O CHRYSTAL "I HOUSTON TATE &
MATHEWS & GUEST
GUESTS '} COMMISSIONER

1

N

U

PRISCILLA TAYLOR
COMMISSIONER
SHELLY VANA

DR. JAY MATTESON&
Guest

VERDENIA BAKER

TABLE 9-11

SENPAI ALEX AND
THE KYOKUSHIN
GROUP OF LAKE
WORTH WEST

ALL OTHER TABLES ARE OPEN SEATING




MEMORANDUM

To: Commission on Ethics

From: Alan Johnson, Executive Director
Date: September 24, 2010

Re: Complaint C10-004

Recommendation

Regarding Respondent, Priscilla Taylor, Palm Beach County Commissioner, the Staff recommends a finding of
LEGALLY SUFFICIENT be entered in case number C10-004.

Legal sufficiency exists where there is an allegation of a violation of an ordinance within the jurisdiction of the
Ethics Commission, purportedly committed by an individual within the authority of the Ethics Commission,
based substantially on the personal knowledge of the complainant, relating to an alleged violation occurring
after the effective date of the code, and filed with the Ethics Commission within two years of the alleged
violation.

Background

Complainant, Crystal Mathews, a county employee, filed the above referenced complaint against Respondent
Commissioner Priscilla Taylor. The Complainant is the daughter of Vincent Goodman, who is running against
Respondent for the position of county commissioner. On June 12, 2010, Office of Community Revitalization
hosted a luncheon honoring graduates from a five week Resident Education to Action Program (REAP). The
function took place at an area hotel. Members of the community attended as well as county commissioners
and county staff.

County policy and procedure prohibits employees from participating in campaign activities during working
hours or on public property. During the luncheon, a political advertisement was found on one of the tables
promoting Mr. Goodman for county commission. According to the allegations submitted by Complainant, she
was never accused of personally engaging in political activity at the luncheon but was nonetheless disciplined
with a written reprimand for allowing the activity to take place. Respondent attended the luncheon and was
sitting at the table containing the offensive literature. Complainant alleges that upon being disciplined, she
asked her supervisor, also present at the event, who directed the disciplinary action and was told that he was
instructed to “take care of the situation.” The Complainant did not personally hear this directive but believed
it was given by Respondent.

Analysis

Pursuant to Chapter 2, Article V, Division 8, Section 2-258(a) of the Palm Beach County Code, the Commission
on Ethics is empowered to enforce the county code of ethics. Article Xlli, sec. 2-443(a) prohibits an official
from using his or her official position to, among other things, “influence others to take or fail to take any
action” that will result in a financial benefit to himself or herself.

Depending upon the factual scenario, the nexus between an official’s salary and an allegation of an official
action to misuse his or her position to retain that position could rise to the level of a violation of sec. 2-443(a).

Conclusion

Because sufficient information accompanying the complaint, if true, could support a violation of the code of
ethics, Complaint C10-004 against Respondent Priscilla Taylor is LEGALLY SUFFICIENT. Therefore, an
investigation into this matter should proceed.



COMMISSION ON ETHICS
REPORT OF INVESTIGATION

Case Number: K10-001
Investigator:  Alan S. Johnson
Date Opened: September 24, 2010 Date Closed: September 30, 2010

Allegation:

The Commission on Ethics received a complaint from Crystal Mathews, a county employee, who
advised that she had been disciplined for allowing political literature to be distributed during a
county function at a private hotel. Ms. Mathews’ father, Vincent Goodman, is running for county
commission against Respondent, a sitting commissioner, who was in attendance at the function.
Ms. Mathews had previously discussed with supervisors whether she could be a volunteer
campaign manager for her father; however, she decided not to do so. Ms. Mathews alleges that she
was disciplined because Respondent instructed her supervisor to do so.

Applicable Legislation:

Art. XI1J, sec. 2-443 Prohibited Conduct
(a) Misuse of public office or employment. An official or employee shall not use his or her
official position or office, or take or fail to take any action, or influence others to take or fail
to take any action, in a manner which he or she knows or should know with the exercise of
reasonable care will result in a financial benefit, not shared with members of the general
public, for any of the following persons or entities: (1) himself or herself.

Investigation:

1. Background Information:
a. Complainant provided a copy of the disciplinary referral, a memorandum from Houston

Tate, Director of the Office of Community Revitalization, and a memorandum from
Complainant Crystal Mathews to Houston Tate in “Rebuttal to Disciplinary Actions”. In
addition, a program of events, seating chart and memorandum of Vincent Goodman was
provided. There is no evidence to indicate that Complainant was actively aware that
political material had been distributed at the function. Complainant was in charge of the
function for the county.

b. The seating chart confirmed that the following persons were seated at the table where
political literature was found: Houston Tate, Commissioner Priscilla Taylor,
Commissioner Shelly Vana, Dr. Jay Matteson and Verdenia Baker. Mr. Tate is
Complainant’s supervisor and Ms. Baker is Assistant County Administrator and
supervisor to Mr. Tate.

¢. In a memorandum to Mr. Tate dated August 2, 2010, the Complainant states that on July
30, 2010 she met with Mr. Tate and was given a written reprimand for violating county
policy by allowing political literature to be distributed at a county event. Ms. Mathews



Case Number: K10-001
Investigator: Alan S.Johnson
Page 2 of 3

alleges that Mr. Tate state that although he personally did not believe that her actions
were planned or intentional; he was “instructed to ‘take care of the situation’. Mr. Tate
informed her that there was a discussion by a panel regarding appropriate action.

2. Interviews:

a. On Monday, September 27, 2010, I interviewed Houston Tate. Present was
Administrative Assistant, Gina Levesque. Mr. Tate was placed under oath and the
interview was recorded. Mr. Tate was familiar with the events of June 12, 2010.
According to Mr. Tate, there was event literature on the table at the luncheon. A copy of
a political brochure was brought to his attention but he could not recall by whom. He
was told to look into the matter as this was against county policy but was never told to
do anything in particular or discipline anyone. Mr. Tate believed that the Complainant,
knowing that her father was running a campaign, had a duty to inform him not to do so
during a county function. Complainant’s failure to prevent the incident was grounds for
discipline. He recalled meeting with Human Resources Director, Wayne Condry about
the matter and they both determined that a reprimand was warranted. At no time did
Mr. Tate have a conversation on the matter with Commissioner Taylor or anyone
connected with her. He did not feel compelled or pressured in any way. He was just
doing his job as he saw it and was not singling Complainant out for punishment.

b. On Wednesday, September 29, 2010, I spoke with Verdenia Baker at her office. I asked
her to recount the events of June 12, 2010. She recalled being shown a political circular
at the luncheon while sitting at her table. It was brought to her attention by
Commissioner Taylor who asked her if political literature was permitted at a county
function. Ms. Baker said it was not. Atno time did Commissioner Taylor instruct her or
ask her to do anything about the literature. Verdenia Baker independently requested
that Houston Tate look into the matter.

3. Documents:
a. Written reprimand
b. Memorandum from Houston Tate to Complainant
¢. Memorandum from Complainant to Houston Tate

Summary of Investigation:

a. A county employee filed a sworn, written complaint alleging that a county
commissioner misused her authority to have subordinates punish her for allowing
political literature of the commissioner’s opponent to be disseminated at a county
function.

b. Interviews with Complainant’s two supervisors, present at the county function, were
taken to determine whether the Respondent had anything to do with the internal
investigation and discipline of the Complainant.
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c. The investigation confirmed that Respondent had no involvement whatsoever in the
internal county process and did not use her authority in violation of sec. 2-443(a) of the
Palm Beach County Code of Ethics.

The above matter has been investigated and it appears that Respondent, Commissioner
Priscilla Taylor, did not violate the Palm Beach County Code of Ethics. The case is closed.



MEMORANDUM OF NO PROBABLE CAUSE

To: Commission on Ethics

From: Alan S. Johnson, Executive Director
Date: October 1, 2010

Re: Complaint C10-004

¢ Recommendation

A finding of NO PROBABLE CAUSE should be entered in the above captioned matter as to the
allegations made in the Complaint. Probable Cause exists where there are reasonably trustworthy
facts and circumstances for the Commission on Ethics (COE) to conclude that the Respondent,
Priscilla Taylor, should be charged with violating the Palm Beach County Code of Ethics.

Jurisdiction

COE has jurisdiction pursuant to Chapter 2, Article V, Division 8, section 2-258(a) of the Palm Beach
County Commission on Ethics Ordinance which states in pertinent part:

Article V, Division 8, section 2-258. Powers and duties. (a) The commission on ethics shall be
authorized to exercise such powers and shall be required to perform such duties as are hereinafter
provided. The commission on ethics shall be empowered to review, interpret, render advisory
opinions and enforce the;

(1) County Code of Ethics;
(2) County Post-Employment Ordinance, and
{(3) County Lobbyist Registration Ordinance.

Article XIll, sec. 2-443(a) prohibits a public official from using his or her office to “...take or fail to
take any action, or influence others to take or fail to take any action...” that will result in a financial
benefit to “himself or herself”.

Background

The instant Complaint was filed by county employee Crystal Mathews on September 13, 2010. The
Complaint alleges that during a county function on June 12, 2010, campaign literature was
distributed by her father, a candidate for county commission. The function was not on county
property. Complainant was in charge of the function. Complainant was ultimately reprimanded for
allowing inappropriate campaign material to be distributed at a county function in violation of
county rules. When Complainant objected to her supervisor, he allegedly said that he knew her
actions were not planned or intentional but that he was “instructed” to “take care of the situation.”
Complainant did not personally hear the directive. She believed that Respondent, present at the
function and running against Complainant’s father for county commission, misused her official
position by instructing county staff to reprimand Complainant.



Facts

On June 12, 2010, the Office of Community Revitalization hosted a luncheon honoring graduates
from the Resident Education to Action Program (REAP) at a local hotel. [n attendance were
participants, guests, county employees and officials. Among the attendees were Respondent and
her political opponent who is the father of Complainant. It is uncontroverted that campaign
literature featuring Complainant’s father was found on a table. Guests at that table included
Respondent, and several other officials and employees including another county commissioner,
Complainant’s supervisor, Houston Tate, and his supervisor, Assistant County Administrator,
Verdenia Baker. :

Pursuant to an investigation, Houston Tate gave a sworn statement on September 27, 2010. At the
luncheon, he was made aware of the literature but did not recall by whom. He personally felt that
the literature was a violation of county rules and that Complainant, who was in charge of the event
and knew her father was present, had a duty to prevent him from engaging in political activity
during the county event. At no time was he ordered, pressured or otherwise advised to reprimand
the Complainant by the Respondent. He did not recall speaking with Respondent about the issue.

On September 29, 2010, Verdenia Baker was interviewed. She recalled being shown a political
circular at the luncheon while sitting at her table. It was brought to her attention by the
Respondent who asked her if such political material was permitted at a county function. Ms. Baker
told Respondent that it was not. At no time did Respondent instruct Ms. Baker or ask her to take
any action regarding the material. Ms. Baker stated that she independently requested that Mr. Tate
look into the matter.

Conclusion

There is no probable cause to believe that Respondent has violated sec. 2-443(a) of the Palm Beach
County Code of Ethics. The facts obtained during the investigation are uncontroverted that
Respondent did not misuse her official position by ordering staff to reprimand the daughter of her
political opponent. Therefore, there are no reasonably trustworthy facts and circumstances for the
COE to conclude that Respondent should be charged with violating sec. 2-443(a) of the Palm Beach
County Code of Ethics.

By:

Alan S. Johnson

Executive Director

Florida Bar # 223352
Commission on Ethics

2633 Vista Parkway

West Palm Beach, FL 33411
561-233-0720



